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The  Reserve  Component  Attitude  Study  (RCAS)  is  an  annual  series  from  1978  to  1982  survey¬ 
ing  the  propensity  of  men  and  women  to  enlist  in  the  Selected  Reserve  Forces  (Guard/Reserve). 
The  study  is  conducted  through  a  random  digit  dialing  telephone  survey  of  the  NPS  respon¬ 
dents.  The  veterans  sample  was  selected  from  listings  provided  by  the  Department  of  Defense. 
In  1983  RCAS  underwent  a  reconfiguration  and  was  renamed  Veterans  Attitude  Tracking  Study 
(VATS).  The  purpose  of  RCAS  is  to  discover  issues  relevant  to  enhancing  the  number  and 
quality  of  those  enlisting  in  National  Guard  and  Reserve  Forces.  Data  was  collected  to 
determine  individuals'  reasons  for  wanting  to  enlist  in  the  Guard/Reserve  from  samples  of 
Prior  service  (PS)  men  and  women  and  Non-prior  (NPS)  service  men  and  women.  Individuals 
sampled  were  divided  into  categories  of  those  with  a  negative  propensity  to  enlist  and  those 
with  a  positive  propensity  to  enlist. 

These  are  the  Data  Tables  which  supplement  Volume  I  of  RCAS  1979. 
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Organization  of  Report 

The  report  on  the  1979  Guard/Reserve  Tracking  Study  is 
presented  in  three  volumes. 

Volume  I  provides  an  integrated  discussion  of  the  current 
level  of  propensity  to  enlist  in  the  Guard/ Reserve,  significant 
factors  affecting  propensity,  and  implications  of  the  results  for 
developing  strategies  for  enhancing  recruitment  and  accession 
effectiveness. 

Volume  III  provides  a  full  discussion  of  the  methods  of  the 
study  and  contains  documentation  of  the  data  tape. 

This  volume,  Volume  II,  provides  the  basic  data  tables  on  all 
questions  posed  to  the  respondents  in  1979,  with  annotated 
highlights. 

Organization  of  Volume  II 

The  data  were  obtained  from  several  samples.  The  NPS  sample 
consists  of  non-prior  service  (NPS)  men  and  women,  17  1/2  to  26 
years  of  age.  The  Veterans  sample  consists  of  men  and  women  with 
prior  active  military  service,  not  in  the  Selected  Reserve,  with 
time  remaining  under  their  six  year  obligation  and  a  good 
re-enlistment  code.  The  Callback  sample  consists  of  reinterviews 
of  selected  NPS  respondents  interviewed  in  the  1978  study. 

"The  data  tables  from  these  samples  are  presented  in  three 
sections,  color-coded  and  separately  numbered  as  follows: 

•  Section  One  —  NPS  men  and  women  (green) ,  pp.  N-l  to 
N-115 . 

•  Section  Two  —  Male  and  female  Veterans  (yellow),  pp. 

V-l  to  V-127 . 

•  Section  Three  —  Positive  propensity  and  negative 
propensity  Callback  samples  (blue),  pp.  C-l  to  C-55. 

Each  section  has  a  separate  Table  of  Contents  which  lists  the 
topically-organized  chapters  included,  and  has  the  appropriate 
questionnaire(s)  appended.  Each  chapter  within  a  section  includes 
a  separate  Table  of  Contents  showing  the  table  title,  the  page 
number,  and  the  questionnaire  item  number(s)  referenced. 


The  chapters  in  Section  One  are  organized  as  follows: 

Enlistment  Propensity 
Demographic  Factors 
Employment  Factors 
Social  Factors 

Knowledge  and  Advertising  Awareness 
Political  Considerations 
Psychographics  and  Attitudes 

Situational  Considerations  and  Achievability  of  Life 
Goals 

Section  Two  contains  the  chapters  listed  above,  and  two 
additional  chapters  containing  data  from  questions  on  previous 
military  service. 

Section  Three  contains  a  separate  chapter  on  actual 
enlistment-related  behaviors  (the  focus  of  the  Callback  Study). 
"Political  Considerations"  has  been  omitted  (no  data  obtained  on 
these  measures)  and  the  last  two  chapters  noted  above  have  been 
combined. 

Further  information  on  each  sample  and  on  the  forms  of  data 
display  specific  to  each  section  is  presented  below. 


Section  One 

In  this  section,  data  from  a  total  of  1,476  non-prior  service 
males  and  997  non-prior  service  females  are  given.  These  data  are 
given  separately  for  NPS  respondents  interviewed  before  the 
American  Embassy  was  overrun  in  Tehran  and  for  those  interviewed 
afterwards,  since  various  analyses  indicated  some  important 
differences  between  the  samples.  Data  from  the  1978  wave  are  also 
presented  where  available. 

Sample  sizes  are  as  follows: 


1978 

1979 

Pre-Crisis 

Crisis 

Sample 

Sample 

Sample 

NPS 

Males 

1491 

721 

755 

NPS 

Females 

1495 

659 

338 

Tables  are  presented  in  sets  of  two.  Data  from  NPS  males  are 
presented  on  the  left-hand,  even-numbered  pages,  and  data  from  the 
NPS  females  are  presented  on  the  right-hand,  odd-numbered  pages. 
For  example,  the  enlistment  propensity  for  NPS  males  is  tabled  on 
page  N-2  and  the  enlistment  propensity  for  NPS  females  is  tabled 
on  page  N-3. 

The  chapter  Tables  of  Contents  contain  only  one  reference  to 
each  set  of  tables  to  avoid  redundancy.  However,  page  numbers  of 
both  are  given.  For  example,  the  enlistment  propensity  tables 
which  are  displayed  on  page  2  for  males  and  page  3  for  females  are 
only  listed  once  in  the  Table  of  Contents. 
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>  ABSTRACT  (Continue  on  reverie  if  necessary  and  identify  by  block  number ) 

The  Reserve  Component  Attitude  Study  (RCAS)  is  an  annual  series  from  1978  to  1982  survey 
ing  the  propensity  of  men  and  women  to  enlist  in  the  Selected  Reserve  Forces  (Guard/Reservc ) 
The  study  is  conducted  through  a  random  digit  dialing  telephone  survey  of  the  NPS  respon¬ 
dents.  The  veterans  sample  was  selected  from  listings  provided  by  the  Department  of  Defense 
In  1983  RCAS  underwent  a  reconfiguration  and  was  renamed  Veterans  Attitude  Tracking  btudy 
(VATS).  The  purpose  of  RCAS  is  to  discover  issues  relevant  to  enhancing  the  number  and 
quality  of  those  enlisting  in  National  Guard  and  Reserve  Forces.  Data  was  collected  to 
determine  individuals1  reasons  for  wanting  to  enlist  in  the  Guard/Reserve  from  samples  of 
Prior  service  (PS)  men  and  women  and  Non-prior  (NPS)  service  men  and  women.  Individuals 
sampled  were  divided  into  categories  of  those  with  a  negative  propensity  to  enlist  and  those 
with  a  positive  propensity  to  enlist. 

These  are  the  Data  Tables  which  supplement  Volume  I  of  RCAS  1979. 
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Two  types  of  data  are  presented  in  most  tables  in  this 
section.  First,  in  the  left-hand  columns  of  a  table  (columns  1,  2 
and  3  in  the  sample  table  below)  the  percentage  of  each  sample 
(1978,  1979  pre-crisis,  and  crisis  samples)  with  a  given  character 
istic  or  response  is  given.  For  instance,  15.8  percent  of  NPS 
males  sampled  in  1978  say  they  have  a  health  problem  which  might 
prevent  them  from  joining  the  military. 

SAMPLE  TABLE  FROM  PAGE  N-6 


© 

© 

©  © 
NPS  MALES 

© 

© 

Total  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

19 

79 

1979 

1978 

Pre- 

Hostage 

Talcing 

Post- 

Hostage 

Taking 

1978 

Pre- 

Ibstage 

liking 

Post- 

Hostage 

Taking 

RASE 

1491 

721 

755 

(367) 

(142) 

(157) 

Have  a  health  problem  which 
might  prevent  respondent 
from  joining  the  military: 

Yes 

15.6 

17.6 

19.4 

18 

18 

21 

No 

84.2 

82.4 

80.6 

26 

20 

21 

Total 

lOCTc 

1001 

HXTc  (24.6^) 

(19.  TJc) 

(20.  BTk) 

i.o  c;  czu.e 

t  t  t 


The  second  type  of  data  presented  in  the  right-hand  columns 
of  a  table  (columns  4,  5,  and  6),  are  the  percentages  of  those 
with  a  given  response  or  characteristic  who  have  positive 
propensity  to  enlist  in  at  least  one  component  of  the  Guard/ 
Reserve.  In  the  example  given,  18  percent  of  those  who  say  they 
have  a  health  problem  in  1978  have  positive  enlistment  propensity. 

The  "Total"  row  indicates  the  sum  of  the  percents  above  it  in 
the  three  left-hand  columns.  The  three  figures  in  the  right-hand 
columns  (parenthesized  and  indicated  by  arrows)  give  the  percent 
of  the  total  sample  who  have  positive  enlistment  propensity. 

These  are  not  sums  of  percents.  These  numbers  are  given  so  that 
the  reader  may  compare  the  percent  with  positive  propensity  in  the 
total  sample  to  that  for  the  subset  of  respondents  with  a  given 
response  or  characteristic.  For  example,  in  column  4,  18  percent 
of  those  with  a  health  problem  have  positive  enlistment  propen¬ 
sity;  in  contrast,  24.6  percent  of  the  total  sample  have  positive 
enlistment  propensity. 


-4- 


The  "BASE"  in  columns  1  to  3  refers  to  the  sample  sizes  on 
which  the  percentages  given  below  it  are  based. 

The  numbers  in  parentheses  on  the  right  in  the  base  row  (in 
columns  4  to  6)  refer  to  the  absolute  number  of  positive  propen¬ 
sity  respondents  in  the  total  samples.  For  example,  367  of  the 
total  1,491  NPS  male  respondents  in  1978  showed  positive  enlist¬ 
ment  propensity. 


Section  Two 


Data  collected  from  a  total  of  1,941  Prior  Service  indivi¬ 
duals  are  presented  in  the  second  section.  The  Prior  Service 
samples  consist  of  both  males  and  females  who  served  in  the  Army, 
Air  Force,  and  Navy,  and  males  who  served  in  the  Marine  Corps. 
Data  from  the  1978  wave  of  1500  male  Veterans  are  also  presented 
where  available. 


Data  tables  for  any  given  response  or  characteristic  are  also 
given  in  sets  of  two  in  this  section.  On  the  left-hand,  even- 
numbered  pages,  weighted  responses  of  the  total  samples  of  males 
and  female  Veterans  are  given  (see  below).  On  the  right-hand, 
even-numbered  pages,  unweighted  responses  of  male  Veterans  are 
given  according  to  the  branch  of  the  Active  Forces  in  which  each 
served.  (This  study  was  not  designed  to  allow  comparison  of 
females  by  branch  of  previous  military  service.) 

The  total  1978  and  1979  samples  were  weighted  by  branch  of 
service  to  achieve  the  same  relative  proportion  of  respondents  in 
a  given  branch  as  that  found  in  the  populations  of  male  and  female 
Veterans  separated  from  the  Active  Forces  between  October  1976  and 
March  1979,  as  sampled  for  this  study  by  DMDC.  This  weighting 
allows  the  overall  sample  results  to  be  generalized  to  the  entire 
population  of  male  and  female  Veterans  eligible  for  Guard/Reserve 
service  in  fulfillment  of  their  six  year  MSO.  Weighting  by  branch 
is  not  necessary  for  the  comparison  of  respondents  in  each  branch 
of  previous  military  service. 

Sample  sizes  for  the  Veterans  groups  are  given  below. 


Male  Veterans 

1978 

1979 
Army 

Air  Force 
Navy 

Marine  Corps 


SAMPLE  SIZE 


1500 

1544 

446 

452 

442 

204 


Female  Veterans 


397 


The  weights  applied  to  the  data  from  each  respondent  are: 


Branch  of  previous 


WEIGHTS  FOR  THE  VETERANS  SAMPLES 


MALES 


FEMALES 


litary  service: 

1978 

1979 

1979 

Army 

0.9640 

1.8075 

1.7577 

Air  Force 

0.8416 

0.5429 

0.4654 

Navy 

0.8745 

0.6500 

0.6853 

Marine  Corps 

2.3422 

1.0053 

N/A 

Two  types  of  data  are  given  in  tables  with  data  from  the 
total  samples,  as  in  the  NPS  section.  These  are:  1)  the 
percentage  of  the  sample  with  a  given  characteristic  or  response, 
and  2)  the  percentage  of  those  with  a  given  characteristic  or 
response  who  express  positive  propensity.  The  reader  should  refer 
to  the  discussion  of  Section  One  for  a  full  explanation  of  these 
types  of  data.  The  tables  for  the  1979  male  Veterans  by  branch 
contain  only  data  showing  the  percentage  of  each  sample  with  a 
given  characteristic  or  response. 


Section  Three 


The  third  section  presents  data  from  the  callback  samples. 

The  Callback  Study  focused  on  selected  individuals  who  had  been 
interviewed  in  1978.  Attempts  were  made  to  reinterview  561 
positive  propensity  and  561  negative  propensity  respondents,  in 
order  to  compare  the  enlistment-related  behaviors  in  each  group. 

If  a  relative  was  contacted  in  the  attempt  to  reinterview  these 
respondents,  he  or  she  was  questioned  about  the  respondent's 
demographic  characteristics  and  enlistment-related  behavior.  The 
outcome  of  attempts  to  reinterview  respondents  is  presented  below. 


Total  number  of  respondents 
reinterviewed 

Both  relative  and  respondent 
interviewed 

Only  respondent  interviewed 

Total  number  of  relatives 
interviewed 

Only  relative  interviewed 
(no  contact  with  respondent) 

Neither  respondent  nor  relative 
interviewed  (unable  to  trace) 


Positive 
Propensity 
in  1978 


372 

168 

204 

222 

52 

137 


Negative 
Propensity 
in  1978 


339 

122 

217 

161 

39 

183 


TOTAL 


561 


561 


Tables  in  this  section  provide  information  describing  charac¬ 
teristics  and  responses  of  the  callback  samples.  Stability  and 
reliability  information  on  the  items  asked  in  both  interviews  is 
also  presented  where  available. 

Stability  or  reliability  information  may  appear  in  several 
different  forms.  First,  the  percentage  of  the  total  sample  with 
identical  or  consistent  responses  to  a  question  asked  both  in  1978 
and  1979  may  be  presented.  For  example,  in  the  table  below,  the 
distribution  of  the  sample  with  regard  to  ethnicity  is  given.  At 
the  bottom  of  the  table,  it  is  noted  that  90  percent  of  the  sample 
gave  identical  or  consistent  responses  and  10  percent  gave 
different  or  inconsistent  responses  in  1978  and  1979. 


POSITIVE  PROPENSITY  SAMPLE 


BASE: 

Ethnicity : 


1979 

372 


White  72% 

Black  19 

Hispanic  5 

American  Indian  or  Alaskan  Native  3 

Asian  or  Pacific  Islander  1 


TOTAL  100% 


1978  -  1979 


Percent  reporting  same  ethnicity  90% 

Percent  reporting  different  ethnicity  10 


TOTAL 


100% 


Second,  stability  figures  are  presented  in  a  "turnover  table" 
where  the  1978  and  1979  responses  to  a  question  are  cross- 
tabulated.  For  example,  in  the  table  below,  32  percent  of  the 
sample  said  that  significant  others  would  be  "very  or  somewhat 
pleased"  if  they  were  to  enlist  in  the  Guard/ Reserve,  both  in  1978 
and  in  1979;  12  percent  said  that  significant  others  would  be 
displeased,  both  years;  12  percent  of  the  sample  said  that  signi¬ 
ficant  others  would  be  pleased  in  1978,  but  said  they  would  be 
displeased  in  1979;  and  so  forth. 


POSITIVE  PROPENSITY  SAMPLE 


VERY  OR 

SOMEWHAT 

PLEASED 


_ 1979 

NEITHER 
PLEASED  NDR 
DISPLEASED 


VERY  OR 
SOMEWHAT 
DISPLEASED 


(BASE  =  368) 

Attitudes  of  significant  others 


toward  enlistnent 


Very  or  scnewhat  pleased  32  9  12 

Neither  pleased  nor  displeased  79  5 

Scnewhat  or  very  displeased  67  12  2 

TOTAL  45%  25%  29%  1 

Correlation ,  1978  -  1979  *  .37 

The  total  row  indicates  that  45  percent  of  the  sample  responded 
"very  or  somewhat  pleased"  in  1979.  The  totals  column  shows  that 
53  percent  said  this  in  1978.  Beneath  the  table,  the  correlation 
between  1978  and  1979  responses  is  given.  This  figure  (which 
ranges  in  absolute  value  from  zero  to  one)  indicates  the  summary 
statistical  measure  of  how  well  the  two  sets  of  responses  are 
related  to  one  another. 

A  third  type  of  table  is  also  found  in  this  section, 
regarding  whether  or  not  respondents  carried  out  their  expressions 
of  intent  is  also  found  in  this  section.  Here,  the  percentage  of 
those  who  express  an  intention  in  1978  and  actually  carried  it  out 
during  1979  is  shown. 

1979 

PERCENT  AT  EACH  LEVEL  CARRYING 
OUT  BEHAVIORAL  INTENTION 
POSITIVE  NEGATIVE 

1978  PROPENSITY  PROPENSITY 

ressea  likelihood  of  send in 


for  literature  about  the  nili 


forces 


Very  or  somewhat  likely 
BASE: 

Very  or  scnewhat  unlikely 


For  example,  of  the  167  respondents  in  the  positive  propensity 
sample  who  said  they  are  very  or  somewhat  likely  to  send  for 
recruiting  literature  in  1978,  23  percent  did  so;  of  the  183 
positive  propensity  respondents  who  said  they  are  unlikely  to  send 
for  literature  in  1978,  9  percent  did  so  in  1979.  Similar  figures 
are  also  presented  for  the  negative  propensity  sample. 


Measures  of  the  Statistical  Significance  of  Differences  Between 
Percents  (Sampling  Tolerances) 

Results  of  surveys  based  on  a  sample  of  the  population  may 
vary  from  true  population  values.  Sampling  tolerances  are  used  to 
determine  confidence  limits,  indicating  the  interval  within  which 
the  true  value  is  to  be  found.  They  suggest  the  limits  of  varia¬ 
tion  likely  to  be  found  between  the  sample  statistic  and  results 
that  would  be  obtained  if  the  total  population  were  interviewed. 
(Technically,  the  sample  result  is  the  best  available  point 
estimate  of  the  true  value.  It  is,  however,  subject  to  sampling 
error,  and  so  the  interval  covering  the  true  value  is  also 
estimated.  This  "confidence  interval"  is  also  a  sample  statistic, 
and  should  be  interpreted  in  the  following  way:  If  a  series  of 
similar  surveys  were  carried  out,  and  a  particular  size  of  confi¬ 
dence  interval  were  determined  in  each,  that  interval  would 
contain  the  true  population  value  a  specified  percent  of  the 
time.)  The  table  below  gives  approximate  sample  sizes  referenced 
in  this  volume. 


APPROXIMATE  SAMPLE  SIZES  FOR  USE  IN  ASSESSING  SAMPLING  TOLERANCES 


Sample 

N 

NPS  Males 

1978 

1500 

1979:  pre-crisis 

700 

1979:  crisis 

750 

NPS  Females 

1978 

1500 

1979:  pre-crisis 

650 

1979:  crisis 

350 

Male  Veterans 

1978 

1500 

1979 

1550 

By  Branch: 

Army,  Air  Force,  Navy 

450 

Marine  Crops 

200 

Female  Veterans 

1979 

400 

Positive  Propensity  Callback  Study 

Respondents 

350 

Relatives 

200 

Negative  Propensity  Callback  Study 

Respondents 

350 

Relatives 

150 

The  table  on  the  next  page  shows  approximate  sampling 
tolerances  for  these  samples  at  the  95  in  100  level  of  confidence 
In  other  words,  confidence  intervals  constructed  on  the  basis  of 
this  table  would  cover  the  true  value  of  population  reaction  to  a 
question  in  this  survey  95  percent  of  the  time. 


The  use  of  this  table  nay  be  illustrated  by  an  example  from 
the  data.  On  p.  N-2,  the  first  column  shows  that  24.7  percent  of 
the  NPS  nales  interviewed  in  1978  say  they  would  definitely  enlist 
in  at  least  one  component  of  the  Guard/Reserve.  The  table  indi¬ 
cates  a  sampling  tolerance  of  two  percent  for  a  sample  of  approxi¬ 
mately  1,500  respondents  and  a  sample  result  close  to  20  percent. 
The  confidence  interval  (95  in  100  confidence)  is  therefore  24.6 
percent  plus  or  minus  two  percent.  Such  a  confidence  interval 
will  contain  the  true  population  value  in  95  cases  out  of  100. 
Practically  speaking,  it  is  safe  to  say  that  in  1978,  positive 
propensity  is  evidenced  by  no  fewer  than  22.7  percent  and  by  no 
more  than  26.7  percent  of  the  total  population  of  UPS  males 
between  17  1/2  and  26  years  of  age. 


APPROXIMATE  SAMPLING  TOLERANCES  FOR  SAMPLE  STATISTICS 


To£ 

or  90% 


SIZE  OF  PERCENTS  FROM  SAMPLE 
- 20% - 


30T 


or  80%  or  70% 


40T 
or  60% 


Size  of  Sample 


1550 

1500 

750 

700 

650 

450 

400 

350 

200 

150 


1 

2 

2 

2 

2 

3 

3 

3 

4 

5 


2 

2 

3 

3 

3 

4 
4 
4 
6 
6 


2 

2 

3 

3 

4 
4 

4 

5 

6 
7 


2 

2 

4 

4 

4 

5 
5 
5 

7 

8 


50% 


2 

3 

4 
4 

4 

5 
5 
5 

7 

8 


Tolerances  are  also  involved  in  comparing  results  on  a  given 
question  from  two  sample  segments  within  a  study,  or  when 
comparing  such  results  from  one  study  to  another.  Differences  in 
sample  results  must  be  of  a  certain  minimal  size  (represented  by 
the  appropriate  values  in  the  table)  to  be  significantly  different 
from  one  another  at  the  95  in  100  level  of  confidence  (technically 
so  that  the  confidence  interval  excludes  the  zero  difference 
point).  A  table  of  sampling  tolerances  for  such  comparisons  is 
presented  below. 


SIZE  OF 

PERCENTS  OR 

SEGMENTS 

FROM  SAMPLES 

Size  of  Samples  or 
Segments 

10$ 

or  90% 

20% 

or  80% 

~30$  "" 

or  70% 

40% 
or  60% 

50% 

1500/1500 

2 

2 

3 

3 

4 

1500/700 

3 

4 

4 

4 

4 

1500/650 

3 

4 

4 

5 

5 

1550/400 

3 

4 

5 

5 

5 

750/700 

3 

4 

5 

5 

5 

650/350 

4 

5 

6 

6 

6 

450/450 

4 

5 

6 

6 

6 

450/200 

5 

7 

8 

8 

8 

350/350 

4 

6 

7 

7 

7 

The  use  of  this  table  may  also  be  illustrated  from  findings 
from  these  studies.  On  page  N-12,  the  table  indicates  that  40.7 
percent  of  the  NPS  males  sampled  in  1978  would  definitely  or 
probably  enlist  in  the  Guard/Reserve  if  enlistment  length  were 
reduced  to  2  years,  whereas  28.2  percent  of  NPS  males  sampled  in 
1979  say  they  would  definitely  or  probably  enlist.  The  table 
indicates  that  when  comparing  samples  of  approximately  1,500  and 
700  respondents,  with  an  observed  overall  sample  statistic  of 
approximately  30  percent,  samples  must  differ  by  at  least  4 
percent  to  be  significant.  Thus,  the  12.  5  percent  difference 
obtained  between  the  two  samples  does  indicate  a  reliable 
difference  between  them  at  the  95  in  100  level  of  confidence. 

As  both  tables  indicate,  the  smaller  the  sample  or  sample 
segment,  the  larger  the  variation  that  may  occur  between  these 
results  and  true  population  values,  and  the  larger  the  difference 
that  may  occur  between  samples  or  segments  without  indicating  a 
reliable  difference. 


SECTION  ONE 

Male  and  Female  NPS  Samples 
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ENLISTMENT  PROPENSITY 


•  The  proportion  of  respondent*  with  positive  propensity  shows  a  6 significant 
decline  from  1 978  to  1979. 


N PS  MALES _ 

Total  Sample _ 

_ 1979 _ 

Pre-Hostage  Post-Hostage 


1978  _ 

Taking 

Taking 

BASE 

1491 

721 

755 

Overall  Propensity 

Definitely  enlist 

'  U 

21.3J-  v 

1.9 

1.9 

Probably  enlist 

17.8 

18.9 

Probably  not  enlist 

34.3 

36.3 

37.2 

Definitely  not  enlist 

41.1 

44.0 

42.0 

Mean1) 

3.13 

3.22 

3.19 

Standard  deviation 

.86 

.80 

.80 

Standard  error 

.022 

.030 

.029 

#  The  relative  order  of  component s,  with  respect  to  positive  propensity,  remains 
appro ximateZij  the  tame  across  samples. 

_ NPS  MALES _ 

Percent  Favorable2  ) 

_ 1979 

Pre-Hostage  Post-Hostage 


1978 

Taking 

Taking 

BASE 

1491 

721 

755 

Branch /Oorponent  Propensity 

Army  National  Guard 

12.7 

11.3 

11.0 

Aitov  Reserve 

11.0 

9.4 

8.4 

Air  National  Guard 

10.3 

9.4 

8.9 

Air  Force  Reserve 

12.4 

10.0 

10.2 

Navy  Reserve 

9.6 

8.5 

7.6 

Marine  Coips  Reserve 

7.2 

5.6 

5.0 

Active  Military 

12.3 

11.4 

12.6 

*)  1  *  definitely  enlist 
2  *  probably  enlist 
•  3  ■  probably  not  enlist 

4  *  definitely  not  enlist 

^  Definitely  or  probably  enlist. 


» 


ENLISTMENT  PROPENSITY  —  FEMALES 


•  The  pAopoAtion  oi  women  with  positive.  pAopensity  to  enlist  In  the  GuaAd/ReseAve 
declines  among  women  as  well  on  among  men,  ^iom  7  97$  to  1979. 


1978 

NPS  FEMALES 
Total  Ganole 
1979 

Pre-Hostage 

Taking 

Rost -Hostage 
Taking 

BASE 

1495 

659 

338 

Overall  Propensity 

Definitely  enlist 

2.1 

1.2 

0.6 

Probably  enlist 

10.8 

7.6 

9.5 

Probably  not  enlist 

25.2 

31.7 

29.6 

Definitely  not  enlist 

61.9 

59.5 

60.4 

Mean1) 

3.47 

3.50 

3.50 

Standard  deviation 

.77 

.69 

.69 

Standard  error 

.020 

.027 

.038 

•  Relative.  Kinking  Of$  component  &avoAabiti£y  -id  not  significantly  different  Ion 
men  and  women. 

9  Ton  mated,  howeve a,  favoAability  towaAd  National  GuaAd/ReseAve  components 
generally  decreased  slightly  f\om  the  pAe-cAisis  to  the  crisis  sample ;  foA 
women,  |$ avoAability  incAeases  sltghtly  foA  all  components . 


NPS  FEMALES 

Percent  Favorable^  > 

1979 

Pre-Hostage  Jbst-Hostage 

1978 

Taking  Taking 

BASE 

1495 

659 

338 

Branch/Conponent  Propensity 

Army  National  Guard 

7.0 

3.5 

4.5 

Army  Reserve 

6.3 

3.9 

4.2 

Air  National  Guard 

5.6 

3.8 

4.2 

Air  Force  Reserve 

7.5 

4.9 

7.4 

Navy  Reserve 

5.6 

3.5 

4.4 

Marine  Corps  Reserve 

4.3 

2.3 

4.2 

Active  Military 

6.5 

3.7 

5.7 

^  1  *  definitely  enlist 

2  *  probably  enlist 

3  ■  probably  not  enlist 

4  ■  definitely  not  enlist 


2) 


Definitely  or  probably  enlist. 


N-4 


ENLISTMENT  PROPENSITY,  EXCLUV1NG  COLLEGE  GRADUATES 


0  The  psiopontion  o{>  Jie&pondent*  with  positive  pfiopen&ity  i&  significantly  low&n. 

in  1979  than  in  1978,  even  w/ien  college  gnadaateA  axe  excluded  faom  the  1 979  • 

i ample. 


BASE 

1978 

1491 

Sanple 

1979 

Pre-Hostage 

Taking 

639 

Post -Hostage 
liking 

661 

• 

Definitely 

3.4 

2.0 

2.1 

• 

Probably 

21.3 

19.2 

21.0 

Probably  not 

34.3 

37.2 

37.8 

Definitely  not 

41.1 

41.5 

39.0 

Mean 

3.13 

3.18 

3.14 

• 

Standard  deviation 

Standard  error 

.86 

.022 

.81 

.032 

.82 

.032 

N-5 


ENLISTMENT  PROPENSITY,  EXCLUDING  COLLEGE  GRADUATES  —  FEMALES 


i  The.  exclusion  oi  coliege  giaduateA  iom  the  1979  6ample  doe&  not  meet 

*  the  ooeAodU  pKopen&ity  level  o{,  women. 


NPS  FEMALES 
Total  Sample 


1979 


Pre-Hostage 

Post-Hostage 

1978 

Taking 

Taking 

BASE 

1495 

589 

302 

Definitely 

Probably 

Probably  not 

Definitely  not 

2.1 

10.8 

25.2 

61.9 

1.4 

7.5 

32.4 

58.7 

0.7 

10.3 

30.1 

58.9 

Mean 

3.47 

3.49 

3.47 

Standard  deviation 

.77 

.69 

.70 

Standard  error 

.020 

.029 

.041 

i 


i 


.  d-.v.- 


N-6 


• 

HEALTH  ANV  OTHER  QUALIFICATIONS 

• 

f  ( 

_  A  taxgei  picpot-tccn  o£  aeipondents  pe.iceA.ve.  themseivei  qualified  physicalLy  and 
mentally  than  aie  admitted  to  tiie  military  services  on  the  basis  oi  scA.eent.ng 
tats. 

m  Those  who  beJUeve  themelves  qualified  tend  to  be  hlghea  In  enlistment  pnopemity 
titan  the  average  respondeat. 

• 

1 

Do  vou  have  a  health  problem  which 
(Q-  21) 

vou  think 

might  prevent  your  joining  the  military? 

NPS  MALES 

• 

Total  Sarple 

Percent  At  Each  Level 

With  Positive  Propensity 

1979 

1979 

u 

1978 

Pre-  Post- 
Hostage  Hostage 
Taking  Taking 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

• 

BASI 

1491 

721  755 

(367) 

(142) 

(157) 

. 

Response 

• 

Yes 

15.8 

17.6  19.4 

18 

16 

21 

No 

84.2 

82.4  80.6 

26 

20 

21 

i 

Total 

1001 

IOC Tc  lOCTc  (24.6°c) 

1 

(19.7a:) 

(20. 8a) 

•  - 

• 

« 

In 

(1979  ONLY) 

IF  ITS  IN  Q.  21,  READ  PARENTHESES: 
(Assuming  that  your  health  were  all 
military?  (Q.  22) 

right).  Do  you  think  you  would  qualify  to 

join  the 

4 

• 

■ 

NPS  MALES 

Total  Sample 

Percent  At  Each  Level 

With  Positive  Propensity 

1979 

1979 

• 

Pre-  Post- 
Hostage  Hostage 
Taking  Taking 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

• 

BASE 

721  755 

(142) 

(157) 

• 

» 

Response 

• 

* 

Yes 

90.6  91.1 

20 

22 

r 

No 

4.3  5.2 

10 

15 

• 

Don’t  know 

5.1  3.7 

16 

W 

• 

■. 

Total 

KXTc  100^ 

(19. 7£) 

(20. K) 

• 

P  Base  too  small. 

• 

L  .  ..  _ _  _ _ .  ^ ^  .v_-—^  •.  .•  ^  ■•.•  ^  v  ♦.  *->-  -  •-  •— -*»^ 


HEALTH  AW  OTHER  QUALIFICATIONS  ~  FEMALES 


•  Significantly  frn&A  women  than  men  xepont  having  a  health  problem  that  would 
pn.zve.nt  them  fnom  joining  the  militaAy. 

Dd  you  have  a  health  problem  which  you  think  night  prevent  your  joining  the  military? 


UPS  FEMALES 


Total  Sarple 

Percent  At  Each  Level 
With  Positive  Propensity 

1979 

1979 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

Pre¬ 
lbs  t  age 
1978  Taking 

Post- 

Hostage 

Taking 

BASE 

1495 

659 

338 

[1*4)  (38) 

(34) 

Response 

Yes 

10.4 

10.9 

9.6 

12  11 

9 

No 

39.6 

89.1 

90.4 

13  9 

10 

Total 

1007c 

1007c 

1007c 

[12.9%)  (8.8%) 

(10.1%) 

•  Enlistment  propensity  is  not  Aelated  to  believing  oneself  qualified  foA  joining 
the  nulitaAy  among  women,  but  significantly  feweA  women  than  men  believe  themselves 
to  be  qualified  foA  the  militaAy  despite  the  loweA  level  of  peAceived  health 
pAoblems . 

(1979  ONLY) 

IF  YES  IN  Q.  21,  READ  PARENTHESES: 

(Assuming  that  your  health  were  all  right),  Do  you  think  you  would  qualify  to  join  the 

military?  (Q.  22) 


NPS  FEMALES 


Total  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

lbs t age 

Hostage 

Taking 

Taking 

Taking 

Taking 

BASE 

659 

338 

(58) 

(34) 

Response 

Yes 

85.0 

86.4 

10 

11 

No 

7.9 

6.5 

0 

# 

Don't  know 

7.1 

7.1 

11 

# 

Total 

100% 

100% 

(8.8%) 

(10.1%) 

#  Base  too  snail. 


N-8 


ENLISTMENT -RELATED  AND  JOB-RELATED  BEHAVIORAL  INTENTIONS 


•  Fewe' i  n.eipondent&  -intend  to  &end  fan  litenatune  about  the  militany  faneu,  on.  • 

to  talk  to  a  necnuiten,  on.  to  take  a  te&t  fan.  tenvice  than  In  1978. 


NPS  MALES 


Total  Sample 

Percent  At  Each  level 
With  Positive  Propensity 

1979 

1979 

1978 

Pre- 

Hostage 

Taking 

Post- 
Hostage  i 
Taking 

1978 

Pre- 

Iiostage 

Taking 

Post- 

Hostage 

Taking 

BASE 

1491 

721 

755 

(367) 

(142) 

(157) 

Behavioral  intentions  related 
to  enlistment 

Very  or  some. .hat  likely  to: 

Send  for  literature  about  the 
military  forces  (Q.  31a) 

17.5 

14.3 

12.0 

59 

58 

68 

Talk  to  a  recruiter  for  one  of 
the  military  services  (Q.  31b) 

20.3 

13.6 

12.5 

63 

63 

65 

Take  a  physical  or  written 
test  for  militarv  service 
(Q.  31d) 

19.5 

11.6 

11.1 

64 

59 

67 

Other  related  behavioral 
intentions 

Very  or  somewhat  likely  to. 

Look  for  a  job,  or  look  to 
change  jobs  (Q.  31c) 

55.2 

51.2 

48.5 

29 

25 

25 

Look  for  a  way  to  make  some 
extra  money  in  your  spare 
time  (Q.  31f) 

N/A 

71.2 

69.7 

N/A 

23 

26 

Look  for  a  way  to  change  the 
routine  in  your  life  (Q.  31e) 

N/A 

58.9 

54.4 

N/A 

23 

29 

N-9 


ENLISTMENT -RELATEV  ANV  JOB-RELATEV  BEHAVIORAL  INTENTIONS  —  FEMALES 

#  Women  ate  likely  to  engage  In  enlistment- related  behavior  than  men,  but 
those  who  do  so  aie  more  likely  to  have  positive  propensity  than  average,  as 
are  men  uiho  do  so. 


NPS  FEMALES 


Tbtal  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

1979 

1979 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

BASE 

1495 

659 

338 

(194) 

(58) 

(34) 

Behavioral  intentions  related 

to  enlistment 

Very  or  somewhat  likely  to: 

Send  for  literature  about  the 
military  forces  (Q.  31a) 

15.7 

10.2 

8.3 

43 

39 

# 

Talk  to  a  recruiter  for  one  of 
the  military  services  (Q.  31b) 

14.3 

10.4 

8.0 

47 

42 

# 

Take  a  physical  or  written 
test  for  military  service 
(Q-  31d) 

11.8 

8.3 

8.9 

55 

51 

60 

•  The  female  crisis  sample  doer  not  show  as  large  a  drop  in  propensity  for  looking 
£or  on  changing  jobs  as  males  do.  Also,  women  are  significantly  more  likely  than 
men  to  express  propensity  for  changing  the  routine  in  their  life. 


Xher  related  behavioral 
intentions 

Veiy  or  somewhat  likely  to: 

look  for  a  job,  or  look  to 
change  jobs  (Q.  31c) 

54.8 

55.4 

54.8 

17 

12 

13 

• 

• 

look  for  a  way  to  make  9ome 
extra  money  in  your  spare 
time  (Q.  31f) 

N/A 

73.1 

72.2 

N/A 

10 

13 

look  for  a  way  to  change  the 

routine  in  your  life  (Q.  31e) 

N/A 

68.2 

65.0 

N/A 

11 

13 

• 

L  . . 


rh  v. 


>  *k  ■ 


ACTUAL  ENLISTMENT -RELATED  BEHAVIORS 


A  rubitantial  proposition  --  about  one.  in  f oua  —  have  gone  to  a  recruiting 
center  to  talk  about  joining  the  Active  Forcer.  Significantly  fewer  have 
gone  to  talk  about  joining  the  Guard /Reserve. 


1979 

NPS  MALES 


Percent  at  each  level  with 
positive  propensity 

Pre-Hostage 

Taking 

Post-Hostage 

Taking 

Pre-Hostage 

Taking 

Post-Hostage 

Taking 

BASE 

721 

755 

(142) 

(157) 

Sent  for  recruiting  literature 
from  the  National  Guard/ 
Reserves  (Q.  14a) 

17.5 

17.7 

26 

31 

Attended  an  open  house  for  a 
National  Guard/Reserve  unit 
in  your  area  (Q.  14b) 

9.6 

9.5 

22 

35 

Gone  to  a  recruiting  center 
to  talk  about  joining: 

The  Active  Forces  (Q.  14c) 

25.2 

24.4 

26 

29 

The  National  Guard/ 

Reserves  (Q.  14d) 

6.5 

7.7 

28 

43 

Applied  to  join  the  National 
Guard/Reserve  (Q.  20) 

3.2 

2.9 

# 

#  Base  too  small. 


ACTUAL  ENL1STMENT-RELATEV  BEHAVIORS  —  FEMALES 


M 


Fewe-t  women  than  men  nepont  actually  engaging  in  each  of  the  enliitment-Aelated 
behaviou  studied. 

About  one  woman  in  twelve  ha&  gone  to  t>ee  a  AecAuiten  foA  the  Active 
MtUtany.  Significantly  feweA  have  teen  a  National  Guakd /Re&eAve  AecAuiteA. 


1979 

NPS  FEMALES 


«> 

ASE 


Sent  for  recruiting  literature 
from  the  National  Guard/ 
Reserves  (Q.  14a) 

i 

ttended  an  open  house  for  a 
National  Guard/Reserve  unit 
in  your  area  (Q.  14b) 


I^_one  to  a  recruiting  center 
Krto  talk  about  joining: 

I  Hie  Active  Forces  (Q.  14c) 


Hie  National  Guard/ 
Reserves  (Q.  14d) 


ifipplied  to  join 
I  Guard/Reserves 


the  National 
(Q.  20) 


Pre-Hostage 

Taking 

Post-Hostage 

Taking 

Percent  at  each  level  with 
positive  propensity 
Pre-Hostage  Post-Hostage 
Taking  Taking 

659 

338 

(58) 

(34) 

10.0 

10.7 

24 

28 

6.4 

7.1 

10 

# 

8.6 

9.2 

25 

26 

3.8 

2.4 

P 

P 

1.1 

2.4 

P 

P 

i  -  Base  too  small. 
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ENLISTMENT  PROPENSITY,  REDUCED  COMMITMENT 


0  The.  p>iopontlon  of,  nebpondentb  who  bay  they  Mould  entibt  in  the  Guxuid/Rebeave 
ii  the  commitment  uien.e  cut  from  blx  yeaAb  to  two  lb  blgnl^lcantly  laweA  In 
1979  than  In  197S. 


The  current  length  of  time  for  enlistment  in  the  Guard/Reserve  is  six  years.  Hew  likely 

would  you  be  to  enlist  in  the  Guard/Reserve  if  you  had  to  sign  up  for  2  years  _  would  you 

definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not  enlist?  (Q.  23b) 


NPS  MALES 


Total  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

1979 

1979 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

BASE 

1491 

721 

755 

(367) 

(142) 

(157) 

Definitely  enlist 

7.4 

2.7 

2.7 

64 

W 

ft 

Probably  enlist 

33.3 

25.5 

21.6 

42 

42 

48 

Probably  not  enlist 

29.3 

40.5 

44.2 

15 

16 

16 

Definitely  not  enlist 

29.6 

31.4 

31.5 

5 

3 

5 

Total 


1007c  1007 


1007  (24.67)  (19.7%)  (20.8%) 


W  Base  too  small. 


N-13 


ENLISTMENT  PROPENSITY,  REVUCEV  COMMITMENT  —  FEMALES 


Women' s  enlistment  propensity  at  a  reduced  commitment  level  declines  &rom 
j 975  to  1979,  as  it  does  &or  men.  There  Is,  however,  a  slight  increase  in 
propensity  among  women  far om  the  pre-crisis  sample  to  the  crisis  sample. 


The  current  length  of  time  for  enlistment  in  the  Guard/Reserve  is  six  years.  How  likely 
would  you  be  to  enlist  in  the  Guard/Reserve  if  you  had  to  sign  up  for  2  years  —  would  you 
definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not  enlist?  (Q.  23b) 


■IPS  FEMALES 


Tbtal  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1978 

Taking 

Taking 

BASE 

1495 

659 

338 

(194) 

(58) 

(34) 

Definitely  enlist 

5.0 

1.5 

1.8 

60 

L  29 

V  29 

Probably  enlist 

26.0 

18.9 

20.2 

27 

25) 

27/ 

Probably  not  enlist 

28.1 

36.5 

39.2 

7 

6 

8 

Definitely  not  enlist 

40.9 

43.1 

38.9 

2 

2 

2 

Tbtal 

100% 

100% 

100%  (12.9%) 

(8.8%) 

(10.1%) 

I 


W  Base  too  small. 


CASH  BONUS  INCENTIVES 


0  A  $500  incAtabe  in  the.  incentive.  IcveZ  ib  accompanied  by  a  laigeA  incAeabe 
in  p\ope.nbity  at  $1,500  than  at  $1,000. 


How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEJ) 
would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  25) 


1979 

NPS  MALES 


BASE 

A  $1,000  bonus: 

Definitely  enlist 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 

Total 

A  $1,500  bonus: 

Definitely  enlist 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 

Total 

A  $2,000  bonus: 

Definitely  enlist 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 

Total 


Pre-Hostage  Post-Hostage 
Taking  Taking 


721 

755 

2.0 

2.0 

23.1 

18.3 

45.8 

47.2 

29.2 

32.4 

1005 

1005 

4.0 

4.1 

23.5 

20.1 

44.5  ■ 

43.6 

28.0 

32.2 

1005 

1007c 

7.6 

5.8 

26.3 

25.0 

39.0 

38.4 

27.1 

30.8 

Percent  at  each  level  with 
positive  propensity 

Pre-Hostage 

Taking 

Post-Hostage 

Taking 

(142) 

(157) 

0 

0 

41 

48 

16 

19 

4 

5 

(19.75) 

(20.85) 

57 

63 

39 

45 

14 

18 

4 

4 

(19.7^) 

(20.8 5) 

53 

60 

34 

39 

14 

17 

5 

4 

(10.75) 

(20.85) 

0  Base  too  ssrall 
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CASH  BONUS  INCENTIVES  —  FEMALES 


#  Cask  bonuses  bring  the  levels  oh  positive  propensity  among  females  to  levels 

comparable  to  those  oh  males.  • 

•  Women  appear  to  be  h more  responsive  to  a  relatively  small  cask  bonus  than 
males ,  but  appear  to  be  less  sensitive  to  dihherences  in  the  range  studied. 

w  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEM)  —  • 

Duld  you  definitely  enlist,  probably  enlist,  probablv  not  enlist,  or  definitely  not 
nlist?  (Q.  25) 


USE 


1979. 


Pre-Hostage 

Taking 


NPa.UMAJ.JES 


Post-Hostage 

Taking 


Percent  at  each  level  with 
positive  propensity 
Pre-Hostage  Post-Hostage 
Taking  Taking 


659  338 


(58)  (34) 


$1,000  bonus: 


Definitely  enlist 

1.9 

2.7 

23  j  S'7 

3o|  35 

Probably  enlist 

18.5 

17.2 

. 

Probably  not  enlist 

42.8 

46.4 

6 

7 

• 

Definitely  not  enlist 

36.8 

33.7 

2 

0 

Total 

100% 

100% 

(8.8%) 

(10.1%) 

i  $1,500  bonus: 

Definitely  enlist 

3.3 

4.2 

2#J25 

26'J30 

• 

Probably  enlist 

22.3 

20.0 

Probably  not  enlist 

37.7 

43.0 

5 

7 

Definitely  not  enlist 

36.7 

32.7 

2 

0 

i  Total 

100% 

100% 

(8.8%) 

(10.1%) 

i  $2,000  bonus: 

Definitely  enlist 

6.1 

7.9 

46?22 

• 

Probably  enlist 

24.4 

19.4 

175 

Probably  not  enlist 

33.6 

40.3 

4 

6 

Definitely  not  enlist 

35.9 

32.4 

2 

1 

Total 

100% 

100% 

(8.8%) 

(10.1%) 

• 

Base  too  small. 


N-16 


EVUCAT10NAL  BENEFIT  INCENTIVES 

The  -Lncn.eat>ei>  -in  projected  pxopem-ita  axe  AmalZes i  £ ok  educational  benei-itA 
than  ion.  ca&h  bonuiei. 


How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEM)  — 
would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  40) 


1979 

NPS  MALES 


Pre-Hostage 

Taking 

Post-Hostage 

Taking 

Percent  at  each  level  with 
positive  propensity 
Pre-Hostage  Post-Hostage 
Taking  Taking 

BASE 

721 

755 

(142) 

(157) 

Tuition  assistance  of  $500 
per  year,  for  up  to  4  years: 

Definitely  enlist 

1.8 

2.1 

# 

# 

Probably  enlist 

15.3 

12.3 

46 

51 

Probably  not  enlist 

42.8 

46.1 

18 

22 

Definitely  not  enlist 

40.1 

39.4 

8 

6 

Ibtal 

100k 

100k 

(19.7k) 

(20.8k) 

Tuition  assistance  of  $750 
per  year,  for  up  to  4  years: 

Definitely  enlist 

2.7. 

2.5 

* 

# 

Probably  enlist 

17.5 

14.4 

42 

48 

Probably  not  enlist 

42.7 

44.5 

19 

21 

Definitely  not  enlist 

37.2 

38.6 

7 

7 

Ibtal 

100k 

100k 

(19.7k) 

(20.8k) 

Tuition  assistance  of  $1,000 
per  year,  for  up  to  4  years:. 

Definitely  enlist 

4.5 

4.7 

56 

60 

Probably  enlist 

24.7 

19.2 

39 

43 

Probably  not  enlist 

35.7 

40.1 

15 

18 

Definitely  not  enlist 

35.1 

36.0 

6 

7 

Ibtal 

100k 

100k 

(19.7k) 

(20.8k) 

ff  Base  too  small. 


N-17 


EDUCATIONAL  BENEFIT  INCENTIVES  —  FEMALES 

•  A*  with  ca*k  bonu*e*,  educational  incentive*  genenally  incnea*e  level*  oi 

|  projected  pnopen*ity  among  Remote*  to  the  level*  among  male*. 

•  In  the  cniii*  *ample,  the  pnopeiuity  ion.  women  i*  con*i*tently  highen  than 
it  i*  ion  men. 

•  Women  *eem  ian  mone  ne*pon*ive  to  educational  incentive*  than  men.  Women  one 
al*o  mone  *en*itive  to  diHenence*  in  tho*e  incentive*,  in  the  nange  *tudied, 

|  than  they  one  to  ca*h  bonu*e*  in  the  nange  Atudied. 

How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  niM) 
would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  40) 


1979 

NPS  FEMALES 


Pre-Hostage  Post-Iiostage 
Taking  Taking 


Percent  at  each  level  with 
positive  propensity 
Pre-Hostage  Post-Hostage 
Taking  Taking 


ruition  assistance  of  $500 
3 per  year,  for  up  to  4  years: 


Definitely  enlist 

1.2 

1 hi 

Probably  enlist 

15.8 

Probably  not  enlist 

41.8 

44.9" 

Definitely  not  enlist 

41.2 

37.7 

Ibtal 

100% 

100 % 

Tuition  assistance  of  $750 
per  year,  for  up  to  4  years: 

Definitely  enlist 

1.4 

2.1 

Probably  enlist 

19.0 

18.3 

*  Probably  not  enlist 

39.5 

42.2 

Definitely  not  enlist 

40.1 

37.4 

Ibtal 

100% 

100% 

luition  assistance  of  $1,000 
per  year,  for  up  to  4  years: 

Definitely  enlist 

4.0 

5.7  < 

Probably  enlist 

23.3 

23.6  j 

Probably  not  enlist 

34.7 

36.9 

Definitely  not  enlist 

38.0 

33.8 

Ibtal 

100% 

100% 

43 28 

7 

3 

(8.8%) 


3 

(5.8%) 


li}22 


3 

2 

(8.8%) 


(10.1%) 


31 

6 

2 

(10.1%) 


2 

(10.1%) 


#  Base  too  snail. 


DEMOGRAPHIC  FACTORS 


N-20, 

21 

ETHNIC  COMPOSITION 

q.  53 

N-22, 

23 

PARENTAL  CHARACTERISTICS 

q.  43,  45a,  46 

N-24, 

25 

CHILDHOOD  FAMILY  FACTORS 

q •  44a ,  50a 

N-26, 

27 

AGE  COMPOSITION 

N-28, 

29 

SCHOOLING 

q.  2-4 

N-30, 

31 

SCHOOL  SUCCESS  AND  TECHNICAL  TRAINING 

q.  2-4,  5b,  48 

N-32, 

33 

CURRENT  AND  PLANNED  HIGHER  EDUCATION 

q.  1,  2,  8a,  7a 

N-34, 

35 

ACADEMIC  MAJOR,  BY  ASVAB  CLASSIFICATION 

q.  6b 

N-36, 

37 

FAMILY  STATUS 

q.  41,  42,  47 

N-20 


ETHNIC  COMPOSITION 

•  The  ethnic  composition  <?($  the  samples  is  Similar  across  the  years . 

#  In  each  sample,  non-white  groups  display  greater  positive  propensity  than 
whites. 


NPS  MALES 


Total  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

1979 

1979 

Pre- 
Hostage 
1978  Taking 

Post- 

Hostage 

Taking 

1978 

Pre- 

Ibstage 

Taking 

Post- 

Hostage 

Taking 

BASE 

1491  721 

755 

(367) 

(142) 

(157) 

White,  not 

of  hispanic  origin 

82.8  83.1 

83.7 

22 

17 

18 

Non-White 

17.3  16.9 

16.3 

37 

32 

34 

Black  (not  of  hispanic  origin) 

9.6  8.0 

8.0 

43 

35 

40 

American 

Indian  or  Alaskan  Native 

3.2  4.1 

3.6 

28 

31 

26 

Hispanic 

3.1  3.7 

3.6 

27 

23 

30 

Asian  or 

Pacific  Islander 

1.3  1.1 

1.1 

P 

P 

Total 

lCKT-:  lOO” 

ioo r,  ( 

.24  .67 

1 

)  (19.77) 

(20.87c) 

*  Base  too  small. 


N-21 


ETHNIC  COMPOSITION  —  FEMALES 


Non-white  groups  display  gaeaten.  positive,  propensity  than  white*  among  women 
a*  well  as  among  men.  Indeed,  the  proportionate  di^erenee  between  whites  and 
non-whites  Is  gr eater  among  women  than  among  men. 


NPS  FEMALES 


Total  Sarple 

Percent  At  Each  Level 
With  Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978  Diking 

Taking 

1978 

Taking 

Taking 

SE 

1495  659 

338 

(194) 

(58) 

(34) 

ite,  not  of  hispanic  origin 

82.9  81.5 

81.0 

10 

6 

8 

n-White 

17.0  18.5 

19.0 

29 

20 

22 

Black  (not  of  hispanic  origin) 

9.3  11.2 

9.7 

39 

22 

31 

American  Indian  or  Alaskan  Native 

3.2  4.9 

3.3 

12 

13 

0 

Hispanic 

3.9  2.1 

5.1 

19 

0 

0 

Asian  or  Pacific  Islander 

0.6  0.3 

0.9 

0 

A 

0 

tal 

100%  100% 

100*  (: 

12.9%) 

(8.8%) 

(10.1%) 

I 


Base  too  small. 


N 
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PARENTAL  CHARACTERISTICS 


The  educational  backgrounds  o&  respondents'  fathers  and  oi  respondents'  mothers 
are  virtually  identical  across  the  19 78  -  1979  samples,  despite  the  inclusion 
o$  college  graduates  in  the  1979  sample. 


NPS  MALES _ 

Percent  At  Each  Level 


1978 

BASE  1491 

Father's  Education: 

Less  than  high  school  graduate  25.4 

High  school  graduate  or 
vo-tech  35 . 7 

At  least  some  college  26.2 

Don ’ t  know  12 . 7 

Total  lOCTc 

Mother's  Education: 

Less  than  high  school  graduate  21.9 

High  school  graduate  or 
vo-tech  48.6 

At  least  some  college  20.8 

Don ' t  know  8 . 7 

Total  1007 

Father  was /is  career  military  16.3 


Ibtal  Sairple 

1  With  Positive  Propensity 

1979 

1978 

1979 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

721 

755 

(367) 

(142) 

(157) 

25.5 

21.2 

28 

20 

22 

35.6 

35.5 

23 

21 

23 

26.8 

29.8 

19 

17 

15 

12.1 

13.5 

35 

23 

24 

1007 

1007  I 

(24.67) 

(19.77c) 

(20.87c) 

20.4 

17.9 

31 

20 

30 

50.0 

51.2 

25 

19 

18 

21.1 

23.1 

16 

16 

20 

8.5 

7.9 

28 

28 

17 

10C Tc 

1007  ( 

24. 67) 

(19.75) 

(20.87) 

14.2 

14.8 

1  38 

31 

28 

PARENTAL  CHARACTERISTICS  —  FEMALES 


9  Women  rep opting  parents  with  less  education  one  somewhat  more  likely  to 
express  enlistment  propensity. 

0  Those  reporting  career  military  fathers  are  more  likely  than  others  to 
show  positive  propensity. 


NPS  FEMALES 


Percent  At  Each  Level 

Total  Sample 

With  Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Rost- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1978 

Taking 

Itaking 

BASE 

1495 

659 

338 

(194) 

(58) 

(34) 

Father’s  Education: 

Less  than  high  school  graduate 
High  school  graduate  or 

26.5 

21.5 

21.9 

12 

12 

11 

vo- tech 

35.3 

33.5 

38.8 

12 

8 

8 

At  least  some  college 

25.2 

30.2 

25.5 

13 

9 

8 

Don’t  know 

12.5 

14.7 

13.9 

18 

6 

17 

Total 

100% 

100% 

100%  (12.9%) 

(8.8%) 

(10.1%) 

Mother’s  Education: 

Less  than  high  school  graduate 
High  school  graduate  or 

25.8 

22.0 

21.3 

14 

11 

12 

vo-tech 

47.2 

48.8 

49.7 

12 

9 

9 

At  least  some  college 

20.7 

22.0 

22.8 

12 

7 

9 

Don’t  know 

G.3 

7.1 

6.2 

16 

6 

# 

Total 

100% 

100% 

100%  (12.9%) 

(8.8%) 

(10.1%) 

Father  was /is  career  military 

22.4 

14.3 

15.5 

17 

14 

17 

CH1LVH00V  FAMILY  FACTORS 


m  Thcnc  appe.au  to  be  some  random  fluctuation  between  samples  in  specific 
details  of  family  composition,  but  not  in  such  laxgen.  lejatun.cs  as  median 
family  size. 


KPS  MALES 


Percent  At  Each  Level 

Tbtal  Sample  1 

Kith  Positive  Propensit: 

19 

79 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Tak: ng 

Taking 

1978 

Taking 

Taking 

BASE 

1491 

721 

755 

(367) 

(142) 

(157) 

Number  of  siblings  (Q.  50a) 

None  or  one 

21.6 

26.9 

21.0 

24 

19 

1ft 

Two 

25.6 

23.0 

26.5 

24 

17 

22 

Three 

19.0 

21.9 

20.1 

21 

20 

24 

Four  or  more 

33.8 

28.2 

32.4 

28 

23 

20 

Tbtal 

1000 

1000 

1000  ( 

[24.60) 

(19.70) 

(20.80) 

During  most  of  first  ten  years 
of  life,  lived:  (Q.  44a) 

On  a  farm 

N/A 

17.4 

13.2 

N/A 

20 

24 

In  a  town 

23.4 

23.1 

21 

25 

In  a  suburb 

31.3 

31.6 

16 

18 

In  a  city 

27.8 

32.0 

22 

20 

Tbtal 

1000 

1000 

(19.70) 

(20.80) 

N-25 


CH1LVH00V  FAMILY  FACTORS  —  FEMALES 


0  The  1 979  female  samples  show  no  relationship  between  propensity  and 
number  of  siblings. 


BASE 

Nuirber  of  siblings  (Q.  50a) 

None  or  one 

Two 

Three 

Four  or  more 
Tbtal 


UPS  FEMALES 


Tbtal  Sarple 

Percent  At  Each  Level 
With  Positive  Propensity 

1979  i 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1978 

Taking 

Taking 

1495 

6o9 

338 

(194) 

(58) 

(34) 

22.0 

20.8 

24.5 

9 

9 

8 

22.6 

25.2 

22.2 

12 

7 

16 

20.1 

13.1 

18.3 

12 

o 

3 

35.3 

31.  3 

34.9 

16 

10 

11 

100% 

lDO't 

100%  (12.97c) 

(8.8%) 

(10.1%) 

9  There  is  no  significant  relationship  between  where  the  respondent  grew 
up  and  enlistment  propensity. 


FPuring  most  of  first  ten  years 
I  of  life,  lived;  ( Q .  44a) 


On  a  farm 

N/A  15.6 

13.9 

N/A 

7 

11 

In  a  town 

24.3 

29.0 

10 

12 

In  a  suburb 

28.0 

26.9 

7 

9 

i  In  a  city 

31.6 

30.2 

10 

10 

Tbtal 

100% 

100% 

(8.8%) 

(10.1%) 

AGE  COMPOSITION  --  FEMALES 


#  The  median  age  it>  21  yean  in  each  sample,  bat  moae  women  otf  23  to 
26  yean  weae  in  the  1979  sample*  because  college  graduate*  weae 
not  excluded. 


NPS  FEMALES 


Tbtal  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

1978 

1979  | 

1978 

1979 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

Pre- 

Hostage 

Taking 

Poet- 

Hostage 

Taking 

BASE 

1495 

659 

338 

(194) 

(58) 

(34) 

Age 

17.5 

11.4 

11.4 

10.9 

27 

17 

24 

18 

13.8 

13.5 

14. S 

15 

14 

12 

19 

11.0 

9.6 

9.5 

IS 

11 

16 

20 

10.3 

8.8 

9.8 

12 

5 

9 

21 

11.4 

8.6 

9.2 

9 

11 

10 

22 

10.3 

10.5 

11.5 

7 

7 

13 

23 

7.6 

7.4 

7.1 

11 

6 

# 

24 

8.4 

10.2 

9.2 

4 

6 

7 

25 

9.4 

11.1 

10.4 

11 

4 

0 

26 

6.4 

9.0 

7.7 

12 

3 

# 

Tbtal 

10 Ok 

100% 

100%  ( 

;i2.9%) 

00 

(10.1%) 

N-28 


SCHOOL! HG 


•  Respondents  who  have  not  graduated  high  school  are  significantly  higher  in 
enlistment  propensity  than  others. 

m  Among  those  who  have  not  completed  high  school,  dropouts  aAe  consistently 
loweA  in  enlistment  propensity  than  those  still  in  school.  ( The  effect  of 
age  should  be  kept  in  mind. ) 

_ NPS  MALES _ _ 

Percent  At  Each  Level 


1978 

BASE  1491 

Less  than  high  school  graduate  25.6 

Currently  attending  school  17 

(Planning  vocational  training 
or  college  after  high  school)1^  (11 

Planning  to  return  to  school  2 

Dropouts  5 

High  school  graduate  74.3 

Currently  attending: 

•  Vocational  or  technical 

school  3 

•  Two-year  college  6 

•  Four-year  college  13 

Planning  to  attend: 

|  Vocational  or  technical 

school  6 

.  Two-year  college  5 

•  Four-year  college  4 

Not  planning  school  35 

College  graduate  N/A 


Currently  attending  graduate 
or  professional  school 
Planning  to  attend  graduate 
or  professional  school 
Not  planning  school 

Graduate  or  professional  work  N/A 

Total  lOCT 


P  Base  too  small . 

1) 


Total  Sanple 

1  With  Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

Taking 

Taking 

1978 

Taking 

Taking 

721 

755 

(367) 

(142) 

(157) 

21.9 

22.1 

44 

38 

39 

.0  14.0 

13.8 

47 

42 

42 

.0)  (10.4) 

(11.0} 

(39) 

(39) 

(42) 

.7  2.4 

2.4 

P 

r- 

P 

.9  5.5 

6.0 

30 

32 

33 

66.8 

65.4 

16 

16 

18 

1  2.9 

2.5 

15 

P 

P 

0  4.2 

5.4 

19 

23 

24 

3  12.8 

12.1 

13 

23 

11 

5  5.0 

3.4 

27 

19 

P 

4  4.4 

4.8 

17 

12 

25 

8  4.3 

6.0 

18 

16 

22 

0  31.8 

30.7 

19 

12 

16 

9.7 

9.9 

N/A 

9 

4 

1.4 

0.9 

P 

P 

1.9 

2.4 

P 

P 

3.6 

5.2 

P 

P 

1.7 

2.5 

N/A 

P 

P 

1007 

1007 

(24.67c) 

(19.7*1) 

(20.87) 

.  • 


Percent  of  total  sanple. 


t 

N-29 
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SCHOOLING  —  FEMALES 

•  The.  iame  taendi  ound  in  the  mate,  data  on  ichooling  oJie  generally 

bound  bon  $emam  ai  well. 

•  However,  theAe  ii  alio  a  iigni^icant  incaeaie  tound 

in  the  cAiiii  iample 

compared  to  the  pKecAiiii  iample,  In  paopeniity  among  thoie  who  have  leii 

than  a  high  ichool  education  and  asie  cuAAently  attending  ichool,  and  aae 

planning  to  attend  college 

ok  vocational  ichool  a^tea  high  ichool. 

• 

NPS  F 

EMALES 

Percent  At  Each  Level 

’  ’  ■  •  -i 

4 

Total  Sairple 

With  Positive  Propensity 

• 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978  Taking 

Taking 

1978  Taking 

Taking 

1ST 

1495  659 

338 

(194)  (58) 

(34) 

• 

iss  than  high  school  Graduate 

22.1  21.1 

20.1 

20  14 

24 

Currently  attending  school 

13.6  13.1 

12.1 

24  15 

34 

(Planning  vocational  training  1 . 

or  college  after  high  school)1' 

(10.1)  (9.7) 

(9.5) 

(23)  (12) 

(31) 

m 

Planning  to  return  to  school 

2.5  1.8 

1.2 

26  P 

# 

Dropouts 

6.0  6.1 

6.5 

8  2 

# 

Lgh  school  graduate 

77.9  68.3 

69.2 

11  7 

7 

Currently  attending: 

• 

•  Vocational  or  technical 

school 

2.9  2.1 

2.7 

14  # 

# 

.  Two-year  college 

7.6  5.9 

5.0 

18  10 

# 

.  Four-year  college 

12.0  10.9 

13.0 

7  10 

14 

Planning  to  attend: 

• 

•  Vocational  or  technical 

school 

5.2  3.6 

3.3 

17  1 

« 

.  TVio-year  college 

7.0  4.6 

6.2 

15  f  5 

C10 

.  Four-year  college 

5.9  4.9 

5.0 

17  J 

J 

Not  planning  school 

37.1  35.7 

32.8 

8  5 

3 

• 

bllege  graduate 

N/A  9.0 

9.2 

N/A  8 

3 

Currently  attending  graduate 

or  professional  school 

1.1 

0.0 

# 

P 

Planning  to  attend  graduate 

• 

or  professional  school 

2.1 

2.7 

# 

# 

Not  planning  school 

3.8 

5.3 

# 

# 

iraduate  or  professional  work 

N/A  1.7 

1.5 

N/A  # 

# 

btal 

100%  100% 

100% 

(12.9%)  (8.8%) 

(10.1%) 

• 

t  Base  too  small . 

^Percent  of  total  sarrple. 

•  , 

-  ------- 

.  •  -j 
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SCHOOL  SUCCESS  AMD  TECHNICAL  TRAINING 


Respondents  who  KepoKt  avexage  gfiades  o£  C  in  high  school  axe  most  likely  to 
show  positive.  pfLope.m-U.ij . 

Relatively  hew  Kespondents  have  e-ithefi  alxeady  completed  iome  technical 
tfiaining  in  high  school  on  vocational  ichool,  ok  axe  planning  to  do  io. 

Thoie  who  have,  howevex,  tend  to  be  higheK  than  average  in  enlistment 
pKopemity. 


KPS  MALES 


_ lbtal  Sample 

1979 

Pre-  Post- 
Hostage  Hostage 
1978  Taking  Taking 


BASE 

Grades  in  high  school 


Percent  At  Each  Level 
With  Positive  Propensity 
1979 

Pre-  Post- 
Hostage  Hostage 
1978  Taking  Taking 


(367)  (142) 


(157) 


A 

11.2 

12.0 

13.9 

12 

19 

10 

B 

44.7 

47.9 

48.1 

23 

17 

20 

C 

40.0 

35.7 

33.6 

29 

26 

25 

D  or  F 

4.1 

4.4 

4.4 

28 

6 

24 

Tbtal 

1007 

1005 

100 5  < 

24.67c) 

(19.75) 

(20.85 

Those  with  technical  training 
or  who  ply  technical 
training! ) 


'Percent  of  total;  those  who  have  had  technical  training  (educa  ion  question)  or  are 
currently  attending  technical  school  or  are  planning  to  attend  technical  school  (Q.  4). 
For  1979,  those  who  took  shop  courses  in  high  school  (Q.  5b)  are  also  included. 


N-31 


SCHOOL  SUCCESS  ANV  TECHNICAL  TRAINING  —  FEMALES 


«  Ai  with  men,  there  Is  a  tendency  £ or  women  who  report  low  glade*  to  show 
the  highest  level  o ^  enlistment  propensity,  'although  the  relationship  Is  not 
as  pronounced  as  it  Is  or  men. 


\ 

i: 

l  NPS  FEMALES 


* 

Tbtal  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1978 

Taking 

Taking 

Lease 

1-395 

659 

33S 

(1»4) 

(os) 

(34) 

Grades  in  hish  school 

A 

18.6 

21.6 

21.3 

10 

6 

8 

r  B 

54.3 

51.4 

55.9 

14 

8 

11 

c 

25.7 

24.2 

19.8^ 

D  or  F 

1.5 

2.7 

3.0J 

14 

12 

10 

Tbtal 

100% 

100% 

100%  (12.9%) 

Bo 

CO 

(10.1%) 

« 

Women  are  somewhat  less  likely  to  report  taking  or  planning  to  take 
technical  training  than  men,  but  those  who  do  show  the  same  increased 
probability  o &  expressing  enlistment  propensity  ( but  at  a  lower  absolute 
level ) . 


Those  with  technical  training 
or  who  plan  technical 
training*^ 

• - 


13.2 


9.9 


9.5 


17 


17 


19 


^Percent  of  total;  those  who  have  had  technical  training  (education  question)  or  are 
t  currently  attending  technical  school  or  are  planning  to  attend  technical  school  (Q.  4). 
Ibr  1979,  those  who  took  shop  courses  in  high  school  (Q.  5b)  are  also  included. 


► 


CURRENT  ANV  PLANNED  HIGHER  EDUCATION 

0  Tto.ee  0(5  eight  xespondenti  axe  eithex  cuxxently  involved  in  po6t-&econdaxy 
education  ox  planning  to  be  &o  involved. 


NPS  MALES 


Total  Sample 
1979 


Percent  At  Each  Level 
With  Positive  Propensit; 
1979 


Pre- 

Post- 

TF£= — 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1978 

Taking 

Taking 

Currentlv  attending  vocational 

school  or  college-1  > 

23.9 

22.6 

21.2 

17 

20 

16 

BASE 

356 

163 

160 

(59) 

(33) 

(64) 

Number  of  courses  per 

semester:  (Q.  6b) 

1  or  2 

25.0 

20.9 

27.5 

21 

29 

14 

3-5 

54.2 

65.6 

55.0 

15 

19 

17 

6  or  more 

11.0 

8.5 

12.5 

15 

n 

# 

Don't  know 

9.8 

4.9 

5.0 

14 

P 

# 

Using  financial  assistance  (Q. 

7a  )^ 

N/A 

39.9 

35.4 

N/A 

24 

14 

Planning  to  attend  vocational 

school  or  college1) 

18.6 

15.5 

16.6 

24 

19 

20 

BASE 

277 

112 

125 

(67) 

(13) 

(31) 

Number  of  courses  per 

semester:  (Q.  6b) 

1  or  2 

39.0 

35.7 

36.0 

18 

12 

22 

3-5 

24.9 

28.6 

31.2 

41 

tf 

W 

6  or  more 

3.2 

5.3 

4.6 

f 

* 

# 

Don't  know 

32.9 

30.9 

28.0 

22 

26 

20 

Using  financial  assistance  (Q. 

7a)21 

N/A 

34.9 

30.1 

N/A 

18 

23 

^Percent  of  total. 

2) 

'Asked  of  graduate  students  in  1979.  Base  increases  by  15  to  18  respondents. 


CURRENT  AND  PLANNED  HIGHER  EDUCATION  —  FEMALES 


Women  planning  to  attend  vocational  school  on  college.  6how  a  clean 
decline  in  enli&tment  pnopemity  &nom  the  high  level  o 6  the  197& 
sample  to  the  pne-cni&i6  sample. 


Currently  attending  vocational 
school  or  college^ 

IASE 

furrber  of  courses  per 
semester:  (Q.  6b) 

1  or  2 
3-5 
6  or  more 

Don’t  know 

2 1 

teing  financial  assistance  (Q.  7a)  ' 


banning  to  attend  vocational 
school  or  col  lege-1) 

USE 

furber  of  courses  per 
semester:  (Q.  6b) 

1  or  2 
3-5 
6  or  more 

Don’t  know 

2) 

Jsing  financial  assistance  (Q.  7a) 


NPS  FEMALES 


Tbtal  Sample 


1979 


Percent  At  Each  Level 
With  Positive  Propensity 
1979 


1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1978 

Pre- 

Hostage 

Ifcking 

Post- 

Hostage 

Taking 

23.5 

21.5 

22.5 

12 

12 

13 

351 

142 

76 

(42) 

(17) 

(10) 

24.8 

27.5 

23.7 

18 

13 

# 

55.8 

54.2 

56.6 

10 

14 

9 

10.5 

16.9 

17.1 

5 

ft 

ft 

8.8 

1.4 

2.6 

16 

ft 

ft 

N/A 

42.9 

42.3 

N/A 

12 

15 

20.0 

14.4 

15.4 

17 

6 

10 

300 

95 

52 

(51) 

(6) 

(5) 

37.0 

33.7 

36.5 

17 

6 

ft 

25.7 

27.4 

40.4) 

16 

4.7 

8.4 

1.9J 

ft 

6 

ft 

32.7 

30.5 

21.2 

12 

ft 

ft 

N/A 

38. S 

37.7 

N/A 

9 

ft 

^Percent  of  total. 

^  Asked  of  graduate  students  in  1979.  Base  increases  by  roughly  16  respondents  for  the 
pre-hostage-taking  sample  and  by  roughly  18  respondents  for  the  post-hostage-taking 


EntL&tment  propeniity  ii  particularly  high  among  men  planning  to  attend  ichool  in  a  ipecialty  negated 
to  electronic*. 


*■'  Pre-crisis  and  crisis  sanples  contained. 

2)  Academic  or  technical  majors  grouped  according  to  ASVAB  aptitude  clusters  (Counselor's  Manual, 
Services  Vocational  Aptitude  Battery,  Vol.  2,  DoD  1304. 12Y) 


A tmost  all  women  engaged  in  obtaining  post-secondaxy  education  axe  pursuing  Specialties  that  axe 
categorized  as  Genexat-T echnical  ox  Clerical -Administrative. 
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FAMILY  STATUS 

One  xespondet  it  in  houx  -cs  cuxaently  maaoied.  Those  Mho  axe  maxoied  a> le 
Iomzx  in  enlistment  propensity  than  those  Mho  axe  single. 

Roughly  hal h  oh  the.  respondents  axe  living  with  their  parents.  These 
respondents  axe  significantly  higher  in  propensity  than  others.  This 
effect  undoubtedly  age-related. 


NPS  MALES 


BASE 

Marital  Status 
Married 

-  Living  with  spouse 

(Percent  of  those  with 
spouse  working )*) 

.  Separated 

Not  married 

.  Single 

.  Widowed,  divorced 
Planning  marriage^ 

Total 


Or  home  (and  not  living  with 
parents ) 

Living  with  parents 

Number  of  dependents 

None 

One 

Two 

Three 

Four 

Five  or  more 
Tbtal 


#  Base  too  small , 

J) 


Tbtal  Sample 

Percent  At  F»rh  Level 
With  Positive  Pronensi tv 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1978 

Taking 

Taking 

1491 

721 

755 

(367) 

(142) 

(157) 

24.7 

26.8 

27.2 

14 

11 

16 

24.0 

26.4 

26.5 

14 

12 

15 

54. 

5  61.1 

59.5 

16 

11 

14 

0.7 

0.4 

0.7 

= 

* 

75.3 

73.3 

72.8 

28 

23 

23 

73.6 

71 .6 

70.3 

29 

23 

24 

1.7 

1.7 

2.5 

fr 

r 

IT 

8. 

8  12.7 

10.9 

26 

29 

16 

1007 

1007 

1007  0 

24.67) 

(19.77) 

(20.87) 

N/A 

17.9 

18.5 

N/A 

8 

15 

N/A 

52.7 

50.9 

N/A 

26 

27 

69.2 

69.1 

67.3 

27 

21 

22 

13.6 

15.0 

14.7 

18 

18 

18 

9.9 

8.6 

9.0^ 

20 

16 

24 

4.8 

5.1 

6.9  J 

1.5 

1.8 

1.5\ 

22 

13 

18 

0.9 

0.4 

0.7 J 

1007c 

1007 

1007c  (24.67) 

(19.77) 

(20.8%) 

2) 


Percent  of  those  living  with  spouse. 
'Percent  of  those  who  are  not  married. 


FAMILY  STATUS  --  FEMALES 


The.  proportion  o{,  women  u>ho  are  married is  significantly  highest  than  It  is 
for  men.  Most  married  women  report  their  spouse  at>  working. 

As  with  men,  single  respondents,  those  Living  with  their  patents  and 
those  with  no  dependents  are  mote  Likely  to  express  enlistment  propensity. 


NPS  FEMALES 


1 

Percent  At  Each  Level 

Tbtal  Sample 

With  Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978  Taking 

Taking 

1978 

Taking 

Taking 

BASE 

1495  659 

338 

(194) 

(58) 

(34) 

Marital  Status 

Married: 

38.1  35.9 

35.5 

8 

1 

3 

.  Living  with  spouse 

35.8  34.4 

33.4 

8 

2 

2 

(Percent  of  those  with 
spouse  working)1^ 

96.4  95.6 

95.6 

7 

2 

2 

•  Separated 

2.3  1.5 

2.1 

14 

# 

# 

Not  married: 

61.8  64.0 

64.5 

16 

13 

14 

#  Single 

57.8  60.5 

58.9 

16 

13 

14 

•  Widowed,  divorced 

4.0  3.5 

5.6 

12 

# 

# 

2 

Planning  marriage  ' 

15.6  14.4 

13.2 

13 

7 

# 

Total 

100%  300% 

100% 

;  12.9%)  (8.8%) 

(10.1%) 

Own  home  (and  not  living  with 
parents ) 

N/A  21.5 

23.7 

N/A 

2 

2 

Living  with  parents 

N/A  46.0 

43.8 

N/A 

11 

16 

Number  of  dependents 

None 

65.9  63.7 

65.7 

13 

12 

12 

One 

15.6  16.7 

19.5 

13 

6 

6 

Two 

11.5  12.9 

8.9\ 

Three 

4.7  5.6 

4.7i 

12 

2 

6 

Four 

1.7  0.5 

1.2S 

Five  or  more 

0.7  0.6 

0.0/ 

Tbtal 

100%  100% 

100%  l 

(12.9%) 

(8.8%) 

(10.1%) 

#  Base  too  snail. 

^Percent  of  those  living  with  spouse. 
^Percent  of  those  who  are  not  married. 


EMPLOYMENT  FACTORS 


N-40,  41  EMPLOYMENT  FACTORS,  1 
N-42,  43  DEPLOYMENT  FACTORS,  2 

N-44  ,  45  EMPLOYMENT  AND  TYPE  OF  EMPLOYMENT  PROJECTED 


N-46  ,  47  UNEMPLOYMENT 

N-48  ,  49  GUARD/RESERVE  SERVICE  AND  CIVILIAN  JOBS 
N-50 ,  51  JOB  AND  TRAINING  OPPORTUNITIES 

N-52  ,  53  PERSONAL  REACTION  TO  THE  JOB  AND  TRAINING  OPPORTUNITIES 


q«  7a,  8-10,  12 

q.  7a,  27 

q.  7a,  13a,  b, 
13c 

q.  7a,  11,  12 
q.  7a,  26 
q.  17 
q.  18,  19 


N-40 


EMPLOYMENT  FACTORS,  1 

Enlistment  propensity  is  higher  among  those  working  part-time  (up  to  30  hours) 
than  among  those  working  all-time  or  more. 

Guard/Reserve  participation  may  '  z  seen  as  o^ering  an  attractive  opportunity 
fior  those  seeking  some  income  supplement. 


Currently  employed^ 

BASE 

Hours  per  week  (Q.  8a) 

20  or  less 

21  to  30 
31  to  45 
46  to  48 

Looking  for  a  second 
job-)  (Q.  8b)  -  (asked  only 
of  those  working  48  hours 
or  less) 

49  or  more 

Job  satisfaction  (Q.  9) 

Very  satisfied 
Somewhat  satisfied 
Somewhat  dissatisfied 
Very  dissatisfied 

Time  on  job  (Q.  10) 

Less  than  6  months 
6-11  months 
1-5  years 
More  than  5  years 

Perceived  difficulty  of  finding 
appropriate  iob  (0.  12) 


Very  difficult 
Somewhat  difficult 
Somewhat  easy 
Very  easy 


NPS  MALES 


Total 


Sample 

1979 

Post- 


Hostage  Hostage 


1978 

Thking 

Taking 

1978 

Takini 

76.5 

77.8 

78.5 

23 

18 

1140 

061 

oy3 

(262) 

(y«) 

14.3 

14.3 

10.5 

30 

22 

8.3 

7.7 

10.0 

32 

28 

56.3 

56.3 

59.1 

19 

17 

4.8 

3.9 

4.6 

30 

ft 

Percent  At  Each  Level 
With  Positive  Propensity 
1979 


Taking 

18 


(108) 


N/A 

(30.8) 

(33.8) 

N/A 

(26) 

(22) 

16.3 

17.7 

15.9 

21 

12 

18 

43.8 

43.9 

45.9 

19 

16 

16 

41.3 

41.4 

39.9 

25 

17 

21 

11.0 

11.4 

11.1 

36 

23 

21 

4.0 

3.2 

3.0 

16 

ft 

ft 

32.0 

26.0 

27.0 

28 

18 

18 

14.2 

14.4 

13.5 

21 

26 

25 

46.5 

50.8 

53.1 

21 

16 

18 

7.3 

8.7 

6.4 

18 

6 

11 

^Percent  of  total;  all  other  percentages  in  this  table  refer  to  base  indicated  below 
2) 

Percent  of  those  working  48  hours  or  less. 


N-41 


EMPLOYMENT  FACTORS,  1  —  FEMALES 


Mona  woman  than  man  wonk  pant-tima,  and  ^awan  wonk  mote  than  49 
housu  pan,  waak. 

Woman  who  ana  looking  fion  a  Aacond  job  and  thoAa  who  ana  diAAotiA^izd 
with  thain  wonk  hava  highan  antiAtmant  pnopanAity. 


sntly  employed"^ 


Hours  per  week  (Q.  8a) 

20  or  less 

21  to  30 

31  to  45 

46  to  48 

Looking  for  a  second 
job2)  (Q.  8b)  -  (asked  only 
of  those  working  48  hours 
or  less) 

49  or  more 

tob  satisfaction  (Q.  9) 

Very  satisfied 
Somewhat  satisfied 
Somewhat  dissatisfied 
Very  dissatisfied 


Less  than  6  months 
6-11  months 
1-5  years 
More  than  5  years 

grceived  difficulty  of  finding 
appropriate  iob  (0.  12) 


Very  difficult 
Somewhat  difficult 
Somewhat  easy 
Very  easy 


Total  £ 
Pre- 


1978 

Taking 

61.5 

63.0 

919 

415 

21.0 

18.8 

12.5 

12.3 

62.0 

64.1 

1.2 

0.5 

N/A 

(27. o: 

3.3 

4.3 

45.5 

45.1 

39.1 

40.2 

11.1 

11.1 

4.2 

3.6 

36.1 

34.0 

15.9 

16.6 

42.5 

44.1 

5.4 

5.3 

16.4 

18.3 

37.3 

39.4 

31.7 

31.8 

14.6 

10.5 

NPS  FEMALES _ 

Percent  At  Each  Level 

;ample _  With  Positive  Propensity 

1979 _  _ 1979 _ 

Post-  Pre-  Post- 

e  Hostage  Hostage  Hostage 

_  Taking  1978  Taking  Taking 

66.0  14  8  10 

223  (133)  (34)  (22) 


(33.5)  N/A  (15) 

3.6  20  # 


^Percent  of  total;  all  other  percentages  in  this  table  refer  to  base  indicated  below. 


'Percent  of  those  working  48  hours  or  less. 


r 


w 


¥ 


w 


r 


j 

\ 

\ 


N-42 

EMPLOYMENT  FACTORS,  2 


u 


•  Pout  ic&pond&ntA  tn  (,ivz  {oh  -tfioae  aifiA&ntty  employed]  do  not  knoui  oh  a. 
company  poticy  relating  to  GuaAd/RaeAve  participation. 


1979 


NPS  MALES 

. 

B 

Percent  at  each  level  with 

positive  propensity 

• 

Pre-Hostage 

Post-Hostage 

Pre-Hostage 

Post-Hostage 

Taking 

Taking 

Taking 

Taking 

Employed 

77.8 

78.5 

18 

18 

r. 

BASE 

561 

593 

(98) 

(108) 

*  • 

Does  company  have  a  specific 

** 

policy  about  Guard/Keserve 
participation  (Q.  27a) 

Yes 

19.1 

21.9 

12 

15 

• 

No 

54.7 

55.1 

19 

19 

• 

- 

Don’t  know 

26.2 

22.9 

18 

19 

Total 

1007 

1007 

(17.57) 

(18.2%) 

>5 

With  regard  to  Guard/Reserve 

i 

participation,  oonpany 
perceived  as  (Q.  27b) 

• 

* 

Positive 

31.7 

32.4 

19 

22 

Neutral 

51.9 

51.4 

17 

16 

■ 

Negative 

7.7 

7.6 

19 

16 

f 

Don’t  know 

8.7 

8.6 

16 

16 

• 

■ 

Ibtal 

1007c 

1007 

(17.57) 

(18.2%) 

Talked  with  supervisor  or 

supervisor  talked  to 

• 

respondent  about  company 
attitude  (Q.  27c) 

• 

Yes 

6.4 

5.2 

33 

0 

Supervisors  attitude  was 

Positive 

3.0 

2.2 

0 

• 

Neutral 

2.7 

2.0 

# 

0 

• 

Negative 

0.5 

1.0 

# 

0 

■- 

Undetermined 

0.2 

.0.0 

0 

0 

•«-.  -- 

No  and  don’t  know 

93.6 

94.8 

16 

18 

• 

Total 

1007 

1007 

(17.57) 

(18.2%) 

#  Base  too  stall. 

f 

• 

L 

-a  -  »  -  •  -  -  »  _  » 

N-43 


EMPLOYMENT  FACTORS,  2  —  FEMALES 


Six  women  in  4even,  o£  thote  cuwiently  employed,  do  not  know  oi 
a  company  policy  relating  to  Guard /ReAeAve  participation. 

1979 


NPS.  FEMALES 

Pre-Hostage 

Tkking 

Post-Hostage 

Taking 

Percent  at  each  level  with 
positive  propensity 
Pre-Hostage  Post-Hostage 

Thking  Taking 

• 

hployed 

63.0 

66.0 

8 

10 

USE 

415 

223 

(31) 

(22) 

• 

Does  ccmpany  have  a  specific 
policy  about  Guard/Reserve 
participation  (Q.  2 7a) 

Yes 

13.3 

16.6 

C 

3 

• 

No 

54.2 

54.7 

10 

14 

Don't  know 

32.5 

28.7 

6 

6 

Tbtal 

With  regard  to  Guard/Keserve 

100% 

100% 

(3.8%) 

(10.1%) 

• 

participation,  conpany 
perceived  as  (Q.  27b) 

Rxsitive 

22.9 

26.9 

4 

20 

Neutral 

57.8 

55.6 

10 

6 

Negative 

7.0 

7.2 

# 

# 

• 

Don't  know 

12.3 

10.3 

8 

# 

w 

Tbtal 

100% 

100% 

£ 

00 

c£ 

w 

(10.1%) 

Talked  with  supervisor  or 
supervisor  talked  to 

respondent  about  ocnpany 

• 

attitude  (Q.  27c) 

Yes 

Supervisors  attitude  was 

4.1 

2.2 

# 

n 

Positive 

2.2 

2.2 

W 

# 

• 

Neutral 

1.4 

0.0 

# 

# 

Negative 

0.5 

0.0 

* 

No  and  don’t  know 

95.9 

97.8 

8 

10 

Tbtal 

[W  Base  too  small. 

100% 

100% 

(8.8%) 

(10.1%) 

• 

EMPLOYMENT  AND  TYPE  OF  EMPLOYMENT  PROJECTED 


The  e.nlii>tme.nt  pioptni-Lty  ofi  thoiz  who  pe/ic<Uv&  themizZveA  lik&Zy  to  w ouk 
-in  a  lacAoxy  -Li  iommhat  IvigheA  than  otheAA . 


NPS  MALES 


Tbtal  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

] 

1978  1 

1979  ! 

1978 

1979 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

Currently  Ehploved1 ^ 

76.5 

77.8 

78.5 

(23) 

(18) 

(18) 

BASE 

1140 

561 

593 

(262) 

08) 

(108) 

Those  who  have  a  positive 

propensity  for  working: 

In  a  f actory^ )  _ 

(factory  only;  ' 

26.5 

25.3 

23.0 

31 

27 

28 

15.9 

14.8 

14.3 

25 

22 

24 

At  a  desk  in  a  business 

office 

32.3 

39.3 

35.3 

24 

19 

18 

(office  only) 

13.0 

17.6 

15.5 

18 

16 

15 

As  a  salesperson 

31.9 

29.9 

31.6 

29 

20 

20 

(sales  only) 

11.4 

10.0 

10.3 

18 

23 

16 

Currently  Employed^  ^ 

23.5 

22.2 

21.5 

(30) 

(28) 

(30) 

BASE 

351 

160 

162 

(105) 

(44) 

(49) 

Those  who  have  a  positive 

propensity  for  working: 

In  a  factory 

23.5 

23.9 

18.0 

45 

40 

# 

(factory  only) 

9.4 

11.9 

7.4 

46 

# 

At  a  desk  in  a  business 

office 

40.5 

35.7 

39.5 

28 

29 

34 

(office  only) 

17.1 

16.9 

14.8 

32 

30 

29 

As  a  salesperson 

39.8 

33.8 

38.5 

31 

24 

40 

(sales  only) 

12.8 

11.9 

14.2 

31 

# 

Percent  of  total. 

2) 

'Those  who  have  a  positive  propensity  for  a  work  area  regardless  of  propensity  for  other 
work  areas .  Percent  based  on  total  enployed  or  unemployed . 

^ Those  who  have  a  positive  propensity  for  working  in  one  area  only  (e.g.  those  who  haw 
a  positive  propensity  for  factory  work  and  a  negative  propensity  for  both  office  and 
sales  work).  Percent  based  on  total  enployed  or  unemployed. 


N-45 


EMPLOYMENT  AND  TYPE  OF  EMPLOYMENT  PROJECTED  —  FEMALES 

•  Unlike  men,  unemployed  women  are  not  particularly  likely  to  show 
enlistment  propensity. 

#  A  significantly  greater  proposition  of  employed,  women  project  employment 
at  a  desk  in  a  business  office  than  do  men,  and  more  see  themselves  only 
in  that  line  of  work. 

0  Women  who  project  working  at  a  desk  in  a  business  office  are  least  likely, 
whether  employed  or  unemployed,  to  show  positive  enlistment  propensity. 


NPS  FEMALES 


Currently  Bnployed1^ 

ASE 

Those  who  have  a  positive 
propensity  for  working: 

In  a  factory^) 

( factory  only j  ^ 

At  a  desk  in  a  business 
office 

(office  only) 

As  a  salesperson 
(sales  only) 


Currently  Unemployed 
ASE 

Those  who  have  a  positive 
propensity  for  working: 

In  a  factory 
(factory  only) 

At  a  desk  in  a  business 
office 

(office  only) 

As  a  salesperson 
(sales  only) 


Tbtal  Sanule 

Percent  At  Each  Level 
With  Positive  Propensity 

1978 

1979  1 

1978 

1979 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

61.5 

63.0 

66.0 

14 

8 

10 

919 

415 

223 

(133) 

(34) 

(22) 

16.3 

15.7 

14.9 

28 

12 

24 

6.! 

9  7.0 

5.8 

14 

# 

# 

59.8 

59.6 

57.2 

16 

8 

7 

33. 

0  34.2 

32.7 

10 

6 

3 

36.4 

34.2 

35.7 

19 

12 

15 

9.6 

9.2 

10.8 

12 

!  18 

# 

38.5 

37.0 

34.0 

11 

10 

10 

576 

244 

115 

(61) 

(24) 

02) 

19.8 

15.6 

18.3 

20 

13 

n 

5.2 

6.6 

7.0 

20 

# 

* 

50.8 

50.0 

53.2 

12 

14 

14 

23.3 

21.3 

20.9 

10 

6 

# 

•10.3 

38.3 

42.9 

12 

16 

8 

11.5 

10.2 

11.3 

i 

9 

# 

^Percent  of  total. 

'^Those  who  have  a  positive  propensity  for  a  work  area  regardless  of  propensity  for  other 
'  work  areas.  Percent  based  on  total  employed  or  unenployed. 


^Ihose  who  have  a  positive  propensity  for  working  in  one  area  only  (e.g.  those  who  have 
a  positive  propensity  for  factory  work  and  a  negative  propensity  for  both  office  and 
sales  work).  Percent  based  on  total  employed  or  unemployed. 


UWEMPLOyMEWT 


•  Unemployed  Aeipondenti  have  highest  enlistment  propensity  than  employed 
respondents ,  particularly  l&  they  are  looking  far  work. 


Currently  unemployed1^ 

BASE 

Looking  for  work 

Perceived  difficulty  of  finding 
individual's  job 

Very  difficult 
Somewhat  difficult 
Somewhat  easy 
Very  easy 


N PS  MALES 


Total  Sarole 

Percent  At  Each  Level 
With  Positive  Prooensit' 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1978 

Taking 

Ifeking 

23.5 

22.2 

21.5 

30 

2b 

30 

353 

160 

162 

(105) 

(44) 

(49) 

55.0 

55.6 

54.3 

41 

29 

34 

21.9 

21.9 

21.2 

43 

21 

44 

45.3 

47.1 

45.7 

28 

32 

29 

26.0 

25.2 

22.5 

27 

28 

24 

6.8 

5.8 

10.6 

13 

33 

25 

D 


Percent  of  total. 


UNEMPLOYMENT  —  FEMALES 


#  The  proposition  o{  unemployed  women  looking  {or  work  is  signi{icantly 
smaller  than  that  among  unemployed  men. 

m  Enlistment  propensity  is  high  among  those  women  who  are  looking  {or  work 
and  among  those  who  perceive  di{{iculty  in  {inding  a  job,  as  it  is  among 
men  in  similar  circumstances. 


NPS. 

FD.1ALLS 

Percent  At  Each  Level 

Total  Sample 

With  Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1978 

Taking 

Taking 

urrently  unemployed* ^ 

38.5 

37.0 

34.0 

11 

10 

10 

ASE 

576 

244 

115 

(61) 

(24) 

(12) 

DOking  for  work 

32.6 

36.9 

41.7 

20 

16 

17 

erceived  difficulty  of  finding 

appropriate  job 

Very  difficult 

27.0 

23.2 

31.8 

18 

15 

18 

Somewhat  difficult 

39.9 

46.1 

41.1 

8 

9 

11  I 

Somewhat  easy 

22.9 

22.4 

20.61 

8 

10 

# J 

Very  easy 

10.2 

8.3 

6.5 j 

) 


Percent  of  total. 


N-48 


» 

GUARV/RESERVE  SERVICE  AND  CIVILIAN  JOBS 


B 


9  A  bout  kali  oi  the.  neipondenti  pencelve  that  being  a  member  oi  the  Quoad/ Re*  etive 
mold  help  In  a  civilian  job.  Thlt>  h>  iigniiicantly  hlghen  among  thote 
cunaently  unemployed. 

•  Six  ne&pondenti  in  ten  pencelve  that  an  employe n.  mold  hold  one 'a  job  while  he 
completed  ba&ic  training. 

Relatively  iew  neipondenti  peacelve  any  likelihood  that  an  employee  would  lot>e 
ienloaily  while  completing  ba&ic  training  ion.  the  Guand/Ruenve. 


1979 

NPS  MALES 


Pre-Hostage 

Taking 

Post-Hostage 

Taking 

Percent  at  each  level  with 
positive  propensity 
Pre-Hostage  Post-Hostage 
Taking  Taking 

BASE 

721 

755 

(142) 

(157) 

Percent  of  total  who  perceive 
that  it  would  help  in  a 
civilian  job  if  were  to  be  a 
member  of  the  G..  rd  Reserve 
(Q.  26a) 

51.7 

48.1 

27 

30 

Percent  of  those  employed1 ^ 

46.7 

44.7 

24 

27 

2 ) 

Percent  of  those  unemployed 

69.4 

60.5 

32 

39 

Percent  of  total  who  perceive 
that  an  employer  would  hold  a 
job  for  someone  who  was  away 
in  active  duty  training  for 

3  to  6  months  (Q.  26b) 

62.4 

60.3 

21 

24 

Percent  of  those  employed-1- 1 

62.4 

62.6 

18 

20 

2 ) 

Percent  of  those  unemployed 

62.5 

51.9 

31 

40 

Percent  of  total  who  perceive 
that  erployee  would  lose  all 
of  his/her  seniority  during  the 
training  period  for  Guard/ 
Reserve  (Q.  26c) 

22.1 

20.3 

23 

25 

Percent  of  those  employed-1 1 

21.6 

19.6 

23 

17 

2 ) 

Percent  of  those  unemployed 

23.8 

22.8 

24 

49 

^BASE  *  561,  pre-hostage  taking;  BASE  =  593,  post-hostage  taking. 
^BASE  *  160,  pre-hostage  taking,  BASE  =  162,  post-hostage  taking. 


GUARD /RESERVE  SERVICE  AM?  CIVILIAN  JOBS  --  FEMALES 


JASE 

Percent  of  total  who  perceive 
that  it  would  help  in  a 
civilian  job  if  were  to  be  a 
member  of  the  Guard/Reserve 
(Q.  26a) 

Percent  of  those  employed1 ^ 
Percent  of  those  unemployed' 


#  Women  ate  somewhat  more,  likely  than  men  to  believe  GuoAd /Reserve 

participation  helps  in  a  civilian  job,  bat  significantly  less  likely 
to  perceive  that  an  employer  would  hold  a  job  open  for  someone  away 
in  training. 

m  The  majority  of  women  do  not  believe  that  seniority  would  be  lost 
during  training. 


1979 


,2) 


percent  of  total  who  perceive 
that  an  employer  would  hold  a 
job  for  someone  who  was  away 
in  active  duty  training  for 
3  to  6  months  (Q.  26b) 

Percent  of  those  employed"*-  ^ 

2) 

Percent  of  those  unemployed 

percent  of  total  who  perceive 
that  employee  would  lose  all 
of  his/her  seniority  during  the 
training  period  for  Guard/ 
Reserve  (Q.  26c) 

Percent  of  those  employed^ 

2) 

Percent  of  those  unemployed 


Pre-Hostage 

Taking 

_ NPS  F 

Post-Hostage 

Taking 

1IALES 

Percent  at  each  level  witl 
positive  propensity 
Pre-Hostage  Post-Hostage 
Taking  Taking 

G30 

339 

(58) 

(34) 

55.8 

51.2 

13 

13 

52.0 

41.7 

13 

14 

62.3 

69.6 

14 

11 

51.1 

53.6 

9 

12 

52.8 

49.3 

6 

13 

48.4 

61.7 

13 

12 

25.9 

24.0 

14 

18 

25.5 

24.7 

14 

20 

26.6 

22.6 

l 

12 

* 

;  BASE  *223  . 

post-hostage 

taking. 

;  BASE  *U5 

post-hostage 

taking. 

JOB  ANP  TRAINING  OPPORTUNITIES 


#  Approximately  30  pe/icent  Oj$  the  respondents  believe  there  Is  a.  great  variety 
oh  jobs  and  training  programs  open  to  them  in  the  Guard /Reserve.  Almost 
another  ha! believe  there  Is  some  variety  available. 

•  Those  toho  believe  there  Is  a  great  variety  available  are  considerably  more 
likely  to  have  positive  propensity  than  others . 


IF  "JOBS  OR  TRAINING"  MENTIONED  IN  Q.  16a,  READ  PARENTHESES: 

(As  you  mentioned)  A  nurrber  of  ads  for  the  military  concentrate  on  the  jobs  and  the 
training  available.  When  you  think  of  the  National  Guard  or  the  Reserves,  bow  true  do 
you  think  the  ads  really  are?  Would  you  say  that  the  National  Guard/Reserves  offer  a 
great  variety  of  jobs  and  training  programs,  sane  variety,  but  not  great  variety  only 
a  little  variety,  or  hardly  any  variety  at  all?  (Q.  17) 


Pre-Hostage 

Taking 


BASE  721 

A  great  variety  of  jobs  and 
training  programs  30 . 9 

Sene  variety  but  not  great 
variety  46.5 

Oily  a  little  variety  10.3 

Hardly  any  variety  at  all  7.1 


1979 

NPS MALES _ 

Percent  at  each  level  with 


positive  propensity 

Poet-Hostage 

Taking 

Pre-Hostage 

Taking 

Poet-Hostage 

Taking 

755 

(142) 

(157) 

27.9 

27 

26 

47.9 

17 

19 

12.2^ 

7 

7 

5.3J 

316 

r 

Don’t  know 


5.3  6.6 


11 


Tbtal 


100? 


100? 


(19.7?) 


12 

(20.8?) 


JOB  AW  TRAINING  OPPORTUNITIES  —  FEMALES 


The  proposition  of  women  who  perceive  that  the  Guard /Reserve  offers 
"only  a  little"  or  "hardly  any"  variety  of  job  and  training  program 
is  significantly  lower  than  it  is  among  men. 


T  "JOBS  OR  TRAINING"  MENTIONED  IN  Q.  16d,  READ  PARENTHESES : 

As  you  mentioned)  A  number  of  ads  for  the  military  concentrate  on  the  jobs  and  the 
raining  available.  When  you  think  of  the  National  Guard  or  the  Reserves,  how  true  do 
'ou  think  the  ads  really  are?  Would  you  say  that  the  National  Guard/Reserves  offer  a 
treat  variety  of  jobs  and  training  programs,  some  variety,  but  not  great  variety,  only 
l  little  variety,  or  hardly  any  variety  at  all? 

1979 

_ _  _  NPS  FEMALES _  _ _ 


Pre-Hostage  Post-Hostage 
Taking  Taking 


Percent  at  each  level  with 
positive  propensity 
Pre-Hostage  Post-Hostage’ 
Taking  Taking 


i  great  variety  of  jobs  and 
training  programs 

bme  variety  but  not  great 
variety 

Ply  a  little  variety 
iardly  any  variety  at  all 


on’t  know 


PERSONAL  REACTION  TO  THE  JOB  ANV  TRAINING  OPPORTUNITIES 


9  One  respondent  in  lour  think*  he  personalty  Mould  lind  hardly  any  variety  ol 
job s  and  training  programs,  a  marked  increase  over  the  proposition  lound  in 
response  to  the  more  general  question. 

9  There  is  a  clear  correlation  between  enlistment  propensity  and  the  perception 
ol  personal  job  and  training  opportunities. 

Hov.  about  for  a  person  like  yourself  —  do  you  think  that,  considering  your  skills  and 
your  interests,  you  would  find  in  the  National  Guard/Reserve  a  great  variety  of  jobs  and 
training  programs,  some  variety,  but  not  great  variety,  only  a  little  variety,  or  hardly 
any  variety  at  all?  (Q.  18) 


1979 

NPS  MALES 


Pre-Hostage 

Taking 

Percent  at  each  level  with 
positive  propensity 

Post-Hostage 

Taking 

Pre-Hostage 

Taking 

Post-Hostage 

Taking 

BASE 

721 

755 

(142) 

(157) 

A  great  variety  of  jobs  and 
training  programs 

17.9 

16.1 

32 

40 

Some  variety,  bu*  not  great 
variety 

41.0 

38.6 

21 

25 

Only  a  little  variety 

17.4 

19.6 

16 

17 

Hardly  any  variety  at  all 

23.8 

25.7 

12 

7 

Total 

100? 

100? 

(19.7?) 

(20.8?) 

•  The  ma.jonity  ol  respondents  think  they  would  be  looking  lor  a  specilic  job  or 
training  program,  il  they  were  to  consider  joining  the  Guard /Reserve.  However, 
prop'  nsity  is  higher  among  those  respondents  who  think  they  would  just  be 
looking  to  see  what  jobs  are  ollered. 

If  you  were  to  consider  joining  the  National  Guard  or  the  Reserves,  do  you  think  you'd 
be  looking  for  a  specific  job  or  training  program,  just  to  see  what  jobs  are  offered,  or 
for  nothing  in  particular?  (Q.  19) 


1979 

NPS  MALES 


Pre-Hostage 

Taking 

Percent  at  each  level  with 
positive  propensity 

Post-Hostage 

Taking 

Pre-Hostage 

liking 

Post-Hostage 

Taking 

BASE 

721 

755 

(14?) 

(157) 

A  specific  job  or  training 
program 

57.6 

59.1 

19 

20 

Just  to  see  what  jobs  are 
offered 

24.7 

21.1 

24 

27 

For  nothing  in  particular 

17.7 

19.9 

17 

18 

Total 

100? 

100? 

(19.7?, 

(20.8?) 

N-53 


PERSONAL  REACTION  TO  JOB  AND  TRAINING  OPPORTUNITIES  --  FEMALES 


j  •  The.  txends  xegaxding  x esponses  to  jobs  and  tA.cu.ntng  oppoxtunities  fox 
the.  xespondent  pexsonaliy  axe  genexally  the  same  ^ oa  men  and  women. 

o\\  about  for  a  person  like  yourself  —  do  you  think  that,  considering  your  skills  and 
'our  interests,  you  would  find  in  the  National  Guard/Reserve  a  great  variety  of  jobs  and 
'raining  programs,  some  variety,  but  not  great  variety,  only  a  little  variety,  or  hardly 


ny  variety  at  all?  (Q.  18) 

197y 

NPS  FEMALES 

Pre-ltostage 

Ihking 

Post-Hostage 

Taking 

Percent  at  each  level  with 
positive  propensity 
Pre-Hostage  Post-Hostage 
Taking  Taking 

ASE 

659 

338 

(58) 

(34) 

t  great  variety  of  jobs  and 

training  programs 

16.8 

12.9 

17 

29 

tome  variety,  but  not  great 

variety 

38.7 

41.3 

10 

10 

)nly  a  little  variety 

21.4 

18.3 

7 

7 

lardlv  any  variety  at  all 

23.1 

27.4 

4 

5 

total 

1007 

1007c 

(8.87c) 

(10.17) 

m  Fewex  women  than  men  think  they  would  look  fox  a  specific  job  oa 

txaining  pAogAam  if  they  wexe  to  considex  joining  the  National  Guaxd/ 

Resexve;  significantly  mone  women  would  be  intexested  in  just  seeing 
what  jobs  axe  offexed. 

#  Those  who  would  be  looking  fox  " nothing  in  paxXiculax"  axe  least 
likely  to  show  enlistment  pxopensity. 

f  you  were  to  consider  joining  the  National  Guard  or  the  Reserves,  do  you  think  you'd 
e  looking  for  a  specific  job  or  training  program,  just  to  see  what  jobs  are  offered,  or 
Dr  nothing  in  particular?  (Q.  19) 


1979 

NPS  FEMALES 


Pre-Hostage 

Thking 

Post-Hostage 

Taking 

Percent  at  each  level  with 
positive  propensity 
Pre-Hostage  Post-Hostage 
Taking  Taking 

ASE 

659 

338 

(58) 

(34) 

i  specific  job  or  training 

48.5 

53.6 

11 

program 

9 

ust  to  see  what  jobs  are 
offered 

31.6 

29.1 

10 

9 

tor  nothing  in  particular 

19.9 

17.3 

6 

7 

total 

1007 

1007 

(8.87) 

(10.17) 

nu 


SOCIAL  FACTORS 


N-56,  57  OONTACTS  WITH  CAREER  MILITARY  PERSONNEL  q.  45 

N-58,  59  PEER  GROUP  FACTORS  q.  50c,  51 

,  61  SOURCES  OF  SOCIAL  SUPPORT  FOR  ENLISTMENT  q.  15a/  b 

,  63  REACTIONS  OF  SIGNIFICANT  OTHERS  q.  15c 

,  65  PERCEIVED  SOCIAL  SUPPORT  FOR  ENLISTMENT  q.  52a 

,  67  INDIVIDUAL  SOURCES  OF  SOCIAL  SUPPORT  q.  52a,  b 


CONTACTS  WITH  CAREER  MILITARY  PERSONNEL 

•  Many  xeApondenti  4>ay  at  teaAt  one  dioAe  fietative  imoa  ox  Za  tn  the.  caxeex  mZLLtaxy. 
9  The  pxopenAity  ol  theAe  xeApondentA  -la  highex  than  that  o{,  the  average  xeApondent. 


1978 

EASE  1491 

Father  was  a  career  military  man  16.3 

Other  close  relatives  career 
military  personnel  (Q.  45c)  N/A 

Those  mentioning  more  than 
one  relative1^ 

Percent  mentior  .g  particular 
Individual  as  _areer  military : 

(Q.  45d) 

Uncle  or  aunt  x/A 

Brother  or  sister 

Cousin 

Grandparent 

Other 


BASE  (Those  with  career  military- 
father)  237 


KPS  MALES 


Tbtal  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

Taking 

Taking 

1978 

Taking 

Taking 

721 

755 

(367) 

(142) 

(157) 

14.2 

14.8 

39 

31 

28 

41.5 

38.2 

N/A 

28 

22 

4.4 

3.0 

19 

P 

27.2 

23.6 

N/A 

30 

23 

6.4 

3.7 

20 

21 

5.8 

5.7 

26 

26 

3.3 

2.8 

f 

P 

3.3 

5.3 

r- 

20 

(Multiple  Responses  Permitted) 


96 

109 

(89) 

(29) 

(30) 

46.9 

27.5 

46 

36 

33 

43.8 

51.4 

28 

31 

29 

4.2 

6.4 

43 

0 

29 

2.1 

11.9 

31 

P 

15 

3.1 

2.8 

P 

0 

P 

Father's  satisfaction  with  service: 
(Q.  45b) 


Very  satisfied 

42.2 

Somewhat  satisfied 

43.9 

Neither  satisfied  nor 

dissatisfied 

6.0 

Somewhat  dissatisfied 

6.8 

Very  dissatisfied 

1.3 

P  Base  too  snail . 

1) 


Percent  of  total . 


N-57 


CONTACTS  WITH  CAREER  MILITARY  PERSONNEL  —  FEMALES 


Where  data  axe.  sa ^icient  ion  cross tabulation,  women  who  have,  contact 
with  career  military  personnel  ge.neM.atty  show  higher  enlistment 
propensity  than  others. 


Percent  At  Each  Level 

Tbtal  Sample 

With  Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1978 

Taking 

Tfeking 

&SE 

1494 

659 

338 

(194) 

(58) 

(34) 

ather  was  a  career  military  man 

22.4 

14.3 

15.5 

17 

14 

17 

ther  close  relatives  career 
nilitary  personnel  (Q.  45c) 

N/A 

41.6 

44.4 

N/A 

9 

15 

Those  mentioning  more  than 

one  relative1) 
arcent ^mentioning  particular 

6.4 

3.3 

10 

# 

jidividual  as  career  military: 

(Q.  45d) 

Uncle  or  aunt 

N/A 

23.7 

23.4 

N/A 

8 

16 

Brother  or  sister 

6.8 

7.1 

7 

# 

Cousin 

7.9 

7.1 

17 

# 

Grandparent 

3.6 

3.3 

# 

# 

Brother-  or  sister-in-law 

2.7 

2.4 

# 

# 

Spouse 

1.2 

2.1 

# 

# 

Other 

1.8 

1.8 

# 

# 

(Multiple  Responses  Permitted) 

ISE  (Those  with  career  military 

327 

93 

52 

(57) 

(13) 

(9) 

'ather) 


Other’s  satisfaction  with  service : 
Q.  45b) 


Very  satisfied 
Somewhat  satisfied 
Neither  satisfied  nor 
dissatisfied 
Somewhat  dissatisfied 
Very  dissatisfied 


44.7 

51.5 

47.1 

40.6 

32.2 

41.2 

9.6 

10.0 

7.8 

4.5 

3.3 

3.9 

0.6 

3.3 

0.0 

22 

15 

17 

W 

# 


)"  1 


# 

# 


Base  too  small. 
^Percent  of  total. 


20 


Lv 


PEER  GROUP  FACTORS 


#  There  is  a  drop  from  7 97 &  to  7  979  i n  the.  pKopontion  of  respondents  reporting 
friends  uiho  have  discussed  joining  --  ok  actualZy  joined  a  mititary 
component,  in  proximity  to  the  interview.  Tkii>  dKop  is  not  quite  significant, 
but  it  is  consistent  with  the  general  dKop  in  pKopensity  seen  elsewhere  in  the 
data. 

In  the  majoKity  of  cases  in  which  a  Kespondent  reports  discussions  with  fntends 
who  are  consideKing  ok  have  joined  the  mititary,  actuai  joining  is  involved. 


I’d  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  female  friends. 

Have  any  of  then  joined  the  military  or  talked  recently  about  going  to  the  Active  Military 
or  the  National  Guard  or  Reserves?  (Q.  51a) 

IF  YES : 

How  many  of  these  friends  joined?  (Q.  51b) 


NPS  MALES 


Tbtal  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978  Taking 

Taking 

1978 

Taking 

Thking 

EASE 

1491  721 

755 

(367) 

(142) 

(157) 

Response 

Yes 

35.5  32.3 

28.3 

31 

29 

30 

Nunber  of  friends  who  actually 

joined 

None 

6.6  5.7 

7.2 

42 

34 

39 

One 

18 . 6  16.6 

15.6 

26 

22 

25 

TV.o 

6.1  7.4 

4.1 

) 

Three 

1.5  1.5 

0.5 

>  33 

38 

37 

Four 

2.7  l.i 

0.8. 

) 

No 

64.5  67.7 

71.7 

l  21 

15 

17 

Tbtal 

100?  100? 

100?  l 

:24.6?) 

(19.7?) 

(20.8?) 

BASE  (Those  with  siblings) 

1443  694 

726 

(193) 

(140) 

(155) 

Non-career  military  siblings 

(Q.  50c) 

25.1  27.8 

23.1 

24 

20 

16 

N-59 


PEER  GROUP  FACTORS  —  FEMALES 


c  Thexe  It  a  tlgnlfilcant  decxea&e  &xon  J97 8  to  1 979  -cm  the  pxopoxtlon 
0(5  thote  w omen  'lepo-'ctcng  that  thet*  ^xlendt  talked  about  joining  ok 
actually  joined  the  Motional  Guaxd/Retexve. 

'd  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  female  friends, 
lave  any  of  them  joined  the  military  or  talked  recently  about  going  to  the  Active  Military 
>r  the  National  Guard  or  Reserves?  (Q.  51a) 

T  YES: 

low  many  of  these  friends  joined?  (Q.  51b) 


NPS  FEMALES 


Tbtal  Sanple 

Percent  At  Each  Level 
With  Positive  Propensity 

1979 

1979 

Pre - 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978  Taking 

Taking 

1978 

Tfeking 

Tfcking 

JASE 

1495  659 

338 

[194) 

(58) 

(34) 

lesponse 

Yes 

36.9  27.6 

28.1 

17 

13 

16 

1  Nunber  of  friends  who  actually 

joined 

None 

.5.0  6.8 

7.7 

15 

20 

# 

Ode 

17.4  13.5 

10.4 

15 

10 

9 

Two 

8.6  5.5 

7.4 

Three 

1.6  0.9 

1.5 

f  22 

12 

32 

Four 

3.1  0.9 

1.2 

) 

No 

64.1  72.4 

71.9 

10 

7 

8 

Ibtal 

100%  100% 

100%  (12.9%) 

(8.8%) 

(10.1%) 

• 

Thexe  axe  no  tlgnlfilcant  dl^exencet  between  the  1978  and  1 979  female 

tamplet  with  xegaxd  to  the  pKopoKtlon  0(5  xetpondentt  who  KepoKt  having 
tlbllngt  In  the  militaxy.  Thlt  It  not  xelated  to  pxopentlty  In  the 
1979  samplet,  howevex. 


IASE  (Those  with  siblings) 

1443 

630 

324 

(193) 

(54) 

(34) 

lon-career  military  siblings 
(Q.  50c) 

27.2 

28.0 

30.9 

18 

10 

12 

SOURCES  OF  SOCIAL  SUPPORT  FOR  EULISTUEMT 


Roughly  half,  o&  the  respondents  have  talked  with  some  significant  other  about 
*  Joining  the  military.  Enlistment  propensity  among  those  who  have  done  so  Is 
approximately  50  percent  higher  than  It  Is  among  respondents  as  a  whole. 

0  The  most  likely  other  participant  In  such  a  conversation  Is  the  respondent's 
father.  The  respondent's  mother  and  "other  friends"  are  the  next  most  likely 
participants . 


1979 

NPS  MALES 


Pre-Hostage 

Taking 

Post-Hostage 

Taking 

Percent  at  each  level  with 
positive  propensity 
Pre-Hostage  Post-Hostage 
Taking  Taking 

RASE 

721 

755 

(142) 

(157) 

Talked  with  relatives,  friends 
or  employer  abc  t  joining 

the  military  (i  15a) 

51.0 

49.5 

28 

30 

Percent1^  who  mentioned  talking 
to  particular  individual  (Q.  15b) 

Mother 

27.2 

27.0 

29 

31 

Father 

30.4 

33.0 

26 

30 

Spouse,  fiancee,  or  steady 

friend 

16.6 

16.2 

35 

40 

Other  friends 

26.2 

28.1 

31 

35 

Brothers  or  sisters 

20.2 

19.5 

30 

29 

Employer 

5.1 

4.4 

49 

46 

(Multiple  Responses  Permitted) 


1) 


Percent  of  total  base. 


N-61 


SOURCES  OF  SOCIAL  SUPPORT  FOR  ENLISTMENT  —  FEMALES 


Significantly  <$ewet  women  than  men  Aay  that  they  have  talked  utith  family 
on.  iniendi  about  joining  the  million. y. 


1 

NPS 

979 

FEMALES 

Pre-Hostage 

Taking 

Post-Hostage 

Taking 

Percent  at  each  level  with 
positive  propensity 
Pre-Hostage  Post-Hostage 
Taking  Taking 

ASE 

659 

338 

(58) 

(34) 

talked  with  relatives,  friends 
or  enplover  about  joining 

the  military  (Q.  15a) 

33.2 

32.2 

18 

2G 

tercent1^  who  mentioned  talking 

(to  particular  individual  (Q.  15b) 

Mother 

2C.0 

15.4 

21 

31 

Father 

15.8 

16.0 

18 

30 

Spouse,  fiancee,  or  steady 

friend 

12.0 

12.1 

20 

27 

Other  friends 

1G.5 

14.8 

23 

34 

Brothers  or  sisters 

15.3 

14.8 

22 

30 

Bnployer 

3.2 

1.8 

W 

ff 

(Multiple  Responses  Permitted) 


) 


Percent  of  total  base. 


N-62 


REACTIONS  OF  SIGNIFICANT  OTHERS 


m  Fathers  are  most  likely  to  be  positive,  about  respondent  enlistment.  , 

While,  employers  are  consulted  lea  often  than  others,  those  who  one  consulted 
axe  highly  likely  to  offer  encouragement. 

0  The  difference  in  the  direction  of,  pre- crisis / crisis  difference s  --  while  the 
likelihood  of  consultation  remains  the  same  —  suggests  that  friends  may 
encourage  enlistment  for  one  reason  ( perhaps  adventure)  while  spouses  may 
encourage  it  for  a  totally  different  one  (perhaps,  as  an  opportunity  for 
obtaining  cash  or  educational  benefits ) . 


1979 

NPS  MALES 


Pre-Hostage 

Tkking 


Post-Hostage 

Tkking 


Percent  at  each  level  with 

positive  propensity  • 

Pre-Hostage  Post-Hostage 
Tkking  Taking 


Percent  of  those  mentioning  particu¬ 
lar  individual  who  said  the  indivi¬ 
dual  was  ''mostly  positive-'  about 
enlistment  in  the  military  (Q.  15c) 


Mother 

34 .7 

36.8 

46 

37 

Father 

46.4 

49.4 

34 

37 

Spouse ,  fiancee,  or  steady 
friend 

35.8 

25.4 

44 

71 

Other  friends 

27.0 

34.9 

49 

54 

Brothers  or  sisters 

41.8 

32.0 

36 

43 

Biployer 

54.1 

4S.5 

S 

F 

REACTIONS  OF  SIGNIFICANT  OTHERS  —  FEMALES 


In  the  pre-crisis  sample,  women' s  mothers  mere  moAe  likely  to  be 
consulted  about  joining  the  military,  but  they  mere  less  Likely 
to  be  positive  than  fathers  about  the  respondent  joining.  In  the 
crisis  sample,  both  parents  mere  equally  likely  to  be  perceived  as 
having  positive  attitudes. 


1979 

_  NPS  FEMALES _ _ 

Percent  at  each  level  with 
positive  propensity 

Pre-Hostage  Post-Hostage  Pre-Hostage  Poet-Hostage 
Taking  Taking  Taking  Taking 

Percent  of  those  mentioning  particu¬ 
lar  individual  who  said  the  indivi¬ 
dual  was  "mostly  positive"  about 
enlistment  in  the  military  (Q.  15c) 


Mother 

37.1 

50.0 

35 

# 

Father 

49.0 

51.9 

29 

* 

Spouse,  fiancee,  or  steady 
friend 

25.3 

31.7 

# 

# 

Other  friends 

41.3 

42.0 

31 

# 

Brothers  or  sisters 

41.6 

44.0 

29 

# 

Diployer 

tf 

fr 

W 

# 

PERCEU/EV  SOCIAL  SUPPORT  FOR  ENLISTMENT 


0  There  is  a  significant  increase  in  anticipated,  social  disapproval  for 
enlistment  in  the  crisis  period  of  1979, 


Now  I  d  like  you  to  think  about  what  those  people  who  are  closest  to  you  might  think  if 
you  w ere  to  join  the  National  Guard  or  the  Reserves.  Some  people  think  about  their 
father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or  about 
enplo\er=  or  coworkers.  When  you  think  about  those  who  matter  most  to  you,  do  you  think 
rno^t  woula  be  \er\  pleased,  somewhat  pleased,  neither  pleased  nor  displeased,  somewhat 
displeased,  or  very  displeased  if  you  were  to  enlist  in  the  National  Guard  or  the  Reserves? 
(W-  o~a ) 


NPS  MALES 


Total  Sample 

Percent  At  Ea^h  Level 
With  Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Ibstage 

Hostage 

1978 

Taking 

Taking 

1978 

Thking 

Taking 

BASE 

1491 

721 

755 

(367) 

(142) 

(157) 

Very  pleased 

6.0 

4.6 

4.0 

48 

58 

60 

Somewhat  pleased 

26.1 

24.6 

22.9 

42 

30 

33 

Neither  pleased  nor  displeased 

31.4 

33.1 

29.9 

16 

15 

19 

Somewhat  displeased 

23.6 

22.1 

26.3 

16 

15 

11 

Very  displeased 

12.9 

15.5 

16.8 

17 

9 

14 

Total 


1007  1007 


1007  (24.67c)  (19.77)  (20.87) 


PERCEIVED  SOCIAL  SUPPORT  FOR  ENLISTMENT  --  FEMALES 


Anticipated  disapproval  \ {or  joining  the  National  Guard/Res erve 
is  Significantly  higher  among  women  than  men  in  both  the  1976  and 
the  pre-crisis  samples. 

In  the  crisis  sample,  however,  the  proportion  o ($  females  who  anti¬ 
cipate  disapproval  it  loweA  than  in  the  pre- crisis  sample.  This 
reversal  of  the  pattern  teen  among  the  men  decreases  the  difference 
between  the  women  and  men  to  a  nonsignificant  level. 


No*  I’d  like  you  to  think  about  what  those  people  who  axe  closest  to  you  might  think  if 
you  were  to  join  the  National  Guard  or  the  Reserves.  Some  people  think  about  their 
father,  their  nether,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or  about 
employers  or  coworkers.  Wien  you  think  about  those  who  matter  most  to  you,  do  you  think 
most  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased,  somewhat 
displeased,  or  very  displeased  if  you  were  to  enlist  in  the  National  Guard  or  the  Reserves? 
(Q.  52a) 


NPS  FEMALES 


Total  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

1979 

1979 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

BASE 

1495 

659 

338 

(194) 

(58) 

(34) 

Very  pleased 

6.1 

4.0 

3.9 

45 

*) 

Somewhat  pleased 

20.4 

17.9 

17.1 

21 

18j 

18j 

Neither  pleased  nor  displeased 

30.6 

29.0 

36.2 

10 

3 

6 

Somewhat  displeased 

22.3 

24.8 

19.5 

11 

10 

6 

Very  displeased 

20.5 

24.2 

23.4 

4 

2 

6 

Total 

100% 

lOO'Tc 

lOO'Tc  (12.9%) 

(8.8%) 

(10.1%) 

N-66 


INV1VWUAL  SOURCES  OF  SOCIAL  SUPPORT 


After  each  respondent  mh>  diked  whether  significant  others  would.  be  pleased 
•  or  displeased  by  kit  enlis tment,  he  was  caked  to  indicate  the  s ignificant 
others  he  was  considering.  Approximately  half  of  the  respondents  indicated 
their  mother.  A  smaller,  but  still  sizeable  proposition,  indicated  theer  father. 

fewer  of,  those  respondent!,  in  the  crisis  sample  wh o  report  thinking  of  their 
parents  also  say  that  significant  others  would  be  pieased  at  their  enlistment. 


1979 

NPS  MALES 


Percent  at  each  level  with 
positive  propensity 

Pre-Hostage 

Taking 

Post-Hostage 

Taking 

Pre-Hostage 

Taking 

Post-Hostage 

Taking 

• 

BASE 

721 

755 

(142) 

(157) 

Percent  mentioning  particular 
individual  (Q.  52b)  (percent 
of  those,  who  are  "very"  or 
"somewhat"  pleased  in  Q.  52a) 

• 

Mother 

52.3 

(34.9) 

50.5 
(28. 2) 

21 

(33) 

(39) 

Father 

47.0 

(35.1) 

45.7 

(28.2) 

22 

(33) 

22 

(39) 

• 

Brother (s) 

11.4  . 
(33.3) 

11.9 

(24.1) 

24 

(O 

18 

(*) 

Sister (s) 

8.0 

(31.0) 

10.9 

(25.9) 

26 

(*) 

20 

(*) 

• 

Spouse 

17.3 

(10.4) 

18.0 

(17.3) 

11 

(?) 

14 

(*) 

Best  friend 

21.1 

(22.4) 

23.0 

(24.0) 

16 

(44) 

22 

(39) 

• 

Fiancee  or  steady  friend 

9.7 

(17.1) 

8.9 

(13.6) 

27 

(*) 

24 

(*) 

Child( ren ) 

1.8 

(*) 

1.6 

(~ ) 

«U 

rr 

(=) 

P 

(?) 

• 

Coworkerfs) 

1.8 

(*; 

1.3 

(“) 

<u 

f 

(-) 

P 

(*) 

1 

E^V  lover 

1.7 

(“) 

1.7 

( ~ ) 

*- 

rr 

(-) 

P 

(*) 

I* 

P  Base  too  snail. 


(Jfultiple  Responses  Pemitted) 


N-67 


1NV1V1VUAL  SOURCES  OF  SOCIAL  SUPPORT  ~  FEMALES 


When  women  were  caked  to  name  Ala nlticuiit  othexa,  the  moAt  frequently 
mentioned  were  mothera.  A  Alzeable  but  AlynlfleanXly  Amaller  proposition 
mentioned  their  father,  followed  by  ApouAe,  beat  frlenda  and  brothera 
and  AlAtera. 


1979 


NPS 

FEMALES 

• 

Pre-Hostage 

Taking 

Post-Hostage 

Taking 

Percent  at  each  level  with 
positive  propensity 
Pre-Hostage  Post-Hostage 

Taking  Taking 

BASE 

Percent  mentioning  particular 
individual  (Q.  52b)  (percent 
of  those,  who  are  "very"  or 
"somewhat"  pleased  in  Q.  52a) 

659 

338 

(58; 

(*0 

• 

• 

iother 

53.7 

57.4 

10 

11 

(23.4) 

(20.4) 

(26) 

(20) 

■ 

Father 

45.2 

50.3 

9 

11 

(27.0) 

(20.8) 

(22) 

(23) 

• 

Brother (s) 

11.2 

14.5 

10 

8 

(17.8) 

(20.4) 

(#) 

OF) 

Bister(s) 

10.9 

13.0 

10 

11 

(25.4) 

(15.9) 

OF) 

(#) 

« 

• 

Spouse 

23.2 

24.9 

2 

2 

(8.7) 

(11.9) 

(#) 

OF) 

3est  friend 

19.7 

17.2 

6 

14 

(17.3) 

(14.0) 

(*) 

OF) 

• 

Fiancee  or  steady  friend 

9.7 

7.4 

11 

# 

(12.5) 

(#) 

OF) 

OF) 

Fhild(ren) 

5.6 

4.7 

6 

# 

(5.7) 

(#) 

(#) 

(FF) 

• 

lavorker(s) 

2.0 

0.6 

# 

# 

(#) 

OF) 

(#) 

OF) 

Employer 

1.2 

0.0 

# 

# 

(*) 

(#) 

OF) 

(#) 

• 

F  Base  too  snail . 


(Multiple  Responses  Permitted) 


KNOWLEDGE  AND  ADVERTISING  AWARENESS 


N-70,  71  KNOWLEDGE  OF  LENGTH  OF  ENLISTMENT  REQUIREMENTS 

N-72,  73  KNOWLEDGE  OF  BASIC  TRAINING  REQUIREMENTS  FOR  GUARD/ 
RESERVE 


q.  23a 


N-74 ,  75  SIMILARITY  BETWEEN  MILITARY  OCMPONENTS 
N-76,  77  ADVERTISING 


q.  24 
q.  49 
q.  16 


KNOWLEDGE  OF  LENGTH  OF  ENLISTMENT  REQUIREMENTS 


O  Relatively  )$eu>  ae*pondent*  know  the  length*  ofi  enlistment  aegi Lined  by  the. 
di^enent  mlUtany  component*.  Thi*  ha*  not  changed  since  1978. 


The  requirenents  and  benefits  of  the  Active  Military,  the  National  Guard,  and  the  Reserves 
vary  somewhat . 

For  how  long  do  you  think  you  usually  have  to  enlist ,  if  you  join  the  (NAME  UNIT)? 


KPS  MALES 


Total  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Ibstage 

Hostage 

1978 

Taking 

Taking 

1978 

Taking 

Taking 

BASE 

1491 

721 

755 

’376) 

(142) 

(157) 

Perceived  length  of  enlistment 

for: 

Active  Mil it "t 

Less  than  one  year 

1.3 

1.4 

1.1 

S 

P 

P 

1  year 

5.2 

4.6 

3.4 

23 

16 

27 

2  years 

30.3 

31.1 

31.5 

19 

15 

15 

3  years 

22.6 

23.3 

22.6 

23 

21 

17 

4  years 

24.3 

24.8 

25.6 

32 

24 

31 

5  years 

1.3 

1.0 

0.5 

P 

P 

P 

6  years 

1.9 

0.7 

1.3 

£ 

M 

r* 

7  or  more  years 

0.6 

0.6 

0.9 

P 

TT 

p 

Don't  know 

12.4 

12.6 

13.0 

22 

18 

15 

Total 

lOCTc 

lOO^c 

1007c  ; 

;24.65) 

( 19 . 7(t ) 

(20.  STo) 

National  Guard  or  Reserves1 

Less  than  1  year 

2.3 

1.9 

1.6 

P 

P 

P 

1  year 

6.3 

6.1 

5.0 

30 

23 

24 

2  years 

21.5 

24.4 

24.8 

27 

24 

21 

3  years 

11.2 

8.9 

10.6 

35 

22 

19 

4  years 

15.2 

13.6 

15.0 

25 

19 

29 

5  years 

2.6 

2.4 

2.5 

P 

P 

P 

6  years 

13.0 

14.1 

13.5 

16 

19 

20 

7  or  more  years 

1.5 

2.5 

3.2 

TT 

P 

P 

Don't  know 

26.4 

26.1 

23.8 

20 

14 

16 

Total 

100(1 

100S 

100^ 

[24. 6(c) 

1 

(19.7(c) 

(20.8(c) 

In  1978,  separate  questions  were  asked  for  the  National  Guard  and  for  the  Reserves. 
Responses  to  both  questions  have  been  combined  here. 

#  Base  too  snail . 


N-71 


KNOHJLEVGE  OF  LENGTH  OF  ENLISTMENT  REQUIREMENTS  —  FEMALES 


Evan  iawaa  woman  than  man  {eel  they  know  the.  length  oi  entUtnant 
Kaqujjiad  by  the  mllttaxy  component 4.  Roughly  one-thiad  o(  woman 
6ay  that  they  do  not  know  the  aaqouAemant  ($ot  the  Guasid/RcAOAva. 


Die  requirenents  and  benefits  of  the  Active  Military,  the  National  Guard,  and  the  Reserves 
vary  somewhat. 

For  how  long  do  you  think  you  usually  have  to  enlist.,  if  you  join  the  (NAME  UNIT)? 


BASE 

Perceived  length  of  enlistment 
for: 

Active  Military 

Less  than  one  year 

1  year 

2  years 

3  years 

4  years 

5  years 

6  years 

7  or  more  years 

Don't  know 
Total 

National  Guard  or  Reserves1 

Less  than  one  year 

1  year 

2  years 

3  years 

4  years 

5  years 

6  years 

7  or  more  years 

Don't  know 
Total 


NPS  FEMALES 


Tbtal  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

1979  1 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Ibstage 

Hostage 

1978 

Taking 

Taking 

1978 

Taking 

Taking 

1495 

659 

333 

(1M) 

(53) 

(34) 

1.4 

1.2 

0.6*1 

12 

7 

# 

6.4 

5.5 

3.8J 

33.4 

33.8 

30.8 

11 

6 

11 

15.0 

15.8 

20.1 

19 

14 

10 

20.0 

23.4 

24.6") 

0.6 

1.2 

1.8< 

16 

11 

10 

1.2 

2.0 

2.l\ 

0.5 

0.3 

0.3/ 

21.4 

16.8 

16.0 

8 

6 

7 

1007 

1007c 

1007 

(12.97)  (8.87) 

(10.17) 

2.3 

2.4 

1.57 

13 

12 

# 

8.4 

7.3 

6.85 

24.8 

24.6 

22.5 

14 

8 

12 

8.8 

9.9 

8.9 

18 

12 

7 

13.9 

17.8 

16. 3? 

16 

8 

6 

2.0 

1.5 

3.63 

6.9 

6.7 

9.2"? 

17 

8 

6 

1.2 

0.9 

O.93 

31.7 

29.0 

30.5 

8 

8 

12 

1007 

1007 

1007 

(12.97)  (8.87) 

(10.17) 

1  In  1978,  separate  questions  were  asked  for  the  National  Guard  and  for  the  Reserves 
Responses  to  both  questions  have  been  combined  here. 

#  Base  too  snail. 


N-72 


KNOWLEDGE  OF  BASIC  TRAINING  REQUIREMENTS  FOR  GUARV/RESERVE 

Rough.li/  one- third  o£  the  respondents  say  they  do  not  know  how  long  basic 
training  lasts.  Only  about  one  respondent  In  hive  says  It  would  be  three 
to  six  months. 


How  Ion?  is  the  period  of  active  duly  for  initial  training  when  you  join  the  National 
Guard/Reserve?  (Q.  24 )1 


NPS  MALES 


BASE 
None 

Less  than  3  non; us 
3-6  months 
7-12  months 
13  months  to  two  years 
More  than  2  years 

Don't  know 

Total  1007  1007  1007  (24.67c)  (19.77)  (20.87) 


In  1978,  separate  questions  were  asked  for  the  National  Guard  and  for  the  Reserves. 
Responses  to  both  questions  have  been  combined  here. 


#  Base  too  small. 


N-73 


KNOWLEDGE  Of  BASIC  TRAINING  REQUIREMENTS  FOR  GUARD /RESERVE  —  FEMALES 


Women  ate  iomewlvit  le*&  Likely  than  men  to  believe  that  active  duty 
training  Lahti  lea  than  thaee  month* ,  and  somewhat  mote  Likely  to 
himply  hay  they  do  not  knout. 

How  long  is  the  period  of  active  duty  for  initial  training  when  you  join  the  National 
Guard/Reserve?  (Q.  24 ) 1 ' 


BASE 

None 

Less  than  3  months 
3-6  months 
7-12  months 
13  months  to  two  years 
More  than  2  years 

Don’t  know 

Total 


^In  1978,  separate  questions  were  asked  for  the  National  Guard  and  the  Reserves. 
Responses  to  both  questions  have  been  contained  here. 


W  Base  too  small. 


N-74 


SIMILARITY  BETWEEN  MILITARY  COMPONENTS 


R espondents  view  the  National  Guuajid  and  the.  Reienve^  as  most  similar  to 
one  another,  and  the  Active  Military  and  the  Reserves  as  least  simJLaa. 


S!e%S1S  “  veiy stailar  "o  *«*  p«w 

srs  s™”1 ,«Ther-  ^tet  mffere”t  f™  sasr- 


BASE 

National  Guard  ard  the  Active 
Military- 

Very-  similar 
Somewhat  similar 
Somewhat  different 
Very  different 

Total 


Active  Mil itary  and  the  Reserves 

Very  similar 
Somewhat  similar 
Somewhat  different 
Very  different 

Total 


NPS  MALES 


Tbtal  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1978 

Taking 

Taking 

1491 

721 

755 

(367) 

(142) 

(157) 

6.0 

4.5 

4.4 

25 

12 

24 

54.9 

52.0 

51.7 

24 

21 

24 

30.1 

31.7 

32.4 

25 

18 

17 

9.0 

11.8 

11.5 

L  26 

18 

20 

100% 

100% 

100%  C24.6%) 

(19.7%) 

(20.8%) 

6.6 

4.0 

4.6 

50.8 

48.9 

45.6 

32.4 

34.2 

36.3 

10.2 

12.8 

13.6 

100% 

100% 

100% 

26  18  29 

25  18  19 

24  20  22 

27  23  24 

4.67c)  (19.7%)  (20.3%) 


National  Guard  and  the  Reserves 

Very  similar 
Somewhat  similar 
Somewhat  different 
Very  different 

Tbtal 


14.3  io.8 
bO.b  59.9 
20.6  22.9 

4.3  6.4 

100%  100% 


8.4 
61.1 
25.0 

5.4 
100% 


20  24  23 

25  18  20 

26  20  23 

27  24  20 

(24.6%)  (19.7%)  (20.8%) 


N-75 


SIMILARITY  BETWEEN  COMPONENTS  —  FEMALES 


•  Women  oZao  view  the  National  GuaAd  and  the  ReAeAve  oa  moAt  AimilaA 
to  one  anotheA,  and  the  Active  MiliXaAy  and  the  R eAeAve  oa  teaAt 
iimilaA. 


Some  people  view  the  different  components  of  the  military  as  very  similar  and  some  people 
view  them  as  very  different.  Do  you  feel  the  (READ  ITEM )  are  very  similar  to  one  another 
somewhat  similar  to  one  another,  somewhat  different  from  one  another,  or  very  different 
from  one  another?  (Q.  49) 


NPS  FEMALES 


Percent  At  Each  Level 

Ttotal  Sample 

With 

Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1978 

Taking 

Taking 

BASE 

1495 

659 

338 

(194) 

(58) 

(34) 

National  Guard  and  the  Active 

Military 

Very’  similar 

5.8 

3.2 

4.6 

12 

3 10 

iu 

Somewhat  similar 

56.1 

56.7 

51.1 

12 

Somewhat  different 

29.2 

31.6 

35.1 

14 

9 

11 

Very  different 

8.9 

8.5 

9.2 

18 

4 

3 

Ttotal 

100% 

100% 

100%  (12.9%)  (8.8%) 

(10.1%) 

jActive  Military  and  the  Reserves 


Very  similar 
Somewhat  similar 
Somewhat  different 
Very  different 

htotal 

■National  Guard  and  the  Reserves 


6.2 

49.2 

32.0 

12.6 


3.1 

49.3 

36.6 

11.0 


5.3 

44.7 

38.1 

11.9 


13 

13 

15 

10 


3 11  > 


8 

4 


7 

8 


100%  100% 


100%  (12.9%)  (8.8%)  (10.1%) 


Very  similar 
Somewhat  similar 
Somewhat  different 
Very  different 


12.4 

60.1 

22.3 

5.3 


8.4 
62.0 
26.2 

3.5 


10.1 

57.6 

29.4 

2.8 


12 

12 

16 

16 


3: 

3 


8 


>u 

*10 


100%  (12.9%)  (8.8%)  (10.1%) 


Ttotal 


100%  100% 


N-76 

ADVERTISING 

0  Uearly  h°ur  respondents  in  hive  recall  seeing  ads  hofl  the  military  within  the 
quarter  previous  to  the  -inten.vie.vo. 

•  Enlistment  propensity  is  unrelated  to  recall  oh  military  advertising,  or 
advertising  hcfl  a  particular  branch  or  component. 

0  Approximately  hour  respondents  in  ten  who  recall  seeing  ads  recoil  the  theme 
oh  job  or  training  availability . 

%  In  the  pre-crisis  sample,  recall  oh  money  benehits  has  a  particularly  strong 
relationship  with  propensity. 


NPS  MALES 


Pre-Hostage 

liking 

Post-Hostage 

Taking 

Percent  at  each  level  with 
positive  propensity 
Pre-Hostage  Post-Hostage 
Taking  Taking 

BASE 

Have  seen  ads  for  the 
military  in  the  p~st 

721 

755 

(142) 

(157) 

three  months  (Q.  16a) 

Percent  mentioning 
advertisement  for 
branch:  (Q.  16b) 

79.2 

79.6 

20 

21 

Army 

51.3 

47.5 

20 

21 

Air  Force 

24.0 

24.8 

22 

25 

Navy 

32.2 

34.4 

20 

22 

Marines 

26.5 

25.7 

23 

19 

P 

Coast  Guard 

3.6 

1.7 

r 

All  services 

10.4 

11.1 

17 

12 

Several  services 

Percent  mentioning 
advertisement  for 
conponent :  (Q.  16b) 

0.6 

1.7 

P 

Active  Forces 

54.8 

54.4 

18 

20 

National  Guard 

20.2 

21.1 

20 

21 

Reserves 

29.5 

30.1 

19 

21 

Don’t  know 

Percent  mentioning  reason 
given  in  advertising  for 
joining:  (Q.  16d) 

6.2 

6.4 

9 

10 

Jobs  or  training 

33.7 

33.9 

18 

23 

Pride 

2.1 

2.0 

£ 

p 

Travel 

Money  or  other  direct 

19.7 

21.9 

20 

22 

benefits 

19.1 

13.1 

29 

17 

Educational  benefits 

20.8 

16.6 

20 

20 

Adventure  and  excitement 
Opportunities  and  benefits 

3.9 

6.2 

£ 

19 

(unspecified) 

1.2 

0.6 

P 

p 

Change 

1.2 

0.8 

Pd 

r- 

p 

Delayed  entry  program. 

1.2 

1.1 

p 

p 

Growth  and  development 

1.2 

2.8 

Pd 

r~ 

P 

Other 

1.0 

1.6 

n 

p 

Don't  know 

16.1 

17.7 

16 

22 

#  Base  too  snail. 

(Multiple 

Responses  Permitted  for  each  Question) 

N-77 


ADVERTISING  ~  FEMALES 

Roughly  seven  women  In  tight  recall  teeing  ads  for  the  military. 

Enlistment  propensity  is  unrelated  to  recall  of  burned  and  component 
^or  women,  but  it  may  be  noted  that  women  are  significantly  less  likely 
than  men  to  recall  advertisements  for  the  Active  Forces  and  for  the  Air 
Force  and  the  Marines. 

Men  and  women  are  relatively  similar  with  regard  to  recall  of  themes. 

Enlistment  propensity  is  generally  unrelated  to  recall  of  themes 
for  women.  1979 

_ NPS  FEMALES _ 

Percent  at  each  level  with 
positive  propensity 

Pre-Hostage  Rest-Hostage  Pre-Hostage  Post-Hostage 
Taking  Taking  Taking  Taking 


Pre-Hostage 

Post-Hosl 

Taking 

Taking 

BASE 

659 

333 

Have  seen  ads  for  the 
military  in  the  past 

three  months  (Q.  16a) 

77.1 

77.5 

Percent  mentioning 
advertisement  for 
branch:  (Q.  16b) 

Army 

48.1 

50.3 

Air  Force 

19.0 

18.0 

Navy 

30.0 

28.4 

Marines 

19.3 

21.0 

Coast  Guard 

1.2 

2.4 

All  services 

6.1 

5.0 

Several  services 

1.4 

1.5 

Don’t  know 

4.9 

3.0 

Percent  mentioning 
advertisement  for 
conponent :  (Q.  16b) 

Active  Forces 

36.7 

37.6 

National  Guard 

18.7 

15.4 

Reserves 

27.9 

30.2 

Don't  know 

11.8 

11.8 

Percent  mentioning  reason 
given  in  advertising  for 
joining:  (Q.  16d) 


Jobs  or  training 

31.4 

31.4 

8 

5 

Pride 

2.1 

1.5 

A 

A 

Travel 

18.1 

18.0 

11 

12 

Money  or  other  direct 
benefits 

12.9 

12.1 

13 

12 

Educational  benefits 

21.1 

27.5 

10 

12 

Adventure  and  excitement 

3.0 

5.9 

a 

A 

Growth  and  development 

2.1 

0.9 

A 

A 

Opportunities  and  benefits 
(unspecified) 

1.4 

1.2 

A 

A 

A 

Delayed  entry  program 

1.4 

1.4 

A 

Other 

2.8 

1.8 

A 

A 

Don’t  know 

19.7 

15.7 

a 

A 

(Multiple  Responses  Permitted  lor  each  Question) 


#  Base  too  stall. 


N-79 


POLITICAL  CONSIDERATIONS 


N-80,  81  MILITARY  DANGER  q.  37 

N-82,  83  DRAFT  REGISTRATION  q.  36a,  b 

N-84,  85  RESPONSE  TO  DRAFT  CALLS  q.  36d 

N-86,  87  NATIONAL  SERVICE  REQUIREMENT  q.  36c 


N-80 


MILITARY  V ANGER 


•  Respondent*  -in  the  cxixix  sample  pexeeive  the  militaxy  dangex  to  the  United 
Stated  ax  being  gxeatex  than  do  those  -in  the  pxe- cxixix  sample. 

#  Those  who  pexceive  militaxy  dang  ex  to  tlie  United  State s  ax  high  have 
significantly  highex  enlistment  pxopensity  than  tho-ie  who  pexcetve  it  ox 
low,  in  each  6 ample. 


Would  you  say  that  military  danger  from  other  countries  to  the  United  States  right  new  is 
very  high,  somewhat  high,  somewhat  low,  or  very  low?  (Q.  37) 


1979 

NPS  MALES 


Pre-Hostage 

Taking 

Post-Hostage 

Taking 

Percent  at  each  level  with 
positive  propensity 

Pre-Hostage 

Taking 

Post -Hostage 
Taking 

BASE 

721 

755 

(142) 

(157) 

Response 

Very  high 

15.5 

20.1 

19 

26 

Somewhat  high 

50.3 

48.6 

22 

21 

Somewhat  low 

24.2 

22.0 

16 

17 

Very  low 

10.0 

9.4 

17 

14 

Dotal 

io;r 

100rt 

(19. Tc) 

(20. 8':) 

r 


N-81 


MILITARY  V ANGER  --  FEMALES 


0  Women  in  each  sample,  are  significantly  more  likely  than  men  to  perceive 
that  military  danger  to  the.  United  State s  is  at  least  somewhat  high. 

The  increase  in  this  perception  in  the  crisis  sample  tends  to  be  greater 
among  women  than  among  men,  moreover. 

0  The  perception  of  military  daiiger  is  correlated  with  propensity,  and 
this  correlation  is  stronger  in  the  crisis  sample  than  in  the  pre¬ 
crisis  sample. 


Vould  you  say  that  military  danger  from  other  countries  to  the  United  States  right  now  is 
very  high,  somewhat  high,  somewhat  low,  or  very’  low?  (Q.  37) 


1979 

NFS  FEMALES 


Percent  at  each  level  with 
positive  propensity 

Pre-Hostage 

Thking 

Post-Hostage 

Taking 

Pre-Hostage 

Taking 

Post-Hostage 

Thking 

BASE 

659 

338 

(58) 

(34) 

Response 

Very  high 

16.9 

18.0 

13 

15 

Somewhat  high 

54.9 

59.0 

8 

11 

Somewhat  low 

24.5 

19.0~> 

8 

5 

Very  low 

3.7 

4.0  J 

Tbtal 

100% 

100 % 

(8.8%) 

(10.1%) 

DRAFT  REGISTRATION 


0  Six  out  ofa  ten  respondents  faavoa  daafat  Aegtstaation  faoA  men  at  age  IS.  Haifa 
faaoox  diafat  aegis ttation  faoA  both  men  and  women. 


A  number  of  people  have  been  discussing  a  law  requiring  all  men  to  register  for  the 
draft,  when  they  are  IS  years  old.  How  would  you  personally  fee]  about  such  a  require¬ 
ment.  if  it  meant  only  that  the  young  men  would  have  to  register,  but  there  would  be  no 
draft  unless  there  were  a  national  emergency?  Would  you  be  strongly  in  favor,  somewhat 
in  favor,  neither  in  favor  nor  opposed,  somewhat  opposed,  or  strongly  opposed?  (Q.  36a) 


1979 

NPS  MALES 


Pre-Hostage 

Taking 

Post -Hostage 
Taking 

Percent  at  each  level  with 
positive  propensity 
Pre-Hostage  Post-Hostage 
Taking  Taking 

BASE 

721 

755 

(142) 

(157) 

Response 

Strongly  in  favr 

26.7 

32.1 

20 

23 

Somewhat  in  fav:.r 

34.3 

31.2 

23 

22 

Neither  in  favor  nor  opposed 

11.7 

9.6 

14 

19 

Somewhat  opposed 

11.7 

12.3 

19 

23 

Strongly  opposed 

15.7 

14.9 

17 

14 

Tbtal 

1007 

lOCTc 

(19.77) 

(20.87c) 

How  would  you  feel  if  the  requirement  applied  not  only  to  men  at  age  18,  but  also  to 
women?  If' the  requirement  were  that  all  young  people  are  required  to  register  but 
there  would  be  no  draft  unless  there  were  a  national  emergency,  would  you  be  strongly 
in  favor,  somewhat  in  favor,  neither  in  favor  nor  opposed,  somewhat  opposed,  or  strongly 
opposed?  (Q.  36b) 


1979 

UPS  MALES 


Pre-Hostage 

Taking 

Post-Hostage 

Taking 

Percent  at  each  level  with 
positive  propensity 
Pre-Hostage  Post-Hostage 
Taking  Taking 

Response 

Strongly  in  favor 

24.1 

21.8 

16 

25 

Somewhat  in  favor 

26.6 

27.4 

24 

20 

Neither  in  favor  nor  opposed 

13.6 

15.2 

31 

24 

Somewhat  opposed 

15.6 

14.4 

21 

21 

Strongly  opposed 

20.1 

21.2 

10 

16 

Tbtal 

1007 

1007 

(19.77) 

(20.87) 

r  ~ 

^D-A149  171  ft  STUDV 

PERSONNEL 

BEHAVIOR 

UNCLASSIFIED  DMDC/MRB- 

F  ISSUES  RELATED  TO  RECRUITMENT  OF  ENLISTED 
FOR  THE  RE.  .  (U)  ASSOCIATES  FOR  RESEARCH  IN 
INC  PHILADELPHIA  PA  JUL  80 

TR-79/2-V0L-2  MDA903-78-C-0491  F/G  5/9 

2/jf  ^ 

NL 

■ 

1 

1 

j 

1 - - - : _ 

VRAFT  REGISTRATION  FEMALES 

•  Women  one  6igni^icantCy  te66  tikety  than  men  to  j avo n  elthen.  dnafit 
negotiation  pnognam.  A  simple  majority  {avon  dfia^t  negotiation 
{o*.  men;  onty  about  one-thind  favon  dna^t  negotiation  Ion.  both 
men  and  women. 

•  Women  6  faavonabOiXy  towand  dna^t  negotiation  faon  men  and  dnafit  negotiation 
Ion.  both  men  and  women  incnecuei  { nom  the  pne-cnOO  to  the  cnOO  sample. 

number  of  people  have  been  discussing  a  law  requiring  all  men  to  register  for  the 
aft,  when  they  are  18  years  old.  How  would  you  personally  feel  about  such  a  requi re¬ 
nt  ,  if  it  meant  only  that  the  young  men  would  have  to  register,  but  there  would  be  no 
aft  unless  there  were  a  national  emergency?  Would  you  be  strongly  in  favor,  somewhat 
favor,  neither  in  favor  nor  opposed,  somewhat  opposed,  or  strongly  opposed?  (Q.  36a) 


1979 

NPS  miALES 


Percent  at  each  level  with 
sitive  propens it 


Hostage  Post-Hostage 


:al 


RESPONSE  TO  DRAFT  CALLS 


9  M one  than  half  of  the.  respondents  say  they  would  take  theta  chance* ,  l f  they 

weae  pea* o natty  registered  j for  a  draft  and  draft  call*  were  In  progress. 

0  Respondent*  who  would  choose  to  take  theta  chances  aae  significantly  lowea  In 
enlistment  paopenslty  than  those  who  would  choose  to  join  the  Active  force* 
oa  the  Guard /Reserve. 


Finally,  if  you  yourself  had  to  register  for  a  draft,  and  you  knew  some  people  would 
actually  be  drafted,  would  you  join  the  Active  Military,  join  the  National  Guard  or 
Reserves,  or  take  your  chances  that  you  wouldn’t  be  drafted?  (Q.  36d) 


1979 

NPS  MALES 


Percent  at  each  level  with 


Pre-Hostage  Post-Hostage  |  Pre-Hostage  Post-Hostage 


Join  the  Active  Military 

Join  the  National  Guard  or 
Reserves 

Take  your  chances  that  you 
wouldn’t  be  drafted 


Other 
Don’t  know 


(142) 


(157) 


(19.75)  (20.85) 


W  Base  too  small 


RESPONSE  TO  CRAFT  CALLS  --  FEMALES 


|  ,  Women  In  the  pn.e-cJuAi&  sample  aae  iigni^icantly  mon.e  Likely  than  men 

to  &ay  they  would  take  thelA  chance a  li  they  weAe  Subject  to  dAa^t 
colli,  in  the  caIaIa  ample,  howeveA,  women  aAe  Aignlfilcantly  mote 
Likely  than  men  to  Aay  they  would  join  the  Guafid/ Re&eive. 


|FinaIly,  if  you  yourself  had  to  register  for  a  draft,  and  you  knew  some  people  would 
actually  be  drafted,  would  you  join  the  Active  Military,  join  the  National  Guard  or 
Reserves,  or  take  your  chances  that  you  wouldn’t  be  drafted?  (Q.  36d) 


1979 

NPS  FEMALES 


Pre-Hostage 

Taking 


Post-Hostage 

Taking 


Percent  at  each  level  with 
positive  propensity 


Pre-Hostage 
Taking 


Post-Hostage 
Ifeking 


I 


NATIONAL  SERVICE  REQUIREMENT 


There  is  no  cU.66eAe.nce.  in  the  acceptability  06  a  national  service  requirement 
between  the  pre-crisis  and  crisis  samples. 

In  each  sample,  respondents  who  ^avo*  a  national  service  Acquirement  are 
more  Likely  to  be  positive  in  propensity  than  those  who  oppose  suck  a 
requirement. 


How  about  draft  registration,  together  with  a  requirement  that  all  young  people  would 
have  to  participate  in  sane  sort  of  national  service?  If  some  people  could  choose  to 
join  some  community  service  organization,  such  as  Vista  or  the  Peace  Corps,  and  those 
who  wanted  could  choose  the  military  forces,  how  would  you  react  to  the  requirement? 
Would  you  be  strongly  in  favor,  somewhat  in  favor,  neither  in  favor  nor  opposed,  somewhat 
opposed,  or  strongly  opposed?  (Q.  36c) 


Pre-Hostage 

Taking 

BASE 

721 

Strongly  in  favor 

12.1 

Somewhat  in  favor 

2S.2 

Neither  in  favor  nor 
opposed 

16.4 

Somewhat  opposed 

17.6 

Strongly  opposed 

25.7 

1979 


NPS  MALES 

Post -Hostage 
Taking 

Percent  at  each  level  with 
positive  propensity 

Pre-Hostage 

Taking 

Post -Hostage 
Tfeking 

755 

(142) 

(1ST) 

13.5 

31 

31 

26.3 

24 

25 

15.3 

21 

18 

19.3 

16 

22 

25.6 

10 

12 

N-87 


NATIONAL  SERVICE  REQUIREMENT  —  FEMALES 


•  Thexe  cuie.  no  di^exences  between  mates  and.  females  with,  x egaxd  to 
level  oj5  fiavoxability  ox  opposition  to  a  national  sexvice 
xequixement. 

9  The  pxopoxtion  o&  women  at  least  "somewhat"  favoxable  towaxds  a 
national  sexvice  xequixement  is  somewhat  smallex  in  the  exists 
sample  than  in  the  pxe-cxisis  sample,  howevex,  although  the  pxopox¬ 
tion  "stxongly  in  l avox"  is  somewhat  laxgex. 


Hou  about  draft  registration,  together  with  a  requirement  that  all  young  people  would 
have  to  participate  in  some  sort  of  national  service?  If  some  people  could  choose  to 
'Join  some  community  service  organization,  such  as  Vista  or  the  Peace  Corps,  and  those 
who  wanted  could  choose  the  military  forces,  how  would  you  react  to  the  requirement? 
Would  you  be  strongly  in  favor,  somewhat  in  favor,  neither  in  favor  nor  opposed,  somewhat 
opposed,  or  strongly  opposed?  (Q.  36c) 


p 

t 

Pre-Hostage 

Taking 

BASE 

659 

Strongly  in  favor 

10.5 

(Somewhat  in  favor 

31.5 

Neither  in  favor  nor 
:  opposed 

18.5 

Somewhat  opposed 

19.5 

'Strongly  opposed 

20.0 

Tbtal 

100k 

1979 

NPS  PBIALES 


Post-Hostage 

Taking 

Percent  at  each  level  with 
positive  propensity 

Pre-Hostage 

Tkking 

Po6t-Hostage 

Taking 

333 

(58) 

(34) 

13.4 

12 

24 

24.9 

12 

11 

18.4 

8 

8 

22.8 

6 

5 

20.5 

6 

7 

100k 

(8.8 k) 

(10.1%) 

N-89 


fcr 


r- 


N-90,  91 
N-92,  93 
N-94,  95 


N-96,  97 

N-98 

N-99 

N-100,  101 


PSYCHOGRAPHICS  AND  ATTITUDES 


PSYCHOGRAPHICS:  FREE  TIME 
PSYCHOGRAPHICS:  PREFERRED  ACTIVITIES 
MILITARY-RELATED  ATTITUDES 


ATTITUDES  TOWARD  WCMEN  IN  THE  MILITARY 
ATTITUDE  TOWARD  FEMINISM  (NPS  FEMALES  ONLY) 
JOB-RELATED  FEMINISM  (NPS  FEMALES  ONLY) 
OTHER  ATTITUDES 


q*  29 
q.  30 


q.  28a,  c,  e, 
28f ,  h-n, 
38d,  f,  j,  o 


q.  381,  k-n,  p 
q.  39a 
q.  39b 


q.  28b,  d,  g,  o 
38a-c,  e,  g,  h 


PSVCH0GRAPH1CS:  FREE  TIME 


•  A pp\oxAjnctieJLy  halfa  o{,  the  ti.ZAponde.nti>  Aay  they  have  thxzz  to  iouti  AucczAAivz 
houAA  oi  {tizz  time  zvztiy  week. 

#  ThoAZ  who  Aay  they  haxdly  zvza  have  i^zz  tone  have  gnexiteA  zntiAtmznt 
ptLopzn&ity. 


Ncm  I'd  like  you  to  think  about  a  normal  week  in  your  life.  About  how  often  do  you  get  a 
chance  to  just  relax  for  three  or  four  hours  in  a  row  —  to  do  what  you  want  without  having 
to  catch  up  on  chores  from  your  job  or  your  home.  A  chance  to  do  what  you  want  for  a  few 
hours  at  a  stretch  —  without  having  to  take  care  of  things  or  see  people  you  don't  want 
to?  Would  you  say  this  happens  every  week,  almost  ever,-  week,  once  or  twice  a  month, 
hardly  ever,  or  never?  (Q.  29) 


1979 

UPS  MALES 


Pre-Hostage 

Taking 

Post-Hostage 

Taking 

Percent  at  each  level  with 
positive  propensity 

Pre-Hostage 

Taking 

Post-Hostage 

Taking 

BASE 

721 

755 

(142) 

(157) 

Every  week 

51.6 

51.3 

16 

20 

Almost  every  week 

17.8 

18.2 

24 

20 

Once  or  twice  a  month 

16.4 

17.5 

21 

18 

N-91 


PSyCHOGRAPHICS:  FREE  TIME  —  FEMALES 


R oughty  thAze  women  in  bzvzn  —  a  blgnl^lcantty  bmaZZzA  pAopoAtcon 
than  (>ound  among  men  --  bay  thzy  havz  thAzz  to  loan,  bucczbblvz  houAb 
0(5  buzz  time  zvzAy  week. 

.  EntiAiment  pAopznbity  lb  not  Aelatzd  bignl{lcantly  to  Azpontzd  (,azz 
timz  ioA  women. 


Sow  I'd  like  you  to  think  about  a  normal  week  in  your  life.  About  hew  often  do  you  get  a 

chance  to  just  relax  for  three  or  four  hours  in  a  now  —  to  do  what  you  want  without  having 

to  catch  up  on  chores  from  your  job  or  your  home.  A  chance  to  do  what  you  want  for  a  few 

liours  at  a  stretch  —  without  having  to  take  care  of  things  or  see  people  you  don't  want 

to?  Would  you  say  this  happens  every  week,  almost  every  week,  once  or  twice  a  month,  • 

hardly  ever,  or  never?  (Q-  29) 


1979 

NPS  FEMALES 


Percent  at  each  level  with 

• 

positive  propensity 

Pre-Hostage 

Ihking 

Post-Hostage 

Taking 

Pre-Hostage 

Taking 

Post-Hostage 

Taking 

BASE 

659 

338 

(58) 

(34) 

• 

Every  week 

43.1 

44.4 

7 

7 

Almost  every  week 

15.1 

15.1 

11 

10 

Etoce  or  twice  a  month 

18.5 

18.6 

12 

10 

• 

Hardly  ever 

19.1 

17. 8^ 

9 

16 

Never 

4.1 

41 J 

Total 

100% 

100% 

(8.8%) 

(10.1%) 

• 

PSyCHOGRAPHICS:  PREFERRED  ACTIVITIES 


#  Leisure  activities  di{ieA  markedly  in  their  appeal  to  the.  fie* pondents. 

•  Enlistment  propensity  does  dicier  among  those  enjoying  diiierent  actcvitses 
"vexy  much.'"  Eon  ex.ar.ple,  those  uiho  enjoy  fixing  up  a  car  or  motorcycle 
thow  significantly  higher  propensity  than  thot>e  who  enjoy  dincng  out. 


When  you  do  have  a  chance  to  do  what  you  want,  what  sorts  of  activities  do  you  like?  As 
I  read  each  of  these  activities,  tell  me  if  it  is  something  you  like  very  much,  something 
you  like  a  little  bit,  something  you  don’t  particularly  care  about  one  way  or  the  other, 
or  something  you  dislike  altogether.  (Q.  30) 


1979 

NPS  MALES 


Pre-Hostage 

Taking 

Post-Hostage 

Taking 

Percent  at  each  level  with 
positive  propensity 
Pre-Hostage  Post-Hostage 
Taking  Taking 

BASE 

721 

755 

(142) 

(157) 

Percent  wt.  like  activity 

"very  mu~.j" 

Snow  skiing 

25.8 

27.4 

17 

23 

Volleyball 

33.1 

30.9 

22 

24 

Meal  preparation 

13.6 

14.4 

23 

24 

Reading  a  novel 

23.4 

26.8 

20 

21 

Fishing 

51.0 

48.4 

24 

25 

Gardening 

15.9 

16.8 

24 

23 

Watching  a  football  game 

50.9 

53.6 

23 

23 

Reading  about  medicine 

12.0 

11.8 

21 

27 

Dining  out 

51.3 

51.5 

IS 

21 

Participating  in  religious 

activities 

22.7 

21.4 

20 

22 

Doing  crossword  puzzles 

7.0 

6.1 

32 

17 

Studying  the  stock  market 

7.0 

6.8 

24 

22 

Reading  about  foreign  countries 

21.8 

21.0 

22 

25 

Hunting 

47.5 

44.7 

24 

26 

Going  to  a  movie 

56.8 

54.7 

20 

21 

Visiting  friends 

76.0 

75.5 

19 

20 

Fixing  up  a  car  or  motorcycle 

53.1 

49.0 

24 

24 

Working  with  a  youth  group 

25.8 

30.5 

28 

26 

Playing  cards  with  friends 

38.5 

37.1 

21 

22 

Going  to  a  disco 

24.5 

23.6 

29 

27 

Working  for  a  political  or 

30 

28 

social  cause 

9.6 

11.8 

Carping  out 

63.6 

65.9 

20 

22 

Shooting  the  breeze  with 
friends 


69.3 


70.3 


19 


21 
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PSyCHOGRAPMCS:  PREFERRED  ACTIVITIES  —  FEMALES 


•  Leisure  activities  differ  markedly  in  their  appeal  to  women,  as  they 
do  to  men. 

•  In  both  the  pre- crisis  sample.  and  the  crisis  sample,  a  significantly 
highest  enlistment  propensity  than  average  is  found  among  those  women 
who  enjoy  fixing  up  a  cast  on.  motorcycle. 


hen  you  do  have  a  chance  to  do  what  you  want,  what  sorts  of  activities  do  you  like?  As 
read  each  of  these  activities,  tell  me  if  it  is  something  you  like  very  much,  something 
du  like  a  little  bit,  something  you  don't  particularly  care  about  one  way  or  the  other, 
r  something  you  dislike  altogether.  (Q.  30) 


1979 

NPS  FEMALES 


Pre-Hostage 

Taking 

Post -Hostage 
Taking 

Percent  at  each  level  with 
positive  propensity 
Pre-Hostage  Post-Hostage 

Taking  Taking 

ASE 

ercent  who  like  activity 
' 'very  much" 

659 

338 

(58) 

(34) 

• 

how  skiing 

19.7 

22.2 

6 

7 

blleyball 

42.4 

44.2 

10 

16 

• 

leal  preparation 

32.0 

33.4 

10 

12 

fading  a  novel 

53.1 

63.1 

7 

8 

ishing 

25.7 

22.4 

12 

15 

ardening 

26.5 

21.1 

4 

11 

latching  a  football  game 

19.2 

22.0 

9 

16 

eading  about  medicine 

20.9 

19.6 

12 

14 

• 

lining  out 

art icipa ting  in  religious 

69.9 

71.3 

8 

11 

activities 

31.6 

29.0 

8 

13 

Ding  crossword  puzzles 

18.0 

17.2 

7 

21 

tudying  the  stock  market 

2.9 

2.8 

# 

# 

leading  about  foreign  countries 

18.9 

21.1 

10 

10 

• 

lunting 

7.3 

5.7 

9 

# 

bing  to  a  movie 

64.9 

69.5 

9 

9 

isiting  friends 

85.0 

82.5 

9 

10 

Ixing  up  a  car  or  motorcycle 

14.5 

12.1 

21 

23 

brking  with  a  youth  group 

45.4 

40.9 

9 

11 

laying  cards  with  friends 

46.9 

44.9 

8 

12 

• 

bing  to  a  disco 
brking  for  a  political  or 

37.0 

37.7 

12 

15 

social  cause 

15.1 

16.1 

11 

16 

anping  out 

hooting  the  breeze  with 

59.3 

57.1 

10 

10 

“  • 

friends 

7 6.4 

72.1 

9 

10 

• 
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MILITARY-RELATED  ATTITUDES 


0  In  aZmo*t  evexy  *ingZe  imtance,  genexaZ  attitude*  towaxd  the.  miZitaxy  axe 
*igni{icantiy  Ze**  po*itive  -in  the  1979  sample  than  in  the  197 1  sample. 
Pxopeiuity  i*  conxetated  with  thexe  genexaZ  attitude*  towaxd  the  m eZitaty. 


NPS  MALES 


Percent  At  Each  Level 

Tbtal  Sample 

With  Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Ibstage 

Hostage 

1978 

Taking 

Taking 

1978 

Taking 

Ifeking 

BASE 

Percent  agreeing  with  statement 
Attitudes  Toward  the  Military 

1491 

721 

755 

(367) 

(142) 

(157) 

Hie  military  life  is  a  good  influence 
on  most  young  people. 

You  can't  trust  the  military  because 

65.5 

34. 41' 

60.6 

55.5 

31 

282) 

23 

28 

their  policies  are  always  changing. 
Military  officers  don’t  care  about  the 

32.5 

27.8 

18 

21 

34. 61) 

22s } 

people  who  have  to  serve  under  them. 
The  National  Guard  or  Reserves  is  a 

32.4 

29.5 

20 

20 

place  to  meet  good  friends  and  to 
make  new  and  lasting  friendships. 

84.3 

65.2 

65.9 

26 

24 

26 

The  National  Guard  and  the  Reserves 

are  highly  respected  in  my  oorrrranity. 

I  would  be  proud  to  be  a  member  of 

71.6 

63. 7 

65.2 

27 

21 

23 

the  National  Guard  or  the  Reserves. 

The  military  life  is  a  pretty  lonely 

64.0 

51.0 

50.4 

32 

28 

31 

one. 

29.7 

36.6 

36.4 

25 

19 

18 

I've  always  liked  the  idea  of  wearing 
a  uniform. 

The  National  Guard  or  Reserves  offers 

32.9 

25.4 

22.5 

41 

38 

36 

an  opportunity  to  become  involved  in 
projects  in  nry-  corrmunity. 

65.6 

54.6 

57.9 

27 

24 

24 

People  look  up  to  a  person  in  a 
Guard/Reserve  uniform. 

Bipl overs  value  people  who  have  had 

N/A 

74. 5^ 

59.2 

57.8 

N/A 

j  282) 

23 

27 

military  training. 

62.9 

62.1 

22 

23 

.  The  picture  Kega.xdA.ng  *peci^ic  attitude*  .towaxd  the  miZitaKy  contKa*t*  *tKongZy 
with  that  KegaKding  genexaZ  attitude*.  Tkexe  *eem*  ZittZe  ovexaZZ  coKxeZaticm 
between  the*e  beZie &*  and  enZiitment  pKopen*ity ,  howevex. 

Need  for  Military 


A  nation  should  always  be  ready  to 
fight. 

It's  inport ant  for  our  country  to  use 
force  in  its  relations  with  other 
countries. 

Our  country  is  too  militaristic. 

It  is  unnecessary  for  us  to  spend 
billions  and  billions  of  dollars 
each  year  for  military  preparations. 


88.4 

86.8 

87.8 

26 

22 

21 

N/A 

78.4 

81.6 

N/A 

20 

20 

31.6 

27.4 

22.2 

24 

23 

25 

37.3 

30.2 

28.7 

23 

23 

21 

1)BAST  -  750. 
2;B\SE  *  17C. 


37.3  30.2 


23 


21 
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MILITARY-RELATED  ATTITUDES  --  FEMALES 

General  attitudes  toward  the  military  axe.  significantly  less  positive  than  in 
197 i,  in  mat  instance, a.  Women  tend  to  be  somewhat  more  positive  toward  the 
military  than  men  with  regard  to  most  of  these  general  attitudes,  nonetheless . 


ASE 

srcent  agreeing1 ^  with  statement: 

attitudes  Toward  the  Military 

he  military  life  is  a  good  influence 
on  most  young  people, 
ou  can't  trust  the  military  because 
their  policies  are  always  changing, 
ilitary  officers  don't  care  about  the 
people  who  have  to  serve  under  them, 
he  National  Guard  or  Reserves  is  a 
place  to  meet  good  friends  and  to 
make  new  and  lasting  friendships, 
he  National  Guard  and  the  Reserves 
are  highly  respected  in  my  conmunity. 
would  be  proud  to  be  a  member  of 
the  National  Guard  or  the  Reserves, 
le  military  life  is  a  pretty  lonely 
Dne. 

've  always  liked  the  idea  of  wearing 
a  uniform. 

le  National  Guard  or  Reserves  offers 
an  opportunity  to  become  involved  in 
jrojects  in  my  corrmunity. 

»ple  look  15)  to  a  person  in  'a 
Buard/Reserve  uniform, 
iployers  value  people  who  have  had 
nilitary  training. 


NPS  FEMALES 


Total  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

1978 

1979  1 

1978 

1979 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1495 

659 

338 

(194) 

(53) 

(34) 

71.4 

65.9 

63.4 

16 

11 

13 

21. 72) 

25.8 

22.9 

123) 

9 

5 

22.02) 

23.6 

23.8 

163) 

6 

10 

88.1 

72.7 

69.9 

14 

10 

12 

7C.7 

70.1 

69.6 

14 

9 

11 

62.2 

50.0 

49.5 

18 

12 

16 

27.7 

32.1 

29.9 

14 

7 

6 

30.8 

22.3 

21.3 

22 

18 

19 

65.0 

59.0 

53.9 

15 

10 

13 

N/A 

72.0 

63.9 

N/A 

10 

12 

72.42) 

64.6 

60.0 

153> 

10 

11 

m  Women  axe  significantly  less  likely  than  men  to  agree  with  the  need  fox  the 
military,  however,  and  they  axe  especially  more  likely  to  agree  that  "Our 
country  is  too  militaristic."  Those  who  like  the  idea  of  wearing  a  uniform 
are  significantly  higher  than  others  in  enlistment  propensity. 


grcent  agreeing1 ^  with  statement: 

?ed  for  the  Military 

nation  should  always  be  ready  to 
fight. 

t's  important  for  our  country  to  use 
force  in  its  relations  with  other 
countries . 

jr  country  is  too  militaristic, 
t  is  unnecessary’  for  ur  to  spend 
>i 11 ions  and  billions  of  dollars 
sach  year  for  military’  preparations. 


r'Strongly”  or  "somewhat"  agree. 
Base  approximately  750. 

97  women  in  this  group,  for  1978. 

.  ■  ^  -  .  . 


82.4 

80.9 

83.1 

13 

9 

10 

N/A 

78.6 

77.5 

N/A 

9 

9 

33.0 

35.5 

31.8 

14 

5 

10 

34.7 

33.9 

30.6 

12 

6 

8 
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ATTITUDES  TOWARD  WOMEN  IN  THE  MILITARY 


^  The  vabt  majority  o &  rebpondentb  in  thebe  bampleb  believe  women  bhould  have 
the  ban ie  opportunities  ab  men,  and  mobt  believe  women  can  fiill  vital  fiunctionb 
in  combat- ready  unitb. 

m  In  almobt  every  inbtance,  however,  thobe  taking  the  lebb  "liberated"  pobition 
are  higher  in  enlibtment  propenbiiy  than  the  average  rebpondent. 


NPS  MALES 


Total  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

1979 

1979 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

BASE 

746 

721 

755 

(191) 

(142) 

(157) 

Percent  agreeing  with  statement1 

Women  do  not  h«  the  physical 
strength  and  e.. durance  to  be 
military  personnel . 

26.4 

27.2 

26.0 

30 

26 

23 

Women  in  the  military  are  less 
feminine  than  other  women. 

30.2 

27.8 

28.8 

28 

24 

22 

Women  have  a  tourer  time  adjusting 
to  military  life  than  do  men. 

50.3 

43.6 

45.1 

28 

22 

23 

Women  in  the  National  Guard  or  the 
Reserves  can  fill  a  vital 
function  as  members  of  combat - 
ready  units. 

62.4 

62.9 

60.8 

26 

20 

23 

Women  think  less  clearly  than  men, 
and  are  more  emotional. 

38. 9 

35.3 

34.1 

29 

25 

24 

It's  really  important  for  women  to 
have  the  same  opportunities  as 
men. 

K/A 

90.9 

89.9 

\ 

N/.\ 

19 

21 

1  „ 


Strongly"  or  "somewhat"  agree. 
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ATTITUDES  TOWARD  WOMEN  IN  THE  MILITARY  —  FEMALES 


Women  believe  in  the.  value  oh  women  in  the  military  to  a  greater  degx.ee 
than  do  men. 

Enlistment  propensity  is  not  significantly  related  to  these  attitudes 
among  women. 


NPS  IUIALES 


r 


Total  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

1979 

1979 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

BASE 

750 

659 

338 

(97) 

(58) 

(34) 

Percent  agreeing  with  statement1 

Women  do  not  have  the  physical 
strength  and  endurance  to  be 
military  personnel. 

18.6 

24.4 

21.3 

14 

7 

4 

Women  in  the  military  are  less 
,  feminine  than  other  women. 

22.4 

24.3 

24.9 

12 

10 

10 

Women  have  a  tougher  time  adjusting 
to  military  life  than  do  men. 

44.5 

42.2 

41.8 

13 

10 

9 

Women  in  the  National  Guard  or  the 
Reserves  can  fill  a  vital 
function  as  members  of  combat - 
ready  units. 

67.3 

62.4 

61.3 

14 

9 

13 

Women  think  less  clearly  than  men, 
and  are  more  emotional . 

26.1 

28.6 

24.9 

16 

10 

13 

It's  really  important  for  women  to 
have  the  same  opportunities  as 
men. 

N/A 

87.4 

89.0 

N/A 

9 

11 

i 


Strongly”  or  "somewhat"  agree. 


.  j 

'  ‘J 


■  •  ‘4 

■4 
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ATTITUDES  TOWARD  FEMINISM  —  FEMALES 


•  Woman  ( but  not  man}  woao  askad  a  question  AagaAding  ^avoAobiLity  touxuids 

"Woman's  Lib."  Savon  out  ofa  tan  woman  oao  out  toast  "somewhat"  favoAdbia.  _  • 

Enlistment  pAopansiuty  is  not  Aotoutad  to  gonoAal  feminist  attitudes. 


How  do  you  feel  about  Women's  Lib?  Are  you  strongly  in  favor  of  it,  somewhat  in  favor, 
somewhat  opposed,  or  strongly  opposed  to  it?  (Q.  39a) 


NPS  FEMALES 


Percent  At  Each  Level 

Sample 

With  Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

• 

Taking 

Taking 

Taking 

Taking 

BASE 

659 

338 

(58) 

(34) 

Strongly  in  favor  of  it 

11.9 

8.4 

•> 

Somewhat  in  favor 

58.4 

62.0 

j8 

r 

• 

Somewhat  opposed 

19.9 

22.2 

i" 

Strongly  opposed 

9.9 

7.5 

Total 

100% 

100% 

(8.8%) 

(10.1%) 

• 

JOB-RELATED  FEMINIST  ATTITUDES  —  FEMALES 


Only  about  cm  woman  in  iouJi  says  the  would  want  a  job  that  has  usually 
been  a  man's,  i£  she  were  in  the  militafiy,  however.  Enlistment  propensity 
is  higher  than  average  among  these  women. 


If  you  were  in  the  military,  would  you  personally  want  a  job  that  has  usually  been  a 
man's?  (Q.  39b) 


NPS  FEMALES 


Sample 

Percent  At  Each  Level 
With  Positive  Propensit: 

1979 

1979 

Pie- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

Taking 

Taking 

Taking 

Taking 

BASE 

659 

338 

(58) 

(34) 

Yes 

25.9 

30.8 

12 

18 

No 

61.0 

56.8 

8 

7 

Don't  know 

13.1 

12.4 

7 

5 

Total 

1007c 

1007 

(8.87) 

(10.17) 

« 
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OTHER  ATTITUDES 

• 

f  Thexe  i&  significantly  less  concern  fox  using  gxoup  mejmbexship  to  pxovide 

Stxuetuxe  to  one 'a  activities  in  the.  1979  sample  than  in  the  1978  sample. 

However,  the  genetically  highex  pxopensity  of  gxegaxious  xespondents  can  be 
seen  again  in  the  exists  sample. 

• 

NPS  MALES 

Tbtal  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

• 

1979 

1979 

Pre- 
Hostage 
1978  Taking 

Post- 

Hostage 

Taking 

1978 

Pre- 

Ilostage 

Taking 

Post- 

Hostage 

Taking 

• 

BASI 

Percent  agreeing  with  statement 

Need  To  Be  V'ith  Cithers 

1491  721 

755 

(367) 

(142) 

(157) 

• 

In  ny  spare  time  I  prefer  doing 
things  with  others  rather  than 
being  by  myself. 

78.5  72.3 

73.4 

26 

21 

22 

I  like  to  belong  to  organizations 
or  groups  which  help  me  find  more 
interesting  things  to  do  than 
being  on  nr.  own. 

72.8  67.5 

65.4 

28 

23 

24 

• 

I  like  to  become  involved  in 
projects  in  my  oomnunity. 

73.8  77.2 

76.2 

28 

20 

23 

It's  more  fun  to  play  team  sports 
than  individual  sports. 

N/A  75.3 

75.3 

N/A 

22 

23 

• 

•  Respondents  who  hold  alienated  points  oft  view  tend  to  be  highex  in  enlistment 
pxopensity  than  othexs,  paxticulaxly  in  the  1978  sample  and  again  in  the  cxisis 
sample. 

• 

Feelings  of  Control /Stability 

You  can ' t  trust  the  government , 
because  their  policies  are  always 
changing. 

54. 81)  58.3 

49.0 

252) 

20 

23 

• 

There  are  too  many  choices  a  young 
person  has  to  make  in  today's 
world. 

46. l1^  51.8 

49.1 

302) 

25 

23 

My  family  sometimes  doesn't 
understand  my  style  of  life. 

56.6^  53.0 

48.1 

29s } 

21 

22 

• 

There  are  very  few  jobs  really 
worth  doing. 

21. 01'  20.4 

18.7 

342) 

28 

26 

Politicians  and  bureaucrats  don't 
care  about  the  people  they're 
supposed  to  serve. 

55.3  65.5 

59.4 

24 

18 

20 

• 

I  feel  ready  to  settle  down. 

N/A  50.4 

51.0 

N/A 

17 

17 

1) BASE  -  750  for  1978. 

2) BASE  «  176  for  1978. 

1 

• 
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OTHER  ATTITUDES  —  FEMALES 

Women  aAe  slightly  mote  likely  than  men  to  eKpKess  a  need  to  use  gKoup  membeAship 
to  provide  btA.uLctu.Kz  to  thoxA  lives.  TheKe  is  only  a  blight  Aelationship  between 
enlistment  pKopenb-ity  and  attitudes  Indicating  a  need  to  be  with  otheKb,  foA  women. 


BASE 

Percent  agreeing1^  with  statement: 
Need  To  Be  Kith  Others 


In  my  spare  time  I  prefer  doing 
things  with  others  rather  than 
being  by  myself. 

I  like  to  belong  to  organizations 
or  groups  which  help  me  find  more 
interesting  things  to  do  than 
being  on  my  own. 

I  like  to  become  involved  in 
projects  in  my  cormunity. 

It's  more  fun  to  play  team  sports 
than  individual  sports. 


NPS  miALES 


Total  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1978 

Taking 

Taking 

1495 

659 

338 

(194) 

(58) 

(34) 

79.3 

75.2 

73.1 

14 

10 

10 

78.8 

73.0 

71.5 

14 

10 

13 

77.6 

77.4 

78.3 

14 

9 

12 

M/A 

77.8 

76.0 

N/A 

10 

9 

Women  aae  significantly  less  likely  to  agKee  with  the  two  items  Keiated  to  alienation 
towaad  goveAnmental  institutions  in  1978  than  in  1979.  Enlistment  pAopensity  of 
women  is  unKelated  to  theiK  feelings  of  contAol  and  stability  in  the  1979  samples. 
This  contAostb  with  the  1978  Kesults. 


Percent  agreeing1^  with  statement: 

Peelings  of  Control /Stability 

You  can't  trust  the  government, 
because  their  policies  are  always 
changing. 

40. 315 

54.7 

52.9 

14  3) 

8 

10 

There  are  too  many  choices  a  young 
person  has  to  make  in  today's 
world. 

48.72) 

52.5 

48.5 

163> 

10 

12 

My  family  sometimes  doesn't 
understand  my  style  of  life. 

52.52) 

53.2 

47.6 

163> 

11 

11 

There  are  very  few  jobs  really 
worth  doing. 

21.82) 

19.7 

19.2 

23  3> 

11 

15 

Politicians  and  bureaucrats  don't 
care  about  the  people  they're 
supposed  to  serve. 

44.51) 

57.8 

55.3 

123> 

9 

10 

1  feel  ready  to  settle  down. 

N/A 

65.6 

63.5 

N/A 

7 

7 

"Strongly"  or  "somewhat"  agree. 
Base  -  750  for  1978. 

97  women  in  this  group,  for  1978. 
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LIKELIHOOD  OF  SITUATIONS 

0  The  perceived  Likelihood  ofi  several  situations  diners  in  the.  1979  pre-crisis 
sample  and  in  the  1978  sample. 

—  Fewer  res pendents  see  Guard /Reserve  service  as  negatively  a^ecting  their 
civilcan  job  progress. 

—  More  respondents  see  Guard /Reserve  service  as  taking  time  irom  their  family. 

—  Mote  see  it  as  taking  time  &rom  their  personal  and  social  activities . 

—  More  see  some  likelihood  o£  being  harrassed  by  military  supervisors. 


If  you  were  to  join  the  National  Guard  or  the  Reserves,  would  the  following  things  be 
likely  or  unlikely  to  occur?  As  I  read  eacn  statement,  please  tell  me  whether  it  would 
oe  likely  to  occur  or  unlikely  to  occur?  (Q.  34) 


NPS  MALES 


Percent  At  Each  Level 

Total  Sarrple 

With  Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Post— 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1978 

Taking 

Taking 

BASE 

1491 

721 

755 

:367) 

(142) 

(157) 

Percent  saying  that  situation 

is  likely  to  occur  in  National 
(Guard  or  Reserve: 

Not  being  able  to  earn  extra  money 
Losing  a  chance  to  progress  toward 

N/A 

40.7 

38.5 

N/A 

25 

23 

a  solid  job  and  job  security 

Engaging  in  exciting  and  adventurous 

44.6 

39.6 

34.5 

24 

23 

22 

activities 

Taking  too  much  time  away  from  your 

N/A 

56.8 

62.2 

N/A 

24 

23 

family  during  drills 

51.3 

62.8 

63.9 

18 

17 

18 

Being  with  "losers" 

Taking  too  much  time  away  from  your 

N/A 

22.6 

24.8 

N/A 

15 

16 

personal  and  social  activities 

Having  military  supervisors  who 

57.2 

68.5 

69.1 

19 

15 

16 

would  hassle  or  harrass  you 

47.4 

58.2 

56.7 

1’ 

17 

18 

Having  a  chance  to  show  your 
abilities 

Having  problems  with  your  job 

N/A 

75.6 

75.9 

N/A 

21 

23 

because  of  National  Guard  or 

Reserve  obligations 

42.7 

43.1 

44.5 

22 

15 

15 

Learning  self-discipline 

N/A 

78.1 

78.9 

N/A 

21 

23 

Getting  a  chance  to  travel 

N/A 

78.4 

82.3 

N/A  . 

22 

22 

Having  a  job  that's  not  too  demanding 
Losing  a  chance  for  educational 

46.7 

47.3 

52.4 

27 

21 

23 

progress 

29.6 

28.7 

25.2 

22 

18 

21 

Not  having  much  spare  time 

N/A 

62.3 

59.6 

N/A 

17 

18 

Obtaining  useful  training 

N/A 

76.4 

74.5 

N/A 

21 

21 

L1KEL1H00V  OF  SITUATIONS  —  FEMALES 


#  Fewer  women  are  concerned  with  the  impact  Guard/Reserve  servi ce  on 
job  progress  than  in  1 978. 

m  Furthermore,  in  content  to  the  1978  sample,  propensity  among  women  Is 
not  higher  \or  those  who  believe  the  Guard /Reserve  o^ers  a  change. 

There  is  no  relationship  between  the  perceived  likelihood  o{  situations 
in  the  Guard/ Reserve  and  enlistment  propensity. 

Now  as  I  reaa  each  of  these  statements  again,  please  tell  me  whether  it  is  something  you’d 
like  very’  much,  something  you'd  like  somewhat,  something  you’d  dislike  somewhat,  something 
you’d  dislike  very  much,  or  something  you’d  neither  like  nor  dislike.  READ  LIST.  (Q.  35) 


TIPS  FEMALES 


Tbtal  Sanple 

Percent  At  Each  Level 
With  Positive  Propensity 

1979 

1979 

Pre-  Post- 

Hostage  Hostage 
1978  Taking  Taking 

Pre-  Post- 

Hostage  Hostage 
1978  Taking  Taking 

ASE  1495  659  338 

ercent  saying  that  situation 

(194)  (58)  (34) 

Is  likely  to  occur  in  National 

N-106 


RESPONSE  TO  POSSIBLE  SITUATIONS 

•  Responds. nti  mexe  alio  aiked  uihethex  each  iltuatlon  conildexed  mould  be  liked 

ox  diiliked,  in  oxdex  to  calculate  the  Impact  each  situation  iox  each  xeipondent.  . 

0  Mat  iituatiom  axe  xegaxded  ai  poiltlve  ox  ai  negative  by  an  ovexwhelming 
pxopoxtlon  0j$  xupondenti . 

0  Thexe  li  little  xelationihip  between  enliitment  pxopenilty  and  evaluation  o{, 
poalble  iltuatloa. 

.\v'\.  as  I  read  each  of  these  statements  again,  please  tell  me  whether  it  is  something  you'd 
like  very  much,  something  you’d  like  somewhat,  something  you'd  dislike  somewhat,  something 
you'd  dislike  very  much,  or  something  you’d  neither  like  nor  dislike.  READ  LIST.  (Q.  35) 


NPS  MALES 


Sample  | 

Percent  At 

Each  Level 

Total 

Kith  Positive  Propensity 

1979  | 

- 1979  - 

Pre- 

Post- 

Pre- 

Post- 

£ 

Hostage 

Hostage 

Hostage 

Hostage 

Taking 

Taking 

Taking 

Taking 

RASE 

721 

755 

(142) 

(157) 

Percent  who  say  they  would  like 

A 

situation  very  much  or  somewhat: 

Engaging  in  exciting  and  adventurous 

activities 

78.0 

80.5 

21 

22 

Having  a  chance  to  show  your 

abilities 

86.6 

86.1 

19 

21 

Learning  self-discipline 

83.6 

85.9 

21 

22 

• 

Getting  a  chance  to  travel 

89.6 

89.9 

19 

22 

Having  a  job  that ' s  not  too  demanding 

66.9 

62.8 

21 

24 

Obtaining  useful  training 

85.4 

84.0 

20 

22 

Percent  who  sav  thev  would  dislike 

t 

1 

• 

situ  t ion  very  much  or  somewhat: 

\ 

Not  being  able  to  earn  extra  money 

80.4 

82.5 

18 

23 

Losing  a  chance  to  progress  toward 

a  solid  job  and  job  security 

88.0 

88.4 

20 

22 

Taking  too  much  time  away  from  your 

• 

family  during  drills 

89.0 

91.2 

19 

20 

Deing  with  "losers' 

91.1 

94.1 

19 

21 

Taking  too  much  time  away  from  your 

personal  and  social  activities 

94.0 

95.5 

19 

21 

Having  military  supervisors  who 

would  hassle  or  harrass  you 

93.5 

95.3 

19 

21 

•  • 

Having  problems  with  your  jul 

because  of  National  Guard  or 

Reserve  obligations 

88.8 

92.2 

20 

21 

Losing  a  chance  for  educational 

progress 

85.6 

88.7 

21 

22 

Not  having  much  spare  time 

92.1 

93.5 

19 

20 

• 
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RESPONSE  TO  POSSIBLE  SITUATIONS  —  FEMALES 


#  The. fie.  no  fieZatLon&hip  between  enlistment  propensity  and  responses  to 
situations  ior  women. 

Nov;  as  I  read  each  of  these  statements  again,  please  tell  me  whether  it  is  something  you'd 
like  very  much,  something  you'd  like  somewhat,  something  you'd  dislike  somewhat,  something 
you’d  dislike  very  much,  or  something  you'd  neither  like  nor  dislike.  READ  LIST.  (Q.  35) 


BASE 

Percent  who  say  they  would  like 
situation  very  much  or  somewhat: 

Engaging  in  exciting  and  adventurous 
activities 

Having  a  chance  to  show  your 
abilities 

Learning  self-discipline 

Getting  a  chance  to  travel 

Having  a  job  that's  not  too  demanding 

Obtaining  useful  training 


Percent  who  say  they  would  dislike 
situation  very-  much  or  somewhat: 

Not  being  able  to  earn  extra  money 
Losing  a  chance  to  progress  toward 
a  solid  job  and  job  security 
Taking  too  much  time  away  from  your 
family  during  drills 
Being  with  "losers” 

Taking  too  much  time  away  from  your 
personal  and  social  activities 
Having  military  supervisors  who 
would  hassle  or  harrass  you 
Having  problems  with  your  job 
because  of  National  Guard  or 
Reserve  obligations 
Losing  a  chance  for  educational 
progress 

Not  having  much  spare  time 


NPS  FEMALES 


Total  Sanple 

Percent  At  Each  Level 
With  Positive  Propensity 

1979 

- T 1579 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

Taking 

Taking 

Taking 

Taking 

659 

338 

(58) 

(34) 

83.7 

78.3 

9 

11 

88.6 

87.8 

10 

11 

88.9 

86.3 

9 

10 

93.6 

90.8 

9 

11 

75.3 

71.7 

9 

12 

88.9 

86.0 

9 

11 

81.8 

80.4 

8 

11 

88.0 

85.1 

8 

10 

90.8 

90.8 

7 

10 

89.0 

91.1 

8 

10 

93.0 

95.6 

8 

10 

95.0 

97.6 

8 

10 

91.2 

90.5 

8 

10 

87  4 

89.8 

8 

11 

91.8 

93.7 

8 

10 

LIKELIHOOD  OF  SITUATIONS  MV  EVALUATIONS  OF  EACH 


The  situations  at  the  uppet  light  ( good  thing s  likely  to  happen )  and  those  cl t 
the  louiet  le^t  ( bad  things  unlikely  to  happen )  ate  6 avotable  to  enlistment. 

The  situations  at  the  lou)et  light  ( bad  things  likely  to  happen]  ate  un^avoiable. 

1979 

NPS  MALES 


DISLIKE 


Not  being  able  to  earn  extra  money 


Losing  chance  for  educational 
progress 


Job  problems  because  of  NG/R 
obligations 


Losing  chance  to  progress 
job 

Being  with  losers 


in 


from  family  during 

from  personal/ 


Taking  time  away 
drills 

Taking  too  much  time  away 
social  activities 
Not  having  much  spare  time 
Having  military  supervisors  hassle  you 


•3 


Placement  based  on  mean  values  of  likelihood  of  occurence  in  National  Guard/ 
Reserve  (Q.  34)  and  liking  or  disling  situation  (Q.  35).  Tbtal  pre-  and  post¬ 
hostage-taking  samples  do  not  differ. 

2) 

Brackets  indicate  ties. 


LIKELIHOOD  OF  SITUATIONS  AND  EVALUATION  OF  EACH  —  FEMALES 

Although  6-tf.uaM.ont>  an.e  placed  6omzjtihat  dliien.ently  ion.  males  and  iemales, 
th<z  clustening  o\  the.  6tfuationt>  Is  vlnXaaJUy  identical  ion.  uiomen  and  men. 


NPS  FEMALES 


UNLIKELY  TO  OCCUR  IN  GUARD /RESERVE 


LIKELY  TO  OOCUR  IN  GL'ARD/ RESERl’E 


Chance  to  travel 
Chance  to  show  abilities 

% 

Obtaining  useful  training 


raining} 

iplinej 


Learning  self-discipline 
Exciting  and  adventurous 
activities 


Having  a  job  that’s 
not  too  demanding 


Losing  a  chance  to  j 
progress  in  job 

Job  problems  because  o 
NG/R  obligations 
Being  with  losers 

Ha 


Placement  based  on  mean  values  of  likelihood  of  occurence  in  National  Guard/ 
Reserve  (Q.  34)  and  liking  or  disliking  situation  (Q.  35).  Total  pre-  and  post 
hostage- taking  samples  do  not  differ. 


Brackets  indicate  ties. 


IMPORTANCE  OF  VARIOUS  LIFE  GOALS 


0  Three  Hie  goals  are  suited  slgnlilcantly  loiver  in  importance  than  in  197S. 
These  are: 

The  opportunity  to  serve  my  community. 

Gaining  recognition  and  itatui. 

Learning  leadership  skills. 

0  Respondents  who  hold  these  li&e  goals  to  be  important  tend  to  be  higher  in 
enlistment  propensity  than  others,  but  no  particular  Hie  goal  stands  out 
in  tills  regard. 


Peoyle  give  various  reasons  for  wanting  to  do  different  things  with  their  spare  time. 

As  I  read  each  of  the  fol. owing.  please  tell  me  how  important  or  unimportant  the  reason 
would  be  to  you  personally  for  deciding  to  do  a  particular  thing  —  would  it  be  very 
important ,  somewhat  important,  neither  important  nor  unimportant,  somewhat  unimportant, 
or  very-  unimportant  to  you  personally.  (Q.  32) 


NPS  MALES 


Tbtal  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

19 

79 

1979 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1978 

Pre- 

IJostage 

Taking 

Post- 

Hostage 

Taking 

EAST 

1491 

721 

755 

(367) 

(142) 

(157) 

Percent  saying  that  reason  is 
.  very  or  somewhat  important  to 
them,  personally 

Developing  a  sense  of  discipline 

89.2 

86.5 

87.8 

26 

21 

22 

The  opportunity  to  serve  my 
community 

87.2 

76.1 

75.7 

26 

22 

24 

Gaining  recognition  and  status 

78.1 

69.7 

66.3 

1 28 

24 

26 

Learning  a  new  trade  or  specialty 

82.4 

80.3 

78.8 

2V 

22 

23 

Learning  leadership  skills 

83.5 

77.5 

77.3 

27 

23 

24 

Meeting  new  kinds  of  people 

90.2 

90.3 

89.8 

26 

21 

22 

IMPORTANCE  OF  VARIOUS  LIFE  GOALS  —  FEMALES 


Importance  ratings  by  women  do  differ  from  those  by  men.  For  example- 

--  Developing  a  sense  o^  discipline  is  noted  at  least  "somewhat" 
important  by  a  langen  pnopontion  of  women  than  men  in  all  tknee 
samples . 

—  Fewen  women  rank  learning  leadership  skills  as  important. 

--  There  is  greater  agreement  that  "developing  a  sense  of  discipline" 
is  at  least  "somewhat"  important. 

However,  there  is  no  significant  relationship  between  the  rated  importance 

of  life  goals  and  enlistment  propensity  for  women. 


People  give  various  reasons  for  wanting  to  do  different  things  with  their  spare  time. 

As  I  read  each  of  the  following,  please  tell  me  how  important  or  unimportant  the  reason 
would  be  to  you  personally  for  deciding  to  do  a  particular  thing  —  would  it  be  very’ 
important,  somewhat  important,  neither  important  nor  un inport ant ,  somewhat  un inport  ant , 
or  very  unimportant  to  you  personally.  (Q.  32) 


EASE 

Percent  saying  that  reason  is 
|,_  .  very  or  somewhat  important  to 

them  personally 

Developing  a  sense  of  discipline 

The  opportunity  to  serve  rny 
conmunity 

Gaining  recognition  and  status 

r  Learning  a  new  trade  or  specialty 

[  Learning  leadership  skills 

‘  Meeting  new  kinds  of  people 


N7&  FEMAL11S 


Total  Sample 


1979 


1495 


Pre-  Post- 
Hostage  Hostage 
1978  Taking  Taking 
659 


338 


1978 

KlSW) 


Percent  At  Each  level 
With  Positive  Propensit' 
1979 

Post- 


Pre- 

Hostage 

Taking 

(58) 


Hostage 

Taking 

(34) 


91.8 

97. 2 

92.3 

90.4 

79.0 

78.6 

71.2 

63.4 

65.4 

83.0 

81.6 

84.3 

76.9 

71.0 

72.8 

94.8 

93.2 

90.2 

14  9  11 

14  10  12 

15  11 

15  10  12 

15  10  12 

14  9  10 


LIFE  GOAL  ACH1EVAB1  LiTy 

m  R espondents  tend  to  believe  they  can  mo st  likely  develop  a  sense  o£  discipline 

and  learn  leadership  skills  in  the  Guard/ Reserve.  They  believe  it  least  likely 
that  they  can  gain  recognition  and  status. 

m  Respondent*  who  believe  these  Like  goals  are  achievable  in  the  Guard /Reserve 
<Viz  IvtghzA.  '(Jt  psiopznA-ity  than  iho^z  u)ho  do  not,  hotd  tho6z  bz&tzfiA*  \Kokzo\)JV i, 
respondents  who  hold  positive  beliefs  about  the  achievability  ok  like  goals 
that  most  do  not  associate  with  the  GuaAd/ Reserve  ("gaining  recognition  and 
status"}  tend  to  have  higher  propensity  than  those  who  hold  positive  belcek* 
in  common  with  the  great  majority  ( such  as  that  regarding  'developing  a  sense 
ok  discipline") . 

Now  as  I  read  you  this  list  of  statements  again,  please  tell  me  if  you  think  you  would  be 
more  likely  to  accomplish  each  if  you  enlisted  in  the  National  Guard  or  Reserves,  or  more 
likely  to  accomplish  it  by  some  other  part-time  job  or  activity.  Would  the  National 
Guard  or  the  Reserves  —  or  another  job  or  activity  be  nuch  more  likely,  or  somewhat 
more  likely  to  offer:  READ  LIST.  (Q.  33) 


NPS  MALES 


Total  Sample 
1979 

Pre-  Post- 

Hostage  Hostage 
1978  Taking  Taking 

1491  721  755 


Percent  At  Each  Level 
With  Positive  Propensity 
1979 


Ibstage  Hostage 
1978  Taking  Taking 

(367)  (142)  (157) 


Percent  saying  that  National 
Guard /Reserves  would  be  much  or 


elv  to  oiler 


Developing  a  sense  of  discipline 

The  opportunity  to  serve  my 
coumunity 

Gaining  recognition  and  status 
Learning  a  new  trade  or  specialty 
Learning  leadership  skills 
Meeting  new  kinds  of  people 
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LIFE  GOAL  ACHIEl/ABILITy  --  FEMALES 


A  somewhat  lajige.fi  proportion  o{,  women  than  men  beEteve  that  recognition 
and  status  and  learning  a  new  tAa.de  afie  more  achievable  in  the  Guard/ 
Reserve. 

In  the  1976  Aample,  perceived  achievability  o£  each  lifie  goal  in  the 
Guard/Reserve  was  significantly  aAAociated  with  enlistment  propensity. 
However,  only  "Meeting  new  kindA  of  people,"  in  the  crisis  Ample,  iA 
significantly  aAAociated  with  enlistment  propensity  in  1979. 


bw  as  I  read  you  this  list  of  statements  again,  please  tell  me  if  you  think  you  would  be 
ore  likely  to  accomplish  each  if  you  enlisted  in  the  National  Guard  or  Reserves,  or  more 
ikely  to  accomplish  it  by  some  other  part-time  job  or  activity.  Would  the  National 
iuard  or  the  Reserves  —  or  another  job  or  activity  be  nuch  more  likely,  or  somewhat 
ore  likely  to  offer:  READ  LIST.  (Q.  33) 


BASE 

Percent  saying  that  National 
Guard /Reserves  would  be  much  or 
somewhat  mere  likely  to  offer: 

teveloping  a  sense  of  discipline 

he  opportunity  to  serve  my 
ccmnunity 

Saining  recognition  and  status 
.earning  a  new  trade  or  specialty 
earning  leadership  skills 
lee ting  new  kinds  of  people 


NPS  FEMALES 


Tbtal  Sample 

Percent  At  Each  Level 
With  Positive  Propensity 

1979  i 

1979 

1978 

Pre- 

Hostage 

Ifeking 

Post- 

Hostage 

Taking 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Thking 

1495 

659 

338 

(194) 

(58) 

(34) 

64.7 

64.3 

64.5 

16 

11 

11 

47.2 

48.2 

46.0 

18 

13 

14 

43.0 

44.6 

45.4 

19 

14 

13 

50.4 

54.7 

55.5 

20 

14 

14 

6S.0 

66.8 

66.7 

16 

11 

12 

46.8 

49.9 

44.5 

19 

14 

17 

LIFE  GOAL  IMPORTANCE  ANV  ACHIEVA81L1TV 

Gua/id/Re&eAve  teAvlee  It  peAcelved  at  enhancing  the  achievability  ojj  mott  o&  the  li^e  goalt  contideAed,  but  only  two 
0(5  thote  <vie  teen  at  paAtlcalaAly  important  by  Ketpondentt  --  developing  a  tente  o(5  discipline  and  meeting  new  klndt 

ol  people. 


lates  for  Research  in  Behavior,  Inc. 
1  Market  Street 
ladelphia,  Pennsylvania  19104 

EPHCNE  # _ 

PCNDENTS  SEX  j 


October  1979 
Job  #8894 

CUB  #22-50407 
(  )  First  screener  HH 
(  )  Additional  screener  HH 


ENLISTMENT  STUDY  —  N^S  SAMPLE  —  SCREENER  12-1 

Llo,  I'm _  from  Associates  for  Research  in  Behavior,  a  research  conpany  in  Philadelphia. 

're  doing  a  study  among  young  men  and  women,  age  17$  to  26,  for  the  Federal  Government  and 
Id  like  to  have  your  opinion . 


Are  there  any  young  men  or  young  women  in  your  household  between  the  ages  of  17^  and  26? 
1C  >  Yes  2(  )  No  (END  INTERVIEW -OOCE  8) 

IF  YES: 

How  many  men  age  17^  to  26  are  there  living  in  your  household? 

0(  )  None  (#ld  NEXT)  3(  )  Three  (  )  Six  or  more 


oc 

) 

None  (#ld  NEXT) 

3( 

) 

Three 

1( 

) 

One 

4  ( 

) 

Four 

2( 

) 

TWo 

5( 

) 

Five 

What  are  the  names  and  ages  of  each  nan  in  your  household  age  17^  to  26?  Please  give  me 
the  youngest  first,  then  the  next  youngest,  etc.  RECORD  NAME  AND  AGE  BELOW,  STARTING  WITH 
THE  YOUNGEST  IN  ORDER  TO  OLDEST. 

IF  NUMBER  IN  MAIE  SELECTION  BCK 

NAME  AGE  HH  IS:  I  INTERVIEW  PERSON  #: 


INTERVIEW  PERSON  #: 


Hew  many  women  age  17^  to  26  are  there  living  in  your  household? 

0(  )  None  (#lf  NEXT)  3(  )  Three  (  )  Six  or  more 


0( 

)  None  (#lf  NEXT) 

3( 

)  Three 

K 

)  Che 

4( 

)  Four 

2( 

)  TWo 

5( 

)  Five 

What  are  the  names  and  ages  of  each  woman  in  your  household  age  17^  to  26?  Please  give  me 
the  youngest  first,  then  the  next  youngest,  etc.  RECORD  NAME  AND  AGE  BELOW,  STARTING  WITH 
THE  YOUNGEST  IN  ORDER  TO  OLDEST. 

IF  NUMBER  IN  FEMALE  SELECTION  BCK 
NAME  AGE  HH  IS:  INTERVIEW  PERSON  #: 


IF  ONLY  MEN  OR  ONLY  WOMEN  IN  HOUSEHOLD,  CHECK  APPROPRIATE  BOX  ABOVE  TO  SEE  WHICH  PERSON 
TO  BW&VIEW.  ASK  TO  SPEAK  TO  THAT  PERSON. 

IF  BOTH  MEN  AND  WOMEN  IN  HOUSEHOLD,  CHECl^  FEMALE  box  TO  SEE  WHICH  PERSON  TO  INTERVIEW. 
ASK  T6  SPEAK  WITH  TEAT  PERSON.  1 -  1 

-  OVER  - 


>s  SCREENER  —  2 


ID  #:  1- 

2-~~ 

3-“ 

lg.  WHEN  APPROPRIATE  PERSON  IS  ON  PHONE,  READ:  4" _ 

Hello,  I'm _ from  Associates  for  Research  in  Behavior,  a  research  oonpany  in 

Philadelphia!  We're  doing  a  study  among  young  men  and  women,  age  17^  to  26, 
for  the  Federal  Government  and  would  like  to  have  your  opinion. 

How  old  are  you?  SA*!P.  5-_ 


h. 


1 


Ur  1( 

) 

173s 

6( 

) 

22 

LDCNO.  6- 

2( 

) 

18 

7  ( 

) 

23 

7- 

3( 

) 

19 

8( 

) 

24 

8- 

4( 

) 

20 

9( 

) 

25 

9- 

5( 

) 

21 

0( 

) 

26 

10- 

H-_ 

Are  you  now  or  have 

you  ever  been  in  the  active  military 

service,  or  the  National  1 

or  Reserves  in  a  paid  drill  status? 

1(  )  Yes  (ARRANGE  TO  SPEAK  WITH  NEXT  HOUSEHOLD  MEMBER  OF  SAME  SEX  LISTED  ABOVE. 

USE  NEW  SCREENER,  STARTING  WITH  #lg.  IF  NO  OTHER  HOUSEHOLD  MEMBER  OF 
SAME  SEX  IN  AGE  GROUP,  ASK  TO  SPEAK  TO  PERSON  OF  OPPOSITE  SEX.  CHECK 
BOX  TO  SEE  WHICH  HOUSEHOLD  MEMBER  OF  OPPOSITE  SEX  TO  INTERVIEW. 


IF  NO  OTHER  ELIGIBLE  RESPONDENT  IN  HOUSEHOLD,  END  INTERVIEW — CODE  9) 

2(  )  No 


i.  Have  you  been  accepted  by  the  active  military  service  or  the  National  Guard  or  Reserves 
and  are  currently  awaiting  basic  training? 

1(  )  Y-  (ARRANGE  TO  SPEAK  WITH  NEXT  HOUSEHOLD  MEMBER  OF  SAME  SEX  LISTED  ABOVE. 

USE  NEW  SCREENER,  STARTING  WITH  #lg.  IF  NO  OTHER  HOUSEHOLD  MEMBER  OF 
SAME  SEX  IN  AGE  GROUP,  ASK  TO  SPEAK  TO  PERSON  OF  OPPOSITE  SEX.  CHECK 
BOX  TO  SEE  WHICH  HOUSEHOLD  MEMBER  OP  OPPOSITE  SEX  TO  INTERVIEW. 

IF  NO  OTHER  ELIGIBLE  RESPONDENT  IN  HOUSEHOLD,  END  INTERVIEW-ODE  10) 

2(  )  No 


Tiat  is  the  last  year  of  school  or  college  you  completed? 


13- 


1(  )  Less  than  high  school  graduate 

2(  )  High  school  graduate 

3(  )  Vocational  school/training  after  high  school 

4(  )  One  year  of  college 

5(  )  Two  years  of  college 

6(  )  Three  years  of  college 

7(  )  Four  years  of  college 

8(  )  Post  graduate  work 


k.  CHECK: 

14-  1(  )  Male  2(  )  Female 

15- 25  (0) 


RESPONDENT 

PHONE 

ADDRESS 

CITY 

STATE 

ZIP 

INTERVIEWER  ip  # 

DATE 

SAMPLE  SEGMENT 


Associates  for  Research  in  Behavior,  Inc. 

3401  Market  Street 
Philadelphia,  Pennsylvania  19104 

ENLISTMENT  STUDY  —  NPS  SAMPLE 


October  1979 
job  #8894 

0MB  #22-80407 


Your  household  has  been  chosen  by  chance.  Any  information  you  give  us  is  held  completely 
confidential  v  our  firm.  Participation  in  the  survey  is  voluntary  and  there  will  be  no 
consequences  lo±  failure  to  respond  to  any  particular  questions. 


2.  Are  you  currently  attending  any  type  of  school  or  college? 
26-  1(  )  Yes  (#4  NEXT)  2(  )  No 


3.  IF  NO: 

Are  you  planning  to  attend  any  type  of  school  or  college  in  the  next  year  or  so? 
27-  1(  )  Yes  2(  )  No  (#7a  NEXT)  0(  )  Not  applicable 


4.  IF  YES  IN  #2  OR  #3: 

that  type  of  school  are  you  attending/planning  to  attend? 

23-  1(  )  High  school 

2(  )  Vocational  training  school  after  high  school  (#6a  NEXT) 

3(  )  Two-year  college  (#6a  NEXT) 

4(  )  Four-year  college  (#6a  NEXT)  _ 

5(  )  Graduate  or  professional  school  (#Sb  NEXT) 

9(  )  Don't  know  (#7a  NEXT) 

0(  )  Not  applicable 


5a.  IF  HIGH  SCHOOL: 

Do  you  plan  to  go  on  to  vocational  training  or  college  after  high  school? 

29-  1(  )  Yes  (#7a  NEXT)  9(  )  Don't  know  (#7a  NEXT) 

2(  )  No  0(  )  Not  applicable 


5b. 


IF  TO: 

Did  you  have  technical  training  in  high  school  —  in  shop  courses,  that  is? 


2(  }  }  *7a  NEXT 


9( 

0( 


)  Don't  know 
)  Not  applicable 


}  #7a  NEXT 


6a.  IF  COLLEGE  OR  VOCATIONAL  TRAINING  IN  #4: 

How  many  courses  are  you  taking/planning  to  take  per  semester? 

31-  1(  )  One  5(  )  Five 

2(  )  Two  6(  )  Six  or  more 

3(  )  Three  9(  )  Don't  know 

4(  )  Four  0(  )  Not  applicable 


6b.  What  is/was/will  be  your  major? 

1(  )  English;  literature 

2(  )  Foreign  language  or  literature 

3(  )  Psychology;  sociology;  anthropology 

4(  )  Economics;  political  science 

5(  )  Biology 

6(  )  Mathematics;  computer  science;  information  science 

7(  )  Physics;  chemistry 

(  )  Engineering :  SPECIFY  TYPE _ 

(  )  Double  major  or  other:  SPECIFY _ 

9(  )  None;  undecided ;  not  sure 

0(  )  Not  applicable 
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6c.  Are  you/will  you  be  using  any  kind  of  financial  assistance? 

34-  1(  )  Yes  9(  )  Don't  know 

2(  )  No  0(  )  Not  applicable 


7a.  Are  you  currently  nployed  outside  your  heme? 

35-  1(  )  Yes  2( 


)  No  (#11  NEXT) 


7b.  IF  YES: 

About  how  big  is  the  company  you  work  for?  Would  you  say  that  the  total  nxntoer 
of  people  who  work  for  it  is: 

35- 


1( 

)  Just  yourself, 

5( 

)  1,001  -  10,000,  or 

2( 

)  2  -  10, 

6( 

)  More  than  10,000? 

3( 

)  11  -  100, 

9( 

)  Don't  know 

4( 

)  101  -  1,000 

0( 

)  Not  applicable 

7c.  Now,  think  about  just  the  office  or  store  or  factory  in  which  you  yourself  are 
located.  Are  the  number  of  people  working  there  for  your  corrpany: 


37- 

l( 

)  Just  yourself, 

5( 

)  1,001  -  10,000,  or 

2( 

)  2  -  10, 

6( 

)  More  than  10,000? 

3( 

)  11  -  100, 

9( 

)  Don't  know 

» 

4( 

)  101  -  1,000, 

oc 

)  Not  applicable 

8a.  How  many  hours  a  week  do  you  regularly  work? 


9. 


10. 


11. 


IF  49  OR  MORE,  Q.  9  NEXT 


8b. 


IF  48  OR  IEWER  HOURS: 

Have  you  been  looking  for  a  second  job  or  another  way  to  increase  your  income? 

1(  )  Yes  0(  )  Not  applicable 

2(  )  No 


40- 


How  satisfied  are  you  with  your  present  job?  Are  you: 

41- 


K 

2( 


)  Very  satisfied, 

)  Somewhat  satisfied, 


How  long  have  you  been  employed  there? 

42- 


1( 

2( 


)  Less  than  6  months 
)  6  months  -  11  months 


3(  )  Somewhat  dissatisfied,  or 

4(  )  Very  dissatisfied? 

0(  )  Not  applicable 


3(  )  1  -  5  years 

4(  )  More  than  5  ypjers 

0(  )  Not  applicable 


SKIP  TO  Q.  12  NEXT. 

IF  NOT  CURRENTLY  EMPLOYED  IN  Q.  7a: 
Are  you  looking  for  work? 

43-  1(  )  Yes 


2(  )  No 

0(  )  Not  applicable 


12.  How  difficult  do  you  think  it  is  for  someone  in  your  type  of  work  to  find  a  job 
where  you  live?  Is  it  : 

3(  )  Somewhat  easy,  or 

4(  )  Very  easy? 

9(  )  Don’t  know 


44- 


K 

2( 


)  Very  difficult, 

)  Somewhat  difficult, 


i 
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13.  Now  I’m  going  to  read  you  a  list  of  several  things  which  young  people  your  age  miriht 
do  in  the  next  few  years.  For  each  one  I  read,  please  tell  me  how  likely  it  is 
that  you  will  be  doing  that.  For  instance,  hew  likely  is  it  that  you  would  be 
(READ  STATEMENT)?  Would  you  say  definitely,  probably,  probably  not,  or  definitely 
not? 

Probably  Definitely  Not 


Definitely  Probably  Not 

Not 

_  Sure 

a. 

Working  in  a  factory 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

b. 

Working  at  a  desk  in  a  business 

office 

«  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

c. 

Working  as  a  salesperson 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

FOR  STATEMENTS  d  THROUGH  i ,  START  WITH 

STARRED  ITEM  FIRST;  ROTATE  THRU  REMAINDER. 

d. 

Serving  in  the  Army  National  Guard 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

e. 

Serving  in  the  Air  National  Guard 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

f. 

Serving  in  the  Army  Reserve 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

g. 

Serving  in  the  Air  Fbrce  Reserve 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

h. 

Serving  in  the  Marine  Corps  Reserve 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

i. 

Serving  in  the  Navy  Reserve 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9C  ) 

STATEMENT  j  IS  ALWAYS  ASKED  LAST. 

J- 

Serving  in  the  active  military 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

14.  Have  you  ever: 

a.  Sent  for  recruiting  literature  from  the 


National  Guard  /Reserves? 

1( 

)  Yes 

2( 

)  No  -55 

b. 

Attended  an  open  house  for  a  National 

Guard/ Reserve  unit  in  your  area? 

« 

)  Yes 

2( 

)  No  -56 

c. 

Gone  to  a  recruiting  center  to  talk 
about  joining  the  Active  Forces? 

1( 

)  Yes 

2( 

)  No  -57 

d. 

Gone  to  a  recruiting  center  to  talk 
about  joining  the  National  Guard/Reserves? 

1( 

)  Yes 

2( 

)  No  -53 

15a.  Have  you  ever  talked  with  your  parents,  brothers  or  sisters,  spouse,  friends,  or 
enployer  about  joining  the  military? 


59-  1(  )  Yes 


2(  )  No  “I  #i6a  NEXT 

3(  )  Don’t  recall  •+ 
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15b.  IF  YES  IN  #15a: 

Was  that  with  your: 


I  Q.  15b 
Yes  ffo  N/A 


•15c.  FDR  EACH  "YES”  IN  Q.  15b,  ASK: 

Was  your  (NAME  PERSON)  mostly  positive 
or  mostly  negative  about  your  joining? 

_ Q.  15c  _ 

Positive  Negative  HIxed  N/A 


Mother 

C 

) 

( 

) 

9(  ) 

l<  1 

2C  ) 

if  ? 

8( 

): 

Father 

Spouse,  fiance  or 

( 

) 

( 

) 

9(  ) 

1(  ) 

2(  ) 

steady  friend 

( 

) 

( 

) 

9(  ) 

1(  ) 

2(  ) 

3(  ) 

8( 

)- 

Other  friends 

( 

) 

( 

) 

9(  ) 

1(  ) 

2(  ) 

3(  ) 

8C 

)- 

Brothers  or  sisters 

( 

) 

( 

) 

9(  ) 

1C  ) 

2(  ) 

y  ) 

8( 

)- 

Ehployer 

( 

) 

( 

) 

9(  ) 

1(  ) 

2(  ) 

3(  ) 

8( 

)- 

16a.  Have  you  seen  any  ads  for  the  military  services  in  the  past  three  months? 


1(  )  Yes 


2(  )  No 

9(  )  Don't  know 


J  #17  NEXT 


IF  YES: 

Which  service  were  they  advertising?  (CHECK  ALL  MENTIONED) 


67-l(  )  Army  /j-  7(  )  Several  services  (but  not  all) 

5_-2(  )  Navy  74- _ (  )  Other _ 

59- 3 (  )  Marines  WRITE  IN 

79-4(  )  Air  Force  75-  9(  )  Don't  know 

71-5(  )  Coast  Guard  76-  0(  )  Not  applicable 

7Z-«  )  All  the  service  77.73.(0);  SD-(l),  1-4  (DUP) 

Were  those  you  saw  for  the  Active  Fbrces,  the  National  Guard,  or  the  Reserves? 
(CHECK  ALL  MENTIONED) 


)  Army 
)  Navy 
)  Marines 
)  Air  Force 
)  Coast  Guard 
)  All  the  services 


5-  0( 
76-  0( 


•1(  )  Active  Forces 

■2(  )  National  Guard 

•  3(  )  Reserves 


)  Don't  know 
)  Not  applicable 


16d.  What  sorts  of  reasons  did  the  ads  give  you  for  joining?  CHECK  ALL  MENTIONED 


*3 

tfcs 


)  Jobs  or  training 
)  Pride 
)  Travel 

)  Money  or  other  direct  benefits 
)  Educational  benefits 
)  Other 

WRITE  IN 

)  Don't  know 
)  Not  applicable 


IF  "JOBS  C«  TRAINING"  MENTIONED,  READ  PARENIHESES: 

(As  you  mentioned)  A  number  of  ads  for  the  military  concentrate  or  the  jobs  and  the 
training  available.  When  you  think  of  the  National  Guard  or  the  Reserves,  how  true 
do  you  think  the  ads  really  are?  Would  you  say  that  the  National  Guard/Reserves 
offer: 

13-  1(  )  A  great  variety  of  jobs  and  training  programs, 

2(  )  Some  variety,  but  not  great  variety, 

3(  )  Only  a  little  variety,  or 

4(  )  Hardly  any  variety  at  all? 

9(  )  Don't  know 
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18. 


Hbw  about  for  a  person  like  yourself  —  do  you  think  that,  considering  your  skills 
and  your  interests,  you  would  find  in  the  National  Guard /Reserve: 


19- 


1(  )  A  great  variety  of  jobs  and  training  programs, 

2(  )  Sane  variety,  but  not  great  variety, 

3(  )  Only  a  little  variety,  or 

4(  )  Hardly  any  variety  at  all? 

9C  )  Don't  know 


19.  If  you  were  to  consider  joining  the  National  Guard  or  the  Reserves,  do  you  think 
you'd  be  looking  for: 

20-  1(  )  A  specific  job  or  training  program,  9(  )  Don’t  know 

2(  )  Just  to  see  what  jobs  are  offered,  or 

3(  )  Ibr  nothing  in  particular? 

20.  Did  you  ever  actually  apply  to  join  the  National  Guard  or  Reserves? 

21-  1(  )  Yes  2(  )  No 

21.  Do  you  have  a  health  problem  which  you  think  might  prevent  your  joining  the 
military? 

22*  1(  )  Yes  2(  )  No  9(  )  Don't  know 

22.  IF  YES,  READ  PARENTHESES: 

(Assuming  that  your  health  were  all  right ) ,  Do  you  think  you  would  qualify  to 
join  the  military? 

23-  1(  )  Yes  2(  )  No  9(  )  Don't  know 


23a  The  requirements  and  benefits  of  the  Active  Military,  the  National  Guard,  and  the 
Reserves  vary  somewhat. 


Ibr  hew  long  do  you  think  you  usually  have  to  enlist ,  if  you  join  the  (NAME  UNIT)? 


1  year 

2  years 

3  years 

4  years 

5  years 

6  years 

Other:  WRITE  IN 
Don't  knew 


Active  Military  National  Guard /Reserves 


?t K  ) 
2(  ) 
3(  ) 
4(  ) 
5(  ) 
6(  ) 


25- 


1(  ) 
2(  ) 
3(  ) 
4(  ) 
5(  ) 
6(  ) 


5T) 


W1 


23b.  The  current  length  of  time  for  enlistment  in  the  Guard/Reserve  is  six  years. 

How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  had  to  sign  up  for 
2  years  —  would  you: 


1(  )  Definitely  enlist, 

2(  )  Probably  enlist, 


3(  )  Prouably  not  enlist,  or 

4(  )  Definitely  not  enlist? 

9(  )  Don't  know 
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24.  How  long  is  the  period  of  active  duty  for  initial  training  when  you  join  the 
National  Guard/ Reserve? 


)  None 

)  Less  than  3  months 
)  3  to  6  months 
)  7  to  12  months 


5(  )  13  months  to  2  years 

6(  )  More  than  2  years 

9(  )  Don’t  know 


How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive 
(NAME  ITEM)  —  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist, 
or  definitely  not  enlist? 

ENLIST _  NOT  ENLIST 

Definitely  Probably  Probably  Definitely  EK 


A  $1,000  bonus 
A  $1 , 500  bonus 
A  $2,000  bonus 


9(  ) 

9(  )  -i 
9(  > 


26a.  Do  you  think  it  would  help  you  in  a  civilian  job  if  you  were  to  be  a  member  of 
the  National  Guard  or  the  Reserves? 


31-  1(  )  Yes 


2(  )  No 


9(  )  Don't  know 


26b.  Do  you  think  an  employer  would  hold  a  job  for  scmeone  who  was  away  in  active  duty 
training  with  the  National  Guard  or  the  Reserves  for  3  to  6  months? 


32-  3  )  Yes 


2(  )  No 


9(  )  Don’t  know 


26c.  If  an  employer  did  hold  a  position  open,  would  the  employee  lose  all  of  his  or 
her  seniority  from  a  carrpany  during  the  training  period  for  the  National  Guard 
or  the  Reserves? 

33-  1(  )  Yes  2(  )  No  9(  )  Don’t  know 


9(  )  Don't  know 


IF  RESPONDENT  IS  NOT  EMPLOYED  (Q.  7a,  PAGE  2),  SKIP  TO  Q.  28. 

27a.  IF  RESPONDENT  IS  EMPLOYED: 

Does  your  company  have  a  specific  policy  about  National  Guard  or  Reserves 
participation? 

1(  )  Yes  9  (  )  Don't  know 


3 li-  1(  )  Yes 

2(  )  No 


G (  )  Not  applicable 


27b.  With  regard  to  Guard/Reserve  participation,  would  you  say  the  company  is: 


35_  1(  )  Positive, 

2(  )  Neutral,  or 

3(  )  Negative? 


9 (  )  Don ' t  know 

0 (  )  Not  applicable 


27c.  Have  you  ever  talked  with  any  supervisor  about  company  policy  on  this,  or  has  any 
supervisor  ever  talked  with  you? 

?c_  l(  )  Yes  9  (  )  Don’t  know  (#28  NEXT) 


36-  1(  )  Yes 

2(  )  No  (#28  NEXT) 

27d,  IF  YES: 

Would  you  say  your  supervisor  was: 

37_  1(  )  Djsitive, 

2(  )  Neutral,  or 

3(  )  Negative? 


0 (  )  Not  applicable 


9(  )  Don’t  knew 

0(  )  Not  applicable 
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28.  Now  I’m  going  to  read  you  a  list  of  statements.  As  I  read  each  one,  please  tell 
me  if  you  strongly  agree  with  the  statement,  somewhat  agree,  neither  agree  nor 
disagree,  somewhat  disagree,  or  strongly  disagree  with  the  statement.  READ  LIST. 


AGREE  DISAr-'TEE 

Strongly  Somewhat  Neither  Somewhat  "Wrongly 


a. 

It's  important  for  our  country  to 
be  able  to  use  military  force  in 
its  relations  with  other  countries. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)  -38 

b. 

I  like  to  become  involved  in  projects 
in  my  conmunity. 

«  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)  -39 

c. 

People  lock  up  to  a  person  in  the 
uniform  of  the  National  Guard  or 
Reserves. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)  -49 

d. 

It's  more  fun  to  play  team  sports 
than  individual  sports. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)  -41 

e. 

Our  country  is  too  militaristic. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)  -42 

f. 

A  nation  should  always  be  ready  to 
fight. 

K  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)  -43 

g. 

I  like  to  belong  to  organizations 
or  groups  which  help  me  find  more 
interesting  things  to  do  than 
being  on  my  own. 

I’ve  always  liked  the  idea  of 
wearing  a  uniform. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)  -44 

h. 

l(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)  -45 

i. 

The  National  Guard  is  a  place  to 
meet  good  friends  and  make  lasting 
friendships. 

l(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)  -46 

It  is  unnecessary  for  us  to  spend 
billions  and  billions  of  dollars  each 
year  for  military  preparations. 

l(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)  -47 

k. 

The  National  Guard  and  the  Reserves 
are  highly  respected  in  my  oomnunity . 

K  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)  -48 

1. 

The  military  life  is  a  pretty  lonely 
one. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)  -49 

m. 

The  National  Guard  or  Reserves  offers 
an  opportunity  to  become  involved 
in  projects  in  my  conmunity. 

K  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)  -50 

n. 

I  would  be  proud  to  be  a  member  of 
the  National  Guard  or  Reserves. 

K  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)  -51 

o. 

In  my  spare  time  I  prefer  doing 
things  with  others  rather  than 
being  by  myself. 

l(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)  -52 

29. 


if 


39. 
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Now  I'd  like  you  to  think  about  a  normal  week  in  your  life.  About  how  often 
do  you  get  a  chance  to  just  relax  for  three  or  four  hours  in  a  row  —  to  do 
what  you  want  without  having  to  catch  up  on  chores  from  your  job  or  your  heme? 
A  chance  to  do  what  you  want  for  a  few  hours  at  a  stretch  —  without  having 
to  take  care  of  things  or  see  people  you  don’t  want  to?  Would  you  say  this 
happens: 


53-  K  )  Every  week, 

2(  )  Almost  every  week, 

3(  )  Once  or  twice  a  month, 


4(  )  Hardly  ever,  or 

5(  )  Never? 

9(  )  Don't  knew 


When  you  do  have  a  chance  to  do  what  you  want,  what  sorts  of  activities  do  you 
like?  As  I  read  each  of  these  activities,  tell  me  if  it  is  something  you  like 
very  much,  something  you  like  a  little  bit,  something  you  don't  particularly 
care  about  one  way  or  the  other,  or  something  you  dislike  altogether.  HEAD  LIST 


LIKE 

Very 

Much  A  Little 

Don't 

Particularly 
Care  About 

Dislike 

EK/ 

Never 

Tried 

a. 

Show  skiing 

l(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )  - 

b. 

Volleyball 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )  - 

c. 

Meal  preparation 

l(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )  - 

d. 

Reading  a  novel 

l(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )  - 

e. 

Fishing 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )  - 

f. 

Gardening 

l(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )  - 

g- 

Watchinb  a  football  game 

l(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )  - 

h. 

Reading  about  medicine 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )  - 

i. 

j. 

Dining  cut 

Participating  in  religious 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )  -f 

activities 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

k. 

Doing  crossword  puzzles 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

1. 

Studying  the  stock  market 

1(  ) 

2C  ) 

3(  ) 

4C  ) 

9(  )  ~ 

m. 

Reading  about  foreign  countries 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )  - 

n. 

Hunting 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )  - 

o. 

Going  to  a  movie 

«  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )  - 

P- 

Visiting  friends 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9C  )  - 

q. 

Fixing  up  a  car  or  motorcycle 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )  -y 

r. 

Working  with  a  youth  group 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )  -L 

s. 

Playing  cards  with  friends 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )  -L 

t. 

u. 

Going  to  a  disco 

Working  for  a  political  or 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )  -y 

social  cause 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

V. 

Canping  out 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )  -L 

w. 

Shooting  the  breeze  with  friends 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )  -> 
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Now  I  want  you  to  think  of  the  various  things  you  might  try  or  look  into  during 
the  next  six  months.  As  I  read  each  of  the  following,  please  tell  me  whether 
it  is  something  you  feel  you  are  very  likely  to  do  in  the  next  six  months,  somewhat 
likely  to  do,  might  or  might  not  do,  are  somewhat  unlikely  to  do,  or  are  very 
unlikely  to  do.  READ  LIST 

LIKEJY _  UNLIKELY  Don’t 

Very  Somewhat  Neither  Somewhat  Very  "Know 

Said  for  literature  about  the 


military  forces. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

>-5 

Talk  to  a  recruiter  for  one  of 
the  military  services . 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-5 

• 

Look  for  a  job,  or  look  to  change 
jobs. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

>-7 

Take  a  physical  or  written  test 
for  military  service. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-3 

Look  for  a  way  to  change  the 
routine  in  your  life. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

>-9 

• 

Look  for  a  way  to  make  sane  extra 
money  in  your  spare  time. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-10 

People  give  various  reasons  for  wanting  to  do  different  things  with  their  spare 
time.  As  I  read  each  of  the  following,  please  tell  me  how  important  or  unimportant 
the  reason  would  be  to  you  personally  for  deciding  to  do  a  particular  thing  — 
would  it  be  very  inport  ant,  somewhat  important ,  neither  important  nor  unimportant , 
somewhat  unimportant ,  or  very  un important  to  you  personally.  READ  LIST 

IMPORTANT  UNIMPORTANT  Don 

Very  Somewhat  Neither  Somewhat  Very  Kno 

1(  >  2(  )  3(  ) 


Don't 

Know 


Developing  a  sense  of  discipline.  1(  )  2(  )  3(  )  4(  )  5(  )  9(  )- 

The  opportunity  to  serve  my 

ccmiinity.  1(  )  2(  )  3(  )  4(  )  5(  )  9(  )- 

Gaining  recognition  and  status.  1(  )  2(  )  3(  )  4(  )  5(  )  9(  )- 

Learning  a  new  trade  or  specialty.  1(  )  2(  )  3(  )  4(  )  5(  )  9(  )- 

Learning  leadership  skills.  1(  )  2(  )  3(  )  4(  )  5(  )  9(  )- 

Meeting  new  kinds  of  people.  1(  )  2(  )  3(  )  4(  )  5(  )  9(  )- 

Now  as  I  read  you  this  list  of  statements  again,  please  tell  me  if  you  think  you 
would  be  more  likely  to  accomplish  each  if  you  enlisted  in  the  National  Guard  or 
Reserves,  or  more  likely  to  accorrplish  it  by  some  other  part-time  job  or  activity. 
Would  the  National  Guard  or  the  Reserves  —  or  another  job  or  activity  be  much  more 
likely,  or  somewhat  more  likely  to  offer:  READ  LIST  Other  Part-Time 

Guard/Reserves  Job/ Activity  Don't 

Much  Somewhat  Neither  Somewhat  Much  Knew 


[«  a. 

Developing  a  sense  of  discipline. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-17 

►  b 

►  u- 

The  opportunity  to  serve  my 
carmunity. 

1(  ) 

2(  ) 

3(  ) 

4(  ; 

5( 

) 

9( 

)-W 

• 

c. 

Gaining  recognition  and  status. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-19 

d. 

Learning  a  nw  trade  or  specialty . 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-29 

e. 

Learning  leadership  skills. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)”21 

.«  f. 

Meeting  new  kinds  of  people. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)_ 

• 

34.  If  you  were  to  Join  the  National  Guard  or  the  Reserves,  would  the  following  things  be 
likely  or  unlikely  to  occur?  is  I  read  each  statement,  please  tell  me  whether  it 
would  be  likely  to  occur  or  unlikely  to  occur?  READ  LIST. 


TO  OCCUR  EK/ 


Likely 

Unlikely 

Not  sure 

a. 

Not  being  able  to  earn  extra  money. 

1(  > 

2<  ) 

9i 

)  -9"? 

b. 

losi  ng  a  chance  to  progress  toward  a 
solid  job  and  job  security. 

1(  ) 

2<  ) 

9< 

CM 

1 

c. 

Engaging  in  exciting  and  adventurous 
activities. 

l(  ) 

2(  ) 

9( 

>-25 

d. 

Taking  too  nuch  time  away  from  your 
family  during  drills. 

«  ) 

2(  ) 

9( 

>-26 

«. 

Being  with  "losers." 

«  ) 

2(  ) 

9( 

>-27 

f. 

Taking  too  nuch  time  away  from  your 
personal  and  social  activities. 

K  ) 

2(  ) 

9( 

>-28 

«• 

Saving  military  supervisors  who  would 
hassle  or  harrass  you. 

1(  ) 

2(  ) 

9( 

>-29 

b. 

Having  a  chance  to  show  your  abilities. 

«  ) 

2(  ) 

9( 

>-39 

i. 

Having  problems  with  your  job  because 
of  National  Guard  or  Reserve  obligations. 

«  ) 

2(  ) 

9( 

4* 

Learning  self-discipline. 

l(  ) 

2(  ) 

9( 

)-j| 

Ac. 

Getting  a  chance  to  travel. 

l(  ) 

2(  ) 

9( 

).« 

1. 

Having  a  job  that's  not  too  demanding. 

K  ) 

2(  ) 

9( 

)-5m 

a. 

losing  a  chance  for  educational  progress. 

1(  ) 

2(  ) 

9( 

>«35 

XU 

Not  having  much  spare  time. 

1(  ) 

2(  ) 

9( 

)-36 

o. 

Obtaining  useful  training. 

1(  ) 

2(  ) 

9( 

>-3/ 

35.  Now  as  I  read  each  of  these  statements  again,  please  tell  me  whether  it  is  something 
you'd  like  very  nuch,  something  you'd  like  somewhat,  something  you'd  dislike  somewhat, 
something  you'd  dislike  very  nuch,  or  something  you'd  neither  like  nor  dislike.  READ  LIST 


LIKE  DISLIKE 

Very  Somewhat  Neither  &mewhat  Very  EK 


A. 

Not  being  able  to  earn  extra  money. 

«  > 

2C  ) 

3C  ) 

4C  ) 

5C 

> 

®C  >  -38 

b. 

Losing  a  chance  to  progress  toward  a 
solid  job  and  job  security. 

1(  > 

2C  > 

3C  ) 

4C  ) 

5C 

) 

9C  )  -59 

c. 

Bagaging  in  exciting  and  adventurous 
activities. 

K  > 

2C  ) 

3C  > 

4(  ) 

5C 

> 

9(  )-(|0 

d. 

Taking  too  nuch  time  away  from  your 
family  during  drills. 

1(  ) 

2C  > 

3C  > 

4<  ) 

5C 

> 

9C  >-4i 

«. 

Being  with  "losers." 

«  > 

2C  ) 

3C  ) 

4C  ) 

5C 

) 

9(  )-42 

f. 

Taking  too  nuch  time  away  from  your 
personal  and  social  activities. 

«  ) 

2C  ) 

3C  > 

4C  > 

5C 

) 

9(  >-Z|3 

*. 

Having  military  supervisors  who  would 
hassle  or  harrass  you. 

K  ) 

2C  ) 

3C  ) 

4C  ) 

5C 

) 

9C  )>44 

h. 

Having  a  chance  to  show  your  abilities. 

1C  ) 

2C  > 

3C  ) 

4C  > 

5C  > 

9(  m3 

i. 

Having  problems  with  your  job  because 
of  National  Guard  or  Reserve 
obligations. 

K  ) 

2C  ) 

3C  > 

4C  ) 

5< 

) 

»C  M6 

Learning  self-discipline. 

1C  ) 

2C  ) 

3C  ) 

4C  ) 

5C 

) 

9(  >-4/ 

k. 

Getting  a  chance  to  travel. 

1C  > 

2(  ) 

3(  ) 

4C  ) 

5C 

> 

9C  >-43 

1. 

Having  a  job  that's  not  too  demanding. 

1C  ) 

2C  ) 

3C  ) 

4C  > 

5C 

> 

9C  >-49 

m. 

Losing  a  chance  for  educational 
progress. 

1C  ) 

2C  > 

3C  ) 

4C  ) 

5C 

> 

0C  )-5Q 

n. 

Not  having  much  spare  time. 

K  > 

2C  > 

3C  ) 

4C  ) 

5C 

) 

9C  )-51 

o. 

Obtaining  useful  training. 

1C  ) 

2C  ) 

3C  ) 

4C  > 

»C 

> 

0C  >-52 
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36a.  A  number  of  people  have  been  discussing  a  law  requiring  all  men  to  register  for 
the  draft,  when  they  are  18  years  old.  How  would  you  personally  feel  about  such 
a  requirement,  if  it  meant  only  that  the  young  men  would  have  to  register,  but 
there  would  be  no  draft  unless  there  were  a  national  emergency?  Would  you  be: 


53-  1(  )  Strongly  in  favor, 

2(  )  Somewhat  in  favor, 

3(  )  Neither  in  favor  nor  opposed, 


)  Somewhat  opposed ,  or 
)  Strongly  opposed? 

)  Don't  know 


36b.  How  would  you  feel  if  the  requirement  applied  not  only  to  men  at  age  18,  but  also 
to  women?  If  the  requirement  were  that  all  young  people  are  required  to  register 
tut  there  would  be  no  draft  unless  there  were  a  national  emergency,  would  you  be: 


54-  1(  )  Strongly  in  favor, 

2(  )  Somewhat  in  favor, 

3(  )  Neither  in  favor  nor  opposed, 


4(  )  Somewhat  opposed,  or 
5(  )  Strongly  opposed? 

9(  )  Don't  know 


How  about  draft  registration,  together  with  a  requirement  that  all  young  people 
would  have  to  participate  in  some  sort  of  national  service?  If  some  people  could 
choose  to  join  some  conmunity  service  organization ,  such  as  Vista  or  the 
Peace  Corps,  and  those  who  wanted  could  choose  the  military  forces,  how  would  you 
react  to  the  requirement?  Would  you  be: 


55_  1(  )  Strongly  in  favor, 

2(  )  Somewhat  in  favor, 

3(  )  Neither  in  favor  nor  opposed, 


4(  )  Somewhat  opposed,  or 
5(  )  Strongly  opposed? 

9(  )  Don't  know 


36d.  Finally,  if  you  yourself  had  to  register  for  a  draft,  and  you  knew  some  people 
would  actually  be  drafted,  would  you: 

55-  1(  )  Join  the  Active  Military, 

2(  )  Join  the  National  Guard  or  the  Reserves,  or 
3(  )  Take  your  chances  that  you  wouldn't  be  drafted? 

(  )  Other 

■  mm  iK - 

9(  )  Don’t  know 


37.  Ibuld  you  say  that  military  danger  from  other  countries  to  the  United  States 
right  now  is: 


j“7  1(  )  Very  high, 

2(  )  Somewhat  high, 


3(  )  Somewhat  low,  or 

4f  )  Very  low? 

9(  )  Don't  know 
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38.  Now  I'm  going  to  read  you  one  last  list  of  statements.  As 
tell  me  if  you  strongly  agree  with  the  statement,  somewhat 
nor  disagree,  somewhat  disagree,  or  strongly  disagree  with 

AGREE _ 

Strongly  Somewhat 


I  read  each  one,  please 
agree,  neither  agree 
the  statement .  READ  LIST 

PISA  SEE 

Neither  Somewhat  Strongl 


their  policies  are  always  changing. 

1( 

) 

2(  ) 

3(  ) 

4(  ) 

5(  >-53 

b. 

There  are  too  many  choices  a  young 
person  has  to  make  in  today's  world. 

1( 

) 

2(  ) 

3(  ) 

4(  ) 

5(  )-59 

c. 

Politicians  and  bureaucrats  don't  care 
about  the  people  they're  supposed 
to  serve. 

1( 

) 

2(  ) 

3(  ) 

4(  ) 

5(  )-50 

d. 

Military  officers  don't  care  about  the 
people  who  have  to  serve  under  them. 

1( 

) 

2(  ) 

3(  ) 

4(  ) 

5(  )-61 

e. 

My  family  sometimes  doesn't  understand 
my  style  of  life. 

K 

) 

2(  ) 

3(  ) 

4(  ) 

5(  )-62 

f. 

You  can't  trust  the  military  because 
their  policies  are  always  changing. 

1( 

) 

2(  ) 

3(  ) 

4(  ) 

5(  )-63 

g- 

There  are  very  few  jobs  really  worth 
doing. 

1( 

) 

2(  ) 

3(  ) 

4(  ) 

5(  )-fi4 

h. 

I  feel  ready  to  settle  down. 

1( 

) 

2(  ) 

3(  ) 

4(  ) 

5(  >-65 

i. 

Women  do  not  have  the  physical  strength 
and  endurance  to  be  military  personnel. 

1( 

) 

2(  ) 

3(  ) 

4(  ) 

5(  )-66 

j- 

The  military  life  is  a  good  influence 
on  rrosi  young  people. 

1( 

) 

2(  ) 

3(  ) 

4(  ) 

5(  >-57 

k. 

Women  think  less  clearly  than  men, 
and  are  more  emotional. 

1( 

) 

2(  ) 

3(  ) 

4(  ) 

5(  >-68 

1. 

Women  in  the  National  Guard  or  the 
Reserves  can  fill  a  vital  function 
as  members  of  combat-ready  units. 

1( 

) 

2(  ) 

3(  ) 

4(  ) 

5(  >-69 

m. 

Women  have  a  tougher  time  adjusting 
to  military  life  than  do  men. 

1( 

) 

2(  ) 

3(  ) 

4(  ) 

5(  V70 

n. 

Women  in  the  military  are  less 
feminine  than  other  women. 

1( 

) 

2(  ) 

3(  ) 

4(  ) 

5(  >-71 

o. 

Employers  value  people  who  have  had 
military  training. 

K 

) 

2(  ) 

3(  ) 

4(  ) 

5(  >-72 

P- 

It's  really  inport ant  for  women  to  have 
the  same  opportunities  as  men. 

1( 

) 

2(  ) 

3(  ) 

4(  ) 

>73 

39a. 

39b. 

IF  RESPONDENT  IS  MALE,  SKIP  TO  *40. 

IF  RESPONDENT  IS  FD1ALE: 

How  do  you  feel  about  Women’s  Lib?  Are  you: 

74-  1(  )  Strongly  in  favor  of  it,  9(  )  Don't  know 

2(  )  Somewhat  in  favor,  0(  )  Not  applicable 

3(  )  Somewhat  opposed,  or 

4(  )  Strongly  opposed  to  it? 

If  you  were  in  the  military,  would  you  personally  want  a  job  that  has  usually  been 

a  man’s? 

75- 


1(  )  Yes 

2(  )  No 


9(  )  Don't  know 

0(  )  Not  applicable 
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40.  How  likely  would  you  be  to  enlist  in  the  Guard /K-  erve  if  you  were  to  receive 

(NAME  ITEM)  —  would  you  definitely  enlist,  prbbaoly  enlist,  probably  not  enlist, 
or  definitely  not  enlist? 


ENLIST 

Definitely  Probably 


NOT  ENLIST 


Don't 

Know 


a.  Tuition  assistance  of  $500  per  year, 

for  up  to  4  years.  1(  )  2(  )  3(  )  4(  ) 

b.  Tliition  assistance  of  $750  per  year, 

for  up  to  4  years.  1(  )  2(  )  3(  )  4(  ) 

c.  Tuition  assistance  of  $1,000  per 

year,  for  up  to  4  years.  1(  )  2(  )  3(  )  4(  ) 

41a.  And  new  a  few  questions  for  classification  purposes.  Are  you  living  with  your 
parents? 


1( 

) 

2(  ) 

3(  ) 

4(  ) 

»(  )-76 

1( 

) 

2(  ) 

3(  ) 

4(  ) 

0C  y-77 

1( 

) 

2(  ) 

3(  ) 

4(  ) 

)-73 

• 

79- 

41b.  Are  you: 


1(  )  Yes 

30- (3);  1-4  (dup) 

1(  )  Married, 

2(  )  Single,  (*41d  NEST) 


2(  )  No 


3(  )  Widowed,  divorced,  or  (#41d  NEXT) 
4(  )  Separated?  (#42  NEXT) 


41c.  IF  MARRIED: 

Is  your  spouse  working? 

6-  1(  )  Yes  (#42  NEXT) 


2(  )  No  (#42  NEXT) 


0(  )  Not  applicable 


41d.  IF  SINGLE,  WIDOWED,  OR  DIVORCED  IN  #41b: 

Are  you  planning  to  get  married  in  the  next  12  months? 

7-  1(  )  Yes  9(  )  Doi 


7-  1(  )  Yes 

2(  )  No 

42.  Do  you  own  your  own  home? 

8-  1(  )  Yes 

43.  What  was  the  last  grade  of  school  or  college 

Q_  1(  )  Less  than  high  school  graduate 

*  n/  \  ^  _  a  .  _  a 


9(  )  Don’t  know 

0(  )  Not  applicable 


2(  )  No 


oonpleted? 


9_  1(  )  Less  than  high  school  graduate 

2(  )  High  school  graduate 

3(  )  Vocational /training  school  after  high  school 

4(  )  Some  college 

5(  )  College  graduate  or  more 

9(  )  Don't  know 

44a.  During  most  of  your  first  ten  years  of  life,  did  you  live: 


in  1(  )  On  a  farm,  (#45a  NEXT) 

2(  )  In  a  tewn, 

3(  )  In  a  suburb,  or 

4(  )  In  a  city? 

44b.  Approximately  what  was  its  population? 

ii.  1(  )  Under  1,000 

2(  )  1,000  to  9,999 

3(  )  10,000  to  49,999 

4(  )  50,000  to  99,999 

5(  )  100,000  to  499,999 


9(  )  No  one  place  (#45a  NEXT) 


6(  )  500,000  to  999,999 

7(  )  1  million  or  over 

9(  )  Don't  know 

0(  )  Not  applicable 
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45a.  Was  your  father  a  career  military  man? 
12-  1(  )  Yes 


2(  )  No 

9(  )  Don't  know 


"J .  P45c 


45b.  if  YES: 

How  do  you  think  he  w_  •1  d  rate  his  military  career  —  would  you  say  he  was: 

13-  K  )  Very  satisfied,  4(  )  Somewhat  dissatisfied,  or 

2(  )  Somewhat  satisfied,  5(  )  Very  dissatisfied? 

3(  )  Neither  satisfied  nor  9(  )  Don't  know 

dissatisfied,  0(  )  Not  applicable 


45d.  Have  any  other  close  relatives  been  career  military  personnel? 


1(  )  Yes 


45d.  IF  YES: 

Who  was  that?  CHECK  ALL  MENTIONED 

;.5-  1(  )  Mother 
,.6-  2(  )  Uncle  or  aunt 

3(  )  Brother  or  sister 

.  3-  4(  )  Grandparent 


)  No 

)  Don’t  know 


I-  #46  NEXT 


21-  5(  )  Spouse 

//-  6(  )  COusin 

?3-  7(  )  Stepfather  or  stepmother 

24-  8(  )  Father- in- law/mother- in-law 


1-  (  )  Other 


WRITE  IN 

25-  °(  )  Not  applicable 


46.  _ What  was  the  last  grade  of  school  or  college  your  mother  completed? 

ryr  1(  )  Less  than  high  school  graduate 

*-c'  2(  )  High  school  graduate 

3(  )  Vocational /training  school  after  high  school 

4(  )  Sane  college 

5(  )  College  graduate  or  more 

9(  )  Don't  know 

47.  Excluding  yourself,  how  many  dependents  do  you  have? 

27-  1(  )  None  4(  )  Three 

2(  )  One  5(  )  Four 

3(  )  Two  6(  )  Five  or  more 

48.  EXoring  your  high  school  yeaurs,  would  you  say  you  were  an: 

23-  1(  )  A  student,  4(  )  D  student,  o’" 

2(  )  B  student,  5(  )  F  student? 

3(  )  C  student,  9(  )  Don’t  know 

49.  Some  people  view  the  different  ccmponents  of  the  military  as  very  similar  and  sane 
people  view  them  as  very  different.  Do  you  feel  the  (READ  ITEM)  are  very  similar  to 
one  another,  somewhat  similar  to  one  another,  somewhat  different  from  one  another, 
or  very  different  from  one  another?  (DO  NOT  READ  "DON'T  KNOW") 


SIMILAR 

DIFFERENT 

Don't 

Very 

Somewhat 

Somewhat 

Very 

Know 

a. 

National  Guard  and  the  Active  Military  1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-2 

b. 

Active  Military  and  the  Reserves 

K  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-3 

c. 

National  Guard  and  the  Reserves 

K  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-3 

5(  )  Five 

6(  )  Six  or  more 

0(  )  None  (#51a  NEXT) 


50a.  How  many  brothers  and  sisters  do  you  have? 

1(  )  One 

2(  )  TWo 

3(  )  Three 

4(  )  Four 

50b.  How  many  are  older  than  you? 


l( 

)  One 

5( 

)  Five 

2( 

)  TWo 

6( 

)  Six  or  more 

3( 

)  Three 

0( 

)  None 

4( 

)  Ibur 

0( 

)  Not  applicable 

50c.  Have  any  of  your  brothers  or  sisters  served  in  the  military? 

•th  1(  )  Yes  9(  )  Don't  knew 

2(  )  No  0(  )  Not  applicable 

51a.  I'd  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  female 
friends.  (PAUSE)  Have  any  of  them  Joined  the  military  or  talked  recently  about 
going  into  the  active  military  or  the  National  Guard  or  Reserves? 

35-  1(  )  Yes  2(  )  No  (#52a  NEXT) 


51b.  IF  YES: 

How  many  of  those  friends  joined? 


36- 


K 

2( 

3( 


)  Okie 
)  TVo 
)  Three 


4(  )  Four 

0(  )  None 

9(  )  Not  applicable 


52a.  Now  I'd  like  you  to  think  about  what  those  people  who  are  closest  to  you  might  think 
if  you  were  to  join  the  National  Guard  or  the  Reserves.  Some  people  think  about 
their  father,  their  mother,  sisters  or  brothers,  a  husband  or  Wife,  best  friends,  or 
about  employers  or  ocworkers.  When  you  think  about  those  who  matter  most  to  you, 
do  you  think  most  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor 
displeased,  somewhat  displeased,  or  very  displeased  if  you  wiere  to  enlist  in  the 


37- 


Guard  or  the  Reserves? 

1( 

)  Very  pleased 

4( 

)  Somewhat  displeased 

2( 

)  Somewhat  pleased 

5( 

)  Very  displeased 

3( 

)  Neither  pleased  nor 

9( 

)  Don't  know 

displeased 

you 

mostly  thinking  of  when  you  answered 

just  now?  CHECK  ALL  MENTIGNED 

K 

)  Mother 

46- 7( 

)  Coworkers 

2( 

)  Father 

47- 8( 

)  Employer 

3( 

)  Brother(s) 

43-  9( 

)  Teacher(s),  coach (es) 

4( 

)  Sister(s) 

49- 1( 

)  Counselor (s) 

5( 

)  Spouse 

50-  2( 

)  Best  friend 

6( 

)  Child(ren) 

51-  3( 

)  Fiance(e)  or  steady 

c 

)  Other 

WRITE  IN 

53.  And  just  to  be  sure  we  are  representing  all  groups  in  this  survey,  please  tell  me 
whether  you  would  describe  yourself  as: 


5?- 


1(  )  Hispanic  _ (  )  Other _ _ 

2(  )  American  Indian  or  Alaska  Native  WRITE  IN 

3(  )  Black,  not  of  Hispanic  origin 

4(  )  Asian  or  Pacific  Islander 

5(  )  White ,  not  of  Hispanic  origin 
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54a.  And  last,  what  is  your  social  security  number?  (IF  CAN'T  REMEMBER,  ASK  RESPONDENT 
TO  OBTAIN  NOW.  ) 


53- 


1(  > _ - _ - _ 

2(  )  Can't  remember  and  can't  find  *»adily 
3(  )  No  social  security  number 

4(  )  Refusal  T.  NEXT 
5(  )  Asks  reasons 


00  TO  RESPONDENT  NAME,  ETC. 


54b.  We  need  this  information  for  use  in  a  study  relating  later  enlistments  in  the 
National  Guard  and  Reserves  to  some  of  the  ideas  we've  been  discussing  in  this 
interview.  (IF  CAN’T  REMEMBER,  ASK  RESPONDENT  TO  OBTAIN  NOW.) 


54- 


1() _ - _ - _ 

2(  )  Can't  remember  and  can't  find  readily 
3(  )  No  social  security  number 
4(  )  Refusal 
0(  )  Not  applicable 


SS  #:  jp_ 


Interviewer: 


671?  iti 

RESPONDENT  _ 

ADDRESS _ 

CITY _ STATE 

INTERVIEWER  _ 


PHONE 


_zn>_ 

DATE 


SAMPLE  SEGMENT 
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ENLISTMENT PRCPBEIIY 


Approximately  one  Veteran  in  five  has  positive  propensity  to  enlist  in  & 
Reserve  ocngxnent.  This  proportion  has  decreased  since  1978,  but  not 
significantly . 

The  Array  National  Guard  and  Array  Reserve  remain  the  most  popular  Reserve 
omponents  among  male  Veterans.  Ifceever,  male  Veterans  show  lower  propensity 
for  all  Guard/Reserve  ociqponents  than  in  1978. 

The  highest  proportion  of  female  Veterans  indicate  positive  propensity  for 
enlisting  in  the  Navy  Reserve. 


WEIGHTED  RESPONSES 

FOR  VETERANS 

MALES 

FEMALES 

1578  1579 

1979 

BASE 

1498 

1536 

395 

Overall  Propensity 

Definitely  enlist 

2.2 

1.8 

2.0 

Probably  enlist 

19.9 

18.6 

20.3 

Probably  not  enlist 

23.2 

27.0 

26.3 

Definitely  not  enlist 

54.7 

52.6 

51.4 

Mean1 ^ 

3.30 

3.30 

3.27 

Standard  deviation 

.86 

.83 

.85 

Standard  error 

.022 

.021 

.043 

I 


WEIGHTED  RESPONSES 

FOR  VETERANS 

MALES 

FEMALES 

1578  1979 

1979 

BASE 

Percent  of  those  "definitely" 
or  "probably”  would  enlist 

1498 

1536 

395 

Branch /Component  Propensity 

Army  National  Guard 

10.9 

8.2 

10.1 

Army  Reserve 

11.4 

8.5 

10.4 

Air  National  Guard 

7.6 

6.5 

7.0 

Air  Force  Reserve 

6.9 

6.8 

8.5 

Navy  Reserve 

5.9 

5.3 

10.9 

Marine  Corps  Reserve 

5.0 

4.3 

3.2 

Active  Military 

7.1 

8.4 

10.2 

^  1  =  definitely  enlist 

2  *  probably  enlist 

3  =  probably  not  enlist 

4  *  definitely  not  enlist 


ENLISTMENT  PROPENSITY  —  MALES  BY  BRANCH 


Marine  Corps  Veterans  show  the  greatest  propensity  to  enlist  in  the  Reserve 
components.  Air  Fbrce  Veterans  also  shoe  greater  propensity  than  Array  and 
Navy  Veterans. 


Veterans  of  each  branch  shew  the  greatest  propensity  to  enlist  in  a  Guard/ 
Reserve  ccnpooent  associated  with  their  Active  service. 


BASE 

Overall  Propensity 

Definitely  enlist 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 


Mean^) 

Standard  deviation 
Standard  error 


1979 

MALE  VETERANS 

BRANCH  CP  PREVIOUS  MILITARY  SERVICE 
AIR  FORCE  ARMY  MARINE  OQRPS  NAVY 


451 

444 

202 

440 

2.2  1  s, 

2OA\0J 

27.5' 

>  1-4  ]tf,7 
17.3  y 

0.97 
17.0  l 
25.9' 

26.8 

28.7 

49.9 

54.5 

43.6 

56.1 

3.25 

3.34 

3.11 

3.37 

0.86 

0.81 

0.92 

0.79 

.040 


.038 


.064 


.038 


BASE 

Percent  of  those  who  would 
"definitely"  or  "probably" 
enlist 


Branch/Corponent  Propensity 

Army  National  Guard 
Army  Reserve 
Air  National  Guard 
Air  Force  Reserve 
Navy  Reserve 
Marine  Corps  Reserve 

Active  Military 


1  »  definitely  enlist 

2  -  probably  enlist 

3  -  probably  not  enlist 

4  •  definitely  not  enlist 

2>  Underlines  indicate  match  between  prior 


451  444  202  440 


6.2 

10.7 

6.5 

4.3 

4.9.. 

HA 

3.0 

2.5 

13.62) 

5.7 

5.5 

3.4 

18.3 

5.7 

3.5 

2.5 

3.1 

2.8 

4.0 

15.3 

1.1 

1.9 

23.0 

1.1 

8.2 

8.3 

9.0 

8.8 

branch  of  service  and  Guard/Reserve  Branch. 
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HOSTMEyr-RELATED  AM)  JOB-RELATH)  BEBAVIORAL  DflHfTKKS 

Veterans  who  intend  to  send  for  literature  about  the  Military  and  those  who 
Intend  to  talk  to  a  recruiter  have  such  greater  propensity  to  enlist  In  the 
Guard/Reserve  than  average. 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


MALES 

FEM>*LES 

MALES 

FEMALES 

1978 

1979 

1979 

1978 

1979 

1979 

BASE 

1498 

1536 

395 

(332) 

(313) 

(88) 

Behavioral  intentions  related 
to  enlistment 

Very  or  somewhat  likely  to: 

Send  for  literature  about  the 
military  forces  (Q.  31a) 

10.2 

11.2 

12.0 

70 

57 

59 

Talk  to  a  recruiter  for  one  of 
the  military  services  (Q.  31b) 

12.7 

12.0 

14.3 

68 

62 

65 

•  Seven  of  ten  male  Veterans 

,  and 

six  of 

ten  female  Veterans 

intend 

to  look 

mys  to  Make  extra  money. 


Other  related  behavioral 
intentions 

Very  or  somewhat  likely  to: 

Look  for  a  job  or  look  to 
a  change  jobs  (Q.  31c) 

Look  for  a  way  to  make  sane 
extra  money  in  your  spare 
time  (Q.  31f) 

look  for  a  way  to  change  the 
routine  in  your  life  (Q.  31e) 


49.9 

50.1 

49.0 

24 

22 

27 

N/A 

71.9 

62.3 

N/A 

24 

2£ 

N/A 

58.5 

62.5 

N/A 

23 

28 

BOSUGNT-HELAra)  AID  JOB-RELATED  BEHAVIORAL  DfTEyrKKS  —  MALES  HT  KANCH 


Murine  Oorps  Veterans  are  particularly  likely  to  say  they  sill  seed  far 
recruiting  literature. 


BASE 

Behavioral  intentions  related 
to  enlistment 

Very  or  somewhat  likely  to: 

Send  for  literature  about  the 
military  forces  (Q.  31a) 

Talk  to  a  recruiter  for  one  of 
the  military  services  (Q.  31b) 


1979 


MALE  VETERANS 

BRANCH  CF  PREVIOUS  MILITARY  SERVICE 

AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

451 

444 

202 

440 

12.9 

10.4 

15.4 

9.3 

14.0 

10.8 

14.9 

11.8 

•  Marine  Corps  Veterans  axe  also  particularly  likely  to  say  they  sill  look  for 
says  to  make  extra  money  in  their  spare  time. 


Other  related  behavioral 
intentions 

Very  or  somewhat  likely  to: 

Look  for  a  job,  or -look  to 
change  jobs  (Q.  31c) 

Look  for  a  way  to  make  some 
extra  money  in  your  spare 
time  (Q.  31f) 

Look  for  a  way  to  change  the 
Routine  in  you r  life  (Q.  31e) 


48.7 

51.9 

49.5 

46.5 

71.0 

72.5 

77.2 

67.5 

63.9 


58.9 


56.2 


54.3 
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CASH  BONUS  gCTjllVg 

•  cash  bonus  incentives  increase  propensity  among  fooale  Veterans  more  than 
among  male  Veterans. 

How  likely  would  you  be  to  enlist  in  the  Guard /Reserve  if  you  were  to  receive  (NAME  ITEM)  —  - 
would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  25) 


WEIGHTED  RESPONSES  FOR  VETERANS 

PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


MALES 

FEMALES 

MALES 

FEMALES 

1979 

1979 

71579 

1979 

BASE 

1536 

395 

(313) 

(88) 

A  $1,000  bonus: 

Definitely  enlist 

3.0 

5.4 

l  70 

# 

Probably  enlist 

18.7 

23.1 

48 

50 

Probably  not  enlist 

35.1 

33.3 

18 

11 

Definitely  not  enlist 

43.3 

38.2 

6 

8 

Total 

100£ 

100k 

(20.4k) 

(22.3%) 

A  $1,500  bonus: 

Definitely  enlist 

5.2 

8.7 

62 

68 

Probably  enlist 

20.3 

22.2 

42 

42 

Probably  not  enlist 

32.4 

32.0 

18 

11 

Definitely  not  enlist 

42.1 

37.1 

6 

8 

Tbtal 

100k 

100k 

(20.4k) 

(22.3%) 

A  $2,000  bonus: 

Definitely  enlist 

10.2 

12.4 

51 

65 

Probably  enlist 

21.7 

25.3 

36 

36 

Probably  not  enlist 

28.4 

27.9 

17 

10 

Definitely  not  enlist 

39.7 

34.4 

6 

7 

Tbtal 

100k 

100k 

(20.4k) 

(22.3%) 

#  Base  too  snail. 
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CAgI  BONDS  DONTIVES  —  MALES  Bf  BRANCH 

Even  osb  bonus  incentives  of  $2,000  do  not  increase  propensity  aoog  Marine 

Corps  Veterans  significantly  above  the  standard  propensity  baseline.  Such 

incentives  are  associated  with  large  increases  in  propensity  among  Air  Force 

and  Army  Veterans,  however.  * 


How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEJ)  — 
would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  25) 


BASE 

A  $1,000  bonus: 

Definitely  enlist 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 

Total 

A  $1,500  bonus: 

Definitely  enlist 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 

Total 

A  $2,000  bonus: 

Definitely  enlist 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 

Total 


1979 


MALE  VETERANS 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

451 

444 

202 

440 

3.4 

3.5 

3.1 

1.4 

25.2 

18.7 

15.3 

15.3 

38.7 

34.6 

37.8 

31.4 

32.7 

43.3 

43.9 

51.9 

100k 

100k 

100k 

100k 

7.2 

5.3 

4.6 

3.5 

24.9 

21.2 

16.4 

16.4 

34.8 

32.0 

35.9 

28.9 

33.0 

41.5 

43.1 

51.2 

100k 

100k 

100k 

100% 

12.1 

11.5 

7.6 

6.8 

27.4 

21.7 

22.2 

16.8 

29.8 

27.6 

30.8 

27.5 

30.7 

39.2 

39.4 

49.0 

100k 

100k 

100k 

100% 

EDUCATIONAL  BENEFIT  INCENTIVES 


Educational  assistance  incentives  increase  propensity  aore  among  female 
Veterans  than  among  male  Veterans. 

Been  unrig  female  Veterans,  however,  such  incentives  show  no  significant 
effect  unless  they  are  at  a  level  of  $1,000  per  year,  far  up  to  four  years. 


How  likely  would  you  be  to  enlist  in  the  Guard  /Reserve  if  you  were  to  receive  (NAME  ITE»I) 
would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  40) 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 

MALES 

FEMALES 

MALES 

FEMALES 

1979 

1979 

1979 

1979 

BASE 

Tuition  assistance  of  $500 

1536 

395 

(313) 

(88) 

per  year,  for  up  to  4  years: 

Definitely  enlist 

1.3 

2.9 

70 

39 

Probably  enlist 

14.7 

18.1 

54 

47 

Probably  not  enlist 

39.6 

41.1 

19 

23 

Definitely  not  enlist 

44.5 

37.9  | 

9 

8 

Total 

look 

100k 

(20.4k) 

(22.3k) 

Tuition  assistance  of  $750 
per  year,  for  up  to  4  years: 

Definitely  enlist 

2.1 

3.1 

61 

42 

Probably  enlist 

15.9 

21.0 

49 

43 

Probably  not  enlist 

39.0 

40.2 

19 

22 

Definitely  not  enlist 

43.0 

35.6 

9 

8 

Tbtal 

100k 

100k 

(20.4k) 

(22.3%) 

Tuition  assistance  of  $1,000 
per  year,  for  up  to  4  years: 

Definitely  enlist 

4.9 

4.7 

52 

44 

Probably  enlist 

20.3 

26.7 

41 

43 

Probably  not  enlist 

34.4 

36.2 

18 

16 

Definitely  not  enlist 

40.4 

32.4 

9 

7 

Tbtal 

100k 

100k 

(20.4k) 

(22.3k) 

VOCATIONAL  BENEFIT 


BY  BRANCH 


MALES 


•  Educational  assistance  benefits  are  nost  associated  with  increased  propensity 
among  Amy  Veterans. 


K  Hou  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEJ)  — 
would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
■£  enlist?  (Q.  40) 


BASE 

Tuition  assistance  of  $500 
per  year,  for  up  to  4  years. 

Definitely  enlist 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 

Ibtal 

Tuition  assistance  of  $750 
per  year ,  for  up  to  4  -years : 

Definitely  enlist 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 

Total 

Tuition  assistance  of  $1,000 
per  year,  for  up  to  4  years: 

Definitely  enlist 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 

Tbtal 


1979 

MALE  VETERANS 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

451 

444 

202 

440 

1.8 

1.6 

1.0 

0.2 

15.1 

15.8 

12.4 

12.6 

40.3 

40.0 

42.8 

35.2 

42.8 

42.5 

43.8 

51.9 

100% 

100% 

100% 

100% 

2.7 

2.5 

1.5 

0.7 

17.4 

16.9 

13.0 

14.0 

39.1 

39.7 

41.5 

35.2 

40.8 

40.9 

44.0 

35.2 

100% 

100% 

100% 

100% 

5.6 

5.7 

3.5 

3.0 

21.5 

21.6 

18.9 

16.7 

35.2 

33.9 

36.3 

33.8 

37.7 

38.9 

41.3 

46.6 

100% 

100% 

100% 

100% 

.  • 
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DEMOGRAPHIC  FACTORS 

V-12, 

13 

ETHNIC  COMPOSITION 

q.  53 

V-14, 

15 

PARENTAL  CHARACTERISTICS 

q.  43,  45a,  46 

V-16, 

17 

CHILDHOOD  FAMILY  FACTORS 

q.  44a,  50a 

V-18, 

19 

AGE  COMPOSITION 

V-20, 

21 

SCHOOLING 

q.  2-4 

V-22, 

23 

SCHOOL  SUCCESS  AND  TECHNICAL  TRAINING 

q.  4,  5b,  48 

V-24, 

25 

CURRENT  AND  PLANNED  HIGHER  EDUCATION 

q.  6a,  c 

V-26, 

27 

ACADEMIC  MAJORS  BY  ASVAB  CLASSIFICATION 

q.  6b 

V-28, 

29 

FAMILY  STATUS 

q.  41,  42,  47 

E1BNIC  OPPOSITION 


Non -white  Veterans  have  greater  propensity  than  white  Veterans,  especially 

among  females.  Nonetheless,  propensity  among  non-white  Bales  is  dcam  signi-  • 

f leant ly  from  1978  levels.  i 


» 

WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 

WITH  POSITIVE  PROPENSITY 

MALES 

FEMALES 

MALES 

FEMALES 

1978  1979 

1979 

1978 

1979 

1979 

a 

BASE 

1498  1536 

395 

(332)  i 

(313) 

(88) 

White,  not  of  hispanic  origin 

87.3  87.2 

86.2 

20 

19 

20 

Non-White 

12.6  12.8 

13.8 

37 

30 

39 

• 

Black  (not  of  hispanic  origin) 

6.6  6.4 

9.7 

47 

30  41 

Anerican  Indian  or  Alaskan  Native 

3.0  1.9 

0.0 

23 

t  * 

Hispanic 

2.4  3.2 

3.1 

28 

38  # 

Asian  or  Pacific  Islander 

0.6  1.3 

1.0 

# 

#  # 

• 

Total 

1007c  1007 

1007 

(22.17) 

(20.47)  (22.37) 

#  Base  too  snail . 


ETHNIC  OngQBITICM  —  MALES  ht  branch 


The  ethnic  ocxfnsition  of  the  Air  Fbroe,  Army,  and  Marine  Corps  Veterans 
sanples  do  not  differ. 


1979 

MALE  VETERANS 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  OORPS 

NAVY 

BASE 

451 

44 4 

202 

440 

Wiite,  not  of  hispanic  origin 

87.0 

85.2 

86.6 

93.4 

Non-White 

13.0 

14.8 

13.4 

6.6 

Black  (not  of  hispanic  origin) 

7.2 

7.7 

6.0 

2.1 

Anierican  Indian  or  Alaskan  Native 

1.8 

2.1 

2.5 

1.1 

Hispanic 

3.1 

3.4 

4.0 

1.1 

Asian  or  Pacific  Islander 

0.9 

1.6 

1.0 

2.3 

Total 


1007 


1007c 


1007 


1007 


More  fao&le  than  male  Veterans  have  parents  who  attended  college* 

Female  Veterans  whose  fathers  are  or  have  been  career  military  are  especially 
high  in  propensity. 


WEIGHTED  RESPONSES  FOR  VETERANS _ 

PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


BASE 

Father's  Education. 

Less  than  high  school  graduate 
High  school  graduate  or 
vo- tech 

At  least  some  college 
Don't  know 
Ttotal 

Mother's  Education: 

Less  than  high  school  graduate 
High  school  graduate  or 
vo-tech 

At  least  some  college 
Don't  know 
Tbtal 

Father  was/is  career  military 


males 

FEMALES 

MALES  FEMALES 

1978 

1979 

1979 

1978 

1979 

1979 

1498 

1536 

395 

(332) 

(313) 

(88) 

25.4 

24.8 

23.5 

26 

22 

28 

37.3 

39.6 

33.7 

18 

19 

20 

24.2 

20.4 

28.6 

17 

15 

27 

13.2 

15.2 

14.2 

35 

27 

11 

1007 

1007c 

1007c 

(22.17 

)  (20.47) 

(22.37) 

21.6 

20.1 

21.3 

30 

26 

22 

50.0 

53.6 

47.8 

18 

18 

22 

18.5 

15.8 

25.8 

18 

21 

24 

9.9 

10.4 

5.1 

31 

19 

1007c 

1007c 

1007 

(22.17 

)  (20.47) 

(22.37) 

10.6 

9.2 

11.8 

19 

18 

32 

#  Base  too  snail. 
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PARENTAL  CHARACTBUSTICS  —  MALES  Hf  BRANCH 

•  Air  Fbrce  Veterans  are  least  likely  not  to  know  their  parents'  educational 
attainments. 


1979 

MALE  VETERANS 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  00RPS 

NAVY' 

BASE 

451 

444 

202 

440 

Father's  Education: 

Less  than  high  school  graduate 

High  school  graduate  or 

24.4 

26.1 

23.3 

22.9 

vo-tech 

43.5 

36.7 

43.6 

41.4 

At  least  some  college 

23.3 

18.7 

20.3 

22.5 

Don’t  know 

B.9 

18.5 

12.9 

13.2 

Total 

100* 

100k 

100k 

100k 

Mother's  Education: 

Less  than  high  school  graduate 

High  school  graduate  or 

19.1 

21.4 

19.8 

17.7 

vo-tech 

59.9 

52.3 

48.0 

56.1 

At  least  some  college 

16.2 

15.1 

18.3 

15.7 

Don't  know 

4.9 

11.3 

13.9 

10.4 

Total 

100k 

100k 

100k 

100k 

Father  was/ is  career  military 

9.6 

9.0 

7.9 

10.1 

L6 


CHmHXD  FAMILY  FACTORS 


•  Three  Veterans  in  seven  have  four  or  more  siblings  —  &  far  higher  proportion 
than  that  found  among  NPS  respondents. 

•  Among  female  Veterans,  positive  propensity  is  associated  with  having  groan  up 
in  a  town. 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


MALES 

FEMALES 

MALES 

FEMALES 

1978 

1979 

1979 

1978 

1979 

1979 

BASE 

1498 

1536 

395 

(332) 

(313) 

(88) 

Nuirber  of  siblings  (Q.  50a) 

None  or  one 

13.7 

13.4 

15.2 

20 

19 

15 

Two 

21.2 

22.8 

22.7 

22 

20 

25 

Three 

20.9 

21.7 

18.8 

19 

24 

29 

Four  or  more 

44.2 

42.1 

43.2 

24 

20 

20 

Tbtal 

100% 

100% 

100% 

(22.1%) 

(20.4%) 

(22.3%) 

During  most  of  first  ten  years 
of  life,  lived:  (Q.  44a) 

On  a  farrr. 

N/A 

14.9 

14.7 

N/A 

24 

20 

In  a  town 

28.1 

23.1 

21 

28 

In  a  suburb 

31.3 

33.4 

17 

20 

In  a  city 

25.7 

28.8 

21 

20 

Tbtal 

100% 

1007c 

100% 

(22.1%) 

(20.4%) 

to 

to 

k 

X-/ 

rannrg)  family  factors  —  males  by  branch 

Air  Force  and  Navy  Veterans  have  fever  siblings  than  Array  and  Marine  Corps 
Veterans. 

Marine  Cbrps  and  Navy  Veterans  are  more  likely  to  have  grown  up  in  the 
suburbs  than  are  Air  Force  or  Array  Veterans. 


1979 

MALE  VETERANS 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  OORPS 

NAV 

BASE 

451 

444 

202 

440 

Number  of  siblings  (Q.  50a) 

None  or  one 

14.7 

11.9 

16.3 

14.1 

Twa 

25.7 

22.1 

18.8 

25.3 

Three 

20.2 

22.6 

18.3 

23. ( 

Four  or  more 

39.5 

43.4 

46.6 

37.  i 

Tbtal 

1007c 

1005c 

100£ 

1005 

During  most  of  first  ten  vears 


18 


TOTAL  SAMPLE 


S  FEMALES 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


BASE 

153 

20  or  under 

0 

21 

2 

22 

15 

23 

30 

24 

25 

25 

12 

26 

6 

27 

3 

28 

2 

29 

1 

30  and  older 

l 

W  Base  too  snail 
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AGE  CX1«BITI0N  —  MALES  BY  BRANCH 


Cbrps  Veterans. 


BASE 

20  or  under 

21 
22 

23 

24 

25 

26 

27 

28 

29 

30  and  older 


Veterans  are  older  than  Anny  and  Marine 

1979 

MALE  VETERANS 

RRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR  FORCE 

ARMY 

MARINE  OORPS 

NAVY 

451 

444 

202 

440 

0.2 

0.2 

0.0 

0.5 

0.0 

3.4 

2.5 

0.9 

5.1 

19.1 

19.8 

9.5 

30.6 

27.0 

37.1 

33.6 

30.6 

23.9 

20.8 

28.4 

17.7 

10.4 

10.4 

14.5 

7.8 

7.2 

4.0 

5.2 

4.0 

3.6 

2.5 

4.5 

1.8 

2.5 

1.0 

1.4 

0.9 

1.6 

0.5 

0.7 

1.3 

1.1 

1.5 

0.6 

V-20 


» 
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SCHDCLUC 


Almost  one-third  of  the  sasple  of  female  Veterans  are  attending  or  planning 
to  attend  a  two-year  college.  They  have  greater  enlistment  propensity  than 
those  attending  or  planning  to  attend  a  four-year  college  or  any  male  Veteran  • 
group.  * 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL  • 
WITH  POSITIVE  PROPENSITY 


MALES 

FEMALES 

males 

FEMALES 

1978 

1979 

1979 

1978 

1979 

1979 

BASE 

1498 

1536 

395 

(332) 

(313) 

(88) 

• 

Less  than  high  school  graduate 

6.1 

5.0 

0.9 

29 

23 

# 

(Dropouts ) 

(2.7) 

(2.3) 

(0.9) 

(28) 

(13) 

(#) 

High  school  graduate 

88.4 

92.5 

91.8 

22 

21 

26 

a 

Currently  attending: 

W 

.  Vocational  or  technical  school 

7.1 

7.5 

2.2 

25 

16 

# 

.  Two-year  college 

11.4 

13.7 

23.2 

18 

22 

28 

.  Four-year  college 

13.7 

11.0 

23.5 

16 

19 

13 

Planning  to  attend: 

• 

.  Vocational  or  technical  school 

10.6 

10.4 

2.7 

28 

25 

# 

.  Two-year  college 

10.1 

12.1 

8.7 

25 

22 

35 

.  Four-year  college 

7.9 

7.6 

9.8 

27 

26 

17 

.  Don't  knew 

1.0 

3.0 

0.8 

# 

29 

# 

Not  planning  school 

26.5 

27.2 

20.8 

21 

18 

23 

• 

College  graduate 

4.5 

2.1 

6.2 

15 

6 

# 

Graduate  or  professional  work 

1.0 

0.4 

1.1 

# 

# 

# 

Total 

100% 

100% 

100% 

(22.1%) 

(20.4% 

)  (22.3%) 

• 

#  Base  too  small. 
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9CHXLUC  —  MALES  BY  BRANCH 


More  Air  Force  Veterans  are  currently  attending  school  —  particularly  a 
four-year  college  —  than  are  Veterans  of  other  branches* 


Less  than  high  school  graduate 
(Dropouts) 

High  school  graduate 

Currently  attending: 

.  Vocational  or  technical  school 
.  Two-year  college 
.  Four-year  college 

Planning  to  attend: 

.  Vocational  or  technical  school 
.  Two-year  college 
.  Four-year  college 
.  Don't  know 

Not  planning  school 
College  graduate 


Graduate  or  professional  work 


Total 


1979 

MALE  VETERANS 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

451 

444 

202 

440 

0.9 

5.6 

3.5 

7.7 

(0.4) 

(2.5) 

(2.0) 

(3.9) 

96.0 

91.7 

94.7 

90.4 

6.7 

7.9 

6.9 

7.5 

17.3 

12.8 

14.4 

12.7 

17.5 

9.7 

8.9 

10.5 

9.8 

9.7 

13.4 

10.9 

8.9 

13.1 

14.4 

10.5 

8.6 

7.7 

9.4 

5.5 

2.2 

3.6 

2.5 

2.3 

24.8 

27.3 

24.8 

30.7 

2.7 

2.3 

1.5 

1.6 

0.4 

0.5 

0.5 

0.2 

100k 

100£ 

100k 

100k 
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3CBXL  SOOCBSS  AM)  TBCaHCAL  TRAINING 


Female  Veterans  report  better  grades  in  high  school  than  do  nale  Veterans. 
Reported  grades  in  high  school  are  associated  with  higher  enlistment 
propensity  among  female  Veterans,  but  lower  enlistment  propensity  among  male 
Veterans. 

Few  female  Veterans  have  technical  training  or  plan  to  obtain  it. 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 

MALES 

FEMALES 

MALES 

FEMALES 

1978 

1979 

1979 

1978 

1979 

1979 

BASE 

1498 

1536 

395 

(332) 

(313) 

(88) 

Grades  in  high  schcol 

A 

6.1 

6.3 

24.9 

11 

24 

15 

B 

42.9 

40.8 

55.5 

21 

23 

22 

C 

46.2 

48.6 

19.5 

25 

17 

32 

D  or  F 

4.8 

4.3 

0.0 

17 

23 

# 

Total 

100k 

10tfTc 

100k 

(22.1k) 

(20.4k) 

(22.3k)  - 

Those  with  technical  training 
or  who  plan  technical 
training1 > 

21.9 

21.3 

6.2 

t 

1 

i 

27 

22.2 

# 

#  Base  too  snail. 

1 ^Percent  of  total;  those  who  have  had  technical  training  (education  question)  or  are 
currently  attending  technical  school  or  are  planning  to  attend  technical  school  (Q.  4 
For  1979,  those  who  took  shop  courses  in  high  school  (Q.  5b)  are  also  included.  • 
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SCHOOL  SPOCESS  AH)  TBCHNICAL  TRAINING  —  MALES  BY  BRANCH 


The  majority  of  Air  Force  Veterans  report  grades  of  B  or  better  in  high 
school. 

Fewest  among  the  Air  Force  Veterans  have  or  plan  to  get  technical  training  in 
a  school  setting. 


1979 

MALE  VETERANS 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

EASE 

451 

444 

202 

440 

Grades  in  high  school 

• 

A 

6.9 

6.3 

8.5 

4.3 

B 

49.4 

40.6 

39.8 

34.8 

C 

41.7 

48.8 

47.8 

54.5 

• 

D  or  F 

2.0 

4.4 

4.0 

6.4 

Tbtal 

100£ 

100% 

:  .Jk 

100% 

Those  with  technical  training 

-  . . 

or  who  plan  technical 
training1) 

17.5 

21.4 

23.3 

23.0 

• 

^Percent  of  total;  those  who  have  had  technical  training  (education  question)  or  are 
currently  attending  technical  school  or  are  planning  to  attend  technical  school  (Q.  4). 
For  1979,  those  who  took  shop  courses  in  high  school  (Q.  5b)  are  also  included. 
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Approximately  two  male  Veterans  in  three  and  three  fenue  Veterans  in  four 
are  currently  attending  or  planning  to  attend  vocational  school  or  oollege. 

ffaur  of  every  five  Veterans  attending  or  planning  to  attend  school  use  or 
plan  to  use  financial  assistance  for  schooling. 

Proportionally  more  female  Veterans  than  males  use  or  plan  to  use  financial 
assistance  for  schooling. 


WEIGHTED  RESPONSES  FOR  VETERANS _ 

PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


MALES 

1978  1979 


FEMALES 

1979 


MALES 

1978  1979 


FEMALES 

1979 


Currently  attending  vocational 


school  or  college- 


Number  of  courses  per 
semester:  (Q.  6a) 

1  or  2 
3-5 
6  or  more 

Don’t  know 

Using  financial  assistance  (Q.  6c) 


Planning  to  attend  vocational 


school  or  college1  ■> 

32.1 

32.1 

24.3 

26 

24 

BASE 

Number  of  courses  per 
semester:  (Q.  6a) 

(481) 

(486) 

(91) 

(126) 

(116) 

1  or  2 

32.9 

30.7 

29.7 

25 

23 

3-5 

21.5 

22.2 

28.6 

23 

19 

6  or  more 

1.8 

4.5 

6.6 

* 

36 

Don’t  know 

43.8 

42.6 

35.2 

28 

25 

Using  financial  assistance  (Q.  6c) 

Percent  of  total 

N/A 

83.4 

94.8 

N/A 

23 

V-25 


OWgJfT  AtC  PLANNHJ  HICTER  HPCATICH  —  MALES  Bf  BRANCH 


Air  Fbroe  and  Navy  Veterans  now  attending  school  are  aoert  likely  to  be  using 
financial  assistance. 


1979 

MALE  VETERANS 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  00RPS 

NAVY 

Currently  attending  vocational 
school  or  college-^ 

42.4 

32.2 

30.2 

33.4 

BASE 

191 

143 

61 

147 

Number  of  courses  per 

semester:  (Q.  6a) 

1  or  2 

27.9 

35.7 

26.2 

37.7 

3-5 

56.3 

48.6 

57.4 

45.9 

6  or  more 

12.1 

6.4 

11.5 

10.3 

Don  ’ t  know 

3.7 

9.3 

4.9 

6.2 

Using  financial  assistance  (Q.  6c) 

85.9 

73.8 

75.4 

83.0 

Planning  to  attend  vocational 
school  or  college1^ 

28.6 

32.2 

39.6 

29.3 

EASE 

129 

143 

80 

129 

Nirrtoer  of  courses  per 

semester:  (Q.  6a) 

1  or  2 

29.6 

25.4 

41.0 

38.3 

3-5 

31.2 

24.6 

15.4 

14.1 

6  or  more 

4.0 

4.9 

1.3 

6.2 

Don’t  know 

35.2 

45.1 

42.3 

41.4 

Using  financial  assistance  (Q.  6a) 

87.1 

86.3 

85.3 

87.2 

1) 


Percent  of  total . 
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ACADQ PC  MAJORS  Bf  ASVAB  CIASSIFICATICM5 


General -technical  and  clerical -artni  nistrative  are  the  most  frequent  majors  of 
Veterans  currently  attending  or  planning  to  attend  school,  particularly  among 
faoalee. 

Male  Veterans  planning  to,  or  new  majoring  in  general  mechanics,  have  higher 
enlistment  propensity  than  other  males. 


Currently  attending  or  planning 
to  attend  school 

BASE 

Major :1} 

General-Technical 
Cler  ical-Ackninistrat  ive 
General  Mechanics 
Motor  Mechanics 
Electronics 

Total 


WEIGHTED  RESPONSES  FOR  VETERANS 


MALES 

1979 

FEMALES 

1979 

PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENS I 

MALES 

1979 

FEMALES 

1979 

822 

247 

(171) 

(62) 

28.9 

45.7 

20 

29 

27.8 

46.2 

20 

20 

19.5 

1.0 

26 

# 

7.3 

0.6 

22 

16.5 

6.5 

17 

# 

100% 

100% 

(20.4%) 

(22.3%) 

1> 

Academic  or  technical  majors  grouped  according  to  ASVAB  aptitude  clusters 
(Counselor’s  Manual,  ASVAB;  Armed  Services  Vocational  Aptitude  Battery,  Vol.  2. 
DoD  1304. liV) 

#  Base  too  small 
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ACADBCC  MAJORS  BY  ASVAB  OASSIFICATKK  —  MAIJS  BY  BRANCH 

Air  Farce  Veterans  are  more  frequently  electronics  majors  than  general 
Mechanics  majors.  The  reverse  holds  for  Veterans  of  all  other  tranches. 

1979 

MALE  VETERANS 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 
AIR  FORCE  ARMV  MARINE  CORPS  NAVY 


Currently  attending  or  planning 
to  attend  school 

BASE 

265 

230 

116 

225 

Major . 1 ^ 

General -Techn i cal 

26.4 

32.2 

25.9 

24.4 

Cl er i cal -Admi n i st  rat i ve 

29.8 

27.4 

27.6 

27.1 

General  Mechanics 

15.5 

19.1 

20.7 

23.6 

Motor  Mechanics 

5.7 

8.3 

7.8 

5.8 

Electronics 

22.6 

13.0 

18.1 

19.1 

Total 

lOOTc 

100V, 

1005; 

100£ 

^  Academic  or  technical  majors  grouped  according  to  ASVAB  aptitude  clusters 
(Counselor's  Manual,  ASVAB;  Armed  Services  Vocational  Aptitude  Battery,  Vol.  2, 
DoD  1304 . 12Y ) 
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FAMILY  STATUS 
Almost  half  of  the  respondents  are  married. 

Female  Veterans  who  live  with  their  parents  have  high  enlistment  propensity. 

Lower  than  average  propensity  is  not  found  among  married  male  Veterans  as  it 
is  — »rmg  married  NPS  males.  Indeed,  male  Veterans  with  three  or  more 
dependents  have  greater  enlistment  propensity  than  other  males. 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


FEMALES 


9 


MALES 


FEMALES 


(332)  (313) 


Marital  Statu? 

Married: 

.  Living  with  spouse 

(Percent  of  those  with 
spouse  working 

.  Separated 

Not  married 

.  Single 

.  Widowed,  divorced 
Planning  marriage-2^ 


Own  hone  (and  not  living  with 
parents) 

Living  with  parents 

Number  of  dependents 

None 

One 

Two 

Three 

Four 

Five  or  more 
Tbtal 


52.3 

48.6 

43.3 

21 

23 

(57.6)  (59.8)  (85.4) 

(21)  1 

0.9 

2.1 

3.6 

P 

5 

46.8 

49.4 

53.1 

24 

19 

43.7 

45.7 

47.9 

25 

18 

3.1 

3.7 

5.2 

15 

24 

14. 

100k 

.8  14.6 

100k 

11.5 

100k  | 

(22.1k 

22 

)  (20.4 

N/A 

24.6 

22.2 

N/A 

21 

N/A 

30.3 

25.6 

N/A 

21 

45.2 

47.2 

64.1 

23 

18 

23.9 

21.0 

21.8 

24 

22 

18.1 

19.3 

10.4 

19 

18 

11.0 

10.7 

3.2 

20'' 

>  28' 

1.5 

1.4 

0.4 

* 

r21  tf 

0.4 

0.4 

0.1 

I  # 

100k 

100k 

100k 

p2.1k)  (20.' 

#  Base  too  smal 1 . 

^Percent  of  those  living  with  spouse. 

2) 

Percent  of  those  who  are  not  married. 
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FAMILY  STATUS  —  MALES  BY  H3ANCB 

Mare  Air  Force  Veterans  are  married  than  are  Veterans  of  the  Marine  Carps  or 
the  Navy. 

Marine  Cbrp6  Veterans  are  more  likely  to  be  living  with  their  parents  than 
are  Veterans  of  other  branches. 

Anqy  Veterans  are  most  likely  to  be  planning  marriage  in  the  next  year. 


1979 

MALE  VETERANS 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  00RPS 

NAVY 

BASE 

451 

444 

202 

440 

Marital  Status 

Married: 

53.7 

51.8 

48.0 

46.8 

.  Living  with  spouse 

52.1 

48.9 

46.5 

46.1 

(Percent  of  those  with 

spouse  working)  } 

(66.0) 

(59.4) 

(54.3) 

(59 

.  Separated 

1.6 

2.9 

1.5 

0.7 

Not  married: 

46.3 

48.2 

52.0 

53.2 

.  Single 

42.1 

44.6 

48.0 

50.0 

.  Widowed,  divorced 

4.2 

3.6 

4.0 

3.2 

Planning  marriage^ 

12.1 

17.1 

12.0 

11. 

Total 

100k 

100k 

100k 

100k 

Own  home  (and  not  living  with 

parents ) 

27.2 

25.0 

18.9 

25.1 

Living  with  parents 

28.8 

30.0 

34.2 

29.5 

Number  of  dependents 

None 

44.8 

45.3 

50.7 

51.9 

One 

22.0 

21.2 

22.4 

18.7 

Two 

21.5 

19.6 

16.4 

18.7 

Three 

10.0 

12.4 

8.5 

8.4 

Four 

1.1 

1.1 

2.0 

1.8 

Five  or  more 

0.7 

0.5 

0.0 

0.5 

Tbtal 

100k 

100k 

100k 

100k 

Percent  of  those  living  with  spouse. 

2) 

Percent  of  those  who  are  not  married. 
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EMPLOYMENT  FACTORS 

V-32, 

33 

EMPLOYMENT  FACTORS,  1 

q.  7a, 

8-10, 

12 

V-34 , 

35 

EMPD3YMENT  FACTORS,  2 

q.  27 

V-36, 

37 

EMPLOYMENT  AND  TYPE  OF  EMPLOYMENT  PROJECTED 

q.  7a, 

13a,  b 

13c 

V-38, 

39 

UNEMPLOYMENT 

q.  7a, 

11,  12 

V-40, 

41 

GUARD/RESERVE  SERVICE  AND  CIVILIAN  JOBS 

q.  7a, 

26 

V-42, 

43 

JOBS  AND  TRAINING  OPPORTUNITIES 

q.  15a 

V-44 , 

45 

PERSONAL  REACTION  TO  JOB  AND  TRAINING  OPPORTUNITIES 

q.  15b 

EMPLOTMOrr  FACTORS,  1 


Male  Veterans  who  perceive  finding  an  appropriate  job  as  very  difficult  are 
higher  than  average  in  enlistment  propensity. 

Female  Veterans  who  are  looking  for  &  second  job  are  relatively  high  in 
enlistment  propensity,  but  those  who  are  only  working  part-time  have  low 
enlistment  propensity. 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


MALES 

FEMALES 

MALES 

FEMALES 

1978 

1979 

1979 

1978 

1979 

1979 

Currently  employed1 ^ 

83.8 

85.2 

65.9 

22 

20 

22 

BASE 

1256 

1310 

260 

(279) 

(267) 

(57) 

Hours  per  week  (Q.  8a) 

20  or  less 

6.1 

6.5 

16.5 

9 

22 

16 

21  to  30 

5.3 

4.9 

8.3 

22 

8 

13 

31  to  45 

62.8 

69.9 

67.9 

23 

20 

24 

46  to  48 

5.8 

3.2 

1.7 

25 

14 

# 

Looking  for  a  second 
job-)  (Q.  8b)  -  (asked  only 
of  those  working.  48  hours 

N/A 

or  less) 

N/A 

30.4 

18.9 

23 

30 

49  or  more 

20.0 

15.5 

5.6 

22 

26 

# 

Job  satisfaction  (Q.  9) 

Very  satisfied 

41.6 

40.9 

47.4 

21 

20 

20 

Somewhat  satisfied 

42.7 

43.8 

38.3 

22 

20 

22 

Somewhat  dissatisfied 

10.6 

11.8 

11.0 

25 

23 

**  : 

Very  dissatisfied 

5.1 

3.5 

3.3 

26 

16 

*3 

Time  on  job  (Q.  10) 

Less  than  6  months 

26.7 

25.4 

31.3 

22 

22 

23 

6-11  months 

24.8 

25.5 

24.3 

26 

18 

25 

1-5  years 

45.1 

45.4 

40.7 

20 

20 

20 

More  than  5  years 

3.3 

3.7 

3.8 

27 

27 

# 

Perceived  difficulty  of  finding 
appropriate  job  (Q.  12) 

Very  difficult 

20.0 

21.6 

21.1 

24 

28 

21 

Somewhat  difficult 

38.4 

39.0 

33.5 

23 

20 

20 

Somewhat  easy 

25.8 

28.3 

32.0 

19 

20 

26 

Very  easy 

15.9 

11.1 

13.5 

22 

11 

20 

#  Base  too  small. 

^Percent  of  total;  all  other  percentages  in  this  table  refer  to  base  indicated  below. 
2 ) 

Percent  of  those  working  48  hours  or  less. 
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aiPIXgMEW  FACTORS.  1  —  MMJBS  BY  BRANCH 

Brolpyed  Marine  Corps  Veterans  are  more  likely  to  express  job  satisfaction 
than  other  Veterans.  They  are  also  least  likely  to  have  held  their  present 
job  more  than  six  months. 


1979 

MALE  VETERANS 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

Currently  employed1 ^ 

82.3 

86.7 

83.7 

84.8 

BASE 

371 

385 

169 

373 

Hours  per  week  (Q.  8a) 

20  or  less 

7.5 

6.8 

4.1 

6.5 

21  to  30 

6.5 

4.4 

4.7 

4.9 

31  to  45 

68.7 

71.2 

68.0 

68.5 

46  to  48 

1.6 

3.6 

4.7 

2.4 

Looking  for  a  second 

job-)  (Q.  8b)  -  (asked  only 

of  those  working  46  hours 

or  less) 

(28.1) 

(31.1) 

(32.6) 

(28.5) 

49  or  more 

15.6 

14.0 

18.3 

17.8 

Job  satisfaction  (Q.  9) 

Very  satisfied 

42.9 

38.7 

46.7 

41.6 

Somewhat  satisfied 

40.2 

45.7 

40.8 

43.4 

Somewhat  dissatisfied 

13.7 

11.9 

10.7 

10.5 

Very  dissatisfied 

3.2 

3.6 

1.8 

4.6 

Time  on  job  (Q.  10) 

Less  than  6  months 

27.8 

22.3 

33.1 

26.5 

6-11  months 

27.5 

25.5 

23.7 

25.5 

1-5  years 

40.4 

48.3 

40.8 

44.2 

More  than  5  years 

4.3 

3.9 

2.4 

3.8 

Perceived  difficulty  of  finding 

appropriate  job  (Q.  12) 

Very  difficult 

19.4 

22.6 

20.9 

21.1 

Somewhat  difficult 

41.3 

40.9 

33.1 

35.5 

Somewhat  easy 

Very  easy 

29.8 

9.6 

26.8 

9.7 

31.9 

14.1 

va.o 

14.4 

^Percent  of  total;  all  other  percentages  in  this  table  refer  to  base  indicated  below. 
2) 

Percent  of  those  working  48  hours  or  less. 


agLOMBfr  FACTORS.  2 


TWice  as  many  Veterans  as  NPS  respondents  know  of  a  company  policy 
(ordinarily  perceived  as  positive)  toward  Guard/Beserve  service. 

Veterans  are  far  more  likely  to  have  talked  with  a  job  supervisor  about 
Guard/Beserve  participation  than  are  NPS  respondents .  Hale  Veterans  who  have 
discussed  the  policy  with  a  supervisor  have  particularly  high  enlistment 
propensity. 


WEIGHTED  RESPONSES  FOR  VETERANS 


MALES 

FEMALES 

PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 

MALES  FEMALES 

1979 

1979 

1979 

1979 

Employed  ^ 

85.2 

65.9 

20 

22 

BASE 

1310 

260 

(267) 

(57) 

Does  ccnpany  have  a  specific 
policy  about  Guard/Reserve 
participation  (Q.  27a) 

Yes 

37.3 

44.6 

22 

24 

No 

39.0 

30.4 

22 

19 

Don’t  know 

23.7 

25.0 

17 

23 

Tbtal 

100£ 

100k 

(20.4k) 

(22.3k) 

With  regard  to  Guard/Reserve 
participation,  corrpany 
perceived  as  (Q.  27b) 

Positive 

45.0 

48.7 

22 

25 

Neutral 

38.2 

38.3 

19 

18 

Negative 

8.0 

6.5 

22 

# 

Don’t  know 

8.7 

6.5 

16 

# 

Tbtal 

100k 

100k 

(20.4k) 

(22.3k) 

Talked  with  supervisor  or 
supervisor  talked  to 
respondent  about  oonpany 
attitude  (Q.  27c) 

Yes 

15.8 

16.5 

30 

22 

Supervisors  attitude  was 

Positive 

7.6 

10.0 

35 

# 

Neutral 

5.0 

5.4 

19 

# 

Negative 

3.0 

1.5 

# 

# 

No  and  don’t  know 

84. 2 

83.5 

19 

22 

Total 

100k 

100k 

(20.4%) 

(22.3%) 

#  Bare  too  snail. 
^Percent  of  total. 


BKXgjjjjgr  FACTORS.  2  —  MALES  Eg  BRANCH 

w^np  Veterans,  those  from  the  Army  most  often  believe  their  ccnpany  has  no 
policy,  or  a  negative  policy,  regarding  Guard/Beserve  participation. 

,  ferine  Corps  Veterans  are  least  likely  to  have  discussed  canaany  policy 
toaard  Guard/Beserve  participation  with  a  supervisor. 


Brployed1) 

BASE 

Does  company  have  a  specific 
policy  about  Guard/Reserve 
participation  (Q.  27a) 

Yes 

No 

Don't  know 
total 

With  regard  to  Guard/Reserve 
part  icipat  ion ,  oonpany 
perceived  as  (Q.  27b) 

Positive 

Neutral 

Negative 

Don't  know 

"total 

Talked  with  supervisor  or 
supervisor  talked  to 
respondent  about  conpany 
attitude  (Q.  27c) 

Yes 

Supervisor  attitude  was 

Positive 

Neutral 

Negative 

Undetermined 

No  and  don't  know 

total 


1979 


MALE  VETERANS 

BRANCH  CF  PREVIOUS  MILITARY  SERVICE 

AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

82.3 

86.7 

83.7 

84.8 

371 

385 

169 

373 

40.2 

36.7 

36.4 

41.0 

38.5 

37.9 

37.0 

35.4 

23.2 

22.6 

23.7 

27.6 

100% 

100% 

100% 

100% 

49.0 

43.1 

46.2 

46.4 

37.5 

37.4 

39.6 

40.2 

4.6 

10.6 

4.1 

6.2 

8.9 

8.8 

10.1 

7.2 

100% 

100% 

100% 

100% 

14.6 

16.4 

11.8 

18.2 

7.8 

7.3 

7.1 

l 

4.9 

4.2 

4.1 

9 

1 

1.6 

4.4 

0.6 

: 

0.3 

0.5 

0.0 

( 

85.4 

83.6 

88.2 

81.8 

100% 

100% 

100% 

100% 

1) 


I 


Percent  of  total. 


Cbenployed  male  Veterans  vbo  prefer  work  in  sales  or  in  a  factory  have  high 
enlistment  propensity. 


WEIGHTED  RESPONSES  FOR  VETERANS 


i  PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


MALES 

FEMALES 

MALES 

FEMALES 

1978 

1979 

1979 

1978  1979 

1979 

Currently  Employed1  ^ 

83.8 

85.2 

65.9 

22 

20 

22 

BASE 

1256 

1310  ■ 

260 

(279)  (: 

267) 

(57) 

Those  who  have  a  positive 

propensity  for  working: 

In  a  factory2) 

(factory  only)3) 

23.2 

27.7 

11.8 

28 

23 

36 

(15. 

4  )  ( 18 . 

1)  (7.3) 

(21) 

(19) 

(#) 

At  a  desk  in  a  business 

office 

32.8 

30.9 

59.0 

21 

26 

23 

(office  only) 

(17. 

7)  (14 

.5)  (40.0)  (22) 

(25) 

(21 

As  a  salesperson 

22.6 

21.4 

20.8 

26 

26 

22 

(sales  only) 

(7.6 

0  (6. 

3)  (5.5) 

(23) 

(22) 

(#) 

Currently  Unemployed^ 

16.2 

14.8 

34.1 

22 

20 

23 

BASE 

242 

227 

135 

(53) 

(46) 

(31) 

Those  who  have  a  positive 

propensity  for  working: 

In  a  factory 

20.8 

26.6 

10.8 

39 

30 

17 

(factory  only) 

(11. 

9)  (19 

•2)  (1.7) 

(*) 

(30) 

(*) 

At  a  desk  in  a  business 

office 

40.4 

33.5 

58.4 

33 

22 

22 

(office  only) 

(23. 

1)  (20 

.7)  (36.7 

)  (16) 

(19) 

(26 

As  a  salesperson 

23.4 

17.7 

24.1 

40 

22 

21 

(sales  only) 

(7.7 

)  (6. 

2)  (6.7) 

(#) 

(38) 

(#) 

1 ^Percent  of  total. 

2) 

'Those  who  have  a  positive  propensity  for  a  work  area  regardless  of  propensity  for  other 
work  areas.  Percent  based  on  total  enployed  or  unemployed. 

3) 

'Those  who  have  a  positive  propensity  for  working  in  one  area  only  (e.g.  those  who  have 
a  positive  propensity  for  factory  work  and  a  negative  propensity  for  both  office  and 
sales  work).  Percent  based  on  total  enployed  or  unemployed . 

#  Base  too  small. 


V-37 


Bglflnjjajff  TYPE  OF  FMxrwiirafT  PBQJHCm)  —  MALES  BY  BRANCH 

Bnployed  Navy  Veterans  shoe  &  particular  preference  for  factory  work. 
Unanployed  Marine  Cbrps  Veterans  also  shoe  this  preference.  Ubenployed  Mr 
force  Veterans  shoe  a  preference  for  working  at  a  desk  in  a  business  office. 


1979 

MALE  VETERANS 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

Currently  Bploved^ 

82.3 

86.7 

83.7 

84.8 

BASE 

371 

385 

169 

373 

Those  who  have  a  positive 
propensity  for  working: 

In  a  factory2) 

26.0 

29.2 

21.9 

28.8 

(factory  only)*3) 

17.3 

16.9 

17.2 

22.8 

At  a  desk  in  a  business 

office 

36.4 

30.0 

32.0 

28.0 

(office  only) 

17.0 

13.0 

18.9 

13.4 

As  a  salesperson 

23.7 

22.1 

16.7 

20.8 

(sales  only) 

6.2 

6.5 

4.1 

7.2 

Currently  Unenploved* ^ 

17.7 

13.3 

16.3 

15.2 

BASE 

80 

59 

33 

67 

Those  who  have  a  positive 
propensity  for  working: 

In  a  factory 

16.3 

31.0 

33.3 

21.2 

(factory  only) 

7.5 

22.0 

27.3 

17.9 

At  a  desk  in  a  business 

office 

41.6 

32.2 

30.3 

31.3 

(office  only) 

20.0 

22.0 

15.2 

22.4 

As  a  salesperson 

26.6 

15.5 

12.5 

17.9 

(sales  only) 

7.5 

6.8 

3.0 

6.0 

1 ^Percent  of  total 
2) 

Those  who  have  a  positive  propensity  for  a  work  area  regardless  of  propensity  for  other 
work  areas.  Percent  based  on  total  employed  or  unemployed. 

^Those  who  have  a  positive  propensity  for  working  in  one  area  only  (e.g.  those  who  have 
a  positive  propensity  for  factory  work  and  a  negative  propensity  for  both  office  and 
sales  work).  Percent  based  on  total  errployed  or  unemployed . 


•  Oae  in  two  unemployed  male  Veterans  is  looking  for  work.  Propensity  is  lower 
in  this  group  than  it  was  in  1978 .  Qae  unemployed  female  Veteran  in  four  is 
looking  for  work. 

•  Unen*)loyed  female  Veterans  perceive  finding  a  job  to  be  mere  difficult 
do  unemployed  male  Veterans. 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


MALES 

FEMALES 

MALES 

FEMALES 

1978 

1979 

1979 

1978 

1979 

1979 

Currently  unemployed^ 

16.2 

14.8 

34.1 

22 

20 

23 

BASE 

242 

227 

135 

(53) 

(46) 

(31) 

looking  for  work  (q  h) 

49.3 

49.8 

25.6 

29 

22 

27 

Perceived  difficulty  of  finding 
appropriate  job  (Q.  12) 

Very  difficult 

Somewhat  difficult 

Somewhat  easy 

Very  easy 

25.5 

45.7 

22.4 

6.4 

28.3 

36.5 

25.8 

9.4 

38.1 

34.1 

18.1 

9.7 

37 

19 

23 

19 

24 

20 

*3a 

1) 


Percent  of  total 


maffLflgiflarr  —  males  by  branch 


f^ver  ur*anplay«d  Air  Force  Veterans  are  looking  for  work  than  are  Veterans  of 
other  branches.  (It  should  be  recalled  that  more  Air  Force  Veterans  than 
others  are  currently  attending  school.) 


1979 

MALE  VETERANS 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

Currently  unemployed1^ 

17.7 

13.3 

16.3 

15.2 

BASE 

80 

59 

33 

67 

Looking  for  work  (Q.  11) 

33.8 

55.9 

51.5 

49.3 

Perceived  difficulty  of  finding 

appropriate  job  (Q.  12) 

Very  difficult 

21.6 

33.9 

22.6 

25.4 

Somewhat  difficult 

43.2 

28.6 

45.2 

42.9 

Somewhat  easy 

28.4 

28.6 

22.6 

19.0 

Very  easy 

6.8 

8.9 

9.7 

12.7 

1) 


Percent  of  total 


V-40 


GUAHD/RESEEVE  SERVICE  AMD  CIVILIAN  JOBS 


About  &  quarter  of  the  respondents  perceive  that  being  a  matter  of  the  Guard/ 
Reserve  vould  help  in  a  civilian  job.  (Ibis  is  a  far  smaller  proportion  than 
among  NPS  respondents,  but  it  is  a  significant  segment  of  the  group.)  The 
proportion  is  significantly  higher  among  those  unenployed. 

Almost  40  percent  of  the  male  Veterans,  and  almost  half  of  the  females 
perceive  that  an  enployer  vould  not  hold  one's  job  during  ccny>letion  of  basic 
training,  and  roughly  one-fifth  perceive  that  all  seniority  vould  be  lost. 

Veterans  vbo  perceive  that  being  a  master  of  the  Guard/Reserve  vould  help  in 
their  civilian  jobs  are  higher  in  enlistment  propensity.  This  is  particu¬ 
larly  true  of  females. 


WEIGHTED  RESPONSES  FOR  VETERANS 


MALES 

FEMALES 

PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 

MALES  FEMALES 

1979 

1979 

1979 

1979 

BASE 

1536 

395 

(313) 

(88) 

Percent  of  total  who  perceive 
that  it  would  help  in  a 
civilian  job  if  were  to  be  a 
member  of  the  Guard/Reserve 
(Q.  26a) 

23.7 

25.3 

32 

42 

Percent  of  those  employed1 ^ 

21.7 

21.8 

31 

41 

Percent  of  those  unemployed  ’ 

35.2 

31.9 

37 

42 

Percent  of  total  who  perceive 
that  an  employer  would  hold  a 
job  for  someone  who  was  away 
in  active  duty  training  for 

3  to  6  months  (Q.  26b) 

62.0 

52.4 

19 

26 

Percent  of  those  employed^ 

62.5 

52.3 

19 

28 

Percent  of  those  unemployed  ' 

58.6 

52.6 

19 

26 

Percent  of  total  who  perceive 
that  employee  would  lose  all 
of  his/her  seniority  during  the 
training  period  for  Guard/ 

Reserve  (Q.  26c) 

18.3 

20.2 

25 

30 

Percent  of  those  employed1 ^ 

17.6 

20.7 

26 

27 

2) 

Percent  of  those  unemployed 

22.6 

20.0 

18 

# 

Base  approximately  1310  (weighted  cases)  for  males.  Base  approximately  260  for  fonales. 
Base  approximately  227  (weighted  cases)  for  males.  Base  approximately  135  for  females. 


Mr  Force  Veterans  perceive  that  it  would  help  in  their  civilian  jobs  to  be  a 
member  of  the  Guard/Reserve  more  frequently  than  do  Veterans  of  other 
branches.  Itoeiqployed  Array  Veterans  are  most  concerned  about  loss  of  job 
seniority  while  training  for  the  Guard/Reserve. 


1979 

MALE  VETERANS 


BRANCH  CSF  PREVIOUS  MILITARY  SERVICE 

AIR  FORCE  ARMY 

MARINE  CORPS 

NAVY 

BASE 

451 

444 

202 

440 

Percent  of  total  who  perceive 
that  it  would  help  in  a 
civilian  job  if  were  to  be  a 
member  of  the  Guard/Reserve 
(Q.  26a) 

30.8 

21.3 

25.7 

22.5 

Percent  of  those  employed1 ^ 

29.9 

19.2 

23.7 

20.4 

Percent  of  those  unerployed^ 

35.0 

35.6 

36.4 

34.3 

Percent  of  total  who  perceive 
that  an  employer  would  hold  a 
job  for  someone  who  was  away 
in  active  duty  training  for 

3  to  6  months  (Q.  26b) 

66.9 

60.4 

64.4 

60.7 

Percent  of  those  employed1^ 

68.7 

60.2 

65.7 

61.9 

Percent  of  those  unemployed^ 

58.8 

61.0 

57.6 

53.7 

Percent  of  total  who  perceive 
that  enployee  would  lose  all 
of  his/her  seniority  during  the 
training  period  for  Guard/ 

Reserve  (Q.  26c) 

16.0 

19.8 

16.3 

17.3 

Percent  of  those  employed*  ^ 

15.9 

18.7 

15.4 

17.2 

Percent  of  those  unerrployed^ 

16.2 

27.1 

21.2 

17.9 

^  Base  approximately  371  for  Air  Force,  385  for  Army,  169  for  Marines,  and  373  for  Navy. 
Base  approximately  80  for  Air  Force,  59  for  Army,  33  for  Marines,  and  67  for  Navy. 


V-42 


JOB  AtC  TBAINUC  CPPCRUHITIES 


About  70  percent  of  the  Veterans  feel  that  the  Guard/ Reserve  provides  at 
least  sane  variety  of  jobs  and  training  programs.  There  are  no  male-female 
differences  in  this  regard. 

Rsnale  Veterans  who  perceive  great  variety  to  be  available  are  particularly 
high  in  enlistment  propensity. 


A  timber  of  ads  for  the  military  concentrate  on  the  jobs  and  the  training  available.  When 
you  think  of  the  National  Guard  or  the  Reserves,  how  true  do  you  think  the  ads  really  are? 
Would  you  say  that  the  National  Guard/Reserves  offer  a  great  variety  of  jobs  and  training 
programs,  some  variety,  but  not  great  variety,  only  a  little  variety,  or  hardly  any  variety 
at  all?  (Q.  15a) 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 

MALES 

1979 

FEMALES 

1979 

MALES 

1979 

FEMALES 

1979 

• 

BASE 

1536 

395 

(313) 

(88) 

A  great  variety  of  jobs  and 
training  programs 

26.7 

30.4 

20 

34 

Some  variety  but  not  great 
variety 

40.7 

41.5 

21 

20 

Cfcly  a  little  variety 

13.9 

12.2 

23 

12 

Hardly  any  variety  at  a-Ll 

9.9 

8.1 

14 

n 

*  • 

Don’t  know 

6.8 

7.8 

21 

19 

Tbtal 

100% 

100% 

(20.4%) 

(22.3%) 

• 

JOB  AtP 


. rrx iciiv t 


GFPCKTUN1TIES  —  MALES  BT  BRANCH 


Array  Veterans  are  least  likely  to  believe  that  the  Guard/Reserve  offers  much 
variety  in  jots  and  training  programs.  Air  Force  Veterans  are  most  likely  to 
believe  this. 


A  number  of  ads  for  the  military  concentrate  on  the  jobs  and  the  training  available.  When 
you  think  of  the  National  Guard  or  the  Reserves,  how  true  do  you  think  the  ads  really  are? 
Would  you  say  that  the  National  Guard/ Reserves  offer  a  great  variety  of  jobs  and  training 
programs,  some  variety,  but  not  great  variety,  only  a  little  variety,  or  hardly  any  variety 
at  all?  (Q.  15a) 

1979 

MALE  VETERANS 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

BASE 

451 

444 

202 

440 

A  great  variety  of  jobs  and 
training  programs 

36.1 

28.8 

21.3 

27.3 

Some  variety  but  not  great 
variety 

43.0 

38.3 

49.0 

39.5 

Ckly  a  little  variety 

8.9 

16.7 

11.9 

11.6 

Hardly  any  variety  at  all 

6.4 

11.7 

7.4 

9.5 

Don’t  know 

5.5 

4.5 

10.4 

12.0 

Total 

100% 

100% 

100% 

100% 

V-44 


PffiSCKAL  REACTION  TO  THE  JOB  AJP  TRAINING  OPPORTUNITIES 


Hale  Veterans  perceive  less  variety  of  training  and  job  opportunities 
available  to  them  personally  in  the  Guard/Reserve  than  do  female  Veterans. 

Female  Veterans  who  perceive  the  availability  of  a  great  variety  of  jobs  and 
training  for  them  personally  have  much  higher  enlistment  propensity  than 
average. 


How  about  for  a  person  like  yourself  —  do  you  think  that,  considering  your  skills  and 
your  interests,  you  would  find  in  the  National  Guard/Reserve  a  great  variety  of  jobs  and 
training  programs,  some  variety,  but  not  great  variety,  only  a  little  variety,  or  hardly 
any  variety  at  all?  (Q.  15b)  '  3 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 

MALES 

1979 

FEMALES 

1979 

MALES 

1979 

FEMALES 

1979 

BASE 

1536 

395 

(313) 

(88) 

A  great  variety  of  jobs  and 
training  programs 

17.3 

15.3 

29 

38 

Sane  variety,  but  not  great 
variety 

38.7 

45.8 

23 

23 

Only  a  little  variety 

18.2 

19.1 

22 

15 

Hardly  any  variety  at  all 

25.8 

19.8 

10 

13 

Total 


1007c 


1007 


(20,47:)  (22.37) 


V— 45 


PHQCNAL  REACTION  TO  THE  JOB  AH)  TRAINING  OFPQKTONITIES  —  MALES  BY  BRANCH 


•  Air  Force  Veterans  are  the  most  likely  to  feel  that  a  great  variety  of  job 
and  training  opportunities  is  available  to  them  personally.  Both  Air  Force 
Veterans  and  Marine  Corps  Veterans  are  more  likely  to  feel  at  least  sane 
variety  is  available  to  than  personally  than  are  Arny  or  Navy  Veterans. 


How  about  for  a  person  like  yourself  —  do  you  think  that,  considering  your  skills  and 
your  interests,  you  would  find  in  the  National  Guard/Reserve  a  great  variety  of  jobs  and 
training  programs,  some  variety,  but  not  great  variety,  only  a  little  variety,  or  hardly 
any  variety  at  all?  (Q.  15b) 


1979 

MALE  VETERANS 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARM!' 

MARINE  00RPS 

NAVY 

BASE 

451 

444 

202 

440 

A  great  variety  of  jobs  and 

training  programs 

21.0 

16.7 

16.8 

15.8 

Sane  variety,  but  not  great 
variety 

40.2 

37.6 

43.7 

37.1 

Only  a  little  variety 

19.4 

18.8 

15.2 

17.5 

Hardly  any  variety  at  all 

19.4 

26.8 

24.4 

29.7 

Tbtal 

100% 

100% 

100% 

100% 

SOCIAL  FACTORS 


V— 48,  49  CONTACTS  WITH  CAREER  MILITARY  PERSONNEL  q.  45 

V-50,  51  PEER  GROUP  FACTORS  q.  50c,  51 

V-52,  53  PERCEIVED  SOCIAL  SUPPORT  FOR  ENLISTMENT  q.  52a 

V-54,  55  INDIVIDUAL  SOURCES  OF  SOCIAL  SUPPORT  q.  52a,  b 


Female  Veterans  who  have  any  close  relative  in  the  military  have  far  greater 
enlistment  propensity  than  average. 


WEIGHTED  RESPONSES  FOR  VETERANS 

PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 

MALES 

FEMALES 

MALES  FEMALES 

1978 

1979 

1979 

1978 

1979 

1979 

BASE 

1498 

1536 

395 

(332) 

(313) 

(88) 

Father  was  a  career  military  man 

Other  close  relatives  career 

10.6 

9.2 

11.8 

19 

18 

32 

military  personnel  (Q.  45c) 

N/A 

32.3 

31.8 

N/A 

22 

27 

Those  mentioning  more  than 
one  relative1) 

_  1) 

Percent  mentioning  particular 

N/A 

3.4 

4.0 

N/A 

21 

# 

individual  as  career  military: 

(Q.  45d) 

N/A 

N/A 

Itocle  or  aunt 

19.5 

15.0 

21 

23 

Brother  or  sister 

5.1 

8.3 

12 

39 

Cousin 

6.0 

4.7 

26 

# 

Grandparent 

1.9 

1.2 

# 

# 

Brother-  or  sister-in-law 

1.6 

1.6 

# 

# 

Spouse 

0.1 

3.3 

# 

# 

Other 

2.1 

2.6 

30 

# 

BASE  (Those  with  career  military 

| 

father) 

158 

140 

47 

30 

25 

15 

Father’s  satisfaction  with  service: 

<Q.  45b) 

Very-  satisfied 

49.9 

59.2 

55.4 

21 

17 

^38 

Somewhat  satisfied 

Neither  satisfied  nor 

39.6 

25.6 

34.8 

22 

23 

dissatisfied 

2.9 

5.2 

1.6 

# 

# 

# 

Somewhat  dissatisfied 

6.3 

8.1 

8.3 

# 

# 

# 

Very  dissatisfied 

1.3 

1.8 

0.0 

# 

0 

# 

comers  WITH  CAREER  MTT  JTtRT  PSBSXa**  —  «ua  pi 


Veterans  of  the  several  branches  do  not  differ  Markedly  with 
service  history  of  fMBily  Banters* 


respect  to  the 


1979 

MALE  VETERANS 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 
AIR  FORCE  ARMY  MARINE  CORPS  NAV 


Father  was  a  career  military  man 

Other  close  relatives  career 
military  personnel  (Q.  45c) 

Those  mentioning  more  than 
one  relative1) 

Percent  ^mentioning  particular 
individual  as  career  militarv: 
(Q.  45d) 

Uncle  or  aunt 
Brother  or  sister 
Cousin 
Grandparent 

Mother-  or  father-in-law 
Other 


34.7  32.5 


22.2 

19.8 

17.3 

18.0 

4.4 

5.0 

5.0 

6.4 

6.2 

6.1 

5.0 

6.1 

1.1 

2.0 

2.5 

1.6 

0.2 

1.8 

2.0 

1.8 

2.2 

2.5 

0.5 

2.3 

BASE  (Those  with  career  military- 
father) 

Father’s  satisfaction  with  service: 
<Q.  45b) 

Very  satisfied 
Somewhat  satisfied 
Neither  satisfied  nor 
dissatisfied 
Somewhat  dissatisfied 
Very  dissatisfied 


43 

40 

16 

44 

38.1 

65.0 

50.1 

47.6 

17.5 

# 

27.3 

7.1 

5.0 

6.8 

7.1 

10.0 

# 

4.5 

0.0 

2.5 

2.3 

#  Base  too  small. 

* ^Percent  of  total 


PEER  GBODP  FACTORS 


The  proportion  otf  sale  Veterans  with  close  friends  vbo  have  recently  Joined 
the  military  has  decreased  since  1978.  The  propensity  of  this  group  has  also 
declined. 


I'd  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  ferale  friends. 

Have  any  of  them  joined  the  military-  or  talked  recently  about  going  to  the  Active  Military 
or  the  National  Guard  or  Reserves?  (Q.  51a) 

IF  YES: 

How  many  of  these  friends  joined?  (Q.  51b) 


I 

I 


WEIGHTED  RESPONSES  FOR  VETERANS 


MALES 

FEMALES 

PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 

MALES  FEMALES 

1978  1?79 

1979 

1978  1979 

1979 

BASE 

1498  1536 

395 

(332)  (313) 

(88) 

Response 

Yes 

41.8  37.8 

41.2 

29  25 

23 

Nurrber  of  friends  who  actually 
joined 

None 

4.4  4.1 

6.1 

35  33 

# 

One 

20.7  17.0 

18.5 

22  23 

11 

Two 

11.4  13.3 

8.1 

32  21 

28 

Three 

2.6  1.6 

3.5 

45  ^ 

•40  ^42 

Four 

2.6  1.8 

4.8 

37  J 

No 

58.2  62.2 

58.8 

18  18 

22 

Tbtal 

(22.1%)  (20.4%) 

(22.3%) 

BASE  (Those  with  siblings) 

1456  1514 

387 

326  311 

88 

Hon- career  military  siblings 
<Q.  50c) 


Marine  Carps  Veterans  are  most  likely  to  have  two  or  more  close  friends  sbo 
have  recently  joined  the  military,  but  they  are  least  likely  to  have  siblings 
in  the  military. 


I’d  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  female  friends. 

Have  any  of  them  joined  the  military  or  talked  recently  about  going  to  the  Active  Military 
or  the  National  Guard  or  Reserves?  (Q.  51a) 

IF  YES: 

Bow  many  of  these  friends  joined?  (Q.  51b) 


1979 

MALE  VETERANS 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

BASE 

451 

444 

202 

440 

Response 

Yes 

34.1 

37.6 

39.1 

40.7 

Number  of  friends  who  actually 

joined 

None 

5.1 

4.0 

4.0 

3.C 

One 

14.9 

16.4 

15.3 

21.4 

T\vo 

9.8 

13.5 

16.3 

13.4 

Three 

1.8 

1.8 

1.5 

1.1 

Four 

2.7 

1.8 

2.0 

1.3 

No 

65.9 

62.4 

60.9 

59.3 

Total 

100k 

100k 

100k 

100k 

BASE  (Those  with  siblings) 

439 

439 

201 

431 

Non-career  military  siblings 
(Q.  50c) 


42.4 


45.1 


36.8 


41.3 


•  Mare  than  two  Veterans  in  five  believe  that  jni  ni  ng  the  Guard/Raeerve  would 
neither  please  nor  displease  the  people  closest  to  them. 

•  Bennie  Veterans  are  acre  likely  than  nale6  to  believe  those  closest  to  thwm  *  . 
would  be  pleased  if  they  were  to  join  the  Guard/ Reserve. 

■S  > 


No*  I’d  like  you  to  think  about  what  those  people  who  are  closest  to  you  might  think  if 
you  were  to  join  the  National  Guard  or  the  Reserves.  Some  people  think  about  their 
father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or  about 
erployers  or  coworkers.  When  you  think  about  those  who  matter  most  to  you,  do  you  think 
most  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased,  somewhat 
displeased,  or  very  displeased  if  you  were  to  enlist  in  the  National  Guard  or  the  Reserves'..  • 
(Q.  52a) 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


MALES 

FEMALES 

MALES 

FEMALES 

1978 

1979 

1978 

1979 

BASE 

1498 

1536 

395 

(332) 

(313) 

(88) 

Very  pleased 

.  3.4 

2.6 

4.4 

53 

59 

* 

Somewhat  pleased 

19.6 

20.4 

23.7 

40 

36 

38 

Neither  pleased  nor  displeased 

45.0 

46.7 

41.8 

21 

17 

20 

Somewhat  displeased 

19.4 

18.8 

18.2 

13 

15 

9 

Very  displeased 

12.6 

11.4 

11.9 

5 

8 

12 

Tbtal 

100k 

100£ 

100k 

[22.1k) 

(20.4k) 

(22.3%) 

#  Base  too  snail . 


UWKRIVH)  SOCIAL  anppQBT  FOR  HUSTMEHT  —  MALES  BT  BRANCH 


Air  force  and  tfeLrine  Oarpe  Veterans  are  more  likely  than  Army  or  Navy 
Veterans  to  -th-tnic  that  enlisting  in  the  Guaxd/fteaerve  would  please  persons 
close  to  then. 


No*-  I’d  like  you  to  think  about  what  those  people  who  are  closest  to  you  might  think  if 
you  were  to  join  the  National  Guard  or  the  Reserves.  Some  people  think  about  their 
father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or  about 
employers  or  coworkers .  When  you  think  about  those  who  matter  most  to  you,  do  you  think 
most  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased,  somewhat 
displeased,  or  very  displeased  if  you  were  to  enlist  in  the  National  Guard  or  the  Reserves' 
(Q-  52a) 


1979 

MALE  VETERANS 

BRANCH  CF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

BASE 

451 

444 

202 

440 

Very  pleased 

2.2 

2.5 

4.0 

2.3 

Somewhat  pleased 

24.6 

19.0 

21.8 

19.8 

Neither  pleased  nor  displeased 

48.4 

48.2 

44.6 

42.6 

Somewhat  displeased 

17.4 

18.3 

18.3 

21.9 

Very-  displeased 

7.4 

12.0 

11.4 

13.4 

Total 


100£ 


100k 


100k 


100k 


Li 


After  respondents  were  asked  whether  significant  others  would  be  pleased  or 
displeased  by  their  enlistment,  they  were  asked  to  indicate  the  significant 
others  they  considered. 

—  Veterans,  particularly  females,  mention  their  parents  most  frequently. 
The  perceived  support  is  no  greater  than  it  is  for  NPS  males,  however. 

—  Roughly  three  Veterans  in  ten  mention  their  spouse  as  an  individual 
considered.  Fewer  than  one  spouse  in  five  is  thought  favorable. 


WEIGHTED  RESPONSES  FOR  VETERANS 


Percent  mentioning  particular 
individual  (Q.  52b)  (percent 

, 

PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PRCPENSITV 

of  those,  who  are  "very”  or 

MALES  FEMALES 

MALES 

FEMALES 

"somewhat"  pleased  in  Q.  52a) 

1979 

1979 

1979 

1979 

BASE 

1536 

395 

(313) 

(88) 

Mother 

38.4 

52.8 

23 

23 

(31.6) 

(32.0) 

(37) 

(34) 

Father 

36.2 

46.6 

23 

23 

(30.9) 

(32.6) 

(37) 

(33) 

Brother (s) 

10.6 

18.4 

20 

16 

(16.6) 

(20. 5)j 

(#) 

(#) 

Sister(s) 

8.3 

16.1 

20 

22 

(17.2) 

(28.1) 

(#) 

(*) 

Spouse 

32.5 

27.7 

22 

18 

(18.8) 

(15.4) 

(49) 

(#) 

Entire  family  or  other  relatives 

3.8 

2.0 

22 

# 

(35.6) 

(*) 

(#) 

(#) 

Best  friend 

18.0 

13.9 

21 

25 

(16.9) 

(29.1) 

(58) 

(#> 

Fiancee  or  steady  friend 

6.8 

3.5 

20 

# 

(15.2) 

(*) 

(#) 

(#) 

Other  friends 

4.9 

5.5 

19 

# 

(6.7) 

(#) 

(#) 

(#) 

Child(ren) 

3.2 

1.7 

36 

# 

(14.0) 

(#) 

(#) 

(#) 

Coworker (s) 

1.7 

5.0 

# 

# 

(#) 

(#) 

(#) 

(*) 

Rrployer 

1.6 

1.3 

# 

# 

(*) 

<*) 

(*) 

(#) 

No  one  in  particular 

2.9 

1.8 

21 

# 

(12.2) 

(#> 

(#) 

(#) 

Respondent  him/herself 

2.6 

0.4 

11 

# 

r-55 


Air  force  veterans  are  most  likely  to  believe  that  the  reaction  of  their  wife 
or  that  of  their  best  friends  will  be  positive  toeard  joining  the 
Guard/ Reserve.  Murine  dorps  Veterans  are  most  likely  to  believe  their 
father's  reaction  will  be  positive. 


1979 

MALE  VETERANS 


Percent  mentioning  particular 
individual  (Q.  52b)  (percent 
of  those,  who  are  "very"  or 
"somewhat"  pleased  in  Q.  52a) 

Mother 

Father 

Brother(s) 


Sister(s) 


Spouse 


Family  or  other  relatives 


Best  friend 


Fiancee  or  steady  friend 


Other  friends 


Child(ren) 


Coworker (s) 


Bnployer 


BRANCH  CF  PREVIOUS  MILITARY  SERVICE 
AIR  FORCE  ARMY  MARINE  OORPS  NAVY 


41.5 

(32.6) 

38.6 
(29.9) 

9.3 

(23.8) 

9.5 

(18.6) 

30.2 

(28.9) 


17.7 

(22.5) 


37.6 

(31.1) 

35.1 

(30.1) 

10.6 
(10.6) 

7.9  ‘ 

(8.6) 

33.1 

(15.2) 


16.9 

(14.7) 


42.1 

(32.9) 

40.6 

(34.1) 

12.9 

(#) 


31.7 

(21.9) 


15.3 

(12.9) 

10.9 

(#) 


35.5 

(31 

34.1 
(31 

10.2 
(22 

8.2 

(25 

33.2 

(19 


23.4 

(16 


Respondent  him/herself 


No  one  in  particular 


#  Base  too  small 


SIMILARITY  BETWEEN  MILITARY  COMPONENTS 


V-58  ,  59  SIMILARITY  BETWEEN  MILITARY  COMPONENTS 


q.  49 


SIMILARITY  BEIlEa*  MmTAKf  OagWOflS 

Veterans  perceive  the  National  Guard  and  Reserves  to  be  more  stellar  to  each 
other  than  either  is  to  the  Active  Military. 

Fsaale  Veterans  ebo  perceive  the  various  conponents  as  very  similar  to  one 
■tmfhflr  are  Mgh  in  enlistment  propensity. 


Sene  people  view  the  different  components  of  the  military  as  very  similar  and  some  people  -  • 
view  them  as  very  different.  Do  you  feel  the  (READ  ITEM)  are  very  similar  to  one  another  • 
somewhat  similar  to  one  another,  somewhat  different  from  one  another,  or  very  different 
from  one  anothe:  ■  (Q.  49) 


BASE 

National  Guard  and  the  Active 
Military 

Very  similar 
Somewhat  similar 
Somewhat  different 
Very  different 

Total 


Active  Military  and  the  Reserves 

Very  similar 
Somewhat  similar 
Somewhat  different 
Very  different 

Ibial 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


MALES  FEMALES 

1978  1979  1979 


MALES  FEMALES 

1978  1979  1979 


1498  1536  395 


(332)  (313) 


5.7 

4.8 

3.9 

22 

28 

32 

41.8 

37.9 

44.3 

23 

21 

21 

28.5 

31.2 

28.9 

19 

22 

19 

24.0 

26.1 

22.9 

24 

19 

26 

100% 

100% 

(22.1%) 

(20.4%) 

(22.3%) 

6.4 

5.0 

5.6 

24 

14 

28 

39.7 

37.5 

43.1 

24 

22 

22 

31.7 

31.3 

29.2 

19 

20 

24 

22.2 

26.1 

22.1 

22 

20 

18 

100% 

100% 

(22.1%) 

(20.4%) 

(22.3%) 

National  Guard  and  the  Reserves 

Very  similar 
Somewhat  similar 
Somewhat  different 
Very  different 


16.4 

12.2 

| 

11.6 

20 

17 

27 

53.3 

56.4 

58.6 

20 

19 

22 

22.4 

21.2 

21.1 

26 

28 

19 

8.0 

10.2 

8.8 

32 

21 

17 

100£ 


(22.1%)  (20.4%)  (22.3%) 


[ilTjfl 


V-59 


STHnARTTY  BETfEEN  MILITARY  OCMPONHUS  —  MALES  BY  BRANCH 


Arny  Veterans  are  least  likely  to  feel  that  the  National  Guard  is  lunar  to 
the  Active  Military. 


Amor  and  Marine  Corp6  Veterans  perceive  less  similarity  between  the  Active 
Miltary  and  the  Reserve  than  do  Air  Force  and  Navy  Veterans. 


Some  people  view  the  different  components 
view  them  as  very  different.  Do  you  feel 
somewhat  similar  to  one  another,  somewhat 
from  one  another?  (Q.  49) 


of  the  military  as  very  similar  and  some  peopl 
the  (READ  ITEl)  are  very  similar  to  one  anothe 
different  from  one  another,  or  very  different 


1979 

MALE  VETERANS 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR  FORCE 

ARMY  MARINE  OORPS 

NAVY 

BASE 

451 

444 

202 

440 

National  Guard  and  the  Active 

Military- 

Very  similar 

2.3 

5.9 

4.6 

4.3 

Sonewhat  similar 

43.6 

33.7 

40.1 

42.9 

Somewhat  different 

32.3 

31.9 

30.5 

28.9 

Very-  different 

21.8 

28.6 

24.9 

23.9 

Total 

100% 

100% 

100% 

100% 

Active  Military  and  the  Reserves 

Very-  similar 

3.6 

5.2 

5.5 

5.3 

Somewhat  similar 

41.7 

35.3 

33.5 

43.1 

Somewhat  different 

33.6 

31.5 

33.0 

27.5 

Very  different 

21.1 

28.0 

28.0 

24.1 

Tbtal 

100% 

100% 

100% 

100% 

National  Guard  and  the  Reserves 


Very  similar 

12.9 

12.2 

15.5 

9.2 

Somewhat  similar 

54.0 

58.4 

49.7 

57.6 

Somewhat  different 

24.5 

18.9 

25.4 

21.7 

Very  different 

6.6 

10.5 

9.3 

11.5 

Tbtal 


V-61 


k 

it 


POLITICAL  CONSIDERATIONS 


V-62,  63  MILITARY  DANGER 

V-64,  65  CRAFT  REGISTRATION 

V-66,  67  NATIONAL  SERVICE  REQUIREMENT 


q.  37 
q.  36a,  b 
q.  36c 


Roughly  four  Veterans  in  five  —  &  significantly  greater  proportion  than 
■nong  NPS  respondents  —  think  the  military  danger  from  other  countries  to 
the  United  States  is  high. 


Ramie  Veterans  vho  feel  that  t  military  danger  to  the  United  States  is 
very  high  have  greater  enlistment  propensity  than  average. 


Would  you  say  that  military  danger  from  other  countries  to  the  United  States  right  now  is 
very  high,  somewhat  high,  somewhat  low,  or  very  low?  (Q.  37) 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


MALES 

FEMALES 

MALES 

FEMALES 

1979 

1979 

1979 

1979 

BASE 

1536 

395 

(313) 

(88) 

Response 

Very  high 

28.6 

30.9 

21 

34 

Somewhat  high 

50.2 

53.9 

22 

17 

Somewhat  low 

16.0 

13.1 

19 

Very  low 

5.2 

2.1 

7 

J 

Total 

1 00% 

100% 

(20.4%) 

(22.3%) 

ifarine  Corps  Veterans  think  the  military  danger  to  the  United  States  is  very 
Mgh  sore  often  than  do  Veterans  of  other  branches.  Marine  Corps  Veterans 
and  Air  Fbrce  Veterans  are  more  likely  than  others  to  believe  the  danger  is 
at  least  somewhat  high. 


Would  you  say  that  military  danger  from  other  countries  to  the  United  States  right  son  is 
very  high,  somewhat  high,  somewhat  low,  or  very  low?  (Q.  37) 


1979 

MALE  VETERANS 

BRANCH  GF  PREVIOUS  MILITARY  SERVICE 
AIR  FORCE  ARMY  MARINE  CORPS  NAVY 


Very  high 
Somewhat  high 
Somewhat  low 
Very  low 

Total 


451 

444 

202 

440 

26.0 

28.6 

33.7 

27.4 

55.3 

49.2 

48.2 

50.0 

14.0 

17.2 

12.6 

16.8 

4.7 

5.0 

5.5 

5.8 

100k 

100£ 

100k 

100k 

r-64 


•  Mare  nale  Veterans  favor  registration  of  18  year  old  Bales  than  do  female 

Veterans.  Considerably  fewer  sale  Veterans  favor  registration  of  all  18  year 
olds.  There  is  also  a  drop  in  the  proportion  of  fenale  Veterans  ebo  favor 
registration  of  all  18  year  olds,  but  not  so  steep  a  drop. 

A  number  of  people  have  been  discussing  a  law  requiring  all  men  to  register  for  the 
draft,  when  they  are  18  years  old.  How  would  you  personally  feel  about  such  a  require¬ 
ment,  if  it  meant  only  that  the  young  men  would  have  to  register,  but  there  would  be  no 
draft  unless  there  were  a  national  emergency?  Would  you  be  strongly  in  favor,  aonewhat 
in  favor,  neither  in  favor  nor  opposed,  somewhat  opposed,  or  strongly  opposed?  (Q.  36a) 


WEIGHTED  RESPONSES  PGR  VETERANS 


MALES 


FEMALES 


9 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


FEMALES 


Strongly  in  favor 
Somewhat  in  favor 
Neither  in  favor  nor  opposed 
Somewhat  opposed 
Strongly  opposed 

Total 


(20.4%)  (22.3%) 


How  would  you  feel  if  the  requirement  applied  not  only  to  men  at  Age  18,  but  also  to 
women?  If  the  requirement  were  that  all  young  people  are  required  to  register  but 
there  would  be  no  draft  unless  there  were  a  national  emergency,  would  you  be  strongly 
in  favor,  somewhat  in  favor,  neither  in  favor  nor  opposed,  somewhat  opposed,  or  strongly 
opposed?  (Q.  36b) 

WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


MALES  FEMALES 


9  1979 


Strongly  in  favor 
Somewhat  in  favor 
Neither  in  favor  nor  opposed 
Somewhat  opposed 
Strongly  opposed 


•  Veterans  of  the  ferine  Corps  are  more  strongly  in  favor  of  registration  of  18 
year  Old  men  than  are  those  of  other  branches. 

•  Army  Veterans  are  least  favorable  of  the  several  groups  toward  registration 
of  all  18  year  olds. 

A  number  of  people  have  been  discussing  a  law  requiring  all  men  to  register  for  the 
draft,  when  they  are  18  years  old.  How  would  you  personally  feel  about  such  a  require¬ 
ment,  if  it  meant  only  that  the  young  men  would  have  to  register,  but  there  would  be  no 
draft  unless  there  were  a  national  emergency?  Would  you  be  strongly  in  favor,  somewhat 
in  favor,  neither  in  favor  nor  opposed,  somewhat  opposed,  or  strongly  opposed?  (Q.  36a) 


Response 

Strongly  in  favor 
Somewhat  in  favor 
Neither  in  favor  nor  opposed 
Somewhat  opposed 
Strongly  opposed 

Total 


1979 

MALE  VETERANS 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 
R  FORCE  ARMY  MARINE  CORPS  NAVY 


451 

444 

202 

440 

52.5 

56.8 

64.4 

55.1 

30.2 

26.1 

21.8 

27.8 

6.0 

5.0 

5.0 

5.7 

5.1 

6.1 

4.5 

5.7 

6.2 

6.1 

4.5 

5.7 

100% 

100% 

100% 

100% 

How  would  you  feel  if  the  requirement  applied  not  only  to  men  at  age  18,  but  also  to 
wanen?  If  the  requirement  were  that  all  young  people  are  required  to  register  but 
there  would  be  no  draft  unless  there  were  a  national  emergency,  would  you  be  strongly 
in  favor,  somewhat  in  favor,  neither  in  favor  nor  opposed,  somewhat  opposed,  or  strongly 
opposed?  (Q.  36b) 

1979 

MAIL  VETERANS 

BRANCH  CF  PREVIOUS  MILITARY  SERVICE 
AIR  FORCE  ARMY  MARINE  CORPS  NAVY 


BASE 

Response 

Strongly  in  favor 
Somewhat  in  favor 
Neither  in  favor  nor  opposed 
Somewhat  opposed 
Strongly  opposed 

Tbtal 


35.3 

33.2 

40.6 

40.7 

31.3 

28.2 

23.8 

25.7 

6.9 

8.1 

7.9 

9.1 

10.7 

11.1 

13.9 

8.6 

15.8 

19.4 

13.9 

15.9 

100% 

100% 

100% 

100% 

Over  half  of  the  Veterans  favor  a  National  Service  Requiraaent  in  which  all 
young  people  would  have  to  participate.  Rennie  Veterans  favor  such  a  require¬ 
ment  significantly  more  than  do  sale  Veterans. 


How  about  draft  registration,  together  with  a  requirement  that  all  young  people  would 
have  to  participate  in  some  sort  of  national  service?  If  seme  people  could  choose  to 
join  some  caimunity  service  organization,  such  as  Vista  or  the  Peace  Corps,  and  those 
who  wanted  could  choose  the  military  forces,  how  would  you  react  to  the  requirement? 
Would  you  be  strongly  in  favor,  somewhat  in  favor,  neither  in  favor  nor  opposed,  somewhat 
opposed,  or  strongly  opposed?  (Q.  36c) 


WEIGHTED  RESPONSES  PGR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


MALES 

FEMALES 

MALES 

FEMALES 

1979 

1979 

“T57§ 

1979 

-1 

'  “ 

BASE 

1536 

395 

(313) 

(88) 

Strongly  in  favor 

24.8 

26.9 

21 

24 

Somewhat  in  favor 

29.4 

36.6 

22 

20 

Neither  in  favor  nor 
opposed 

14.0 

8.9 

20 

27 

Somewhat  opposed 

13.7 

12.7 

17 

18 

Strongly  opposed 

18.1 

14.9 

20 

28 

Ibtal 

100% 

100% 

(20.4%) 

(22.3%) 

V-67 


NATICMAL  SHtVICE  RBQCIRQIENT  —  HA1JBR  Hf  BRAHTH 


Ifarine  Corps  Veterans  favor  a  National  Service  ftequirsaent  more  than  do 
Veans  of  the  other  branches. 


How  about  draft  registration,  together  with  a  requirement  that  all  young  people  would 
have  to  participate  in  some  sort  of  national  service?  If  seme  people  could  choose  to 
Join  some  comnunity  service  organization,  such  as  Vista  or  the  Peace  Corps,  and  those 
who  wanted  could  choose  the  military  forces,  how  would  you  react  to  the  requirement? 
Would  you  be  strongly  in  favor,  somewhat  in  favor,  neither  in  favor  nor  opposed,  somewhat 
opposed,  or  strongly  opposed?  (Q.  36c) 


1979 

MALE  VETERANS 
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BASE 

451 

444 

202 

440 

Strongly  in  favor 

24.2 

25.1 

27.2 

22.8 

Somewhat  in  favor 

28.9 

29.2 

32.2 

28.3 

Neither  in  favor  nor 
opposed 

14.9 

14.5 

13.4 

12.3 

Somewhat  opposed 

14.4 

14.0 

10.9 

14.2 

Strongly  opposed 

17.6 

17.2 

16.3 

22.4 

Ibtal 

10C& 

PSYCHOGRAPHICS  AND  ATTITUDES 


V-70,  71  PSYCHOGRAPHICS:  FREE  TIME 

V-72,  73  PSYCHOGRAPHICS :  PREFERRED  ACTIVITIES 

V-74,  75  GENERAL  ATTITUDES  TOWARD  THE  MILITARY 


V-76  ,  77  ATTITUDES  TOWARD  THE  NEED  FOR  MILITARY 

V-78  ,  79  ATTITUDES  TOWARD  WGMEN  IN  THE  MILITARY 

V-80  ATTITUDE  TOWARD  FEMINISM  (FEMALE  VETERANS  ONLY) 

V-81  JOB-RELATED  FEMINIST  ATTITUDES  (FEMALE  VETERANS  CNLY) 

V-82,  83  OTHER  ATTITUDES,  1 

V-84,  85  OTHER  ATTITUDES,  2 


q.  29 
q.  30 

q.  38a,  d,  j, 
38o 

q.  28e,  f,  j 

q.  38i,  k-n,  p 

q.  39a 

q.  39b,  c 

q.  28b,  d,  g,  o 

Q.  38a,  b,  c, 
38e,  g,  h 


PSYCBJGRAPHICS:  FREE  TIME 


Approximately  ball  of  the  respondents,  male  and  female,  say  they  have  three 
to  four  successive  hours  of  free  time  every  week. 

taale  Veterans  are  more  likely  to  report  never  or  hardly  ever  having  free 
time  than  are  male  Veterans,  however. 

Veterans  who  report  having  lees  free  time  have  higher  enlistment  propensity 
than  others. 


New  I'd  like  you  to  think  about  a  normal  week  in  your  life.  About  how  often  do  you  get  a 
chance  to  just  relax  for  three  or  four  hours  in  a  rew  —  to  do  what  you  want  without  having 
to  catch  up  on  chores  from  your  job  or  your  home.  A  chance  to  do  what  you  want  for  a  few 
hours  at  a  stretch  —  without  having  to  take  care  of  things  or  see  people  you  don't  want 
to?  Would  you  say  this  happens  every  week,  almost  every  week,  once  or  twice  a  month, 
hardly  ever,  or  never?  (Q.  29) 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


MALES 

FEMALES 

MALES 

FEMALES 

1979 

1979 

1979 

1979 

BASE 

1536 

395 

(313) 

(88) 

Every  week 

53.1 

50.4 

16 

22 

Almost  every  week 

17.2 

13.4 

21 

16 

Once  or  twice  a  month 

15.2 

15.1 

27 

25 

Hardly  ever 

12.8 

16.4 

30*) 

23") 

29  f  4 

Never 

1.7 

4.6 

•5 

V 

Total 

100% 

100% 

(20.4%) 

(22.3%) 

#  Base  too  mall. 


psyranratAPHIcS:  FREE  time  —  MALES  BY  BRANCH 


•  itovy  Veterans  report  having  free  tine  each  raek  more  often  than  do  others. 


Now  I’d  like  you  to  think  about  a  normal  week  in  your  life.  About  hew-  often  do  you  get  a 
chance  to  just  relax  for  three  or  four  hours  in  a  row  —  to  do  what  you  want  without  havin, 
to  catch  up  on  chores  from  your  job  or  your  home.  A  chance  to  do  what  you  want  for  a  few 
hours  at  a  stretch  —  without  having  to  take  care  of  things  or  see  people  you  don't  rant 
to?  Would  you  say  this  happens  every  week,  almost  every  week,  once  or  twice  a  month, 
hardly  ever,  or  never?  (Q.  29) 


1979 

MALE  VETERANS 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

BASE 

451 

444 

202 

440 

Every  week 

51.0 

52.7 

51.5 

57.4 

Almost  every  week 

16.4 

18.5 

17.8 

13.9 

Once  or  twice  a  month 

IS. 6 

14.2 

15.8 

14.8 

Hardly  ever 

13.3 

12.8 

13.4 

11.6 

Never 

0.7 

1.8 

1.5 

2.3 

Total 

100.0 

100.0 

100.0 

100.0 

2 


PSKHXBAPHICS: 


•  propensity  is  relatively  high  anoog  male  Veterans  who  like  participating  in 
religious  activities  or  working  with  a  youth  group  very  mch,  and  anoog  those 
■ho  an  joy  going  to  a  disco  very  much. 

•  Propensity  is  aiao  relatively  high  anoog  fenale  Veterans  who  enjoy  those 
activities  very  much,  and  among  those  who  enjoy  reading  about  medicine  or 
about  foreign  countries  very  mch. 

Sfhen  you  do  have  a  chance  to  do  what  you  want,  what  sorts  of  activities  do  you  like?  As 
I  read  each  of  these  activities,  tell  me  if  it  is  something  you  like  very  much,  something 
you  like  a  little  bit,  something  you  don't  particularly  care  about  one  way  or  the  other, 
or  something  you  dislike  altogether.  (Q.  30) 


WEIGHTED  RESPONSES  FOR  VETERANS 


MALES 

1979 


FEMALES 

1979 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 

MALES  FEMALES 
1975  1979 

(313)  (88) 


Percent  who  like  activity 


Show  skiing 

Volleyball 

Meal  preparation 

Reading  a  novel 

Fishing 

Gardening 

Watching  a  football  game 
Reading  about  medicine 
Dining  out 

Participating  in  religious 
activities 

Doing  crossword  puzzles 
Studying  the  stock  market 
Reading  about  foreign  countries 
Hunting 

Going  to  a  movie 
Visiting  friends 
Fixing  up  a  car  or  motorcycle 
Working  with  a  youth  group 
Playing  cards  with  friends 
Going  to  a  disco 
Working  for  a  political  or 
social  cause 
Carping  out 

Shooting  the  breeze  with 
friends 


PSTCH3GRAPHICS:  PRBFHBH)  ACTIVITIES  —  MALES  jg  ffiAICH 


Mr  Rroe  Veterans  axe  sore  likely  than  others  to  report  enjoyment  of 
religious  activities  and  visiting  friends.  They  axe  less  likely  to  report 
enjoyment  of  hunting. 

lav  Veterans  are  Bore  likely  than  others  to  report  enjoyment  of  snoe  deling, 
and  scnevh&t  less  likely  to  report  enjoyment  of  reading  a  novel. 

Marine  Corps  Veterans  are  more  likely  than  others  to  report  enjoyment  of 
hunting. 

Navy  Veterans  axe  more  likely  than  others  to  report  enjoyment  of  fishing. 


When  you  do  have  a  chance  to  do  what  you  want,  what  sorts  of  activities  do  you  like?  As 
1  read  each  of  these  activities,  tell  me  if  it  is  something  you  like  very  much,  something 
you  like  a  little  bit,  something  you  don't  particularly  care  about  one  way  or  the  other, 
or  something  you  dislike  altogether.  (Q.  30) 


1979 

MALE  VETERANS 

BRANCH  CF  PREVIOUS  MILITARY  SERVICE 
AIR  FORCE  ARMY  MARINE  CORPS  NAVY 


BASE 

451 

444 

202 

440 

Percent  who  like  activity 
‘'very  much" 

Shew  skiing 

22.8 

28.2 

22.2 

23.2 

Volleyball 

25.4 

31.1 

30.8 

25.9 

Ileal  preparation 

11.2 

11.4 

14.0 

11.7 

Reading  a  novel 

30.4 

26.5 

29.4 

31.9 

Fishing 

50.4 

53.0 

53.7 

58.3 

Gardening 

17.4 

18.6 

16.1 

19.8 

Watching  a  football  game 

55.0 

56.1 

51.5 

52.5 

Reading  about  medicine 

11.6 

10.7 

7.6 

11.0 

Dining  out 

47.2 

46.6 

48.3 

48.6 

Participating  in  religious 
activities 

21.7 

15.5 

15.4 

15.4 

Doing  crossword  puzzles 

8.4 

7.9 

4.5 

5.9 

Studying  the  stodt  market 

3.6 

5.7 

2.6 

3.7 

Reading  about  foreign  countries 

22.3 

24.8 

21.9 

20.3 

Hunting 

45.7 

53.0 

62.9 

53.1 

Going  to  a  movie 

51.2 

53.6 

51.5 

51.1 

Visiting  friends 

74.3 

70.7 

67.8 

70.9 

•Fixing  up  a  car  or  motorcycle 

49.1 

50.1 

56.4 

52.2 

Working  with  a  youth  group 

26.3 

24.3 

23.1 

23.9 

Playing  cards  with  friends 

41.6 

44.6 

41.0 

40.4 

Going  to  a  disco 

19.1 

19.1 

18.1 

13.1 

Working  for  a  political  or 
social  cause 

7.1 

10.7 

8.2 

6.5 

Canping  out 

64.9 

67.8 

67.3 

75.6 

Shooting  the  breeze  with 
friends 

67.2 

71.4 

65.7 

72.5 

ATTHBDES  TOWARD 


Veterans  are  more  likely  to  agree  with  attitude  items  expressing  approval  of 
the  military  than  are  NPS  respondents.  However,  they  alor>  express  more 
distrust  of  the  military  and  of  military  officers. 

Itale  Veterans  are  less  likely  to  agree  with  items  expressing  approval  of  the 
Guard/Reserve  than  are  NPS  males.  Agreement  with  these  items  among  Veterans 
has  dropped  significantly  frcm  1978  levels. 

Panale  Veterans  do  not  differ  significantly  frcm  NPS  females  in  agreeing  with 
items  expressing  approval  of  the  Guard/Beserve. 


BASE 


Percent  who  "strongly"  or 
"sanewhat"  agree 

Attitudes  Toward  the  Military 

The  military  life  is  a  good  influence 
on  mast  young  people. 

You  can't  trust  the  military  because 
their  policies  are  always  changing. 
Military  officers  don'-t  care  about  the 
people  who  have  to  serve  under  them. 
The  National  Guard  or  Reserves  is  a 
place  to  meet  good  friends  and  to 
make  new  and  lasting  friendships. 

The  National  Guard  and  the  Reserves 
are  highly  respected  in  my  oorrmunity. 
I  would  be  proud  to  be  a  merrber  of 
the  National  Guard  or  the  Reserves. 
The  military  life  is  a  pretty  lonely 
one. 

I've  always  liked  the  idea  of  wearing 
a  unifoim. 

The  National  Guard  or  Reserves  offers 
an  opportunity  to  become  involved  in 
projects  in  m,'  community. 

People  look  up  to  a  person  in  a 
Guard/Reserve  uniform. 

Biployers  value  people  who  have  had 
military  training. 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


MALES 

FEMALES 

MALES 

FEMALES 

1978 

1979 

1979 

1978 

1979 

1979 

1498 

1536 

395 

(332) 

(313) 

(88) 

68.91) 

75.5 

76.9 

CJ 

23 

24 

38.61) 

41.7 

36.7 

172) 

18 

16 

40.21) 

40.9 

34.2 

162) 

19 

16 

73.3 

61.7 

67.6 

25 

23 

25 

60.0 

50.6 

47.3 

25 

24 

24 

53.0 

38.5 

52.1 

34 

33 

31 

43.3 

54.1 

38.3 

19 

20 

15 

36.4 

38.5 

39.1 

37 

28 

31 

53.9 

47.3 

50.0 

25 

24 

23 

N/A 

36.6 

43.0 

N/A 

25 

26 

73.71) 

70.6 

72.0 

232) 

21 

24 

GgjgjAL  A3TI  TIDES  TOWARD  THE  MILITARY  •—  MALES  BY  fftANC H 

Ifcrlne  Corps  Veterans  are  more  positive  than  those  of  other  branches  about 
the  military  in  general. 

Air  Fbrce  Veterans  are  more  positive  than  others  about  the  Guard/Heserve. 


BASE 

Percent  who  "Strongly"  or 
"Somewhat"  Agree 

Attitudes  Howard  the  Military 

The  military-  life  is  a  good  influence 
on  most  young  people. 

You  can’t  trust  the  military’  because 
their  policies  are  always  changing. 
Military  officers  don’t  care  about  the 
people  who  have  to  serve  under  them. 
The  National  Guard  or  Reserves  is  a 
place  to  meet  good  friends  and  to 
make  new  and  lasting  friendships. 

The  National  Guard  and  the  Reserves 
are  highly  respected  in  my  oonmmity. 
I  would  be  proud  to  be  a  mentoer  of 
the  National  Guard  or  the  Reserves. 
The  military  life  is  a  pretty  lonely 
one. 

I've  always  liked  the  idea  of  wearing 
a  uniform. 

The  National  Guard  or  Reserves  offers 
an  opportunity  to  become  involved  in 
projects  in  ny  oonmunity. 

People  look  up  to  a  person  in  'a 
Guard/Reserve  uniform. 

Biployers  value  people  who  have  had 
military  training. 


1979 

MALE  VETERANS 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

451 

444 

202 

440 

78.3 

71.4 

83.7 

78.9 

35.0 

45.6 

34.8 

41.6 

36.8 

43.1 

34.8 

42.2 

65.8 

60.3 

63.7 

60.7 

55.9 

46.1 

53.5 

56.7 

45.9 

37.2 

35.8 

37.6 

39.9 

57.2 

55.0 

56.8 

33.0 

41.2 

43.8 

32.0 

57.2 

43.8 

51.3 

45.6 

41.2 

34.3 

42.1 

35.4 

73.2 


67.4 


76.2 


73.2 


Roughly  nine  Veterans  in  ten  believe  that  the  oountry  needs  its  military. 
This  proportion  agreeing  with  relevant  attitude  items  is  higher  thmi  that 
found  among  UPS  respondents. 


fewer  male  Veterans  feel  the  oountry  is  too  militaristic,  or  that  too  ouch  is 
spent  on  national  defense  than  did  so  in  1978. 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


MALES 

FEMALES 

MALES 

FEMALES 

1978 

1979 

1979 

1978 

1979 

1979 

BASE 

1498 

1536 

395 

(332) 

(313) 

(88) 

Percent  who  "strongly"  or 
"somewhat"  agree 

Need  for  Military 

A  nation  should  always  be  ready 
to  fight. 

93.4 

93.3 

92.0 

23 

21 

22 

It's  important  for  our  country  to 
use  force  in  its  relations  with 
other  countries. 

N/A 

89.8 

86.1 

N/A 

20 

22 

Our  country-  is  too  militaristic. 

20.8 

13.6 

13.0 

15 

13 

13 

It  is  unnecessary  for  us  to  spend 
billions  and  billions  of  dollars 
each  year  for  military  preparations. 

25.5 

21 . 5 

15.9 

17 

18 

16 

8 


Amuses  toward  women  m  the  military 


MtLLe  Veterans  agree  with  female  Veterans  that  aaaen  should  have  the  oae 
opportunities  as  men.  However,  Bore  male  Veterans  than  females  are  likely  to 
think  that  Tnen  in  the  military  are  less  feminine  than  others,  and  are  less 
effective  military  personnel  than  men.  Male  Veterans  do  not  differ  signifi¬ 
cantly  from  NPS  males  in  most  of  these  attitudes. 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT'  AT  EACH  LEVEL 

WITH  POSITIVE  PROPENSITY 

MALES 

FEMALES 

MALES 

FEMALES 

1978 

1979 

1979 

1978 

1979 

1979  m 

BASE 

745 

1536 

395 

(167) 

(313) 

(88) 

Percent  who  "strongly”  or 
"somewhat"  agree 

Women  do  not  have  the  physical 
strength  and  endurance  to  be 
military  personnel. 

26.9 

24.0 

6.8 

18 

24 

• 

22 

Women  in  the  military  are  less 
feminine  than  other  women. 

24.7 

31.0 

10.4 

17 

19 

21 

Women  have  a  tougher  time  adjusting 
to  military  life  than  do  men. 

41.8 

38.5 

28.1 

21 

22 

23 

Women  in  the  National  Guard  or  the 
Reserves  can  fill  a  vital 
function  as  members  of  combat- 
ready  units. 

62.9 

61.5 

75.2 

22 

20 

21  * 

Women  think  less  clearly  than  men, 
and  are  more  emotional. 

31.4 

34.6 

13.6 

24 

23 

25 

It's  really  inport  ant  for  women  to 
have  the  same  opportunities  as 
men. 

N/A 

90.3 

94.9 

N/A 

20 

23  • 

ATTITUDES  TOWARD  1QMFN  TN  TOE  MniTAHY  —  MALES  Bf  BRA1CH 


Air  Ptarce  Veterans  have  aore  positive  attitudes  than  others  tcsard  ran  in 
the  military.  Corps  Veterans  have  less  positive  attitudes. 


1979 

MALE  VETERANS 


BRANCH  CF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

BASE 

451 

444 

202 

440 

Percent  who  "Strongly"  or 
"Somewhat"  Agree 

Women  do  not  have  the  physical 
strength  and  endurance  to  be 
military  personnel. 

20.2 

24.6 

28.2 

22.3 

Women  in  the  military  are  less 
feminine  than  other  women. 

22.2 

32.7 

33.8 

31.9 

Women  have  a  tougher  time  adjusting 
to  military  life  than  do  men. 

34.9 

39.7 

38.3 

38.4 

Women  in  the  National  Guard  or  the 
Reserves  can  fill  a  vital 
function  as  members  of  combat - 
ready  units. 

68.7 

59.9 

53.5 

65.8 

Women  think  less  clearly  than  men, 
and  are  more  emotional. 

24.6 

39.4 

34.3 

29.9 

It's  really  important  for  women  to 
have  the  same  opportunities  as 
men. 


93.6 


90.1 


88.6 


89.5 


ATTHIDE  TOWARD  FEMINISM 


•  Hour  of  five  female  Veterans  favor  "Women's  Lib”  —  a  higher  proportion  ttmn 
that  aooog  NPS  females. 


WEIGHTED  RESPONSES 


miALE  VETERANS 

PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 

miALE  VETERANS  - 

1979 

1979 

BASE 

395 

(88) 

How  feel  about  "Women's  Lib" 

(Q.  39a) 

Strongly  in  favor 

16.7 

16 

Somewhat  in  favor 

64.4  ! 

22 

Somewhat  opposed 

13.8 

30 

Strongly  opposed 

5.1 

#j  30 

Tbtal 

100% 

22.3% 

#  Base  too  small. 


r-81 


*3^1 


•  Only  three  fanale  Veterans  in  ten  vented  a  Job  that  has  nm»ny  been  a  nan's 

Four  of  five  rang  those  report  getting  such  a  job. 

WEIGHTED  RESPONSES 

PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 

FEMALE  VETERANS 
1979 

FEMALE  VETERANS 

1979 

EASE 

395 

(88) 

When  in  the  military,  want 
job  that  has  usually  been 
man’s  (Q.  39b) 

a 

a 

Yes 

29.9 

22 

Got  the  job  (Q.  39c  I1 ^ 

82.5 

22 

Did  not  get  the  job 

17.5 

# 

Ifo 

70.1 

23 

' 

Tbtal 

100% 

22.3% 

#  Base  too  small. 

1 ^Percent  of  those  who  want 

a  job  that  has  usually  been  a  man's  (BASE  *  117). 

'-83 


OTHER  ATTIUBES.  1  —  MALES  Bf  BRANCH 


c  (ferine  Carps  Veterans  are  less  likely  than  others  to  report  a  preference  for 

doing  things  with  others.  * 

•  Navy  Veterans  are  less  likely  than  others  to  report  enjoying  structured  group 
activities. 

•  Navy  and  (ferine  Corps  Veterans  are  less  likely  than  Amy  or  Air  Farce 

Veterans  to  report  liking  for  involvement  in  ocnnunity  projects.  * 


1979 

MALE  VETERANS 


BRANCH  CF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

BASE 

451 

444 

202 

440 

• 

Need  to  be  With  Others 

In  my  spare  time  I  prefer  doing 
things  with  others  rather  than 
being  by  myself. 

76.9 

73.4 

67.3 

71.9 

• 

I  like  to  belong  to  organizations 
or  groups  which  help  me  find  more 
interesting  things  to  do  than 
being  on  my  own. 

63.4 

62.7 

61.9 

57.4 

I  like  to  become  involved  in 
projects  in  my  ccmnunity. 

76.7 

74.0 

71.3 

70.7 

It's  more  fun  to  play  team  sports 
than  individual  sports. 

79.4 

77.0 

79.2 

75.2 

OTHER  ATTI TOPES,  2 


Ifcle  Veterans  agree  with  statements  expressing  distrust  of  the  government  and 
politicians  more  than  do  female  Veterans,  and  more  so  than  in  1978. 

Both  male  and  female  Veterans  express  far  less  instability  than  do  the 
younger  KPS  males  and  females. 

Ramie  Veterans  who  feel  there  are  very  few  jobs  north  doing  are  less 
positive  tomard  enlistment  in  the  Quard/Beserve  than  ocngmrable  males,  or 
other  females. 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


MALES 

FEMALES 

MALES 

FEMALES 

1978 

1979 

1979 

1978 

1979 

1979 

BASE 

745 

1536 

395 

(167) 

(313) 

(88) 

Feelings  of  Control /Stability 

You  can’t  trust  the  government, 
because  their  policies  are  always 
changing. 

48.5 

54.3 

41.9 

18 

21 

18 

There  are  too  many  choices  a  young 
person  has  to  make  in  today’s 
world. 

39.9 

43.8 

44.5 

22 

25 

21 

My  family  sometimes  doesn't 
understand  my  style  of  life. 

45.9 

43.9 

38.5 

24 

23 

26 

There  are  very  few  jobs  really 
worth  doing. 

16.4 

14.9 

12.7 

17 

23 

12 

Politicians  and  bureaucrats  don't 
care  about  the  people  they're 
supposed  to  serve. 

56.1 

67.7 

58.4 

20 

21 

20 

I  feel  ready  to  settle  down. 

N/A 

69.5 

75.5 

N/A 

21 

22 
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OIHHl  AmTOBS,  2  —  MALES  Bf  BRANCH 


Marine  Corps  Veterans  axe  more  likely  than  others  to  report  feeling  a  lade  of 
understanding  from  their  family. 


1979 

MALE  VETERANS 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

BASE 

451 

444 

202 

440 

Feelings  of  Control /Stability 

You  can't  trust  the  government, 
because  their  policies  are  always 
changing. 

49.7 

58.0 

48.3 

52.3 

There  are  too  many  choices  a  young 
person  has  to  make  in  today's 
world. 

45.2 

42.6 

46.8 

44.1 

My  family  sometimes  doesn’t 
understand  my  style  of  life. 

41.6 

44.1 

47.8 

42.5 

There  are  very  few  jobs  really 
worth  doing. 

11.1 

16.7 

15.4 

12.8 

Politicians  and  bureaucrats  don't 
care  about  the  people  they're 
supposed  to  serve. 

65.9 

68.8 

67.2 

66.8 

I  feel  ready  to  settle  down. 

72.2 

68.8 

70.3 

68.6 

SITUATICNAL  CONSIDERATIONS  AND  ACHIEVABILITY  OF  LIFE  GOALS 


V-88 ,  89  LIKELIHOOD  OF  SITUATIONS  q.  34 

V-90,  91  RESPONSE  TO  POSSIBLE  SITUATIONS  q.  35 

V-92,  93  SITUATION  LIKELIHOOD  AND  DESIRABILITY  q.  34,  35 

V-94  ,  95  IMPORTANCE  OF  VARIOUS  LIFE  GOALS  q.  32 

V-96,  97  LIFE  GOAL  ACHIEVABILITY  q.  33 

V-98  ,  99  LIFE  GOAL  IMPORTANCE  AND  ACHIEVABILITY  q.  32,  33 


T.Tirn.THTD  op  SITOATIOWS 


ItaJe  Veterans  see  Guard /Reserve  service  leading  to  loss  of  time  with  family 
and  friends  more  in  1979  than  in  1978.  They  are  consistently  less  likely 
than  NPS  respondents  to  see  gains  resulting  from  Guard/Reserve  service. 


If  you  were  to  join  the  National  Guard  or  the  Reserves,  would  the  following  things  be 
likely  or  unlikely  to  occur?  As  I  read  each  statement,  please  tell  me  whether  it  would 
be  likely  to  occur  or  unlikely  to  occur?  READ  LIST.  (Q.  34) 


1 

I 


EAST 

Percent  saying  that  situation 
is  likely  to  occur  in  National 
Guard  or  Reserve. 

Hot  being  able  to  earn  extra  money 
losing  a  chance  to  progress  to-ard 
a  solid  job  and  job  security 
Eigaging  in  exciting  and  adventurous 
activities 

Tfcking  too  much  time  away  from  your 
family  during  drills 
Being  with  "losers" 

Taking  too  much  time  away  from  your 
personal  and  social  activities 
Having  military  supervisors  who 
would  hassle  or  ha  mass  you 
Having  a  chance  to  show  you- 
abilities 

Having  problems  with  your  job 
because  of  National  Guard  or 
Reserve  obligations 
Learning  self-discipline 
Getting  a  chance  to  travel 
Having  a  job  that’s  not  too  dtrandir.f 
Losing  a  chance  for  educational 
progress 

Hot  having  much  spare  time 
Obtaining  useful  training 


WEIGHTED  RESPONSES  FOR  VETERANS 


MALES 

FEMALES 

PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSr 

MALES  FEMALES 

1978 

1979 

1979 

1978 

1979 

1979 

N/A 

39.3 

37.4 

N/A 

21 

24 

36.7 

34.0 

32.2 

19 

18 

19 

N/A 

56.2 

52.3 

N/A 

24 

30 

52.4 

59.3 

58.9 

16 

19 

14 

N/A 

34.2 

30.7 

N/A 

16 

19 

53.4 

59.3 

58.2 

18 

16 

12 

53.7 

56.4 

47.3 

18 

16 

18 

N/A 

69.1 

75.1 

N/A 

22 

26 

37.0 

36.2 

40.8 

15 

19 

16 

N/A 

72.2 

76,7 

N/A 

23 

25 

N/A 

76.8 

73.6 

N/A 

22 

24 

52.1 

58.9 

61.5 

21 

21 

22 

27.1 

27.1 

26.7 

16 

16 

14 

N/A 

51.6 

53.0 

N/A 

18 

16 

N/A 

68.4 

74.4 

N/A 

22 

26 

T.TTRLTgnrP  op  SITUATIONS  —  MALES  BY  BRANCH 


•  ifare  Army  and  Navy  Veterans  than  Air  Faroe  and  Marine  Oorps  Veterans  expect 
that  joining  the  Guard/Heserve  would  result  in  taking  tine  aaay  Iran  family 
and  friends. 

unHnp  Q>rp6  Veterans  are  most  likely  to  believe  that  joining  the  Guard/ 

Reserve  would  lead  to  exciting  and  adventurous  activities.  Air  Force 
Veterans  are  least  likely  to  believe  it  would  interfere  with  earning  extra 
mxey,  that  it  would  entail  being  with  "losers,"  or  having  military 
supervisors  who  would  be  barrassing. 

•  Army  Veterans  are  least  likely  to  expect  useful  training  and  having  a  chance 

to  show  their  abilities,  and  most  likely  to  anticipate  job  problems  resulting  • 

from  service. 

If  you  were  to  join  the  National  Guard  or  the  Reserves,  would  the  following  things  be  likely 
or  unlikely  to  occur?  As  I  read  each  statement,  please  tell  me  whether  it  would  be  likely  tc 
occur  or  unlikely  to  occur?  (Q.  34) 


BASE 

Percent  saying  that  situation 
is  likely  to  occur  in  National 
Guard  or  Reserve" 

Not  being  able  to  earn  extra  money 
Losing  a  chance  to  progress  toward 
a  solid  job  and  job  security 
Bigaging  in  exciting  and  adventurous 
activities 

Taking  too  much  tine  away  from  your 
family  during  drills 
Being  with  "losers" 
liking  too  much  tine  away  from  your 
personal  and  social  act ivi ties 
Having  military  supervisors  who 
would  hassle  or  ha  mass  you 
Having  a  chance  to  show  your 
abilities 

Having  problems  with  your  job 
because  of  National  Guard  or 
Reserve  obligations 
Learning  self-discipline 
Getting  a  chance  to  travel 
Having  a  job  that's  not  too  dtnanding 
Losing  a  chance  for  educational 
progress 

Nbt  having  much  spare  time 
Obtaining  useful  training 


BRANCH 

1979 

MALE  VETERANS 

OF  PREVIOUS  MILITARY  SERVICE 

• 

AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVA' 

■  ;• 

451 

444 

202 

440 

•  . 

34.5 

39.5 

40.8 

42.0 

• 

30.3 

35.0 

32.3 

35.7 

;■ 

56.6 

55.4 

74.0 

52.5 

54.2 

61.8 

50.2 

62.9 

• 

25.0 

37.9 

30.5 

34.3 

53.3 

61.3 

54.2 

62.6 

49.7 

55.6 

59.2 

62.2 

• 

70.  a 

66.8 

72.6 

71.6 

31.1 

39.7 

33.8 

32.5 

74.9 

71.0 

76.5 

70.1 

76.6 

75.9 

78.7 

78.1 

• 

60.0 

60.2 

50.3 

54.3 

22.7 

28.3 

24.9 

28.8 

45.4 

52.4 

46.8 

58.4 

73.9 

64.5 

71.5 

72.5 

• 

8 


WKRPffRR  TO  POSSIBLE  SITUATICKS 

.  Veterans  acre  also  asked  whether  each  situation  considered  would  be  liked  or 
disliked,  in  order  to  calculate  the  Impact  of  each  situation  for  each 
respondent. 

_  Mast  situations  are  regarded  as  positive  or  as  negative  by  an  over¬ 
whelming  proportion  of  respondents,  especially  among  females. 

—  There  is  little  relationship  between  enlistment  propensity  and  evaluation 
of  possible  situations. 

Nov.  as  I  read  each  of  these  statements  again,  please  tell  me  whether  it  is  something  you’d 
like  very  much,  something  you’d  like  somewhat,  something  you’d  dislike  somewhat,  something 
you'd  dislike  very  much,  or  something  you’d  neither  like  nor  dislike.  READ  LIST.  (Q.  35) 


WEIGHTED  RESPONSES  FOR  VETERANS 


Percent  who  say  they  would  like 
situation  very  much  or  somev.hat 


MALES  FEMALES 
1979  1979 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 

MALES  FEMALES 

1979  1979 


V-91 


ggiOTBF.  TO  pnRSTELE  SITUATIONS  —  MAIJB  BT  BRANM 
ifcip  veterans  of  all  branches  of  the  military  are  similar 

S^WloSrituations,  except  that  "having  a  job  that's  not  too  deeding  is 
v^uedmore  by  Army  and  Navy  Veterans  than  by  Air  Force  or  Marine  Corps 

Veterans. 


Nov.  as  I  read  each  of  these  statements  again,  please  tell  me  whether  it  is  something  you’d 
like  very  much,  something  you’d  like  somewhat,  something  you’d  dislike  somewhat,  something 
you'd  dislike  very  much,  or  something  you’d  neither  like  nor  dislike.  READ  LIST.  (Q.  35) 


1979 

MALE  VETERANS 

branch  cf  previous  military  service 

AIR  FORCE  ARMY  MARINE  OQRPS  NAVY 
T5T  444  202  440 


Percent  who  say  they  would  like 
situation  very  much  or  somewhat: 

Engaging  in  exciting  and  adventurous 
activities 

Having  a  chance  to  show  your 
abilities 

Learning  self-discipline 

Getting  a  chance  to  travel 

Having  a  job  that's  not  too  demanding 

Obtaining  useful  training 


85.2 

81.7 

83.8 
57.6 
86.5 


Percent  who  say  they  would  dislike 
situation  very  much  or  somewhat: 


Not  being  able  to  earn  extra  money 

81.8 

82.2 

84.2 

82.8 

Losing  a  chance  to  progress  toward 

91.0 

88.6 

a  solid  job  and  job  security 

87.4 

89.0 

Taking  too  much  time  away  from  your 

89.6 

93.6 

89.0 

92.1 

family  during  drills 

Seing  with  "losers'' 

88.0 

93.3 

89.8 

95.2 

Taking  too  much  time  away  from,  your 

92.1 

92.7 

personal  and  social  activities 

93.6 

95.0 

Having  military  supervisors  who 

94.0 

95.7 

would  hassle  or  harrass  you 

93.5 

96.6 

Having  problems  with  your  job 

because  of  National  Guard  or 

90.2 

Reserve  obligations 

91.1 

92.0 

92.5 

Losing  a  chance  for  educational 

92.2 

progress 

92.0 

90.4 

90.5 

Not  having  much  spare  time 

93.1 

93.1 

93.0 

92.8 

The  situations  at  the  upper  right  (good  things  likely  to  happen)  and  those  at 
the  loaer  left  (bad  t-hings  unlikely  to  happen)  are  favorable  to  enlistment. 
The  situations  at  the  loner  right  (bad  things  likely  to  happen)  are 
unfavorable . 


SITUATION  LIKELIHOOD  AND  DESIRABILITY1^ 
MALE  VETERANS 


UNLIKELY  TO  OCCUR  IN  GUARD/RESERVE 


LIKELY  TO  OCCUR  IN  GUARD /RESERVE 


Chance  to  travel  7 
Chance  to  show  abilities  < 
Obtaining  useful  training 


\2> 

les 

ningl 


Learning  self-discipline 
Exciting  and  adventurous  activities 


Having  a  job  that's  not  too  demanding 


- 1 - 

DISLIKE 

1 

Not  being  able  to 

earn  extra  money 

Losing  chance  to  progress  in 

job 

Taking  time  away  from  family  during 

Losing  chance  for  educational 

drills 

progress 

Taking  too  much  time  away  from  personal/ 

Job  problems  because  of 

social  activities 

NG/R  obligations 

Not  having  much  spare  time 

Being  with  losers  Having 

- 

military  supervisors  hassle  you 

V-93 


•  Although  situations  are  placed  somewhat  differently  far 
the  clustering  af  the  situations  is  virtually  identical 


sales  and  females. 


SITUATION  LIKELIHOCD  AND  DESIRABILITY1 


FEMALE  VETERANS 


UNLIKELY  TO  OCCUR  IN  GUARD/RESERVE 


LIKELY  TO  OOCUR  IN  GUARD/RESERVE 


Chance  to  travel  > 
Obtaining  useful  training  < 
Chance  to  show  abilities  ' 

Learning  self-discipline 
<citing  and  adventurous  activities 


Having  a  job  that's  not  too  deman 


DISLIKE 


Not  being  able  to 
earn  extra  money 

Losing  chance  to  progress  in 
job 

Losing  chance  for  educational 
progress 

Job  problems  because  of  NG/R 
obligations 


Not  having  much  spare  time 
Taking  too  much  time  away  from 
personal /social  activities 
Taking  time  away  frcro  family  during 
drills 


Being  with  losers 


Having!  military  supervisors  hassle  you 


'  Placement  based  on  mean  values  of  likelihood  of  occurence  in  National  Guard/Reserve 
(Q.  34)  and  liking  or  disliking  situation  (Q.  35).  Total  pre-  and  post-hostage¬ 
taking  samples  do  not  differ. 

2)  Bracket  indicates  ties. 
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IMPORTANCE  OF  VARIOOS  LIFE  GOALS 


There  are  several  differences  in  the  rated  imgiartance  of  various  life  goals 
for  male  Veterans  from  1978  to  1979.  The  importance  of: 

—  developing  a  sense  of  discipline  increases. 

—  the  opportunity  to  serve  ny  canninity  decreases. 

—  Boning  recognition  and  status  decreases. 

—  learning  a  new  trade  or  specialty  increases. 

The  importance  of  each  of  these  different  goals  is  not  differentially  related 
to  propensity,  bosever. 


Peoj.ie  give  various  reasons  for  wanting  to  do  different  things  with  their  spare  time. 

As  I  read  each  of  the  following,  please  tell  me  how  important  or  unimportant  the  reason 
would  be  to  you  personally  for  deciding  to  do  a  particular  thing  —  would  it  be  very 
important ,  somewhat  important,  neither  important  nor  unimportant,  somewhat  unimportant, 
or  very  unimportant  to  you  personally .  (Q.  32) 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


MALES 

FEMALES 

!  MALES 

FEMALES 

1978 

1979 

1979 

1978 

1979 

1979 

BASE 

1498 

1536 

395 

(332) 

(313) 

(88) 

Percent  saying  that  reason  is 
very  or  sonev.hat  important  to 
then,  personal  Iv 

Developing  a  sense  of  discipline 

83.2 

90.2 

87.8 

24 

21 

24 

The  opportunity  to  serve  my 
community 

86.0 

75.9 

76.5 

24 

23 

25 

Gaining  recognition  and  status 

70.7 

64.3 

60.3 

25 

22 

26 

Learning  a  ne.v  trade  or  specialty 

77.4 

84.7 

85.1 

24 

22 

24 

Learning  leadership  skills 

79.5 

80.8 

78.2 

25 

23 

26 

Meeting  new  kinds  of  people 

86.8 

89.1 

92.2 

24 

21 

23 

V-95 


LIFE  GOAL  DPOKIANCE  —  MALES  Bf  BRANCH 


Learning  &  new  trade  or  specialty  aas  Bare  frequently  an  iapartant  life  goal 
for  Amp  Veterans  than  for  others.  The  opportunity  to  serve  up  oo—ini ty  ms 
■ore  frequently  important  for  Air  Force  Veterans. 


People  give  various  reasons  for  wanting  to  do  different  things  with  their  spare  time. 

As  I  read  each  of  the  following,  please  tell  me  how  important  or  un inport ant  the  reason 
would  be  to  you  personally  for  deciding  to  do  a  particular  thing  —  would  it  be  very 
important,  somewhat  important,  neither  important  nor  unimportant ,  somewhat  unimportant, 
or  very  unimportant  to  you  personally,  (Q.  32) 


1979 

MALE  VETERANS 

BRANCH  OF  PREVIOUS  MILITARY'  SERVICE 
AIR  FORCE  ARMY  MARINE  CORPS  NAVY' 


BASE  451  444  202  440 

Percent  saying  that  reason  is 
very  or  sonevhat  important  to 
then-,  personally 


Developing  a  sense  of  discipline 

91.6 

91.4 

86.6 

88.0 

The  opportunity  to  serve  ry 
community 

80.2 

75.2 

75.7 

74.3 

Gaining  recognition  and  status 

66.1 

65.8 

61.9 

60.3 

Learning  a  new  trade  or  Specialty 

82.9 

87.4 

81.7 

80.9 

learning  leadership  skills 

83.4 

80.6 

79.7 

80.0 

Meeting  new  kinds  of  people 

90.7 

88.7 

88.1 

89.5 

■96 
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LIFE  GOAL  ACBIE7ABILI1Y 


Tbe  1979  male  Veterans  are  more  likely  to  see  the  life  goals  considered  as 
achievable  in  the  Guard/ Reserve  than  sere  the  1978  Veterans. 

female  Veterans  who  believe  the  Guard/Reserve  offers  achievability  of  a  sense 
of  discipline  and  of  leadership  skills  are  higher  in  propensity  than  others. 


statenents  again,  please  tell  m  if  you  think  you  aould 


"W1**  each  if  r  enlisted  in'STiat'I^aro^or' 

to  accorplish  it  bj  some  other  part-time  job  or  activity.  Would  the  National 

Guard  or  the  Reserves  —  or  another  job  or  activity  be  imch  rare  likely  or  somewhat 
more  likely  to  offer:  READ  LIST.  (Q.  33)  y  *  aonewnat 


WEIGHTED  RESPONSES  FOR  VETERANS 


MALES 

FEMALES 

PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 

MALES  FEMALES 

1978 

1979 

1979 

1978 

1979 

1979 

BASE 

1498 

1536 

395 

(332 

(313) 

(88) 

Percent  saying  that  National 

Guard /Reserves  would  be  much  or 
somewhat  more  likelv  to  offer: 

Developing  a  sense  of  discipline 

54.3 

56.5 

58.9 

30 

25 

29 

The  opportunity  to  serve  my 

coimunity 

36.4 

39.1 

40.1 

33 

26 

26 

Gaining  recognition  and  status 

29.2 

33.1 

33.6 

38 

28 

26 

Learning  a  new  trade  or  specialty 

37.8 

45.7 

51.7 

33 

26 

27 

Learning  leadership  skills 

58.8 

64.2 

64.7 

30 

24 

31 

Meeting  new  kinds  of  people 

44.0 

49.8 

53.6 

33 

26 

26 

Air  Force  and  Iferine  Oorps  Veterans  are  more  likely  than  Anqy  and  Navy 
Veterans  to  expect  participation  in  the  Guard/Heserve  to  be  a  of 
achieving  life  goals. 


Nov  as  I  read  you  this  list  of  statements  again,  please  tell  me  if  you  think  you  mould  be 
more  likely  to  accomplish  each  if  you  enlisted  in  the  National  Guard  or  Reserves,  or  more 
likely  to  accomplish  it  by  some  other  part-time  job  or  activity.  Would  the  National 
Guard  or  the  Reserves  —  or  another  job  or  activity  be  nuch  more  likely,  or  somewhat 
acre  likely  to  offer.  READ  LIST.  (Q.  33) 


1979 

MALE  VETERANS 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  OORPS 

NAVY 

BASE 

451 

444 

202 

440 

Percent  saying  that  National 
Guard 'Reserves  would  be  mjch  or 
Bonevhat  more  likely  to  offer. 


Developing  a  sense  of  discipline 

61.7 

52.2 

64.0 

58.6 

The  opportunity  to  serve  my 
conrrunity 

41.9 

37.4 

45.0 

37.5 

Gaining  recognition  and  status 

35.4 

30.3 

38.6 

35.1 

Learning  a  new  trade  or -specialty 

55.2 

42.8 

50.0 

43.0 

Learning  leadership  skills 

68.0 

62.1 

68.8 

63.4 

Meeting  new  kinds  of  people 

53.4 

48.1 

52.8 

49.5 

In  contrast  to  NPS  respondents,  Veterans  see  several  life  goals  as  more  achievable  in  civilian  activity  than 
in  the  Guard /Reserve.  The  achievability  positions  do  not  change  much  fran  1978  to  1979,  but  their  relative 
importance  does. 


The  relative  position  of  life  goals  for  female  Veterans  is  writer  to  that 
for  males,  except  that  meeting  new  kinds  of  people  and  developing  a  sense  of 
discipline  are  reversed  in  Importance. 


1979 

LIFE  goal  achiev ability  rank  ordered  in  terms  of  importance*^ 

FEMALE  VETERANS 


MORE  ACHIEVABLE  IN  CIVILIAN  ACTIVITY’ 


MORE  ACHIEVABLE  IN  GUARD/RESERVE 


MORE  IMPORTANT  PERSONALLY 


Meet  new  kinds  of  people 


Develop  sense  of  discipline 


LESS  IMPORTANT  PERSONALLY 


Learn  new  trade 


Opportunity  to  serve  ccrmunity 
Gain  recognition  and  status 


Learn  leadership  skills 


EXPERIENCE  IN  THE  MILITARY 

V-102 , 

103 

SATISFACTION  WITH  MILITARY  SERVICE 

q.  17a 

V-104, 

105 

OBTAINING  DESIRED  JOB  CLASSIFICATION  AND  SATISFACTION 
WITH  CLASSIFICATION 

q.  17b,  c 

V-106, 

107 

PERCEIVED  TREATMENT  OF  WOMEN  IN  THE  MILITARY 

q.  21 

GHjjjgAL  SATISFACTION  WITH  MUJTAHf  SERVICE 


Approximately  two  male  Veterans  in  three  and  three  female  Veterans  in  four 
report  being  satisfied  with  the  time  they  spent  in  the  active  service. 

Veterans  who  report  satisfaction  with  their  time  in  the  Active  Forces  shear 
greater  propensity  than  others  to  join  the  Guard/Reserve. 


I’d  like  to  change  the  topic  new.  I  notice  that  you  were  in  the  (NAME  SERVICE  HOI 
SCREENER).  Overall,  hew  satisfied  were  you  with  the  time  you  spent  in  the  (NAME 
SERVICE)  —  were  you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dis¬ 
satisfied,  somewhat  dissatisfied,  or  very  dissatisfied  with  the  service?  (Q.  17a) 


WEIGHTED  RESPONSES  FOR  VETERANS 


MALES 

FEMALES 

PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 

MALES  FEMALES 

1978 

1979 

1979 

1978 

1979 

1979 

BASE 

1498 

1536 

395 

(332) 

(313) 

(88) 

Very  satisfied 

27.8 

25.5 

30.3 

33 

27 

35 

Somewhat  satisfied 

40.3 

41.7 

45.3 

23 

24 

17 

Neither  satisfied  nor 
dissatisfied 

8.1 

9.0 

5.9 

16 

9 

# 

Somewhat  dissatisfied 

15.3 

14.0 

11.1 

14 

13 

14 

Very  dissatisfied 

8.6 

9.8 

7.5 

4 

10 

16 

Total 

1007c 

1007c 

100% 

(22.1%) 

(20.4% 

)  (22.3%) 

#  Base  too  email 


SATISFACTION  WITH 


Satisfaction  with  tine  spent  in  the  Active  Farces  is  reported  oost  often  by 
Ifcrine  Corps  and  Mr  Faroe  Veterans,  least  often  by  Amy  Veterans. 


I’d  like  to  change  the  topic  now.  I  notice  that  you  were  in  the  (NAME  SERVICE  FROM 
SCREENER).  Overall,  hew  satisfied  were  you  with  the  time  you  spent  in  the  (NAME 
SERVICE)  —  were  you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dis¬ 
satisfied,  somewhat  dissatisfied,  or  very  dissatisfied  with  the  service?  (Q.  17a) 


1979 

MALE  VETERANS 

BRANCH  CF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

BASE 

451 

444 

202 

44C 

Very  satisfied 

31.8 

21.2 

34.7 

26. ( 

Somewhat  satisfied 

45.9 

40.8 

38.6 

42.  f 

Neither  satisfied  nor 
dissatisfied 

6.0 

10.1 

9.9 

7.1 

Somewhat  dissatisfied 

9.1 

16.2 

11.4 

13. •: 

Very  dissatisfied 

7.1 

11.7 

5.4 

10.  ( 

V-104 


OBTAINING  DESIRED  JOB  CXASSIFICATICN  Aft)  SATISFACTION  WITH  CLASSIFICATION 


Roughly  three  Veterans  In  four  report  getting  the  ICS  or  AFSC  they  wanted 
when  they  Joined  the  service*  Roughly  three-quarters  of  these  Veterans 
express  satisfaction  with  their  ICS  or  AFSC. 

Only  about  one-half  of  the  Veterans  who  did  not  get  the  ICS  or  AFSC  they 
wanted  were  satisfied  with  what  they  did  get. 


Did  you  get  the  MOS  or  specialty  or  AFSC  you  wanted  when  you  joined  the  service?  (Q.  17b) 

How  satisfied  were  you  with  your  MOS  or  specialty  or  AFSC  —  were  you  very'  satisfied, 
somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat  dissatisfied,  or  very 
dissatisfied  with  the  service?  (Q.  17c) 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


MALES 

FEMALES 

MALES 

FEMALES 

197S 

1979 

1979 

1978 

1979 

1979 

BASE 

1 498 

1536 

395 

(332) 

. 

(313) 

(88) 

Got  MOS  or  AFSC  or  specialty: 

i 

i 

Yes 

73.6 

74.6 

78.0  j 

21 

21 

23 

Very  satisfied  (with  MOS) 

46.5 

43.4 

48.6 

27 

23 

28 

Somewhat  satisfied 

29.1 

33.7 

33.3 

18 

22 

16 

Neither  satisfied  nor  dissatisfied 

5.0 

4.4 

2.6 

12 

24 

0 

Somewhat  dissatisfied 

11.7 

10.6 

7.7 

14 

8 

i  22 

Very  dissatisfied 

7.7 

7.9 

7.8 

16 

17 

No 

16.4 

25.4 

22.0 

24 

19 

2D 

Very’  satisfied  (with  MOS) 

18.0 

20.4 

19.7 

33 

21 

}  22 

Somewhat  satisfied 

31.9 

30.4 

28.8 

24 

29 

Neither  satisfied  nor  dissatisfied 

13.7 

8.0 

3.0 

32 

23 

0 

Somewhat  dissatisfied 

15.7 

13.4 

23.1 

23 

13 

i  15 

Very  dissatisfied 

20.7 

27.9 

25.4 

12 

8 

Tbtal 

1007 

1007c 

1007 

(22.17) 

(20.47) 

(22.37) 

#  Base  too  small 


V-105 


OETADTOC  DESIRED  JOB  CLASSIFICATION  AM)  SATISFACTION  WITH  CLASSIFICATION  — 

MALES  By  BRANCH 


Army  Veterans  most  often  report  getting  the  MOS  they  mated  when  they  entered 
the  service.  Army  Veterans  who  did  not  get  the  MDS  they  wanted  were  the  most 
dissatisfied  with  their  MDS,  but  satisfaction  was  relatively  low  among  Any 
Veterans  who  received  their  desired  MDS  (relative  to  Veterans  with  caqparable 
experience  in  other  branches). 


Did  you  get  the  MOS  or  specialty  or  AFSC  you  wanted  when  you  joined  the  service?  (Q.  17b) 

How  satisfied  were  you  with  your  MOS  or  specialty  or  AFSC  —  were  you  very7  satisfied, 
somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat  dissatisfied,  or  very7 
dissatisfied  with  the  service?  (Q.  17c) 


RASE 

Got  MOS  or  AFSC  specialty: 

Yes 

Very  satisfied 

Somewhat  satisfied 

Neither  satisfied  nor  dissatisfied 

Somewhat  dissatisfied 

Very  dissatisfied 

No 

Very7  satisfied 

Somewhat  satisfied 

Neither  satisfied  nor  dissatisfied 

Somewhat  dissatisfied 

Very  dissatisfied 

Total 


1979 

MALE  VETERANS 


BRANCH 

OF  PREVIOUS  MILITARY  SERVICE 

AIR  FORCE 

ARMY 

MARINE  (DORPS 

NAVY 

451 

444 

202 

440 

65.4 

80.3 

68.7 

70.6 

49.5 

41.0 

44.0 

46.0 

29.9 

32.2 

38.8 

37.9 

2.7 

5.7 

2.2 

3.0 

12.0 

12.0 

7.5 

7.4 

5.8 

9.1 

7.5 

5.7 

34.6 

19.7 

31.3 

29.4 

18.8 

19.8 

18.0 

25.0 

33.8 

22.1 

41.0 

34.7 

11.7 

5.8 

8.2 

8.1 

9.7 

12.8 

16.4 

16.1 

26.0 

39.5 

16.4 

16.1 

1007 

1007 

1007c 

1007 

V-106 


PHCEJVH)  TREATMEyr  OP  10MEH  IN  THE  MILITARY 


Male  Veterans  say  that  wcnmen  in  the  service  were  treated  about  tbe  same  as 
men  or  better  than  men.  Female  Veterans  say  they  mere  treated  equally,  or 
morse.  Propensity  among  female  Veterans  is  highest  among  those  mbo  say  they 
mere  treated  equally. 


In  your  opinion,  how  were  women  treated  in  the  service?  Would  you  say  they  were  treated 
better  than  men,  about  the  same  as  men,  or  worse  than  men?  (Q.  21) 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 

WITH  POSITIVE  PROPENSITY 

- 

MALES 

1979 

FD1ALES 

1979 

MALES 

1979 

FEMALES 

1979 

- 

BASE 

1536 

395 

(313) 

(88) 

- 

Better  than  men 

42.1 

14.2 

20 

21 

About  the  same  as  men 

40.6 

61.3 

22 

25 

Worse  than  men 

6.4 

22.0 

22 

18 

- 

Don't  know 

10.9 

2.5 

| 

14 

0 

Total 

100£ 

100k 

(20.4k) 

(22.3%) 

a 


< 


0  Base  too  small. 


Marine  (Dorps  Veterans  are  mast  likely  to  think  that  waaen  are  treated  better 
than  men  in  the  service.  The  majority  of  Air  Force  Veterans  feel  women  were 
treated  equally. 


In  your  opinion,  how  were  women  treated  in  the  service?  Would  you  say  they  were  treated 
better  than  men,  about  the  same  as  men,  or  worse  than  men?  (Q.  21) 

1979 

MALE  VETERANS 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

BASE 

451 

444 

202 

440 

Better  than  men 

33.1 

44.8 

51.0 

35.9 

About  the  same  as  men 

55.4 

37.8 

32.7 

40.9 

Worse  than  men 

8.4 

5.9 

5.4 

7.0 

Don't  know 

3.1 

11.5 

10.9 

16.1 

Total 

100^ 

100k 

100k 

100k 

V-109 


SEPARATION  AND  POST-SERVICE  EXPERIENCE 


V-110, 

111 

LENGTH  OF  TIME  IN  SERVICE  AND  SEPARATION  DATE 

V-112, 

113 

GRADE  BY  TIME  BETWEEN  LAST  PROMOTION  AND  SEPARATION 

q.  18 

V-114 , 

115 

IMPACT  OF  TIME  OF  LAST  PROMOTION  AND  REENLISTMENT 
PROPENSITY 

q.  18b, 

,  19. 

V-116, 

117 

CONTACTS  WITH  CAREER  MILITARY  COUNSELORS 

q.  22 

V-118, 

119 

PERCEIVED  USEFULNESS  OF  SERVICE  EXPERIENCE  SINCE 
RELEASE  BY  EMPLOYMENT  STATUS 

q.  7a, 

23b 

V-120, 

121 

CHANGES  IN  PERSONAL  LIFE  SINCE  SEPARATION 

q.  23c 

V-122 , 

123 

SATISFACTION  WITH  MILITARY  SERVICE  AND  SATISFACTION 
WITH  CIVILIAN  LIFE  SINCE  SEPARATION 

q.  17a, 

,  23d 

V-124, 

125 

RECALL  OF  RECEIVING  LITERATURE  FROM  THE  MILITARY 

q.  24 

V-126 , 

127 

ACCESSIBILITY  OF  GUARD/RESERVE  UNIT  AND  ENLISTMENT- 
RELATED  BEHAVIOR 

q.  14, 

16b, 

The  majority  of  the  1979  sample  Veterans  mere  separated  from  Active  service 
duriiv  1978. 

is  hip  since  separation  is  not  consistently  related  to  propensity . 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


MALES 

FEMALES 

MALES 

FEMALES 

1978 

1979 

1979 

1978 

1979 

1979 

BASE: 

1498 

1536 

395 

(332) 

(313) 

(88) 

Length  of  tine  in  military 
service : 

2  years  to  2  years,  11  months 

12.2 

5.8 

3.3 

24 

16 

#-L 

3  years  to  3  years,  11  months 

50.3 

57.5 

68.7 

22 

21 

20  20 

4  years  to  4  years,  11  months 

36.2 

36.2 

27.4 

22 

20t„, 

28 -j 

5  years  to  5  years,  11  months 

1.4 

0.5 

0.6 

14 

TOTAL 

100% 

100% 

100% 

(22.1%) 

(20.4%) 

(22.3%) 

Date  of  separation  from 
military  service: 

November  1974  to  December  1975 

6.1 

0.0 

0.0 

15 

n 

n 

January  to  December  1976 

29.8 

3.4 

3.2 

19 

12 

* 

January  to  December  1977 

49.7 

29.4 

30.6 

25 

23 

22 

January  to  December  1978 

14.4 

53.8 

53.4 

23 

19 

23 

January  to  December  1979 

N/A 

13.5 

12.8 

N/A 

25 

25 

TOTAL 

100% 

100% 

100% 

(22.1%) 

(20.4%) 

(22.3%) 

#  Base  too  snail 


LBCTH  OF  TIME  IN  SERVICE  AND  SEPARATION  DATE  —  MALES  BY  BRANCH 


More  Army  Veterans  than  Veterans  of  other  branches  in  the  sanple  bad  been 
released  during  1977. 


1979 

MALE  VETERANS 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

BASE: 

451 

444 

202 

440 

Length  of  time  in  military 
service : 

2  years  to  2  years,  11  months 

0.0 

8.8 

4.0 

3.6 

3  years  to  3  years,  11  months 

28.6 

83.8 

39.1 

21.6 

4  years  to  4  years,  11  months 

69.8 

7.4 

55.9 

74.3 

5  years  to  5  years,  11  months 

1.6 

0.0 

1.0 

0.5 

TOTAL 

100% 

100% 

100% 

100% 

Date  of  separation  from  military 
service : 

November  1974  to  December  1975 

0.0 

0.0 

0.0 

0.0 

January  to  December  1976 

0.0 

6.1 

0.0 

1.4 

January  to  December  1977 

18.0 

40.8 

12.9 

18.9 

January  to  December  1978 

62.5 

42.8 

67.3 

67.3 

January  to  December  1979 

19.5 

10.4 

19.8 

12.5 

TOTAL 

100% 

100% 

100% 

100% 

V-112 


Bf  TIME  BETWEEN  LAST 


ON  AM)  SEPARATION 


#  Base  too  small 


‘  . 

V-113 

'  4 

GRADE 

m  TIME  BETWEEN  LAST  PHGMDTICN  AM)  SEPARATION  —  MA 

_£S  Bar  BRANCH  1 

Mast  Veterans  acre  separated  from  Active  service  at  E-4. 
larly  the  case  among  Air  Fbrce  Veterans. 


This  is  particu- 


kfore  than  three  Air  Fbrce  Veterans  in  five  received  prcmotioos  during  their 
last  six  months  of  Active  service.  Ibis  proportion  ms  only  two  in  five 
among  Navy  Veterans,  and  substantially  loser  among  Army  and  Narine  Corps 
Veterans.  Thus,  Air  Force  Veterans  were  most  often  promoted  to  E~4  within 
six  months  of  separation.  Promotion  to  E-4  occurred  earlier  in  other 
branches. 


1979 

MALE  VETERANS 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 
AIR  FORCE  ARMY  MARINE  CORPS  NAV! 


Time  of  promotion  before  separation 


rom  the  service 


6  months  or  less 


7  months  or  more 


OF  LAST 


IMPACT  OF  TIME 


V-114 

promotion  cw  RF3M.ismarr  pbcpenshy 


Roughly  one  Veteran  in  five  says  that  a  change  in  the  timing  of  promotion 
would  have  caused  him  or  her  to  stay  in  the  Active  service. 

Rich  reports  axe  more  frequent  among  those  who  did  not  receive  a  promotion 
within  six  months  of  separation. 


IF  E-2  OR  HIGHER  IN  #18a: 

How  long  before  you  left  the  service  was  your  last  promotion?  (Q.  18b) 

IF  SIX  MONTHS  OR  LESS  IN  #18b: 

Had  you  received  the  promotion  earlier,  would  you  have  been  more  likely  to  stay  in  the 
service?  (Q.  19) 

IF  SEVEN  MONTHS  OR  MORE  IN  #18b : 

Had  you  received  a  promotion  more  recently,  would  you  have  been  more  likely  to  stay  in 
the  service?  (Q.  20) 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PRCPENSF] 

MALES 

FEMALES 

MALES 

FEMALES 

1979 

1979 

1979 

1979 

Last  promotion  before  separation  was 

6  months  or  sooner  (Q.  18b) 

29.1 

23.9 

20 

25 

BASE 

436 

92 

(89) 

(23) 

If  promotion  sooner,  would 
have  stayed  in  the  service?  (Q. 

19) 

Yes 

18.3 

18.7 

41 

# 

No 

78.0 

80.2 

15 

22 

Don't  know 

3.7 

1.1 

# 

# 

Last  promotion  before 'separation 

was 

V  months  or  more  (Q.  18b) 

70.9 

76.0 

21 

21 

BASE 

1062 

292 

(218) 

(62) 

If  promotion  more  recent ,  would 
have  stayed  in  the  service?  (Q. 

20) 

Yes 

28.3 

23.9 

35 

34 

No 

69.2 

72.4 

15 

18 

Don’t  know 

2.5 

3.8 

n 

# 

#  Base  too  small 


V-115 


pg>ACT  OF  TIME  OF  LAST  PBnMntnCN  OH  BTOUSman1  PBCPHBnV  —  MALES  BY  BRANCH  • 


Marine  Cbrps  Veterans  are  more  likely  than  Veterans  of  other  branches  to  say 
that  they  would  have  remained  in  tetive  service  had  they  received  an  earlier 
promotion. 

• 

Navy  Veterans  are  less  likely  than  those  of  other  branches  to  say  that  a 
change  in  promotion  timing  in  either  direction  would  have  caused  them  to  stay 
in  the  Active  Forces. 


IF  E-2  OR  HIGHER  IN  #18a : 

How  long  before  you  left  the  service  was  your  last  promotion?  (Q.  18b) 

IF  SIX  MONTHS  OR  LESS  IN  #18b : 

Had  you  received  the  promotion  earlier,  would  you  have  been  more  likely  to  stay  in  the 
service?  (Q  19) 


IF  SEVEN  MONTHS  OR  MORE  IN  #18b: 

Had  you  received  a  promotion  more  recently,  would  you  have  been  more  likely  to  stay  in 
the  service?  (Q.  20) 

1979 

MALE  VETERANS 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


last  promotion  before  separation  was 

AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

6  months  or  sooner  (Q.  18b) 

63.6 

17.0 

19.2 

40.3 

BASE 

If  promotion  sooner,  would 
have  stayed  in  the  service?  (Q.  19) 

282 

73 

38 

174 

Yes 

21.6 

19.2 

21.0 

12.1 

No 

75.5 

75.3 

73.7 

86.2 

Don’t  know 

2.8 

5.5 

5.3 

1.7 

Last  promotion  before  separation  was 


7  months  or  more  (Q.  18b) 

36.4 

83.0 

80.8 

59.7 

BASE 

161 

357 

160 

258 

If  promotion  more  recent,  would 
have  stayed  in  the  service?  (Q.  20) 

Yes 

20.5 

28.3 

41.2 

19.8 

No 

73.9 

69.7 

55.0 

77.9 

Don't  know 

5.6 

2.0 

3.8 

2.3 

.  Itore  mle  than  faaale  Veterans  recall  discussing  (kiard/ Reserve  service  with  a 
career  counselor  before  separation  from  the  Active  Forces. 

•  About  half  of  the  Veterans  who  recall  this  discussion  do  not  feel  that  it  «s 
helpful. 

.  Those  waxen  who  recall  earlier  contact  with  a  career  counselor  show  higher 
propensity  than  others. 


BASE 

Remsriber  discussing  Guard /Reserve 
service  with  a  career  counselor 
before  release  (Q.  22a) 

Yes 

First  contact  with  career  counselor 
was  how  long  before  release:  (Q.  22b) 

Last  week  or  two 
Last  3  months 
4-6  months 
7-9  months 
10-12  months 
More  than  one  year 
Don’t  know 

Feel  that  discuss ion (s)  with  career 
counselors  were  helpful  (Q.  22c) 

Mo 

Total 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSi: 

MALES 

FEMALES 

MALES 

FEMALES 

1979 

1979 

1979 

1536 

395 

(313) 

(88) 

69.2 

57.2 

20 

21 

24.9 

28.4 

19 

17 

37.6 

39.2 

21 

16 

18.9 

15.8 

17 

22) 

1.9 

3.5 

0.0 

2.7 

S] 

18  ;  f* 

9.5 

8.1 

18 

3.7 

6.3 

18 

# 

49.3 

51.1 

23 

22 

30.8 

42.8 

22 

23 

100% 

100% 

(20.4%)  (22.3%) 

t 


^  Percent  of  those  who  remanber  contact  with  career  counselor 


CONTACTS  WITH  MILITARY  CAREER  OOKSHDRS  —  MALES  B?  BRANCH 


Air  Fbroe  and  Arny  Veterans  rwmpinhftr  discussion  of  the  Guard/Reserve  with  a 
career  counselor  more  frequently  than  do  Navy  or  Marine  Corps  Veterans. 

Any  Veterans  are  more  likely  than  others  to  recall  the  discussions  taking 
place  during  the  last  two  weeks  of  Active  service.  They  are  least  likely  to 
feel  the  discussions  were  helpful. 

Substantially  more  Marine  Corps  and  Air  Force  Veterans  recall  contacts  with  a 
career  counselor  more  than  months  before  separation  than  do  Any  or  Navy 
Veterans. 


1979 

MALE  VETERANS 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARMY 

MARINE  CORPS 

NAVY 

BASE 

451 

444 

202 

440 

Remember  discussing  Guard/Reserve 
service  with  a  career  counselor 
before  release  (Q.  22a) 

Yes 

75.4 

71.8 

64.3 

60.2 

First  contact  with  career  counselor 
was  how  long  before  release:  (Q.  22b) 

Last  week  or  two 

22.2 

29.1 

19.7 

17.9 

Last  3  months 

35.8 

38.3 

37.0 

38.0 

4-6  months 

21.0 

15.8 

19.7 

26.2 

7-9  months 

3.0 

1.6 

1.6 

2.3 

10-12  months 

4.7 

2.5 

7.1 

2.7 

More  than  one  year 

10.4 

7.9 

14.9 

9.9 

Don't  know 

3.0 

4.7 

0.0 

3.0 

Feel  that  discussion (s)  with  career 

counselors  were  helpful  (Q.  22c) 

56.2 

42.4 

57.0 

50.3 

No 

24.6 

28.2 

35.7 

39.8 

Total 


100% 


100% 


100% 


100% 


V-118 


[Kojkl! 


SINCE  SEPARATION.  BY 


Li-llil! 


STATUS 


Baployed  Veterans  are  aore  likely  to  feel  their  experience  in  the  service  has 
been  useful  than  are  unalloyed  Veterans. 

Ramie  Veterans  are  Bare  likely  than  sales  to  feel  their  experience  in  the 
service  has  been  useful  since  their  return  to  civilian  life. 

Veterans  who  feel  their  military  experience  has  been  very  useful  have  greater 
enlistment  propensity  than  average. 


Hew  useful  has  your  experience  in  the  service  been  since  your  return  to  civilian 
life?  Would  you  say  it  has  been  very  useful,  semewhat  useful,  slightly  useful,  or 
not  at  all  useful?  (Q.  23b) 


EMPLOYED 

BASE 

Very  useful 
Somewhat  useful 
Slightly  useful 
Not  at  all  useful 

UNEMPLOYED 


WEIGHTED  RESPONSES  FOR  VETERANS 

PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 


MALES 

FEMALES 

MALES 

FEMALES 

1979 

1979 

1979 

1979 

85.2 

65.9 

20 

22 

1310 

260 

(267) 

(57) 

30.2 

38.3 

25 

27 

35.1 

37.9 

20 

19 

15.4 

13.7 

16 

20 

19.3 

10.1 

17 

# 

14.8 

34.1 

20 

23 

Very  useful 
Somewhat  useful 
Slightly  useful 
Not  at  all  useful 


#  Base  too  small 


PgjCBIVg)  USEFULNESS  OF  SHtVICE  EXPERIENCE  SPICE  SEPARATION.  BY  ggl£gMgjT 

anATus  iifti  iRs  by  branch 


Marine  Corps  Veterans  are  more  likely  than  those  of  other  branches  to  report 
that  their  experience  in  the  military  has  been  useful  in  civilian  life. 

Amy  Veterans  are  least  likely  to  report  this,  particularly  if  they  are 
unemployed. 


Hew  useful  has  your  experience  in  the  service  been  since  your  return  to  civilian  life? 
ktould  you  say  it  has  been  very’  useful,  somewhat  useful,  slightly  useful,  or  not  at  all 
useful?  (Q.  23b) 


1979 

MALE  VETERANS 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 


AIR  FORCE 

ARID' 

MARINE  CORPS 

NAVY 

EMPLOYED 

82.3 

86.7 

83.7 

84.8 

BASE 

371 

385 

169 

373 

Very  useful 

30.1 

29.9 

31.4 

30.6 

Somewhat  useful 

37.9 

32.7 

43.8 

33.3 

Slightly  useful 

15.7 

16.4 

10.7 

15.9 

Not  at  all  useful 

16.3 

21.0 

14.2 

20.2 

UNEMPLOYED 

17.7 

13.3 

16.3 

15.2 

BASE 

80 

59 

33 

67 

Very  useful 

34.6 

23.7 

30.3 

20.9 

Somewhat  useful 

38.5 

23.7 

33.3 

44.8 

Slightly  useful 

19.2 

28.8 

12.1 

13.4 

Not  at  all  useful 

7.7 

23.7 

24.2 

20.9 

sinre  separation,  male  Veterans  are  more  likely  than  female  Veterans  to  have 
gotten  married,  bought  a  heme,  or  taken  out  a  loan.  They  are  less  likely  to 
have  gone  ha/*  to  school,  although  roughly  half  have  done  so. 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 

MALES 

1979 

FEMALES 

1979 

MALES 

1979 

FEMALES 

1979 

BASE 

1536 

395 

(313) 

(88) 

Since  left  the  service,  have:  (Q.  23c) 

Gone  back  to  school 

50.2 

67.5 

19 

22 

Gotten  married 

21.1 

13.7 

22 

22 

Bought  a  heme 

24.3 

16.4 

21 

24 

Had  a  child 

19.1 

17.1 

22 

26 

Taken  out  a  loan,  other  than  a 
home  mortgage  loan 

51.4 

39.3 

20 

20 

Gotten  divorced  or  separated 

4.8 

6.1 

16 

n 

#  Base  too  small 


i 


Air  force  Veterans  are  more  likely  than  those  of  other  branches  to  have  gone 
hack  to  school.  They  are  least  likely  to  have  taken  out  a  loan. 

Marine  Corps  Veterans  are  least  likely  to  have  gone  back  to  school,  least 
likely  to  have  bought  a  home,  and  somewhat  more  likely  than  others  to  have 
gotten  married. 


1979 

MALE  VETERANS 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 
AIR  FORCE  ARMY  MARINE  OORPS  NAV 


Since  left  the  service,  have:  (Q.  23c) 


Gone  back  to  school 
Gotten  married 
Bought  a  home 
Had  a  child 

Taken  out  a  loan,  other  than  a 
home  mortgage  loan 

Gotten  divorced  or  separated 


V-122 


SATISFACTION  WITH 


SERVICE  AM)  SATISFACTION  WITH  CIVILIAN  LIFE 


SINCE  SEPARATION 


Veterans  vbo  report  satisfaction  with  the  tine  they  spent  in  the 
service  who  report  dissatisfaction  with  civilian  life  have  extremely  high 
propensity  to  enlist  in  the  Guard/ Reserve . 


I'd  like  to  change  the  topic  now.  I  notice  that  you  were  in  the  (NAME  SERVICE  FROM 
SCREENER).  Overall,  how  satisfied  were  you  with  the  time  you  spent  in  the  (NAME  SERVICE) 
were  you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat 
dissatisfied,  or  very  dissatisfied  with  the  service?  (Q.  17a) 

Oh  the  whole,  how  satisfied  have  you  been  with  civilian  life  since  you  left  the  service? 
Would  you  say  you  are  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dis¬ 
satisfied,  somewhat  dissatisfied,  or  very  dissatisfied?  (Q.  23d) 


WEIGHTED  RESPONSES  FOR  VETERANS 


MALES  FEMALES 
1979  1979 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 

MALES  FEMALES 

1979  1979 


Percent  "very"  or  "scmewhat"  satisfied 


Satisfied  with  civilian  life  (Q.  23d) 
Neither  satisfied  nor  dissatisfied 
with  civilian  life 
Dissatisfied  with  civilian  life 


(255) 

23 


Percent  "very"  or  "somewhat"  dissatisfied 
with  time  spent  in  the  service  (Q.  17a) 


Satisfied  wdth  civilian,  life  (Q.  23d) 
Neither  satisfied  nor  dissatisfied 
with  civilian  life 
Dissatisfied  with  civilian  life 

Total 


91.5  96.0 


1007c  100% 


(20.47c)  (22.3%) 


#  Base  too  snail 


V-123 


SATISFACTION  Bffl  MUJTAKf  SERVICE  AM)  SATISFACTION  WITH  CIVILIAN  LIFE 
SINCE  SEPARATION  —  MALES  BY  BRANCH 


Satisfaction  or  diss&tisfacctioo  with  civilian  life  is  not  related  to  the 
Veteran's  branch  of  previous  service. 


I’d  like  to  change  the  topic  now.  I  notice  that  you  were  in  the  (NAME  SERVICE  FROM 
SCREENER).  Overall,  how  satisfied  were  you  with  the  time  you  spent  in  the  (NAME 
SERVICE)  —  were  you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dis¬ 
satisfied,  somewhat  dissatisfied,  or  very  dissatisfied?  (Q.  17a) 

On  the  whole,  how  satisfied  have  you  been  with  civilian  life  since  you  left  the 
service?  Would  you  say  you  are  very  satisfied,  somewhat  satisfied,  aeitner  satisfied 
nor  dissatisfied,  somewhat  dissatisfied,  or  very  dissatisfied?  (Q  23d) 


Percent  "very”  or  "somewhat"  satisfied 
with  time  spent  in  the  service  (Q.~l7a) 

BASE 

Satisfied  with  civilian  life  (Q.  23d) 
Neither  satisfied  nor  dissatisfied 
with  civilian  life 
Dissatisfied  with  civilian  life 


Percent  "very"  or  "somewhat”  dissatisfied 
with  time  spent  in  the  service  (Q.  17aT~ 

BASE 

Satisfied  with  civilian  life  (Q.  23d) 
Neither  satisfied  nor  dissatisfied 
with  civilian  life 
Dissatisfied  with  civilian  life 


1979 


MALE  VETERANS 

BRANCH  OF  PREVIOUS  MILITARY  SERVICE 

AIR  FORCE 

ARMY 

MARINE  OORPS 

NAVY 

348 

274 

148 

302 

85.1 

85.8 

86.5 

88.7 

7.2 

7.7 

8.1 

4.6 

7.8 

6.6 

5.4 

6.6 

73 

124 

34 

104 

90.4 

92.7 

85.3 

91.3 

5.5 

2.4 

11.8 

4.8 

4.1 

4.8 

2.9 

3.8 

Most  Veterans  who  recall  receiving  literature  since  their  release  did  read 
it. 

More  male  Veterans  than  female  Veterans  recall  receiving  such  literature, 
particularly  in  the  three  months  prior  to  the  interview. 

About  half  of  the  men  recall  receiving  literature  from  the  Guard /Beserve. 
Another  third  recall  literature  from  both  the  Guard/Reserve  and  the  Active 
Forces.  Among  women,  the  ccnyarable  figures  are  three-sevenths  and  aoe- 
third. 


WEIGHTED  RESPONSES  FOR  VETERANS 


PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 

MALES  FEMALES 

1979  1979 


Remembers  receiving  literature  from 
the  service  since  release  (Q.  24a r' 


Received  literature:  (Q.  24b) 

In  the  last  3  months 
Four  to  six  months  ago 
Seven  to  nine  months  ago 
Ten  to  twelve  months  ago 
More  than  one  year  ago 

Literature  from  the:  (Q.  24c) 

Active  Forces 

Guard/Reserves 

Both 

Percent  who  read  literature  (Q.  24d) 


MALES  FEMALES 
1979  1979 


86.8  67.4 


1329  265 


#  Base  too  9nall. 


1  ^Percent  of  total 


V-125 


BECALL.  OF  RECEIVING  LITERATURE  FROM  THE  MILITARY  —  MALES  BY  BRAtPi 


Marine  Qarp6  Veterans  are  Bare  likely  than  others  to  recall  receiving  litera¬ 
ture  from  the  service  during  the  three  months  prior  to  their  interview.  They 
are  also  aare  likely  to  have  read  that  literature. 

Navy  and  (ferine  Corps  Veterans  are  least  likely  to  recall  receiving  litera¬ 
ture  from  the  Guard/Reserve  alooe.  Navy  Veterans  are  mo6t  likely  to  recall 
receiving  literature  from  the  Active  forces  alone. 


Remembers  receiving  literature  front 
the  service  since  release  (Q.  24a)1' 

BASE 

Received  literature:  (Q.  24b) 

In  the  last  3  months 
Four  to  six  months  ago 
Seven  to  nine  months  ago 
Ten  to  twelve  months  ago 
More  than  one  year  ago 

Literature  from  the:  (Q.  24c) 

Active  Forces 

Guard/Reserves 

Both 

Percent  who  read  literature  (Q.  24d) 


1979 

MALE  VETERANS 

BRANCH  CF  PREVIOUS  MILITARY  SERVICE 

AIR  FORCE 

ARMY 

MARINE  OQRPS 

NAVY 

83.3 

86.4 

88.6 

89.7 

375 

382 

179 

393 

64.4 

58.6 

72.9 

63.9 

21.0 

23.0 

15.8 

24.6 

5.1 

7.1 

4.5 

5.6 

5.1 

5.0 

4.5 

2.3 

4.3 

6.3 

2.3 

3.6 

12.1 

12.6 

16.3 

22.4 

56.2 

56.0 

39.9 

42.1 

31.7 

31.4 

43.8 

35.5 

78.1 

79.5 

87.2 

79.8 

1) 


Percent  of  total. 


Almost  one  ball  of  the  Veterans  have  tried  to  find  cut  if  there  is  a  Guard/ 
Reserve  unit  close  enough  to  them  to  join. 

Almost  all  Veterans  who  looked  did  find  such  a  unit,  hut  less  than  half  of 
these  perceive  that  the  unit  has  an  opening  far  their  skills  and  talents. 

Roughly  one-quarter  have  raiimri  with  a  Guard/Reserve  recruiter,  and  mare  than 
one  in  ten  have  applied  for  Guard/Reserve  service. 

Veterans  aho  have  found  Guard/Reserve  training  available  have  higher  than 
average  propensity. 


WEIGHTED  RESPONSES  FOR  VETERANS 


i 

PERCENT  AT  EACH  LEVEL 
WITH  POSITIVE  PROPENSITY 

MALES 

1979 

FEMALES  | 
1979  ! 

MALES 

1979 

FEMALES 

1979 

BASE 

1536 

395 

(313) 

(88) 

Tried  to  find  out  if  there  is  a 
Guard/Reserve  unit  close  enough 
to  join:  (Q.55a) 

Yes 

49.4 

46.0 

28 

30 

Found  one  close  enough  to 
join  (Q.  55b)1) 

93.6 

95.3 

28 

30 

Perceive  unit  as. having  an 
opening  for  respondent's 
skills  and  talent  (Q.  55c  y* 

41.8 

42.8 

28 

37 

Jto 

50.6 

54.0 

13 

15 

Tbtal 

100% 

100% 

(20.4%) 

(22.3%) 

Attended  an  open  house  for  Guard/ 
Reserve  unit 

11.8 

9.4 

26 

13 

Gone  to  a  recruiting  center  to  talk 
about  joining  the  Guard /Reserve 

26.1 

25.8 

30 

26 

Applied  to  join  the  Guard/Reserve 

10.6 

13.9 

33 

36 

**  Percent  of  those  who  tried  to  find  Guard/Reserve  unit. 

^  Percent  of  those  who  found  a  Guard/Reserve  unit  close  enough  to  join. 


V-127 


AVATTAnn.nv  OF  GnATO/RESERVE  AM)  ENLISTMENT-RELATED  BEHAVIOR  —  MALES  Bf  BRANCH 


Array  Veterans  are  more  likely  than  others  to  have  tried  to  find  out  if  there 
is  a  Guard/Reserve  unit  close  enough  to  Join,  gone  to  a  recruiting  oenter  to 
talk  about  Joining  the  Guard/Reserve,  and  applied  to  Join  the  Guard/ Reserve. 


1979 

MALE  VETERANS 


BRANCH  OF  PREVIOUS  MILITARY  SERVICE 
AIR  FORCE  ARMY  MARINE  OORPS 


BASE 

451 

44 4 

202 

Tried  to  find  out  if  there  is  a 
Guard/Reserve  unit  close  enough 
to  join:  (Q.  55a) 

Yes 

44.1 

54.3 

49.0 

Found  one  close  enough  to 
join  (Q.  55b )1) 

93.5 

93.8 

94.9 

Perceive  unit  as  having  an 
opening  for  respondent's 
skills  and  talent  (Q.  55cy) 

39.2 

42.9 

44.7 

No 

55.9 

45.7 

51.0 

Total 

100% 

100% 

100% 

Attended  an  open  house  for  Guard/ 

Reserve  unit 

12.9 

12.6 

9.4 

Gone  to  a  recruiting  center  to  talk 
about  joining  the  Guard/Reserve 

25.1 

29.1 

21.8 

Applied  to  join  the  Guard/Reserve 

7.8 

12.6 

7.9 

NAVY 

440 


40.7 

9 


3 

59.3 


1007 


10.  J 


21. ( 

9.J 


Percent  of  those  who  tried  to  find  Guard/Reserve  unit. 

2) 

Percent  of  those  who  found  a  Guard/Reserve  unit  close  enough  to  join. 


VETERANS  QUESTIONNAIRE 


Associates  for  Research  in  Behavior,  Inc. 

3401  Market  Street 

Philadelphia,  Pennsylvania  19104 

TELEPHONE  # 


ENLISTMENT  STUDY  —  VETERANS  SA'IPLE  SCREENER 


Bello,  I’m _ from  Associates  for  Research  in  Behavior,  a  research  company  in 

Philadelphia.  May  I  please  speak  with  (NAME  ON  CALL  RECORD)? 

r7  TARGET  PERSON  ANSWERED  PEEKE,  READ: 

We  are  conduct ing  a  survey  for  the  Federal  Government  and  would  like  to  have  your  opinion 

IF  SO? TONE  OTHER  THAN  TARGET  PERSON  ANSWERED,  WHEN  TARGET  PERSON  IS  CN  PHCKE  READ: 

Hello,  I'm _ from  Associates  for  Research  in  Behavior,  a  research  company  in 

Philadelphia.  We  are  conducting  a  survey  for  the  Federal  Government  and  would  like  to 
have  your  opinion. 


October  1979 
Job  #8894 

0MB  #22-R0407 


ID  # 


la.  Have  you  ever  been  in  the  military  service? 

K  )  Yes  2(  )  No  (END  INTERVIEW—  CODE  8) 

b.  IF  YES. 

Are  you  currently  serving  in  the  military0 

1(  )  Yes  (END  INTERVIEW —  POPE  9)  2(  )  No 

C.  IF  NO: 

Are  you  currently  a  member  of  the  active  reserves  in  paid  drill  status;  that  is, 
going  to  night  or  weekend  unit  training  assemblies  and/or  sunmer  training  camp? 

1(  )  Yes  (END  INTERVIEW —  CODE  10)  2(  )  No 


-  OVER 


VETERANS  SCFEENER  -  2 


Id.  IF  NO  IN  file: 

For  how  many  months  and  years  were  you  in  the  military  service? 

12-  1(  )  Less  than  2  years  (END  INTERVIEW — POPE  11)  4(  )  4  years —  4  yrs.,  11  nos. 

2(  )  2  years —  2  yrs. ,  11  mos.  5(  )  5  years —  5  yrs. ,  11  mos. 

3(  )  3  years —  3  yrs. ,  11  mos.  6(  )  6  years  or  more  (END  INTERVIEW- 

ODE  11) 


In  what  month  and  year  did  you  enter  the  military  service?  CHECK  MONTH  AND  YEAR 


(  )  Before  Noverber  1973  (END  INTERVIEW — CEDE  11) 

(  )  Noverrber  1977  or  later  (END  INTERVIEW— ODE  11) 


MONTH 


01 (  )  January 
02  (  )  February' 
03(  )  March 
04  (  )  April 
05(  )  May 
06 (  )  June 


07(  )  July 
06 (  )  August 
09(  )  September 
10(  )  October 
11  (  )  November 
12(  )  December 


15-  3(  )  73 
4(  )  74 
5(  )  75 
6(  )  76 
7(  )  77 


ID  #:  1- 
2-~ 

3- “ 

4- " 


In  what  month  and  year  were  you  released  from  the  military  service?  CHEEK  MONTH  AND  YEAR 

(  )  Before  Noverrber  1975  (END  INTERVIEW— ODE  11 ) 

-  LOCND  6- 

MONIH  YEAR  7_~" 


01( 

)  January 

07 (  )  July 

18-  4( 

)  74 

02  ( 

)  February 

08  (  )  August 

5( 

)  75 

03( 

)  March 

09 (  )  September 

6( 

)  76 

04  ( 

)  April 

10(  )  October 

7  ( 

)  77 

05( 

)  May 

11  (  )  Noverrber 

8( 

)  78 

06  ( 

)  June 

12  (  )  Decerrber 

9( 

)  79 

g.  In  what  branch  of  the  military  did  you  serve? 

3. -  1(  )  Air  Force  4( 

2(  )  Army  5( 

3(  )  Coast  Guard 


)  Marines 
)  Navy 


h.  How  old  are  you? 

20-  01 (  )  20  or  under  06(  )  25 

21-  CE(  )  21  07(  )  26 

03 (  )  22  08 (  )  27 

04 (  )  23  09(  )  28 

05 (  )  24  10(  )  29 


11(  )  30 
12 (  )  31 
13 (  )  32 
14 (  )  33 
15(  )  34 


lhat  is  the  last  year  of  school  or  college  you  ocr 

1(  )  Less  than  high  school  graduate 
2(  )  High  school  graduate 

3(  )  Vocational  school /training  after  high  school 
4(  )  One  year  of  college 

CHECK  SEX: 


16(  )  35 
17(  )  36 
18 (  )  37 
19(  )  38 
20(  )  39 
21  (  )  40 

22(  )  41  or  over 


5(  )  Two  years  of  college 
6(  )  Three  years  of  college 
7(  )  Four  years  of  college 
8(  )  Post  graduate  work 


1(  )  Male 


2(  )  Female 


cisrli: 


Associates  for  Research  in  Behavior,  Inc. 

3401  Market  Street 

Philadelphia,  Pennsylvania  19104 


October  1979 
Job  #8894 

0MB  #22-RD407 


ENLISTMENT  STUDY  —  VETERANS  SAMPLE 

I  Your  household  has  been  chosen  by  chance.  Any  infc rmation  you  give  us  is  held  completely 
confidential  by  our  firm.  Participation  in  the  survey  is  voluntary  and  there  will  be  no 
consequences  for  failure  to  respond  to  any  particular  questions. 

'  2.  Are  you  currently  attending  any  type  of  school  or  college? 

.  ?>  1(  )  Yes  (#4  NECT)  2(  )  No 

3.  IF  ND: 

Are  you  planning  to  attend  any  type  of  school  or  college  in  the  next  year  or  so? 

)  Yes  2(  )  No  (#7a  NEXT)  0(  )  Kot  applicable 

OR  #3: 

school  are  you  attending/planning  to  attend? 

)  High  school 

)  Vocational  training  school  after  high  school  (#6a  NEXT) 

)  TVwo-year  college  (#6a  NEXT) 

)  Four-year  college  (#6a  NEXT)  _ 

)  Graduate  or  professional  school  (#6b  NEXT) 

)  Don't  know  (#7 a  NEXT) 

)  Not  applicable 


27- 


K 


23- 


4.  IF  YES  IN  #2 
What  type  of 

K 
2( 
3( 
4( 
5( 
9( 
0( 


5a.  IF  HIGH  SCHOOL: 

Do  you  plan  to  go  on  to  vocational  training  or  college  after  high  school? 

29-  1(  )  Yes  (#7a  NEXT)  9(  )  Don’t  know  (#7a  NEXT) 

2(  )  No  0(  )  Not  applicable 


5b.  IF  NO: 

Did  you  have  technical  training  in  high  school  —  in  shop  oourses ,  that  is? 


7b 


K 

2( 


)  N?  3  ***  NEXT 


9( 

0( 


)  Don't  know 
)  Not  applicable 


>  #7a  NEXT 


6a.  IF  COLLEGE  OR  VOCATIONAL  TRAINING  IN  #4: 

How  many  courses  are  you  taking/planning  to  take  per  semester? 


1( 

)  One 

5( 

)  Five 

2( 

)  Two 

6( 

)  Six  or  more 

3( 

)  Three 

9( 

)  Don’t  know 

4( 

)  Four 

0( 

)  Not  applicable 

6b.  What  is /was /will  be  your  major? 

1C  )  English;  literature 
2(  )  Foreign  language  or  literature 

3(  )  Psychology;  sociology;  anthropology 

4(  )  Economics;  political  science 

5(  )  Biology 

6(  )  Mathematics;  computer  science;  information  science 

7(  )  Physics;  chemistry 

(  )  Engineering:  SPECIFY  TYPE _ 

(  )  Double  major  or  other.  SPECIFY _ 

9(  )  None;  undecided;  not  sure 

0(  )  Not  applicable 
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6c.  Are  you/will  you  be  using/did  you  use  any  kind  of  financial  assistance? 

34-  1(  )  Yes  9( .  )  Don't  know 

2(  )  No 


9( .  )  Don't  know 
0(  )  Not  £  >plicable 


7a.  Are  you  currently  employed  outside  your  hone? 

35-  1(  )  Yes  2(  )  No  (#11  NEXT) 

7b.  IF  YES: 

About  how  big  is  the  company  you  work  for?  Would  you  say  that  the  total  nutber 
of  people  who  work  for  it  is : 


1( 

)  Just  yourself, 

5( 

)  1,001  -  10,000,  or 

2( 

)  2  -  10, 

6( 

)  More  than  10,000? 

3( 

)  11  -  100, 

9( 

)  Don’t  know 

4( 

)  101  -  1,000 

0( 

)  Not  applicable 

7c.  Now,  think  about  just  the  office  or  store  or  factory  in  which  you  yourself  are 
located.  Are  the  number  of  people  working  there  for  your  company: 


1(  )  Just  yourself, 

2(  )  2  -  10, 

3(  )  11  -  100, 

4(  )  101  -  1,000, 

8a.  How  many  hours  a  week  do  you  regularly  work? 


5(  )  1,001  -  10,000,  or 

6(  )  More  than  10,000? 

9(  )  Don't  know 

0(  )  Not  applicable 


IF  49  OR  MORE,  Q.  9  NEXT 


8b.  IF  48  OR  FEWER  HOURS : 

Have  you  been  looking  for  a  second  job  or  another  way  to  increase  your  income? 

no  1(  )  Yes  0(  )  Not  applicable 

2(  )  No 

9.  How  satisfied  are  you  with  your  present  job?  Are  you: 

111-  1(  )  Very  satisfied,  3(  )  Somewhat  dissatisfied,  or 

s  n'  )  Somewhat  satisfied.  "  '  " — 


)  Somewhat  dissatisfied,  or 
)  Very  dissatisfied? 

)  Not  applicable 


10.  How  long  have  you  been  employed  there? 

42-  1(  )  Less  than  6  months 

2(  )  6  months  -  11  months 

SKIP  TO  Q.  12  NEXT. 

11.  IF  NOT  CURRENTLY  EMPLOYED  IN  Q.  7a: 

Are  you  looking  for  work? 

43-  1(  )  Yes 


3(  )  1  -  5  years 

4(  )  More  than  5  years 

0(  )  Not  applicable 


)  No 

)  Not  applicable 


12.  How  difficult  do  you  think  it  is  for  someone  in  your  type  of  work  to  find  a  job 
where  you  live?  Is  it: 

44-  1(  )  Very  difficult,  3(  )  Somewhat  easy,  or 

2(  )  Somewhat  difficult,  4(  )  Very  easy? 

9(  )  Don't  know 
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Ncw  I'm  going  to  read  you  a  list  of  several  things  which  young  people  your  age  might 
do  in  the  next  few  years.  For  each  one  I  read,  please  tell  me  how  likely  it  is 
that  you  will  be  doing  that.  For  instance,  how  likely  is  it  that  you  would  be 
(READ  STATEMENT)?  Would  you  say  definitely,  probably,  probably  not  or  definitely 
not? 

EK/ 

Probably  Definitely  Not 
Definitely  Probably  Not  Not  Sure 


a.  Working  in  a  factory  1(  ) 

b.  Working  at  a  desk  in  a  business 

office  1(  ) 

c.  Working  as  a  salesperson  1(  ) 

FOR  STATEMENTS  d  THROUGH  i,  START  WITH 
STARRED  ITEM  FIRST;  ROTATE  THRU  REMAINDER. 

d.  Serving  in  the  Army  National  Guard  1(  ) 

e.  Serving  in  the  Air  National  Guard  1(  ) 

f.  Serving  in  the  Army  Reserve  1(  ) 

g.  Serving  in  the  Air  Force  Reserve  1(  ) 

h.  Serving  in  the  Marine  Corps  Reserve  1(  ) 

i.  Serving  in  the  Navy  Reserve  1(  ) 

STATEMENT  j  IS  ALWAYS  ASKED  LAST. 

j.  Serving  in  the  active  military  1(  ) 


»(  M5 

9(  $ 


9(  X4 
9(  Ul 
9(  )J 
9(  )J 
9(  )Jt 
9(  Lf 


9(  )-54 


14.  Have  you  ever: 

a.  Attended  an  open  house  for  a  National 

Guard/Reserve  unit  in  your  area? 

b.  Gone  to  a  recruiting  center  to  talk 

about  joining  the  National  Guard/Reserves? 


1(  )  Yes  2(  )  Nd-55 

1(  )  Yes  2(  )  No-56 


15a.  A  number  of  ads  for  the  military’  concentrate  on  the  jobs  and  the  training  available. 
When  you  think  of  the  National  Guard  or  the  Reserves,  how  true  do  you  think  the  ads 
really  are?  Would  you  say  the  National  Quard/Reserves  offer: 

57-  1(  )  A  great  variety  of  jobs  and  training  programs, 

2(  )  Some  variety,  but  not  great  variety, 

3(  )  Only  a  little  variety,  or 

4(  )  Hardly  any  variety  at  all? 

9(  )  Don't  know 

15b.  How  about  for  a  person  like  yourself  —  do  you  think  that,  considering  your  skills 
and  your  interests,  you  would  find  in  the  National  Guard /Reserve: 

53-  1(  )  A  great  variety  of  jobs  and  training  programs, 

2(  )  Some  variety,  but  not  great  variety, 

3(  )  Only  a  little  variety,  or 

4(  )  Hardly  any  variety  at  all? 

9(  1  Don't  know 


16a.  Did  you  ever  actually  apply  to  join  the  National  Guard  or  Reserves? 

59-  1(  )  Yes  2(  )  No 

16b-  n  \e  current  length  of  time  for  enlistment  in  the  Guard/Reserve  is  six  years. 

Hl  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  hart  to  sign  up  for 
2  years  —  nould  you: 

50~  1(  )  Definitely  enlist,  3(  )  Probably  not  enlist,  or 

2(  )  Probably  enlist,  4(  )  Definitely  not  enlist? 

9(  )  Don't  know 

17a.  I’d  like  to  change  the  topic  now.  I  notice  that  you  were  in  the  (NAME  SERVICE 
FROM  SCREENER).  Overall,  how  satisfied  were  you  with  the  time  you  spent  in  tie 
(NAME  SERVICE)  —  were  you: 

gl_  1C  )  Very  satisfied,  4(  )  Somwhat  dissatisfied,  or 

2(  )  Somewhat  satisfied,  5(  )  Very  dissatisfied  with  the 

3(  )  Neither  satisfied  nor  service? 

dissatisfied,  9(  )  Don't  know 

17b.  Did  you  get  the  MDS  or  specialty  or  AFSC  you  wanted  when  you  joined  the  service? 
5?-  1(  )  Yes  2(  )  No 


17c.  How  satisfied  were  you  with  your  MOS  or  specialty  or  AFSC  —  were  you: 

63-  1(  )  Very  satisfied,  4(  )  Somewhat  dissatisfied,  -r 

2(  )  Somewhat  satisfied,  5(  )  Very  dissatisfied  with  the 

3(  )  Neither  satisfied  nor  service? 

dissatisfied,  9(  )  Don’t  know 


18a.  What  was  your  grade  when  you  left  the  service? 


64- 


1(  )  E-l  (#21  NEXT) 

2(  )  E-2 

3(  )  E-3 

4(  )  E-4 

5(  )  E-5 


6(  )  E-6 

7(  )  E-7 

8(  )  E-8 

9(  )  E-9 

0(  )  Don't  know/refused  (#21  NEXT) 


18b.  IF  E-2  OR  HIGHER  IN  #18a: 

Haw  long  before  you  left  the  service  was  your  last  promotion? 

63-  1(  )  Last  week  or  two 

2(  )  Last  three  months,  but  not  last  week  or  two 

3(  )  Four  to  six  months 


4(  )  Seven  to  nine  months 

5(  )  Ten  to  12  months 

6(  )  A  year  to  a  year  and  a  half 
7(  )  More  than  a  year  and  a  half 


#20  NEXT 


9(  )  Don’t  know  (#21  NEXT) 

0(  )  Not  applicable 


mi 
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19.  IF  SIX  MONTHS  OR  LESS  IN  #18b : 

Had  you  received  the  promotion  earlier,  would  you  have  been  more  likely  to  stay 
in  the  service? 


56-  j  #21  NEXT 


£>(,  )  Don't  know  (#21  NEXT) 

0(  )  Not  applicable 


20.  IF  SEVEN  MONIHS  OR  MORE  IN  #18b: 

Had  you  received  a  promotion  more  recently,  would  you  have  been  more  likely  to 
stay  in  the  service? 

£7  1(  )  Yes  9(  )  Don't  know 

D/  2(  )  No  0(  )  Not  applicable 


21.  In  you r  opinion,  how  were  women  treated  in  the  service?  Would  you  say  they  were 
treated . 


*•  63- 


1(  )  Better  than  men, 

2(  )  About  the  same  as  men,  or 

3(  )  Worse  than  men? 


9(  )  Don’t  knew 


22a.  Do  you  remember  discussing  the  Guard/Reserve  with  a  career  counselor  before  you 
left  the  service? 


6S-  1(  )  Yes 


2( 

9( 


)  No 

)  Not  sure 


}  #23a  NEXT 


22b.  IF  YES: 

About  how  long  before  you  left  the  service  was  your  first  contact  with  him/her? 


70- 


I 


1(  )  Last  week  or  two 

2(  )  Last  three  months,  but  not  last  week  or  two 

3(  )  Four  to  six  months 

4(  )  Seven  to  nine  months 

5(  )  Ten  to  12  months 

6(  )  A  year  to  a  year  and  a  half 

7(  )  More  than  a  year  and  a  half 

9(  )  Don’t  know' 

0(  )  Not  applicable 


i 


22c.  Do  you  feel  that  your  discussions  with  career  counselors  were  helpful  to  you? 


71-  1(  )  Yes 

2(  )  No 


9(  )  Don’t  know 

0(  )  Not  applicable 
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23a.  Do  you  feel  your  experience  in  the  service  has  helped  you  in  civilian  life? 


23b. 


72- 

1( 

)  Yes 

9( 

)  Don't  know 

2( 

)  No 

How  useful  has  your  exp  rience  in  the 

service  been 

since  your  return 

life? 

Would  you  say  it  ucw  been: 

75- 

1( 

)  Very  useful, 

9( 

)  Don't  know 

2( 

)  Somewhat  useful, 

3( 

)  Slightly  useful,  or 

4( 

)  Not  at  all  useful? 

23c.  Have  you  done  any  of  the  following  things  since  you  left  the  service?  HEAD  LIST 


a. 

Gone  back  to  school 

1(  )  Yes 

2( 

)  No 

b. 

Gotten  married 

1C  )  Yes 

2( 

)  No 

c. 

Bought  a  home 

1(  )  Yes 

2( 

)  No 

d. 

Had  a  child 

1(  )  Yes 

2( 

)  No 

e. 

Taken  out  a  bank  loan,  other  than 

a  home  mortgage  loan 

1(  )  Yes 

2( 

)  No 

f. 

Gotten  divorced  or  separated 

1(  )  Yes 

2( 

)  No 

23d. 

On  the  whole,  how  satisfied  have  you 

been  with  civilian  life  since  you 

service?  Would  you  say  you  are: 

5-  1(  )  Very  satisfied, 

9(  )  Don’t 

knew- 

2(  )  Somewhat  satisfied, 

3(  )  Neither  satisfied  nor 

dissatisfied, 

ftffip) 


4(  )  Somewhat  dissatisfied,  or 

5(  )  Very  dissatisfied? 

24a.  Do  you  remember  receiving  any  recruiting  literature  from  the  service  since  you  left? 
0_  1(  )  Yes 


2( 

9( 


)  No 

)  Don’t  know 


i 


#25  NEXT 


Was  it  in  the: 


24b.  IF  YES: 

How  recently  was  that? 

7-  1(  )  Last  three  months, 

2(  )  Four  to  six  months  ago, 

3(  )  Seven  to  nine  months  ago, 
4(  )  10  to  12  months  ago,  or 
5(  )  More  than  a  year  ago? 


9(  )  Don’t  know 

0(  )  Not  applicable 


24c.  Was  that  from  the: 
8- 


1(  )  Active  forces, 

2(  )  The  Guard /Reserve,  or 

3(  )  Both? 


24d.  Did  you  read  it? 

9- 


1( 

2( 


)  Yes 
)  No 


9(  )  Don't  know 

0(  )  Not  applicable 


9(  )  Don’t  recall 

0(  )  Not  applicable 
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23. 


a. 

b. 

c. 


How-  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive 
(NAME  ITEM)  —  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist, 
or  definitely  not  enlist? 


A  $1,000  bonus 
A  $1,500  bonus 
A  $2,000  bonus 


ENLIST _ 

IX  'initely  Probably 

1(  )  2(  ) 

1(  )  2(  > 

1(  )  2(  ) 


NDT  ENLIST 
Probably  Definitely 

3(  )  4(  ) 

3(  )  4(  ) 

3(  )  4(  ) 


26a.  Do  you  think  it  would  help  you  in  a  civilian  job  if  you  were  to  be  a  member  of 
the  National  Guard  or  the  Reserves? 

13-  1(  )  Yes  2(  )  No  9(  )  Don't  know 

26b.  Do  you  think  an  employer  would  hold  a  job  for  someone  who  was  away  in  active  duty 
training  with  the  National  Guard  or  the  Reserves  for  3  to  6  months? 

14-  1(  )  Yes  2(  )  No  9(  )  Don't  know 


26c.  If  an  employer  did  hold  a  position  open,  would  the  errployee  lose  all  of  hie  or 
her  seniority  from  a  company  during  the  training  period  for  the  National  Guard 
or  the  Reserves? 

15-  1(  )  Yes  2(  )  No  9(  )  Don't  know 

IF  RESPONDENT  IS  NOT  EMPLOYED  (Q.  7a,  PAGE  2),  SKIP  TO  Q.  28. 

27a.  IF  RESPONDENT  IS  EMPLOYED: 

Does  your  company  have  a  specific  policy  about  National  Guard  or  Reserves 
participation? 

15-  1(  )  Yes  9  (  )  Don't  know 

2(  )  No  G (  )  Not  applicable 


27b.  With  regard  to  Guard/Reserve  participation,  would  you  say  the  company  is: 

]7-  1(  )  Positive,  9 (  )  Don't  know 

2(  )  Neutral,  or  0 (  )  Not  applicable 

3(  )  Negative? 

27c.  Have  you  ever  talked  with  any  supervisor  about  company  policy  on  this,  or  has  any 
supervisor  ever  talked  with  you? 

IP-  1(  )  Yes  9  (  )  Don't  know  (#28  NEXT) 

2(  )  No  (#28  NEXT)  0(  )  Not  applicable 


27d.  IF  YES: 

Would  you  say  your  supervisor  was: 

1Q_  1(  )  Positive, 

^  2(  )  Neutral ,  or 

3(  )  Negative? 


9(  )  Don’t  knew 

0(  )  Not  applicable 
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28.  Now  I'm  going  to  read  you  a  list  of  statements.  As  I  read  each  one,  please  tell 
me  if  you  strongly  agree  with  the  statement,  somewhat  agree,  neither  agree  nor 
disagree,  somewhat  disagree,  or  strongly  disagree  with  the  statement.  READ  LIST. 


AG.  7E _  DISAGREE 


Strongly  oumewhat 

Neither 

Somewhat  Strongly 

a. 

It’s  important  for  our  country  to 
be  able  to  use  military  force  in 
its  relations  with  other  countries. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  )-20 

b. 

I  like  to  become  involved  in  projects 
in  my  oommunity. 

K  ) 

2(  ) 

3(  ) 

4(  ) 

5(  )-21 

c. 

People  look  up  to  a  person  in  the 
uniform  of  the  National  Guard  or 
Reserves. 

K  ) 

2(  ) 

3(  ) 

4(  ) 

5(  )-22 

d. 

It's  more  fun  to  play  team  sports 
than  individual  sports. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  )-23 

e. 

Our  country  is  too  militaristic. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

f. 

A  nation  should  always  be  ready  to 
fight. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  )-25 

g- 

I  like  to  belong  to  organizations 
or  groups  which  help  me  find  more 
interesting  things  to  do  than 
being  on  my  own. 

K  ) 

2(  ) 

3(  ) 

4(  ) 

5(  )-26 

h. 

I've  always  liked  the  idea  of 
wearing  a  uniform. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  >-27 

i. 

The  National  Guard  is  a  place  to 
meet  good  friends  and  make  lasting 
friendships . 

K  ) 

2(  ) 

3(  ) 

4(  ) 

5(  >-23 

J. 

It  is  unnecessary  for  us  to  spend 
billions  and  billions  of  dollars  each 
year  for  military  preparations.  1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  >-29 

k. 

The  National  Guard  and  the  Reserves 
are  highly  respected  in  my  community. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  >30 

1. 

The  military  life  is  a  pretty  lonely 
one. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  >31 

m. 

The  National  Guard  or  Reserves  offers 
an  opportunity  to  become  involved 
in  projects  in  my  community. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

>32 

n. 

I  would  be  proud  to  be  a  member  of 
the  National  Guard  or  Reserves. 

K  ) 

2(  ) 

3(  ) 

4(  ) 

5(  >33 

o. 

In  my  spare  time  I  prefer  doing 
things  with  others  rather  than 
being  by  myself. 

l(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 
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29.  Now  I'd  like  you  to  think  about  a  normal  week  in  your  life.  About  how  often 
do  you  get  a  chance  to  just  relax  for  three  or  four  hours  in  a  now  —  to  do 
what  you  want  without  having  to  catch  up  on  chores  from  your  job  or  your  home? 
A  cl  ance  to  do  what  you  want  for  a  few  hours  at  a  stretch  —  without  having 
to  take  care  of  things  or  see  people  you  don’t  want  to?  Would  you  say  this 
happens: 

35-  i(  )  Every  week,  4(  )  Hardly  ever,  or 

2(  )  Almost  every  week,  5(  )  Never? 

3(  )  Once  or  twice  a  month,  9(  )  Don’t  know 


39.  Wien  you  do  have  a  chance  to  do  what  you  want,  what  sorts  of  activities  do  you 
like?  As  I  read  each  of  these  activities,  tell  me  if  it  is  something  you  like 
very  much,  something  you  like  a  little  bit,  something  you  don't  particularly 
care  about  one  way  or  the  other,  or  something  you  dislike  altogether.  READ  LIST 


LIKE  Don't  DK/ 

Very  Particularly  Never 

Much  a  Little  Care  About  Dislike  Tried 


a.  Snow  Skiing 

b.  Volleyball 

c.  Meal  preparation 

d.  Reading  a  novel 

e.  Filling 

f.  Gardening 

g.  Watching  a  football  game 

h.  Reading  about  medicine 

1.  Dining  out 

j.  Participating  in  religious 

activities 

k.  Doing  crossword  puzzles 

l.  Studying  the  stock  market 

m.  Reading  about  foreign  countries 

n.  Bunting 

o.  Going  to  a  movie 
!  p.  Visiting  friends 

!  q.  Fixing  up  a  car  or  motorcycle 

r.  Working  with  a  youth  group 

s.  Playing  cards  with  friends 

t.  Going  to  a  disco 

u.  Working  for  a  political  or 

social  cause 

v.  Camping  out 

w.  Shooting  the  breeze  with  friends 


1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  >-3B 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-97 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  >-J$ 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-3jg 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

1(  ) 

2(  > 

3(  ) 

4(  ) 

9(  )-4l 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-2g 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-4j 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )Ji4 

1(  ) 

2(  ) 

3  ) 

4(  ) 

9(  )-^6 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-M7 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  US 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )4iq 

l(  ) 

2C  ) 

3(  ) 

4(  ) 

9C  V50 

l(  ) 

2(  ) 

3(  ) 

4(  ) 

9C 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-2 

l(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-55 

l(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-g 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  vS 

1<  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )_55 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-9 

l(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )J» 

i 

J 
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31.  Now  I  want  you  to  think  of  the  various  things  you  might  try  or  look  into  during 
the  next  six  months.  As  I  read  each  of  the  following,  please  tell  me  whether 
it  is  something  you  feel  you  are  very  likely  to  do  in  the  next  six  months,  somewhat 
likely  to  do,  might  or  might  not  do,  are  somewhat  unlikely  to  do,  or  are  very 
unlikely  to  do.  READ  LIST 

LIKELY  UNLIh _  Don't 

Very  Somewhat  Neither  Somewhat  Very  'Enow 


a.  Send  for  literature  about  the 

military  forces.  1( 

b.  Thlk  to  a  recruiter  for  one  of 

the  military  services.  1( 

c.  Lock  for  a  job,  or  look  to  change 

jobs.  1( 

d.  Take  a  physical  or  written  test 

for  military  service.  1( 

e.  Look  for  a  way  to  change  the 

routine  in  your  life.  1( 

1.  look  for  a  way  to  make  sane  extra 

money  in  your  spare  time.  1( 


) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9(  )  -59 

) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9(  )-50 

) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

>-61 

) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9(  >-62 

) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9(  >-65 

) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9(  )-64 

32.  People  give  various  reasons  for  wanting  to  do  different  things  with  their  spare 

time.  As  I  read  each  of  the  following,  please  tell  me  how  important  or  unimportant  * 

the  reason  would  be  to  you  personally  for  deciding  to  do  a  particular  thing  — 
would  it  be  very  important ,  somewhat  important,  neither  important  nor  unimportant, 
somewhat  unimportant,  or  very  unimportant  to  you  personally.  READ  LIST 

IMPORTANT  UNIMPORTANT  Don’t 

Very  Somewhat  Neither  Somewhat  Very  Knew  • 


a. 

Developing  a  sense  of  discipline. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9(  >-65 

b. 

The  opportunity  to  serve  my 
ccmunity. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)_CC 

c. 

Gaining  recognition  and  status. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

>-S^ 

d. 

Learning  a  new  trade  or  specialty. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

>”K 

e. 

Learning  leadership  skills. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-QQ 

f. 

Meeting  new  kinds  of  people. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

>-/u 

Now  as  I  read  you  this  list  of  statements  again,  please  tell  me  if  you  think  you 
would  be  more  likely  to  accomplish  each  if  you  enlisted  in  the  National  Guard  or 
Reserves,  or  more  likely  to  acconplish  it  by  some  other  part-time  job  or  activity. 
Would  the  National  Guard  or  the  Reserves  —  or  another  job  or  activity  be  ouch  more 


likely,  or  somewhat  more  likely  to  offer:  READ  LIST 


Other  Part-Time 


Guard/Reserves  Job/ Activity  Don't 

Much  Somewhat  Neither  Somewhat  Much  Know 


Developing  a  sense  of  discipline.  1(  ) 
The  opportunity  to  serve  my 
caimunity.  1(  ) 

Gaining  recognition  and  status.  1(  ) 

Learning  a  nw  trade  or  specialty.  1(  ) 

Learning  leadership  skills.  1(  ) 

Meeting  new  kinds  of  people.  1(  ) 


2( 

) 

3(  ) 

4(  ) 

5( 

) 

9(  >-71 

2( 

) 

3(  ) 

4(  ) 

5C 

> 

9(  L72 

2( 

) 

3(  ) 

4(  ) 

5( 

) 

9(  X7 3 

2( 

) 

3(  ) 

4(  ) 

5( 

) 

9(  ym 

2( 

) 

3(  ) 

4(  ) 

5( 

> 

9(  VK 

2( 

) 

3(  ) 

4(  ) 

5( 

) 

9(  X-75 
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k.  If  you  were  to  join  the  National  Guard  or  the  Reserves,  would  the  following  things  be 
likely  or  unlikely  to  occur?  As  I  read  each  statement ,  please  tell  me  whether  it 
r  would  be  likely  to  occur  or  unlikely  to  occur?  READ  LIST. 

;  TO  OCCUR  DK/ 

Likely  Unlikely  Not  Sure 


r  Not  being  able  to  earn  extra  money. 

l.  losing  a  chance  to  progress  toward  a 

L  solid  job  and  job  security. 

■  Engaging  in  exciting  and  adventurous 
activities . 

.  Taking  too  much  time  away  from  your 
family  during  drills. 

.  Being  with  "losers." 

Taking  too  much  time  away  from  your 
personal  and  social  activities. 

.  Having  military  supervisors  who  would 
hassle  or  harrass  you. 

i.  Having  a  chance  to  shew  your  abilities. 

.  Having  problems  with  your  job  because 

of  National  Guard  or  Reserve  obligations. 

J.  Learning  self-discipline. 

Getting  a  chance  to  travel. 

..  Having  a  job  that's  not  too  demanding. 

m.  losing  a  chance  for  educational  progress. 

n.  Not  having  much  spare  time. 

Obtaining  useful  training. 


l(  ) 

2(  ) 

e(  )  -5 

1(  ) 

2(  ) 

9(  )  -6 

l(  ) 

2(  ) 

»(  )  -7 

1(  ) 

2(  ) 

9(  )-J 

j 

1(  ) 

2(  ) 

9( 

1 

1(  ) 

2(  ) 

9(  )“19 

1(  ) 

2(  ) 

9(  )-] 

1 

l(  ) 

2(  ) 

9(  )-J 

2 

1(  ) 

2(  ) 

9(  H 

3 

«  ) 

2(  ) 

9( 

4 

1(  ) 

2(  ) 

9(  )- 

5 

1(  ) 

2(  ) 

9(  )-, 

D 

l(  ) 

2(  ) 

9(  )- 

7 

1(  ) 

2(  ) 

9(  >- 

3 

1(  ) 

2(  ) 

9(  )-I 

9 

r.  Now  as  I  read  each  of  these  statements  again,  please  tell  me  whether  it  is  something 
you'd  like  very  much,  something  you'd  like  somewhat,  something  you'd  dislike  somewhat, 
OTTiPthing  you’d  dislike  very  much,  or  something  you’d  neither  like  nor  dislike.  READ  LIST. 


a.  Not  being  able  to  earn  extra  monev . 

b.  Losing  a  chance  to  progress  toward  a 

solid  job  and  job  security. 

c.  ihgaging  in  exciting  and  adventurous 

-  activities. 

d.  Taking  too  much  time  away  from  your 

family  during  drills, 
i e.  Being  with  "losers." 

Kt .  Taking  too  much  time  away  from  your 
■  •  personal  and  social  activities. 

|  g.  Having  military  supervisors  aho  would 
hassle  or  harrass  you. 

•,h.  Having  a  chance  to  shew  your  abilities. 
‘  i.  Having  problems  with  your  job  because 
of  National  Guard  or  Reserve 
obligations. 

J.  Learning  self-discipline, 
k.  Getting  a  chance  to  travel. 

.  1.  Having  a  job  that’s  not  too  demanding, 
n.  Losing  a  chance  for  educational 
progress. 

a.  Not  having  imeh  spare  time. 
lO.  Obtaining  useful  training. 


LIKE 

Neither 

Very  Somewhat 

1(  ) 

2(  ) 

3(  ) 

1(  ) 

2(  ) 

3(  ) 

1(  ) 

2(  ) 

3(  ) 

1<  ) 

2(  ) 

3(  ) 

1(  ) 

2(  ) 

3(  ) 

1(  ) 

2(  ) 

3(  ) 

«  ) 

2(  ) 

3(  ) 

1(  ) 

2(  ) 

3(  ) 

l(  ) 

2(  ) 

3(  ) 

l(  ) 

2(  ) 

3(  ) 

l(  ) 

2(  ) 

3(  ) 

1(  ) 

2(  ) 

3(  ) 

1(  ) 

2(  ) 

3(  ) 

1(  ) 

2(  ) 

3(  ) 

1(  > 

2(  ) 

3(  ) 

DISLIKE 

Somewhat  Very  DK 

4(  )  5(  )  9(  )  -29 

4(  )  5(  )  0(  )  -21 

4(  )  5(  )  9(  )  -22 

4(  )  5(  )  9(  >-$ 

4(  )  5(  )  0(  )-24 

4(  )  5(  )  9(  )-25 

4(  )  5(  )  9(  )-9fi 

4(  )  5(  )  9(  )-?/ 


4(  )  5(  )  0(  )-73 

4(  )  5(  )  9(  )-g 

4(  )  5(  )  0(  )-£) 

4(  )  5(  )  9(  )-3l 

4(  )  5(  )  9(  )-2 

4(  )  5(  )  9(  )-33 

4(  )  5(  )  9(  )-34 
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36a.  A  nurber  of  people  have  been  discussing  a  law  requiring  all  men  to  register  for 
the  draft,  when  they  are  18  years  old.  Hew  would  you  personally  feel  about  such 
a  requirement,  if  it  meant  only  that  the  young  men  would  have  to  register,  but 
there  would  be  no  draft  unless  there  vere  a  national  emergency?  Would  you  be: 

35-  )  Strongly  in  favor,  4(  )  Somewhat  opposed,  or 

2(  )  Somewhat  in  favor,  5(  )  Strongly  opposed? 

3(  )  Neither  in  favor  nor  opposed,  9(  )  Don't  know 

36b.  How  would  you  feel  if  the  requirement  applied  not  only  to  men  at  age  18,  but  also 
to  women?  If  the  requirement  were  that  all  young  people  are  required  to  register 
but  there  would  be  no  draft  unless  there  were  a  national  emergency,  would  you  be: 

35-  1(  )  Strongly  in  favor,  4(  )  Somewhat  opposed,  or 

2(  )  Somewhat  in  favor,  5(  )  Strongly  opposed? 

3(  )  Neither  in  favor  nor  opposed,  9(  )  Don't  know 


36c.  jjow  about  draft  registration,  together  with  a  requirement  that  all  young  people 
would  have  to  participate  in  some  sort  of  national  service?  If  samp  people  oould 
choose  to  join  some  comnunity  service  organization,  such  as  Vista  or  the 
Peace  Cbrps,  and  those  who  wanted  could  choose  the  military  forces,  how  would  you 
react  to  the  requirement?  Would  you  be: 

_  1(  )  Strongly  in  favor,  4(  )  Somewhat  opposed,  or 

2(  )  Somewhat  in  favor,  5(  )  Strongly  opposed? 

3(  )  Neither  in  favor  nor  opposed,  9(  )  Don't  know 


37.  Would  you  say  that  military  danger  from  other  countries  to  the  United  States 
right  now  is: 


33-  1(  )  Very  high, 

2(  )  Somewhat  high, 


3(  )  Somewhat  low-,  or 

4(  )  Very  low? 

9(  )  Don’t  know 
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38. 


a. 


b. 


c. 


d. 


e. 


f. 


g- 


h. 

i. 


J- 


k. 


1. 


nu 


n. 


o. 


P- 


Now  I'm  going  to  read  you  one  last  list  of  statements.  As  I  read  each  one,  please 
tell  me  if  you  strongly  agree  with  the  statement,  somewhat  agree,  neither  agree 
nor  disagree,  somewhat  disagree,  or  strongly  disagree  with  the  statement.  HEAD  LIST 

AGKEE _  DISAGREE 

Strongly  Somewhat  Neither  Somewhat  Strongly 


You  can't  trust  the  government,  because 
their  policies  are  always  changing. 
There  are  too  many  choices  a  young 
person  has  to  make  in  today's  world. 
Politicians  and  bureaucrats  don’t  care 
about  the  people  they're  supposed 
to  serve. 

Military  officers  don't  care  about  the 
people  who  have  to  serve  under  them. 

My  family  sometimes  doesn't  understand 
my  style  of  life. 

You  can't  trust  the  military  because 
their  policies  are  always  changing. 
There  are  very  few  jobs  really  worth 
doing. 

I  feel  ready  to  settle  down.  _ 

Women  do  not  have  the  physical  strength 
and  endurance  to  be  military  personnel. 
The  military  life  is  a  good  influence 
on  most  young  people. 

Women  think  less  clearly  than  men, 
and  are  more  emotional. 

Women  in  the  National  Guard  or  the 
Reserves  can  fill  a  vital  function 
as  members  of  combat -ready  units. 

Women  have  a  tougher  time  adjusting 
to  military  life  than  do  men. 

Women  in  the  military  are  less 
feminine  than  other  women. 

Employers  value  people  who  have  had 
military  training. 

It's  really  important  for  women  to  have 
the  same  opportunities  as  men. 


1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  )-39 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  )~40 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  )-41 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  )-42 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  >-43 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  )-44 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

sc  >-45 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  >-45 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  >-47 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  >-43 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  >-49 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  V50 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  V51 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  )-52 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  >-53 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  >-54 

IF  RESPONDENT  IS  MALE,  SKIP  TO  #40. 


39a.  IF  RESPONDENT  IS  FEMALE: 

How  do  you  feel  about  Women's  Lib?  Are  you: 


55- 


1(  )  Strongly  in  favor  of  it, 

2(  )  Somewhat  in  favor, 

3(  )  Somewhat  opposed,  or 

4(  )  Strongly  opposed  to  it? 


9( 

0( 


)  Don’t  know 
)  Not  applicable 


3*4?.  When  you  were  in  the  military,  did  you  personally  want  a  job  that  has  usually  been 
a  man's? 

56-  1(  )  Yes  9(  )  Don't  know  (#40  NEXT) 

2(  )  No  (#40  NEXT)  0(  )  Not  applicable 


39c.  IF  YES: 

Did  you  get  it? 

57-  1(  )  Yes 

2(  )  No 


0( 


)  Not  applicable 
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40.  How  likely  would  you  be  to  enlist  in  the  Guard /Reserve  if  you  were  to  receive 

(NAME  ITEJ5)  —  would  you  definitely  enlist ,  probably  enlist,  probably  not  enlist, 
or  definitely  not  enlist? 


ENLIST 


NOT  ENLIST 


Definitely  Probably  Probably  Definitely 

a.  Tuition  assistance  of  $500  per  year, 

for  up  to  4  years.  1(  )  2(  )  3(  )  4(  ) 

b.  Tuition  assistance  of  $750  per  year, 

for  up  to  4  years.  1(  )  2(  )  3(  )  4(  ) 

c.  Tuition  assistance  of  $1,000  per 

year,  for  up  to  4  years.  1(  )  2(  )  3(  )  4(  ) 

41a.  And  new  a  few  questions  for  classification  purposes.  Are  you  living  with  your 
parents? 


Don’t 

Know 


61-  1(  )  Yes 

41b.  Are  you: 

C9_  1(  )  Mar 

O/  \  C-ir,, 


1(  )  Married, 

2(  )  Single,  (*41d  NEXT) 


2(  )  No 


3(  )  Widowed,  divorced,  or  (/‘ild  NEXT) 
4(  )  Separated?  (#42  NEXT) 


41c.  IF  MARRIED: 

Is  your  spouse  working? 

63-  1(  )  Yes  ( P42  NEXT) 


2(  )  No  (#42  NEXT) 


0(  )  Not  applicable 


41d.  IF  SINGLE,  WIDOWED,  OR  DIVORCED  IN  .-*41b: 

Are  you  planning  to  get  married  in  the  next  12  months? 

64-  1(  )  Yes  9(  )  Don't  know 

2(  )  No  0(  )  Not  applicable 

42.  Do  you  own  your  own  home? 

1(  )  Yes  2(  )  No 

43,  What  was  the  last  grade  of  school  or  college  your  father  completed? 

1(  )  Less  than  high  school  graduate 

2(  )  High  school  graduate 

3(  )  Vocational /training  school  after  high  school 

4(  )  Some  college 

5(  )  College  graduate  or  more 

9(  )  Don’t  know 

44a.  During  most  of  your  first  ten  years  of  life,  did  you  live: 


C7_  1(  )  On  a  farm,  (#45a  NEXT) 

2(  )  In  a  town, 

3(  )  In  a  suburb,  or 

4(  )  In  a  city? 

44b.  Approximately  what  was  its  population? 

co  1(  )  Under  1,000 

2(  )  1,000  to  9,999 

3(  )  10,000  to  49,999 

4(  )  50,000  to  99,999 

5(  )  100,000  to  499,999 


9(  )  No  one  place  (#45a  NEXT) 


6(  )  500,000  to  999,999 

7(  )  1  million  or  over 

9(  )  Don't  know 

0(  )  Not  applicable 


v -Vi 
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45a.  Was  your  father  a  career  military  man? 
gg_  1(  )  Yes 


2(  )  No 

9(  )  Don't  know 


#45c  NEXI 


45b.  it  YES: 

Hot'  do  you  think  he  would  rate  his  military  career  —  would  you  say  he  was; 


79- 


I 


1( 

)  Very  satisfied, 

4( 

> 

2( 

)  Somewhat  satisfied, 

5( 

) 

3( 

)  Neither  satisfied  nor 

9( 

) 

dissatisfied, 

0( 

) 

)  Somewhat  dissatisfied,  or 
)  Very  dissatisfied? 

)  Don't  know 
)  Not  applicable 


45d.  Have  any  other  close  relatives  been  career  military  personnel? 
72-  1(  )  Yes 

45d.  if  yes:  72*79  (o);  S3  G),  1-4  (dup) 


■47. 


48. 


49. 


a. 

b. 

c. 


2( 

9( 


l  JJ?  ,.  .  >  #46  NEXT 

)  Don't  know 


Who  was  that?  CHECK  ALL  MENTIONED 


iSc 

3^( 

.( 


)  Mother 
)  Uncle  or  aunt 
)  Brother  or  sister 
)  Grandparent 
)  Other _ 


5(  )  Spouse 

|-  6(  )  Cousin 

7(  )  Stepfather  or  stepmother 

14-  8(  )  Father-in- law/mother-in-law 


WRITE  IN 

15-  o( 


)  Not  applicable 


46.  What  was  the  last  grade  of  school  or  college  your  mother  completed? 

16“  1(  )  Less  than  high  school  graduate 

2(  )  High  school  graduate 

3(  )  Vocational/training  school  after  high  school 

4(  )  Seme  college 

5(  )  College  graduate  or  more 

9(  )  Don't  know 


Excluding  yourself,  how  many  dependents  do  you  have? 

17- 


1( 

)  None 

4( 

)  Three 

2( 

)  One 

5( 

)  Four 

3( 

)  Two 

6( 

)  Five  or  more 

your 

high  school  years, 

would  you  say  you 

were  an; 

1( 

)  A  student. 

4( 

)  D  student,  or 

2( 

)  B  student, 

5( 

)  F  student? 

3( 

)  C  student, 

9( 

)  Don't  know 

13- 


Some  people  view  the  different  ccrponents  of  the  military  as  very  similar  and  seme 
people  view  them  as  very  different.  Do  you  feel  the  (READ  ITEM)  are  very  similar  to 
one  another,  somewhat  similar  to  one  another,  somewhat  different  from  one  another, 
or  very  different  from  one  another?  (DO  NOT  READ  "DON'T  KNOW") 


SIMILAR 


DIFFERENT 


Don’t 


National  Guard  and  the  Active  Military 
Active  Military  and  the  Reserves 
National  Guard  and  the  Reserves 


Very 

Somewhat 

Somewhat 

Very 

Know 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-TQ 

• 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  >-g 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )_21 

•V-V- 

5(  )  Five 

6(  )  Six  or  more 

0(  )  None  (#51a  NEXT) 


50a.  How  many  brothers  and  sisters  do  you  have? 

22-  1(  )  One 

2(  )  Two 

3(  )  Three 

4;  )  Four 

50b.  How  many  are  older  than  you? 


1( 

)  One 

5( 

)  Five 

2( 

)  Two 

6( 

)  Six  or  more 

3( 

)  Three 

0( 

)  None 

4( 

)  Four 

9( 

)  Not  applicable 

50c.  Have  any  of  your  brothers  or  sisters  served  in  the  military? 

24-  1(  )  Yes  9(  )  Don't  know’ 

2(  )  No  0(  )  Not  applicable 

51a.  I’d  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  female 
friends.  (PAUSE)  Have  any  of  them  joined  the  military  or  talked  recently  about 
going  into  the  active  military  or  the  National  Guard  or  Reserves? 

25-  1(  )  Yes  2(  )  No  (#52a  NEXT) 

51b.  IF  YES: 

How  many  of  those  friends  joined? 

26-  K  )  One 

2(  )  Two 

3(  )  Three 


4(  )  Four 

0(  )  None 

9(  )  Not  applicable 


52a.  New  I'd  like  you  to  think  about  what  those  people  who  are  closest  to  you  might  think 
if  ycu  were  to  join  the  National  Guard  or  the  Reserves.  Some  people  think  about 
their  father,  their  mother,  sisters  or  brothers,  a  husband  or  Wife,  best  friends,  or 
about  employers  or  coworkers.  When  you  think  about  those  who  matter  most  to  you, 
do  you  think  most  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor 
displeased,  somewhat  displeased,  or  very  displeased  if  you  were  to  enlist  in  the 
National  Guard  or  the  Reserves? 


27- 


K 

2( 

3( 


52b.  Who  were  you 


)  Very  pleased 

4( 

)  Somavhat  displeased 

)  Somewhat  pleased 

5( 

)  Very  displeased 

)  Neither  pleased  nor 
displeased 

9( 

)  Don’t  know 

mostly  thinking  of  when  you 

answered 

just  now?  CHECK  ALL  MENTIONED 

)  Mother 

36-  ?( 

)  Ccworkers 

)  Father 

2-8( 

)  Bqployer 

)  Brother(s) 

g-9( 

)  Teacber(s),  coach (es) 

)  Sister(s) 

)  CounselorCs) 

)  Spouse 

4>2( 

)  Best  friend 

)  Child(ren) 

)  Other 

41- 3( 

)  Fiance(e)  or  steady 

WRITE  IN 


53.  And  Just  to  be  sure  we  are  representing  all  groups  in  this  survey,  please  tell  me 
whether  you  would  describe  yourself  as: 

42-  1(  )  Hispanic  (  )  Other 

2(  )  American  Indian  or  Alaska  Native 

3(  )  Black,  not  of  Hispanic  origin 

4(  )  Asian  or  Pacific  Islander 

5(  )  White,  not  of  Hispanic  origin 


WRITE  IN 


-17- 


54a.  tad,  next  to  last,  what  is  your  social  security  mnber?  (IF  CAN'T  REMEMBER,  ASK 
RESPONDENT  TO  OBTAIN  NEW.  ) 


2(  )  Can  c  remember  and  can't  find  readily  h-  #55a  NEXT 
3(  )  No  social  security  nuiber  J 

4(  )  Refusal  T  #54b  NEXT 
5(  )  Asks  reasons 

54b.  We  need  this  information  for  use  in  a  study  relating  later  enlistments  in  the 
National  Guard  and  Reserves  to  some  of  the  ideas  we've  been  discussing  in  this 
interview.  (IF  CAN’T  REMEMBER,  ASK  RESPONDENT  TO  OBTAIN  NOW.) 


2(  )  Can't  remember  and  can't  find  readily 
3(  )  No  social  security  number 
4(  )  Refusal 
0(  )  Not  applicable 


55a.  Have  you  tried  to  find  out  if  there  is  a  Guard/ Reserve  unit  close  enough  for  you 
to  join? 

^  U  Wps  2(  )  No  (GO  TO  RESPONDENT  NAME,  ETC.) 


1(  )  Yes 

55b.  IF  YES: 

Is  there  one  close  enough  for  you  to  join? 
1&-  1(  )  Yes 


2(  )  No  7  GO  TO  RESPONDENT 

0(  )  Not  applicable  J  NAME,  ETC. 


55c.  IF  YES: 

Does  it  have  an  opening  for  someone  with  your  skills  or  training? 

lff~  1(  )  Yes  9(  )  Don't  know 

2(  )  No  0(  )  Not  applicable 


SS#:  4£-_ 

SC 


Interviewer: 


60-79  (o) 
SO  «) 


RESPONDENT 

AEDRESS 


INTERVIEWER 


FfCNE 


STATE 


SAMPLE  SEOJENT 
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STANDARD  BUSmBIT  IWPBGITT 


Approximately  five  of  eight  respondents  in  the  positive  propensity  staple 
negative  propensity  in  1979,  whether  they  were  in  the  ertreme  positive 
propensity  category,  or  not. 


POSITIVE  PROPENSITY  SAMPLE 


1979 

_ STANDARD  PROPENSITY  MEASURE _ 

Probably  Definitely 

Definitely  Probably  Not  Not  Tbtal 


Definitely  enlist 
Probably  enlist 


TOTAL 

Correlation,  1978  -  1979  *  .05 


•  Respondents  in  the  extreme  negative  propensity  category  in  1978  are  less  likely 
to  show  positive  propensity  in  1979  than  other  negative  propensity  respondents. 


NEGATIVE  PROPENSITY  SAMPLE 


1979 

STANDARD  PROPENSITY  MEASURE 


Definitely  Probablj 


Probably  not  enlist 
Definitely  not  enlist 


TOTAL 

Correlation,  1978  -  1979  *  .33 


Probably 

Definitely 

Not 

Not 

Total 

27 

9 

44% 

21 

32 

57% 

48% 

41% 

100% 

*  Less  than  0.5%. 


-3 


M  13 


'  n  w : 


Females  are  more  likely  than  males  to  move  iron  positive  propensity  to 
negative  propensity  (in  the  positive  propensity  saople),  or  to  ran&in 
negative  propensity  (in  the  negative  propensity  sa&ple). 


POSITIVE  PROPENSITY  SAMPLE 


FEMALE 


Overall  enlistment 


Definitely 
Probably 
Probably  not 
Definitely  not 

TOTAL 


NEGATIVE  PROPENSITY  SAMPLE 


FEMALE 


Overall  enlistment 


Definitely 
Probably 
Probably  not 
Definitely  not 


C-4 


—  POSITIVE  PBOPHBITY  SAIfflE 


•  lb  noire  than  one  respondent  in  four  retains  positive  propensity  far  a  given 
covenant  fren  1978  to  1979.  ' 


POSITIVE  PROPENSITY  SAMPLE 


(BASE  =  366) 

1978  Propensity  for  Individual 


1979  PROPENSITY  FOR 
INDIVIDUAL  COMPONENT  WAS: 
POSITIVE  NEGATIVE 


Positive 


Army  National  Guard 

(54%)2) 

11% 

43% 

Air  National  Guard 

(44%) 

10% 

34% 

Army  Reserve 

(47%) 

12% 

35% 

Air  Force  Reserve 

(53%) 

11% 

42% 

Marine  Corps  Reserve 

(30%) 

5% 

25% 

Navy  Reserve 

(39%) 

8% 

31% 

No  more  than  one  respondent  in  nine  switches  from  negative  propensity  far  & 
ocapooent  to  positive  propensity  in  1979. 


rative 


Army  National  Guard 

(4C%)3) 

5% 

41% 

Air  National  Guard 

(56%) 

5% 

51% 

Army  Reserve 

(53%) 

6% 

47% 

Air  Force  Reserve 

(47%) 

5% 

42% 

Marine  Corps  Reserve 

(70%) 

7% 

63% 

Navy  Reserve 

(61%) 

5% 

56% 

Based  on  the  standard  propensity  score,  which  defines  as  positive  any  individual 
with  a  positive  score  for  at  least  one  ccnponent. 

2)  Total  percent  of  the  1979  sample  who  had  a  positive  standard  propensity  score  for 
the  particular  component  in  1978. 

3)  Total  percent  of  the  1979  sample  who  had  a  negative  standard  propensity  score  for 
the  particular  component  in  1978. 


C-5 

ocypqgyr  pwnpaemES  —  nbgatiye  pbopbeity  sai^le 

tang  negative  propensity  respondents,  no  more  than  one  in  sixteen  switches  to 
positive  propensity  far  &  given  oanponent. 


NEGATIVE  PROPENSITY  SAMPLE1) 

1979  PROPENSITY  FOR 
INDIVIDUAL  OOMPONENT  WAS: 
POSITIVE  NEGATIVE 

(BASE  =  333) 


1978  Propensity  was  Negative 
for  Component : 


Army  National  Guard 

(100%)2) 

6% 

94% 

Air  National  Guard 

(100%) 

4% 

96% 

Army  Reserve 

(100%) 

5% 

95% 

Air  Force  Reserve 

(100%) 

5% 

95% 

Marine  Corps  Reserve 

(100%) 

3% 

97% 

Navy  Reserve 

(100%) 

5% 

95% 

*)  Based  on  the  standard  propensity  score,  which  defines  as  positive  any  individual 
with  a  positive  score  for  at  least  one  ccnponent. 

2)  Because  of  the  sample  definition  and  the  construction  of  the  standard  propensity 
measure,  all  1978  component  propensity  scores  are  negative  in  this  sanple. 


mensem  to  enlist  in  the  active  muTAgy 


Positive  propensity  toward  the  Active  Farces  is  mare  stable  that  tovard 
Guard/Beserve  oenponents,  from  1978  to  1979,  but  it  too  shows  a  net  riftrUne 
over  the  year. 


POSITIVE  PROPENSITY  SAMPLE 


1978 

POSITIVE 

1979 

NEGATIVE 

Total 

(BASE  =  357) 

Positive 

17 

25 

42% 

Negative 

8 

50 

58% 

TOTAL 

25% 

75% 

100% 

•  There  is  some  increase  in  the  propensity  far  enlistment  in  the  Active  Farces, 

from  1978  to  1979,  in  the  negative  propensity  sanple. 

NEGATIVE  PROPENSITY  SAMPLE 

1978 

(BASE  -  337) 

POSITIVE 

1979 

NEGATIVE 

Total 

Positive 

1 

2 

3% 

Negative 

8 

90 

98% 

'total 


9% 


92% 


100% 
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ACTUAL  ENLISTMENT-RELATED  BEHAVIORS 


C-8  ACTUAL  ENLISTMENT-RELATED  BEHAVIORS 

C-9  LIKELIHOOD  OF  SENDING  FOR  RECRUITING  LITERATURE  AND  ACTUAL 
BEHAVIOR 

C-10  LIKELIHOOD  OF  SEEING  A  RECRUITER  AND  ACTUAL  BEHAVIOR 

C-1I  TYPE  OF  RECRUITER  CONTACTED 

C-12  EVALUATION  OF  RECRUITER  CONTACT 

C-13  RESPONDENT  APPLICATIONS  FOR  ENLISTMENT 

C-14  INITIAL  ENLISTMENT-RELATED  BEHAVIORS  —  POSITIVE 

PROPENSITY  RESPONDENTS 

0-15  INITIAL  ENLISTMENT-RELATED  BEHAVIORS  —  NEGATIVE 

PROPENSITY  RESPONDENTS 

0-16 

C-17  APPLYING  TO  JOIN  THE  MILITARY 

0-18  LIKELIHOOD  OF  TAKING  A  TEST  FOR  THE  MILITARY  AND  ACTUAL 
BEHAVIOR 

0-19  RESPONDENT  ENLISTMENTS 


q.  15,  22,  24a 
26,  28a 

q.  15a 
q.  15c 
q.  16 
q.  17,  18 
q.  15,  22 

q.  15a,  c 

q.  11,  13 

q.  22,  23,  24a, 
25-27 

q.  22,  24a 

q.  22,  24a,  26, 
27 


0-20  JOINING  THE  MILITARY 


q.  26,  28a,  29, 
31,  32 


C-8 


ACTUAL  HUSTIMHfr-RHj&IH)  BEHAVIORS 


TM icing  to  a  recruiter  far  one  of  the  military  services  vas  the  most 
frequently  reported  enlistment-related  behavior,  anting  both  positive  and 
negative  propensity  respondents.  All  such  behaviors  mere  reported  far 
more  frequently  among  positive  propensity  respondents. 


1979 


POSITIVE 

NEGATIVE 

PROPENSITY 

PROPENSITY 

BASE: 

372 

339 

Sent  for  literature 

15% 

4% 

Attended  an  open  house  for  military 
units  in  the  area 

11% 

3% 

Talked  to  a  recruiter  for  one  of  the 
military  services 

27% 

8% 

Applied  to  join  the  military 

8% 

1% 

Took  a  physical  or  written  test 
for  military  service 

7% 

1% 

Accepted  for  military  service 

5% 

1% 

Joined  military 

3% 

0% 

H,|H> 


I.TTO.TBnm  OP  SENDING  PGR  RBCHPITDC  UTHtATORE  AN)  ACTUAL  BEHAVIOR 


Respondents  who  say  they  are  likely  to  send  far  recruiting  literature  in 
1978  do  eo  in  1979  more  often  than  others.  Even  in  that  group,  however, 
more  than  three  in  four  fail  to  carry  out  their  intention. 


1978 

Expressed  likelihood  of  sending 
or  literature  about  the  military 
orces : 

BASE: 

Very  or  somewhat  likely 
BASE: 

Very  or  somewhat  unlikely 


1979 

PERCENT  AT  EACH  LEVEL  CARRYING 


OUT  BEHAVIORAL 

INTENTION 

POSITIVE 

PROPENSITY 

NEGATIVE 

PROPENSITY 

167 

33 

23% 

18% 

183 

287 

9% 

2% 

I 


C-10 


I.TKFUHTXD  OF  SH5DC  A  RBCHJITHt  MP  ACTUAL  HPHAVTfH 


•  Respondents  who  say  they  are  likely  to  see  &  recruiter  in  1978  do  so  in 
1979  far  an re  often  than  others.  This  is  particularly  true  *«nn«g  positive 
propensity  respondents.  Even  among  such  respondents,  however,  only  two  in 
five  carry  out  their  intention. 


1978 


1979 

PERCENT  AT  EACH  LEVEL 
CARRYING  OUT  BEHAVIOR  INTENTION 
POSITIVE  NEGATIVE 

PROPENSITY  PROPENSITY 


Expressed  likelihood  of  seeing 
a  recruiter: 

BASE: 

Very  or  sonewhat  likely 


190 


40% 


30 

20% 


BASE: 

Very  or  sonewhat  unlikely 


163 


292 


12% 


7% 


C-ll 


TOPE  OP  RBCHDITHl  CXWIACXH) 


The  majority  of  positive  propensity  respondents  who  reported  recruiter 
contact  reported  seeii^  a  recruiter  from  the  Active  Farces.  The  Army  »as 
the  branch  cost  frequently  mentioned  first. 


POSITIVE  PROPENSITY  SAMPLE 


_ 1970 _ 

FIRST  RECRUITER  SECOND  RECRUITER 
MENTIONED  MENTIONED 


BASE:  (Thlked  to  at  least  one 
recruiter,  27%  of  total) 

Contacted  recruiter  from: 

Amy: 

Actives 

National  Guard 
Fteserves 

Air  Force: 

Actives 

National  Guard 
Reserves 


Navy' : 

Actives 

National  Guard 
Reserves 

Marine: 

Actives 

National  Guard 
Reserves 

Cbast  Guard: 

Actives 

TOTAL 

Sumary:  contacted  recruiters 
from  each  component 

Actives 
National  Guard 
Reserves 

TOTAL 


100 


41% 

23% 

5 

13 

22% 

9% 

3 

10 

23% 

16% 

1 

C 

12% 

8% 

1 

3 


100% 


58% 

10 

32 

100% 


24 


20% 

12% 

8 

0 

17% 

17% 

0 

0 

29% 

17% 

0 

12 

34% 

17% 

0 

17 

0% 

0% 

100% 


63% 

8 

20 

100% 


J'-V 
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EVALUATION  OF  RBGRDITffi  CONTACT 


Most  respondents  who  reported  recruiter  contact  were  positive  about  that 
contact,  but  at  least  three  in  ten  were  not. 


POSITIVE  PROPENSITY  SAMPLE 


BASE:  (Talked  to  at  least  one  recruiter) 
Felt  recruiter  contacted  was: 

Talking  about  what  was  important  to 
to  respondents 

Presenting  a  balanced  picture  of  the 
good  points  and  bad  points  of  the 
military 

Straightforward  in  his/her  presentation 


1979 

100 


72% 

70% 

77% 


Two  respondents  in  three,  among  those  who  reported  recruiter  contact, 
sought  a  specific  Job  or  area  of  training.  Host  report  being  offered 
either  that  Job  or  a  similar  one,  but  a  significant  proportion  report 
not  receiving  such  an  offer. 


Respondent  was  interested  in  a  specific  job 
or  area  of  training  in  the  military  67% 


Recruiter  offered  a  job  or  area  of 
training  that  respondent  wanted  in 
military 


53% 


TOTAL  POSITIVE  PROPENSITY  SAMPLE 
372 


C-13 


APPLICATIONS  FOR  aOSTMENT 


Applications  for  enlistment  were  much  higher  among  positive  propensity  respondents 
vho  had  attended  an  open  house  as  sell  as  sending  for  literature  or  seeing  a 
recruiter  than  —rag  those  who  had  only  sent  lor  literature  or  seen  a  recruiter. 
Applications  sere  almost  non-existed  among  those  ebo  had  not  sent  far  literature 
or  seen  &  recruiter. 


initial  agjgmarr-RHAiH)  b^avicbs  — 


POSITIVE  HKPHBITT  BEgQBBUS 


HUSmiEHT-RELATED  BfflAVICRS  —  NEGATIVE 


PRGPHCITY 


C-16 


APHJPC  TO  JOIN  THE  mtt.ttahv^  i 


Positive  propensity  respondents  «bo  reported  applying  to  join  the 
Military  did  so  nost  often  for  the  Active  Forces.  The  Anqy  eas  the 
branch  mo6t  often  mentiooed. 


POSITIVE  PRCPPISITY  SAMPLE 

1979 

Applied  to  join  the  military1)  8% 

BASE:  29 

Branch  and  component  applied  to: 

Amy :  41% 

Actives  24% 

National  Guard  10 

Reserves  7 

Air  Force:  17% 

Actives  17% 

National  Guard  0 

Reserves  0 

Navy:  24% 

Actives  24% 

Reserves  0 

Marine:  17% 

Actives  10% 

Reserves  7 


TOTAL  100% 

Sumary:  Component  applied  to 

Actives  76% 

National  Guard  10 

Reserves  14 

TOTAL  TOO* 


1)  Percent  of  total 


Roughly  ooe-quarter  of  the  respondents  who  reported  taking  enlistment 
tests  failed  one  or  both. 


1979 

BASE:  (Applied  to  join) 

100 

Took  written  test 

24% 

Took  both  written  and  physical 

62 

Did  not  take  test  after  applying 

14 

TOTAL 

100% 

Accepted  for  military  service  (BASE  =  25) 

Not  accepted:  (BASE  =  7) 

72% 

Failed  written  test 
Railed  physical 
Other 


57% 

14 


C-18 


T.TTCI.Tinm  of  TAKING  A  TEST  FOR  MILITARY  SHI7ICE  AM)  ACTUAL  BEHAVIOR 


Respondents  who  say  they  are  likely  to  take  a  test  far  military  service  in 
1978  do  so  in  1979  more  often  than  others.  There  is  a  tendency  far  these 
expressed  intentions  to  predict  respondent  behavior  better  in  the  positive 
propensity  sanple,  although  even  these  few  actually  carry  out  such  a 
behavior. 


1978 


1979 

APPLIED  TO  MILITARY 
SERVICE  AND  TOOK  TEST 
POSITIVE  NEGATIVE 
PROPENSITY  PROPENSITY 


Expressed  likelihood  of  taking  a 
physical  or  written  test: 

BASE: 

Very  or  somewhat  likely 
BASE: 

Very  or  somewhat  unlikely 


172 

22 

11% 

5% 

183 

303 

3% 

1% 

-20 


Cbe-quarter  of  those  finally  accepted  for  military  service  failed  to 
join.  All  who  did  join  entered  the  Active  Farces. 


POSITIVE  PROPENSITY  SAMPLE 


Accepted  for  military  service1) 

BASE: 

Accepted  and  joined  military  service 
BASE:  (Joined) 


Branch 


nent  /joined 


Amy  tetives 
Air  fbrce  Actives 
Navy  Actives 
Marine  Actives 
TOTAL 

Current  military  status  (Base  =  13) 


Awaiting  basic  training  because  of 
Delayed  Entry  Program 
Awaiting  basic  training  for  other 
reasons 

Completed  all  training  requirements 
TOTAL 


!)  Percent  of  total. 


DEMOGRAPHICS 

C-22 

SEX  COMPOSITION  OF  THE  SAMPLES 

q* 

50 

C-23 

ETHNIC  COMPOSITION  OF  THE  SAMPLE 

q* 

48 

C-24 

REPORTED  NUMBER  OF  SIBLINGS 

q. 

45 

C-25 

REPORTED  NUMBER  OF  OLDER  SIBLINGS 

q* 

46 

C-26 

AGE  COMPOSITION  OF  THE  SAMPLES 

q* 

lb 

C-27 

SCHOOLING 

q- 

2,  3,  6 

C-28 

TYPE  OF  SCHOOL  PLANNED  AND  SCHOOL  ATTENDED 

q* 

4 

0-29 

REPORTED  GRADES  IN  HIGH  SCHOOL 

q* 

44 

0-30 

STABILITY  OF  MARITAL  STATUS 

q* 

39a 

C-31 

PLANNING  MARRIAGE  AND  ACTUAL  BEHAVIOR 

q* 

39a 

0-32 

STABILITY  OF  SPOUSE’S  REPORTED  EMPLOYMENT  OTATUS 

q* 

39b 

C-33 

REPORTED  NUMBER  OF  DEPENDENTS 

q* 

43 

0-34 

LIKELIHOOD  OF  MOVING  AND  ACTUAL  MOVING 

q* 

la 

C-35 

STABILITY  OF  DEMOGRAPHICS  FOR  MALES  AND  FEMALES 

q.  lb,  2,  7, 
39-45,  48 

^-36 

STABILITY  OF  DEMOGRAPHICS  WHEN  COMPARING  RESPONSES  OF 
RELATIVES  AND  RESPONDENTS 

q.  1,  2,  7,  8a, 
8b,  10a,  26, 

28a,  29-32, 

39a,  43,  48.  50 

SEX  COMPOSITION  CF  THE  SAMPLES 


The  propartlocs  of  mles  are  roughly  the  same  in  the  two  samples. 


1979 


POSITIVE 

NEGATIVE 

PROPENSITY 

PROPENSITY 

BASE: 

372 

339 

Sex 

Male 

66% 

68% 

Fenale 

34 

32 

TOTAL 

100% 

100% 
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ETHNIC  OOMPOSITIOM  OF  THE  SAMPLE 


There  Is  some  unreliability  of  responses  to  the  ethnicity  question. 
Almost  three  positive  propensity  respondents  in  ten  are  members  of  a 
minority  group. 


POSITIVE  PROPENSITY  SAMPLE 

1979 


BASE:  372 

Ethnicity : 

White  72% 

Black  19 

Hispanic  5 

American  Indian  or 

Alaskan  Native  3 

Asian  or  Pacific  Islander  1 

TOTAL  100% 

1978  -  1979 

Percent  reporting  same  ethnicity  90% 

Percent  reporting  different 

ethnicity  10 


TOTAL 


100% 
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REPORTED  NUMBER  OP  SIHJNGS 


The  median  positive  propensity  respondent  has  three  siblings, 
reported  muter  of  siblings  is  reliable  across  the  passage  of 


POSITIVE  PROPENSITY  SAMPLE 


> 


RASE: 

Number  of  siblings: 

None 

1 

2 

3 

4 

5 

6  or  more 


TOTAL 


1978  -  1979 


Percent  reporting  the  sane 
number  of  siblings 

Percent  reporting  a  different 
number  of  siblings 


TOTAL 


1979 

372 


4% 

17 
26 

18 

13 
7 

14 


100% 


89% 


11 

100% 


The 

a  year. 


REPORTED  UMBER  CF  OLDER  SIBLINGS 


Almost  half  of  the  positive  propensity  respondents  have  two  or  more  older 
siblings.  Hcmever,  there  is  some  unreliability  in  these  reports  over  the 
passage  of  a  year. 


POSITIVE  PROPENSITY  SAMPLE 

1979 


BASE:  372 

Number  of  older  siblings 

None  (no  siblings)  4% 

None  (oldest)  28 

1  23 

2  19 

3  10 

4  6 

5  5 

6  or  more  5 

TOTAL  100% 


1978  -  1979 

Percent  reporting  sane  nunber 

of  older  siblings  88% 

Percent  reporting  different 

mnber  of  older  siblings  12 


TOTAL 


100% 
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AGE  COMPOSITION  OF  THE  SAMPLES 


Respondents  in  the  positive  propensity  saople  are  younger  than  those  in  the 
negative  propensity  sanple.  The  vast  majority  report  their  1979  age  in  a 
manner  consistent  with  their  1978  age,  given  the  different  periods  of  inter¬ 
viewing  used. 


1979 

POSITIVE  NEGATIVE 

PROPENSITY  PROPENSITY 


BASE: 

372 

339 

Age 

18  -  19  years  old 

43% 

22% 

20-21  years  old 

24 

20 

22  -  23  years  old 

14 

22 

24-25  years  old 

8 

14 

26-27  years  old 

10 

19 

17  years  or  younger,  or 

28  years  or  older 

0 

1 

TOTAL 

100% 

100% 

1978  -  1979 

Percent  reporting  age  within 
two  years 

96% 

98% 

Percent  not  reporting  age  within 
two  years 

4 

2 

TOTAL 

100% 

100% 

C-27 


BASE: 

No 


103 


5% 


145 


2% 
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TYPE  OF  SCHOOL  FLAWED  AMD  SCHOOL  ATTHCED 


The  type  of  school  respondents  attend  is  not  clearly  predictable  from  their 
expressed  plans. 


POSITIVE  PROPENSITY  SAMPLE 


1978 

(BASE  =  17) 

Type  of  school  planning  to 
attend : 


Vo-Tech 

12 

6 

0 

0 

18% 

2-year  college 

12 

18 

6 

6 

42% 

4-year  college 

12 

6 

18 

6 

42% 

TOTAL 

36% 

30% 

24% 

12% 

100% 

NEGATIVE  PROPENSITY  SAMPLE 

1979 

TYPE  OF  SCHOOL  CURRENTLY  ATTENDING 

1978 

VO-TECH 

2-YEAR 

COLLEGE 

4-YEAR 

COLLEGE 

OTHER 

Tbtal 

(BASE  =  9) 

Type  of  school  planning  to 
attend : 

Vo-Tech 

11 

11 

11 

11 

44% 

2-year  college 

0 

11 

0 

0 

11% 

4-year  college 

11 

0 

33 

0 

44% 

TOTAL 

22% 

22% 

44% 

11% 

100% 

1979 

TYPE  OF  SCHOOL  CURRENTLY  ATTENDING 


VO-TECH 


2-YEAR 

COLLEGE 


4-YEAR 

COLLEGE 


OTHER 


Tbtal 


school 


In  the  positive  propensity  sanple,  five  of  nine  respondents  report  high 
school  grades  of  B  or  better. 


POSITIVE  PROPENSITY  SAt.fPLE 


BASE: 

Reported  grades  in  high 
school 

A 

B 

C 

D  or  F 


1979 

372 


9% 

46 

42 

3 


TOTAL 


100% 
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STABILITY  OP  MARITAL  STATUS 


There  Is  relatively  little  change  in  marital  status  wrong  respondents  in  either 
ample  over  the  course  of  a  year. 


POSITIVE  PROPENSITY  SAMPLE 


1979 

MARITAL  STATUS 


1978 

MARRIED 

SINGLE 

WIDOWED/ 

DIVORCED 

SEPARATED 

■total 

(BASE  =  372) 

Marital  status: 

Married 

16 

1 

* 

0 

17% 

Single 

6 

76 

1 

* 

83% 

Widowed /divorced 

1 

0 

* 

0 

1% 

Separated 

* 

0 

0 

0 

0 % 

TOTAL 

23% 

77% 

1% 

0% 

100% 

NEGATIVE  PROPENSITY  SAMPLE 

1979 

MARITAL  STATUS 

1978 

MARRIED 

SINGLE 

WIDOWED/ 

DIVORCED 

SEPARATED 

total 

(BASE  -  339) 

Marital  status: 

Married 

30 

♦ 

1 

0 

31% 

Single 

7 

60 

0 

0 

67% 

Widowed/divorced 

* 

* 

1 

0 

1% 

Separated 

0 

0 

♦ 

0 

0% 

TOTAL 

37% 

60% 

2% 

0% 

100% 

*  Less  than  .05% 


HJUHHC  MARRIAGE  MP  JCIOAL  BmAVTflR 


Approximately  10  percent  of  the  two  sanplee  got  married  in  1979.  Ihoee 
mho  report  plans  for  marriage  in  1978  are  meet  likely  to  do  so, 
particularly  among  the  negative  propensity  sanple. 


1978 


1979 

PERCENT  AT  EACH  LEVEL 
CARRYING  OUT  BEHAVIOR  INTENTION 
POSITIVE  NEGATIVE 

PROPENSITY  PROPENSITY 


Planned  narriace : 


C-32 


STABILITY  OF  SPOPSE'S  REPCKIH)  BffLQfllEMT  SIATPS 


The  enjoyment  status  of  respondents'  spouses  is  highly  stable  over  the 
passage  of  a  year,  in  each  saqple. 


POSITIVE  PROPENSITY  SAMPLE 

1978 

(BASE  -  58) 

Spouse  working: 


1979 

SPOUSE  W0RKIN5 

YES  NO  lbtal 


Yes 

No 


74 

9 


3 

14 


77% 

23% 


C~33 


t 


BgqOH?  jQIBffi  OF  ngHCHTOS 


Seven  respondents  in  ten  anong  the  positive  propensity  senile  report  no 
dependents  in  1979.  Almost  three  respondents  in  four  report  the  same  ««i*w 
each  year. 


1979 

POSITIVE  PROPENSITY 

• 

BASE: 

372 

Ntnber  of  dependents: 

None 

70% 

• 

1 

14 

2 

10 

3 

3 

4  or  more 

3 

• 

TOTAL 

100% 

1978  -  1979 

• 

Percent  reporting  sane  nunber  of 
dependents 

73% 

Percent  reporting  one  additional 
dependent 

10 

• 

Percent  reporting  fewer  dependents 
or  more  than  one  additional 
dependent 

17 

• 

TOTAL 

100% 
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l.Tirra.mm  OF  MGFDC  AM)  ACTUAL  MOVING 


lhlle  approximately  X  percent  of  each  sanple  changed  residence  in  1979, 
those  in  the  negative  propensity  sarnie  sere  better  able  to  predict  that 
change  in  1978. 


Likelihood  of  roving  frcn 
where  living  in  1978: 


Very  or  somewhat  likely 


Very  or  somewhat  unlikely 


1979 

_ PERCENT  AT  EACH  LEVEL  WHO  MOVED _ 

POSITIVE  PROPENSITY  NEGATIVE  PROPENSITY 


1 


STABILITY  OF  DBCCBAPHICB  PCR 


n  p  x 


AND  FHtALES 


The  stability  of  reported  demographics  of  mles  and  the  stability  of  those  of 
fanales  in  the  positive  propensity  saople  axe  highly  similar.  Most  items 
shoving  differences  relate  to  marriage  and  family  plans. 


POSITIVE  PROPENSITY  SAMPLE 

1978  -  1979 

PERCENT  WITH  IDENTICAL  RESPONSES 


MALES 

FEMALES 

BASE: 

247 

125 

Age1) 

96% 

94% 

Attending  school 

69* 

73% 

Employed 

72* 

DO/o 

Marital  status 

92* 

90% 

(If  married)  spouse  working2) 

84* 

92% 

(If  not  married)  planning 
marriage3) 

86% 

80% 

Father's  education 

68* 

73% 

Father  career  military 

81% 

78% 

Number  of  dependents 

77% 

67% 

Grades  in  high  school 

68% 

83% 

Nunber  of  siblings 

87% 

94% 

Ethnicity 

90% 

89% 

^  Figures  based  on  1979  responses  within  two  years  of  1978  responses. 

2)  BASE  *  32,  males;  26,  females. 

3)  BASE  *  189,  males;  86,  females. 
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STABILITY  OF  DBCGRAPHICS  WHEH  OCM>ARDC  RE3PCWSES  OP  RFJATTVRS  Ajp  RESPCtCQfTS 

Seme  data  on  respondent  demographics  could  be  obtained  by  speaking  to  relatives 
or  friends  of  respondents,  with  do  loss  in  reliability  likely.  However,  great 
selectivity  would  be  required.  The  more  specific  the  information  needed,  the 
less  likely  it  is  to  be  reliable. 

RELATIVE  VS.  RESPONDENT 
PERCENT  WITH  IDENTICAL  RESPONSES 


POSITIVE  PROPENSITY 

NEGATIVE  PROPENSITY 

. 

1979  1978  -  1979 

1979  1978  -  1979 

• 

BASE: 

168 

220 

122 

161 

Sex 

98* 

98% 

100% 

99% 

Marital  status 

99% 

39% 

98% 

85% 

• 

Number  of  dependents 

83% 

73% 

N/A 

72% 

Age1) 

76% 

94% 

75% 

94% 

Race 

90% 

85% 

N/A 

N/A 

Currently  attending  school 

92% 

67% 

90% 

76% 

• 

Moved  since  last  year 

89% 

N/A 

79% 

N/A 

Employed 

85% 

63% 

N/A 

70% 

2  ) 

Hours  worked  per  week 

71% 

51% 

N/A 

72% 

Job  new  since  last  year 

77% 

N/A 

N/A 

N/A 

• 

Time  on  job 

61% 

N/A 

N/A 

N/A 

Service-related  questions: 

Accepted  for  military  service 

& 

CO 

00 

N/A 

82% 

N/A 

• 

Joined  military 

96% 

N/A 

100% 

N/A 

BASE:  (Those  respondent's  joining) 

8 

N/A 

0 

N/A 

• 

Service  joined 

88% 

N/A 

N/A 

N/A 

Branch  joined 

75% 

N/A 

N/A 

N/A 

Month  and  year  joined 

38% 

N/A 

N/A 

N/A 

• 

Military  status 

25% 

N/A 

N/A 

N/A 

i 

For  1978  -  1979  corrparisons ,  figures 

are  based  on 

1979  responses 

within 

two  years 

of  1978  responses. 


2)  Figures  based  on  data  co- lapsed  into  part-time  (1-29  hours),  full  time  (30-48 
hours),  and  overtime  categories  (49  or  more  hours).  Percentages  based  on  those 
reported  working  by  both  relative  and  respondent.  BASE  =  107,  positive  propensity; 
64,  negative  propensity. 
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B 


rfc_ 


& 

Hi 


EMPLOYMENT  FACTORS 

0-38 

EMPLOYMENT 

q.  7 

0-39 

LIKELIHOOD  OF  JOB  CHANGE  AND  ACTUAL  JOB  CHANGE 

q.  7,  8a,  10c 

0-40 

DETAILS  OF  EMPLOYMENT 

q.  8b,  8c,  8e, 
10a 

041 

DETAILS  OF  UNEMPLOYMENT 

q.  10b-ll 

042 

TYPE  CF  EMPLOYMENT  PROJECTED 

q.  13a,  b,  c 

043 

PERCEIVED  DIFFICULTY  IN  FINDING  AN  APPROPRIATE  JOB 

q.  7,  12 

044 

DIFFICULTY  IN  FINDING  AN  APPROPRIATE  JOB  RELATED  TO 
SEEKING  OF  UNEMPLOYMENT 

q*  8c,  n. 
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HdPLOTMENT 


Although  meet  respondents  who  were  enployed  in  1978  remain  enployed  In 
1979,  there  is  a  good  deal  of  shifting  in  and  out  of  the  labor  farce  in 
the  positive  propensity  sample. 


POSITIVE  PROPENSITY  SAMPLE 
1978 


1979 

EMPLOYED  UNEMPLOYED  Total 
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UKELIHXD  OF  JOB  CHANGE  AM)  ACTUAL  JOB  CHANGE 


Approximately  half  of  the  positive  propensity  respondents  report  having  a 
new  job  in  1979.  This  finding  characterizes  both  those  who  were  enployed  in 
1978  and  those  who  were  not  then  anployed.  The  intention  of  looking  for  a 
new  job.  expressed  in  1978,  is  somewhat  predictive  of  having  a  new  job  in 
1979. 


POSITIVE  PROPENSITY  SAMPLE 


1978 

Likelihood  of  looking  for  a  job 
or  changing  jobs: 


1979 

PERCENT  OF  THOSE  AT  EACH  LEVEL 
REPORTING  A  NEW  JOB  SINCE  LAST  YEAR 
EMPLOYED  UNEMPLOYED 


BASE: 

167 

56 

Very  or  scnewhat  likely 

60% 

59% 

BASE: 

78 

18 

Very  or  scnewhat  unlikely 

41% 

22% 

DETAILS  OF  BIPUHUENT 


Of  the  alloyed  positive  propensity  respondents,  one  in  six  is  working 
rotating  shift.  This  nay  pose  a  barrier  to  Guard/Reserve  service  for 
such  respondents.  However,  one-third  of  those  working  less  than  48 
hours  per  week  are  seeking  a  second  job. 


POSITIVE  PROPENSITY  SAMPLE 


1979 

BASE:  (Ehployed)  254 

Hours  worked  per  week: 

1-20  14% 

21-30  9 

31-48  64 

49  or  more  13 

TOTAL  100% 


DETAILS  OF  DNEMPLOgMEMT 


•  Pew  of  the  unecployed  positive  propensity  respondents  held  their 
last  job  for  a  year  or  more. 


POSITIVE  PROPENSITY  SAMPLE 

1979 

BASE :  ( Unemployed ) 

118 

Currently  looking  for  work 

53% 

Employed  in  the  last  year 

67% 

BASE:  (Those  onployed  in  the  last  year) 

79 

Job  was  new  since  last  year 

53% 

Tine  employed  on  last  .iob: 

Less  than  2  months 

10% 

2-5  months 

48 

6-11  months 

25 

1  year  or  more 

16 

TOTAL 

100% 

Most  of  those  who  were  unemployed  and  looking  for  work  in  1978  roman  in 
that  condition  in  1979. 


1979 

UNEMPLOYED,  LOOKING  FOR  WORK 


Yes 

No 

Total 

(BASE  =  64) 

Unemployed,  looking  for 
work: 

Yes 

41 

22 

63% 

No 

8 

30 

38% 

TOTAL 


49% 


52% 


100% 


TYPE  OF  BIPLOniBrr  PBDJBCIH) 


Members  of  the  positive  propensity  sample  are  considerably  more  likely 
than  those  in  the  negative  propensity  sample  to  have  positive  propensity 
far  marking  in  a  factory.  They  are  also  somewhat  more  likely  to  have 
positive  propensity  for  working  as  a  salesperson. 


_ 1979 _ 

POSITIVE  NEGATIVE 

PROPENSITY  PROPENSITY 

BASE:  372  339 

Propensity  for: 


Working  for  a  factory: 


Definitely 

6% 

5% 

Probably 

24 

13 

Probably  not 

28 

36 

Definitely  not 

42 

46 

TOTAL 

100% 

100% 

Working  at  a  desk  in  a 
business  office: 


Definitely 
Probably 
Probably  not 
Definitely  not 


8% 

9% 

29 

28 

36 

36 

27 

27 

TOTAL 


100% 


100% 


Working  as  a  sales  person: 

Definitely 
Probably 
Probably  not 
Definitely  not 


7% 

5% 

26 

20 

36 

40 

31 

35 

TOTAL 


100% 


100% 


PERCEIVED  DIFFICULTY  IN  PIMPING  AN  APPBCPRIATE  JOB 


Although  the  perception  of  difficulty  in  finding  an  appropriate  job  is 
statistically  more  reliable  than  chance,  from  1978  to  1979,  it  is  quite 
unstable,  for  practical  purposes.  Ubenployed  respondents  perceive 
greater  difficulty  in  finding  an  appropriate  job  than  employed  respon¬ 
dents. 


POSITIVE  PROPENSITY  SAMPLE 

1979 


EMPLOYED  UNEMPLOYED 

BASE:  254  118 

Perceived  difficulty  in  finding 
appropriate  job: 

Very  difficult  16%  20% 

Somewhat  difficult  45  52 

Somewhat  easy  28  19 

Very  easy  10  10 

TOTAL  100%  100% 


Correlation,  1978  -  1979  =  .25 


DIFFICULTY  IN  F DOING  AN  APPBDPRIAIE  JOB  RELATED  TO  SEnCTNG  CP  BgLPfBtfT 


The  difficulty  of  finding  an  appropriate  job  is  perceived  to  be  greater 
among  those  unecployed  positive  propensity  respondents  who  are  actively 
looking  for  work. 


POSITIVE  PROPENSITY  SAMPLE 

LOOKING 

FOR  WORK 

1979 

NOT  LOOKING 
FOR  WORK 

BASE:  (Unemployed) 

63 

55 

Perceived  difficulty  of  finding 
appropriate  job: 

Very  difficult 

23% 

17% 

Somewhat  difficult 

55 

48 

Somewhat  easy 

14 

24 

Very  easy 

8 

11 

TOTAL 

100% 

100% 

•  It  is  also  perceived  to  be  greater  among  those  who  are  seeking  a  second 

job. 

1979 

LOOKING  FOR  A 
SECOND  JOB 

NOT  LOOKING  FOR 
A  SECOND  JOB 

BASE:  (Working  48  hours  or  less) 

72 

146 

Perceived  difficulty  of  finding 
appropriate  job: 

Very  difficult 

22% 

12% 

Somewhat  difficult 

49 

44 

Somewhat  easy 

18 

34 

Very  easy 

11 

10 

TOTAL 

100% 

100% 

045 


SOCIAL  FACTORS 


046  REPORTED  CAREER  MILITARY  PARTICIPATION  OF  RESPONDENT'S 


FATHERS  q.  42 

047  PEER  GROUP  FACTORS  q.  47a,  b 

048  PERCEIVED  SOCIAL  SUPPORT  FOR  ENLISTMENT  q.  34a,  b 

049  STABILITY  OF  REPORTED  ATTITUDES  OF  SIGNIFICANT  OTHERS 

TOWARD  ENLISTMENT  q.  34a,  b 

050  SOURCES  OF  SOCIAL  SUPPORT  FOR  ENLISTMENT  q.  14a,  b 
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PHEEIVH)  SPTXAl.  fglPPHRT  PQR  BUSMEHT 


Respondents  In  the  positive  propensity  ample  are  such  more  likely  to 
report  that  significant  others  vould  be  pleased  by  their  enlistment  than 
are  those  in  the  negative  propensity  sanple,  in  1979  (as  had  also  been 
the  case  —  not  shewn  here  —  in  1978). 


1979 


POSITIVE 

NEGATIVE 

PROPENSITY 

PROPENSITY 

BASE: 

372 

339 

Attitude  of  significant  others 
about  enlistment  in  the  military: 

Very  pleased 

13% 

3% 

Somewhat  pleased 

32 

17 

Neither  pleased  nor  displeased 

25 

32 

Somewhat  displeased 

20 

27 

Very  displeased 

9 

22 

TOTAL 


100% 


100% 


PEER  GROUP  FACTORS 


Respondents  in  the  positive  propensity  sanple  are  considerably  noire  likely  to 
have  friends  who  recently  Joined  the  military  in  1979  than  do  those  in  the 
negative  propensity  sanple  (as  was  true  for  those  respondents  —  but  not  shown 
here  —  in  1978). 


1979 

POSITIVE  NEGATIVE 

PROPENSITY  PROPENSITY 

BASE:  372  339 

Have  friends  who  have  joined 
or  are  considering  .joining 


SOURCES  OF  SOCIAL  SOPPCBT  FOR  EHUSDIHfr 


More  positive  propensity  respondents  than  negative  propensity  respondents 
report  having  talked  to  their  relatives  about  joining  the  military  in  the  last 
year.  Almost  tvo-thirds  of  those  report  talking  to  their  parents,  most  of  ahem 
mere  thought  to  be  positive  about  the  respondent  enlisting. 


1979 

POSITIVE 

NEGATIVE 

PROPENSITY 

PROPENSITY 

Talked  with  relatives  about 
joining  the  military!) 

36% 

22% 

BASE: 

132 

76 

Included  among  those  talked  to: 

Mother 

68% 

(53%)") 

49% 

Father 

64% 

(60%) 

49% 

Spouse,  fiancee  or  steady  friend 

48% 

(38%) 

62% 

Other  friends 

63% 

(47%) 

74% 

Brothers  or  sisters 

57% 

(60%) 

47% 

Employer 

19% 

(52%) 

25% 

MULTIPLE  RESPONSES  PERMITTED 


1)  Percent  of  total. 

2)  Percent  of  those  who  talked  with  relative  and  who  said  relative  was  mostly 
positive  about  then  joining.  Question  not  asked  of  negative  propensity 
respondents. 


C-49 


STABILITY  OP  REPORTED  ATTITUDES  OF  SIGNIFICANT 


TOWARD  HttJSmiENT 


ihile  reported  attitudes  of  significant  others  are  similar  over  the  passage  of 
a  year  in  each  sarcple,  there  is  also  a  good  deal  of  instability  in  individual 
reports  in  each  sasple. 


POSITIVE  PROPENSITY  SAMPLE 


(BASE  *  368) 

Attitudes  of  significant  others 


toward  enlistment 


Very  or  somewhat  pleased 
Neither  pleased  nor  displeased 
Somewhat  or  very  displeased 

TOTAL 

Correlation,  1978  -  1979  =  .37 


VERY  OR 

SOMEWHAT 

PLEASED 


_ 1979 

NEITHER 
PLEASED  NOR 
DISPLEASED 


VERY  OR 
SOMEWHAT 
DISPLEASED 


NEGATIVE  PROPENSITY  SAMPLE 


VERY  OR 

NEITHER 

VERY  OR 

SOMEWHAT 

PLEASED  NOR 

SOMEWHAT 

1978 

PLEASED 

DISPLEASED 

DISPLEASED 

(BASE  -  336) 

Attitudes  of  significant  others 

toward  enlistment 


Very  or  somewhat  pleased 
Neither  pleased  nor  displeased 
Somewhat  or  very  displeased 

TOTAL 

Correlation,  1978  -  1979  =  .44 


C-52 


HW.TARTT.TTY  OF  RRRPTMSER  TO  ATTITIBE  ITBB 


Ihile  individual  itan  attitude  scores  are  statistically  reliable  over  the 
passage  of  a  year,  the  correlations  are  consistently  below  the  normal  standard 
lor  the  reliability  of  useful  psychological  scales. 


POSITIVE  PROPENSITY  SAMPLE 

CORRELATION  BETWEEN  1978  -  1979 
RESPONSES  TO  ATTITUDE  QUESTIONS 


BASE:  355 

The  National  Guard  or  Reserves  is  a 
place  to  meet  good  friends  and  to 

nake  new  and  lasting  friendships.  .32 

I  would  be  proud  to  be  a  member  of  the 

National  Guard  or  the  Reserves.  .37 

In  ny  spare  time  I  prefer  doing  things 

with  others  rather  than  being  by  myself.  .28 

The  National  Guard  and  the  Reserves  are 

highly  respected  in  my  comunity.  .33 

The  military  life  is  a  pretty  lonely  one.  .31 

The  National  Guard  and  Reserves  are 
needed  to  maintain  order  in  tines  of 

civil  disturbances  and  riots.  .25 

The  National  Guard  and  Reserves  are 
needed  to  help  in  floods  and  other 

such  disasters.  .31 

I  like  to  became  involved  in  projects  in 

ny  community.  .29 

I  like  to  belong  to  organizations  or  groups 
which  help  me  find  more  interesting  things 

to  do  than  being  on  my  own.  .28 

Our  country  is  too  militaristic.  .35 

The  National  Guard  or  Reserves  offers  an 
oportunity  to  become  involved  in  projects 

in  ny  community.  .26 

It  is  unnecessary  for  us  to  spend  billions 
and  billions  of  dollars  each  year  for 

military  preparations.  .30 


C-51 


C-52 

C-53 

i 

C-54 

055 


ATTITUDES,  SITUATIONAL  CONSIDERATIONS  AND  ACHIEVABILHY  OF  LIFE  GOALS 


RELIABILITY  OF  RESPONSES  TO  ATTITUDE  ITEMS 

RELIABILITY  OF  RATED  LIKELIHOOD  OF  SITUATIONS  OCCURRING 
IN  THE  GUARD/RESERVE 

RELIABILITY  OF  RESPONSES  TO  LIFE  GOAL  ITEMS 

STABILITY  OF  ATTITUDINAL  RESPONSES  FOR  f&ALES  AND 
FEMALES 


q.  35 

q  •  38 
q.  36,  37 

q.  35 


C-54 


RELIABILITY  OF  RE 


TO  LIFE  GOAL  ITQC 


The  reliability  of  item  ratings  on  the  inportance  of  life  goals  is  generally 
greater  than  that  for  ratings  of  their  achievability  (or  achievability  weighted 
by  importance) .  Oily  the  reliability  of  the  importance  ratings  tend  to  approach 
the  normal  standard  for  psychological  scales. 


POSITIVE  PROPENSITY  SAMPLE 


CORRELATIONS  BETWEEN  1978  -  1979  SCORES 


IMPORTANCE 

OF  LIFE  GOALS 

ACHIEVABILITY 
OF  LIFE  GOALS 

ACHIEVABILITY 
WEIGHTED  BV 
IMPORTANCE 

BASE: 

360 

360 

360 

.  • 

Developing  a  sense  of 
discipline. 

.13 

.16 

.19 

The  opportunity  to  serve 
iny  ccmunity. 

.38 

.20 

.19 

Gaining  recognition  and 
status . 

.29 

.24 

.24 

• 

Learning  a  new  trade  or 
specialty . 

.40 

.29 

.28 

Learning  leadership  skills. 

.36 

.15 

.19 

• 

Meeting  new  kinds  of  people. 

.33 

.19 

.19 

0-53 


pn  .TARTT.TTY  OF  RATH)  LIKE!  .Traci)  OF  SITUATICTC  OOCORRDC  IH  THE  GUARD/RESEKVE 

the  reliability  of  ratings  of  the  likelihood  of  specific  situations  is 

extroaely  low  across  the  passage  of  a  year.  Some  are  barely  above  chance 

level.  # 


POSITIVE  PROPENSITY  SAMPLE 


CORRELATIONS  BETWEEN  1978  -  1979  SCORES 
ON  LIKELIHOOD  OF  OCCURRENCE  OF 
•  SITUATION  IN  THE  GUARD/RESERVE 


BASE: 

366 

Having  a  job  that's  not  too 
demanding . 

.11 

Taking  too  much  time  away  from  your 
personal  and  social  activities. 

.12 

Having  military  supervisors  who 
would  hassle  or  harrass  you. 

.26 

Losing  a  chance  to  progress  toward  a 
solid  job  and  job  security. 

.15 

Taking  too  much  time  away  from  your 
family  during  drills. 

.23 

losing  a  chance  for  educational 
progress. 

.25 

Being  in  a  position  to  be  killed  by 
others,  in  a  disturbance  or  a  war. 

.14 

Being  called  to  active  duty  in  case 
of  civil  disturbances  or  riots. 

.14 

Having  problems  with  your  job  because 
of  National  Guard  or  Reserve 
obligations. 

.26 

Being  called  to  active  duty  in  case 
of  war. 

.11 

C-55 


STABILITY  OF  ATTITDDINAL  RESPONSES  PCR  MALES  AN)  FBIAIJS 


Hie  stability  of  attitudinal  responses  among  males  and  that  females  in 

the  positive  propensity  sanple  shew  no  systematic  differences. 


POSITIVE  PROPENSITY  SAMPLE 


CORRELATIONS  BETWEEN  1978  -  1979 
RESPONSES  TO  ATTITUDE  ITEMS 
MALES  FEMALES 


BASE 

247 

125 

The  National  Guard  or  Reserves  is  a 
place  to  meet  good  friends  and  to 
make  new  and  lasting  friendships. 

.32 

.24 

I  would  be  proud  to  be  a  nember  of 
the  National  guard  or  the  Reserves. 

.40 

.27 

In  ny  spare  time  I  prefer  doing  things 
with  others  rather  than  being  by 
myself. 

.32 

.22 

The  National  Guard  and  the  Reserves 
are  highly  respected  in  my  ccmunity. 

.24 

.47 

The  military  life  is  a  pretty  lonely  one. 

.24 

.49 

The  National  Guard  and  Reserves  are 
needed  to  maintain  order  in  times  of 
civil  disturbances  and  riots. 

.26 

.23 

The  National  Guard  and  Reserves  are 
needed  to  help  in  floods  and  other 
such  disasters. 

.28 

.32 

I  like  to  become  involved  in  projects 
in  qy  community. 

.30 

.26 

I  like  to  belong  to  organizations  or 
groups  which  help  me  find  more  interesting 
things  to  do  than  being  on  mi’  own. 

.27 

.28 

Our  country  is  too  militaristic. 

.31 

.34 

The  National  Guard  or  Reserves  offers  an 
opportunity  to  become  involved  in 
projects  in  my  comunity. 

.29 

.19 

It  is  unnecessary  for  us  to  spend 
billions  and  billions  of  dollars  each 
year  for  military  preparations. 

.29 

.27 

29 


27 


CALLBACK  QUESTIONNAIRES 


>r  Associates  for  Research  is  Behavior,  Zoc. 
[  3401  Market  Street 
►  Philadelphia,  Pennsylvania  19104 


February  1980 
Job  48894 
(1C  #22-R0407 


u 


IPNGinPINAL  FOLLOW-UP  STUDY  —  9CREINER 
RESPCN'iENT'S  ID  #  (RECORD  PRCM  CALL  RECORD  SHEET): _ 


r  1.  Bello,  nay  I  please  speak  to  (NAME  PERSON)? 

L  1(  ~)  Yes  2(  )  No  (#3  NEXT) 

2.  WHEN  RESPONDENT  GETS  ON  JHDNE,  BEGIN  THE  WHITE  QUESTIONNAIRE  (“"LONGITIDINAL  FDLLOW- 
UP  QUESTIONNAIRE  —  TARGET  RESPONDENT'). 

3.  IF  RESPONDENT  UNAVAILABLE: 

i  I'm _ from  Associates  for  Research  in  Behavior.  (NAME  PERSON)  participated 

f“  in  our  study  last  year  and  we  are  trying  to  locate  him/her  to  obtain  additional 
|  important  information.  Does  (NAME  PERSON)  still  live  here? 

1  "if  \  Voe 

2(  )  No  (#4b  NEXT) 

3(  )  Refuses  to  cooperate  (ED  INTERVIEW—  CUE  7;  SPECIFY  "UNOOOP”) 

[i  Aa.  IF  YES: 

When  would  be  a  good  time  for  us  to  call  back  to  talk  to  him/her?  RECORD  DATE  AND 
TIME  FDR  CALLBACK  TO  BE  MATE  ON  CALL  RECCED  SHEET.  SKIP  TO  Q.  5. 


4b. 


IF  NO  TO  #3: 

Where  could  (NAME  PERSON)  be  reached? 

NAME _ PHONE 

ADDRESS _ 

CITY  STATE  ZIP 


h 


1(  )  Address  unknown 

2(  )  Person  refuses  to  give  information 


Q.  5  NEXT 


3.  Just  in  case/since  we  cannot  get  bold  of  him/her,  I  would  like  to  ask  you  for 

current  information  on  (NAME  PERSON)  —  it  won't  take  more  than  3  minutes  of  your 
time. 

BEGIN  IMMEDIATELY  THE  YELLOW  QUESTIONNAIRE  ("LDNGITIDINAL  FOLLOW-UP  QUESTIONNAIRE  — 
RELATIVE  OF  RESPONDENT ' ) . 

1(  )  Persons  refuses  to  begin  questionnaire  (HD  INTERVIEW —  CODE  6) 


c 


INTERVIEWER  ID  # 


DATE 


Associates  for  Research  in  Behavior ,  Inc. 

5401  Market  Street 
%iladelphia,  Pennsylvania  19104 

POSITIVE  PROPENSITY  RESPONDENT 


October  1979 
Job  #8894 

0MB  #22-R0407 


I  LONGITUDINAL  POLLCM-UP  STUDY  —  TARGET  RESPONDENT 

flello,  I'm _ from  Associates  for  Rese; rch  in  Behavior  in  Philadelphia.  We  talked 

'pith  you  last  yea  during  an  opinion  study  we  did  for  the  Federal  Government .  We  would 
like  to  thank  you  ob?in  for  your  help  then.  We  are  calling  seme  people  back  with  a  mich 
; shorter  questionnaire,  to  learn  what  has  happened  in  the  last  year  and  how  they  feel,  now. 
■Me  know,  from  talking  with  others,  that  some  situations  and  sane  opinions  change  and 
others  do  not.  What  we  are  interested  in  is  how  you  feel  now. 

tn  y  information  you  give  us  is  held  oonpletely  confidential  by  our  firm.  Participation  in 
the  survey  is  voluntary  and  there  will  be  no  consequences  for  failure  to  respond  to  any 
particular  questions. 


IF^PCNDENT'S  ID  W  (RECORD  HO!  CALL  RECORD  SHEET): _ 

RELATIVE  REACHED:  1(  )  Yes  2(  )  No 

1DN1H:  1(  )  October  2(  )  November  3(x)  December  4(  )  January 

la.  Have  you  moved  since  Decenter  1978? 

10-  1(  )  Yes  2(  )  No 

> 

[  lb.  Hw  old  are  vou? 


OLD:  4- 

5- 

6- 
7- 


r2.  Are  you  currently  attending  any  type  of  school  or  college? 

12-  1(  )  Yes  (#4  NEXT)  2(  )  No 

f'3.  IF  NO: 


*4  -  >v  . 

Are  you  planning  to  attend  any  type  of  school  or  college  in  the  next  year  or  so? 


)  Yes 

)  No  (*7  NEXT) 


9(  )  Don't  know  (#7  NEXT) 

0(  )  Not  applicable 


IF  YES  IN  #2  OR  W3: 

What  type  of  school  are  you  attending/planning  to  attend? 

1(  )  High  school 

2(  )  Vocational  training  school  after  high  school  (#6  NEXT) 

3(  )  Two-year  college  (#6  NEXT) 

4(  )  Four-year  college  (#6  NEXT) 

5(  )  Graduate  or  professional  school  (#7  NEXT) 

9(  )  Don’t  know  (#7  NEXT) 

0(  )  Not  applicable 

IF  HIGH  SCHOOL: 

Do  you  plan  to  go  on  to  vocational  training  or  college  after  high  school? 


>  ^  }#7  NEXT 


9(  )  Don't  know  (#7  NDCT) 

0(  )  Not  applicable 


IF  COLLEGE  OR  TAXATIONAL  TRAINING  IN  #4 : 

Hew  many  courses  are  you  taking/planning  to  take 

1(  )  One  4 

2(  )  TVo  l 

3(  )  Three  6 


;r  semester? 


)  Four 
)  Five 

)  Six  or  more 
)  Don’t  know 
)  Not  applicable 


16- 


2(  )  No  (#10b  NEXT) 


7.  Are  you  currently  mployed  outside  your  bane? 
17-  l(  )  Yes 


fia.  IF  YES: 

Is  this  job  new  since  December  1978? 


18- 

1C 

)  Yes 

oc 

)  Not  applicable 

2( 

)  No 

8b.  How  many  hours  a  week  do  you  regularly  work? 

— 

IF  49  OR  MORE,  #8d  NEXT 

8c.  IF  46  OR  FEWER  HOURS : 

Have  you  been  looking  for  a  second  job  or  another  way  to  increase  your  incane? 

21- 

1C 

)  Yes 

0( 

)  Not  applicable 

2( 

)  No 

fid.  On  the  average,  how  many  weekends  a  month  do  you  work? 

22- 

1C 

)  None 

4C 

)  Three 

2( 

)  Che 

5( 

)  Four  or  more 

3( 

)  Two 

oc 

)  Not  applicable 

fie.  Tlo  you  work  on  a  rotating  shift? 

23- 

1C 

)  Yes 

0( 

)  Not  applicable 

2( 

)  No 

9.  How 

satisfied  are  you  with  your  present  job?  Are  you: 

24- 

1C 

)  Very  satisfied, 

9C 

)  Don't  know 

2( 

)  Somewhat  satisfied, 

0( 

)  Not  applicable 

3( 

)  Somewhat  dissatisfied,  or 

4( 

)  Very  dissatisfied? 

I 

a 

rt 

long  have  you  been  employed  at  your  present 

job? 

25- 

1C 

)  Less  than  6  months 

3( 

)  1  -  5  wars 

2C 

)  6  months  -  11  months 

4( 

)  More  than  5  years 

0( 

)  Not  applicable 

SK3P 

TO  Q. 

12  NEXT. 

10b.  IT  NO  IN  Q.  7: 

Have  you  been  oiployed  since  December  1978? 

26- 

1C 

)  Yes 

2C 

)  No  C#H  NEXT) 

0( 

)  Not  applicable 

10c.  IF  YES: 

Was 

it  a  job  that  was  new  since  December  1978? 

27- 

1C 

)  Yes 

2( 

)  No 

oc 

)  Not  applicable 

lOd.  How  long  were  you  erployed  at  your  last  job? 

28- 

1C 

)  Less  than  2  months 

3( 

)  6  -  11  months 

2C 

)  2  -  5  months 

4( 

)  1  year  or  more 

oc 

)  Not  applicable 

11.  Are  you  looking  for  work  now? 
29-  1(  )  Yes 


2(  )  No 

0(  )  Not  applicable 


Bow  difficult  do  you  think  it  is  for  someone  in  your  type  of  work  to  find  s  job 
where  you  live?  Is  it: 

30-  1(  )  Very  difficult,  9(  )  Don’t  know 

2(  )  Som&vhat  difficult, 

3(  )  Somewhat  easy,  or 

4(  )  Very  easy? 


Now  I'm  going  to  read  you  a  list  of  several  things  which  young  people  your  age  night 
do  in  the  next  few  years.  For  each  one  I  read,  please  tell  me  how  likely  it  is 
that  you  will  be  doing  that.  For  instance,  bow  likely  is  it  that  you  would  be 
( READ  STATD5EXT)?  Would  you  say  definitely,  probably,  probably  not,  or  definitely 
not? 

*/ 

Probably  Definitely  Not 


Definitely 

Probably 

Not 

Not 

Sure 

Ibrking  in  a  factory 

Working  at  a  desk  in  a  business 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)-31 

office 

«  ) 

2(  ) 

3(  ) 

4(  ) 

»( 

)  -32 

Working  as  a  salesperson 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)  -33 

FOR  STATEMENTS  d  THROUGH  i ,  START  WITH 

STARRED  ITEM  FIRST;  ROTATE  THRU  REMAINDER. 

Serving  in  the  Army  National  Guard  1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)-34 

Serving  in  the  Air  National  Guard 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

>•35 

Serving  in  the  Army  Reserve 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

>-36 

Serving  in  the  Air  Force  Reserve 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

>—37 

Serving  in  the  Marine  Corps  Reserve  1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)-38 

Serving  in  the  Navy  Reserve 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)-39 

STATEMENT  j  IS  ALWAYS  ASKED  LAST. 
Serving  in  the  active  military 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)  -40 

Since  December  1973,  have  you  talked  with  your  parents,  brothers  or  sisters,  spouse, 
friends,  or  employer  about  joining  the  military? 

*1-  1(  )  Yes  2(  )  No  *1  #15a  NEXT 

3(  )  Don’t  recall  + 


14c.  FDR  EACH  "YES”  IN  Q.  14b,  ASK: 

las  your  (NAME  PERSON)  mostly  positive 
or  mostly  negative  about  your  joining? 


Hotter 

Fitter 

J 

9C  ) 

9(  ) 

H 

] 

li 

) 

5: 

><r42 

>  -43 

Spouse,  fiance  or 

2( 

) 

3( 

> 

8( 

)  -44 

steady  friend 

( 

> 

( 

) 

9(  ) 

1( 

> 

Other  friends 

( 

> 

( 

) 

9(  ) 

1( 

> 

2( 

) 

sc 

> 

8( 

) 

Brothers  or  sisters 

( 

) 

( 

) 

9(  > 

1( 

> 

2( 

> 

3( 

) 

8( 

)-46 

Employer 

( 

) 

( 

) 

9(  ) 

1( 

> 

2( 

> 

3( 

> 

8( 

)  -47 

_ Q.  14c 

sitive  Negative 


15a.|  Have  you  sent  for  literature  about  the  military  services  since  December  1978? 

48-  1(.-  )  Yes  9(  )  Don't  remember 

2t  )  No 


15b. 


Have  you  attended  an  oper.  bouse  for  any  of  the  military  units  in  your  area  s:'  \ce 
Decenber  1978? 


49-  1C  )  Yes 
2(  )  No 


9(  )  Don't  remember /not  sure 


15c. 


Have  you  talked  to  a  recruiter  for  one  of  the  military  services  since  Decenber  1978? 


50-  1(  )  Yes 

2(  )  No  (#22  NEXT) 


9(  )  Don't  remamber/not  sure  (#22  NEXT) 


16a.  IF  YES  IN  0.  15c: 

For  which  service  or  services  was  that? 


a. 

FIRST  OR  ONLY 

b.  SECOND 

c.  THIRD 

d.  MORE  THAN 

MENTIONED 

MENTIONED 

MENTIONED 

THREE 

51-1  ( 

)  Army 

52- 1(  )  Army 

53-l(  )  Army 

54- i(  )  Yes 

2( 

)  Air  Force 

2(  )  Air  Force 

2(  )  Air  Force 

2(  )  No 

3( 

)  Navy 

3(  )  Navy 

3(  )  Navy 

4( 

)  Marines 

4(  )  Marines 

4(  )  Marines 

5( 

)  Coast  Guard 

5(  )  Coast  Guard 

5(  )  Coast  Guard 

0( 

)  Not  applicable 

0(  )  No  second 

0(  )  No  third 

mention 

mention 

16b.  Ihen  you  talked  to  a  recruiter  for  the  (NAME  SERVICE) ,  was  that  for  the: 

55-l(  )  Actives,  56~K  )  Actives,  57- 1(  )  Actives, 

2(  )  National  Guard,  or  2(  )  National  Guard,  or  2(  )  National  Guard,  or 

3(  )  Reserves?  3(  )  Reserves?  3(  )  Reserves? 

0(  )  Not  applicable  0(  )  Not  applicable  0(  )  Not  applicable 


17.  In  general,  did  you  feel  that  the  recruiter(s)  you  spoke  with  was/were: 


Yes 

No 

Not 

Sure  N/A 

a. 

Talking  about  what  was  important  to  you? 

1(  ) 

2(  ) 

9( 

) 

0(  )-58 

b. 

Presenting  a  balanced  picture  of  the  good 
points  and  the  bad  points  of  the  military? 

1(  ) 

2(  ) 

9( 

) 

0(  )-59 

c. 

Straightforward  in  his/her  presentation? 

1(  ) 

2(  ) 

9( 

) 

0(  >-60 

18. 

Are  you  or  were  you  interested  in  a  specific 

job  or  area 

of  training 

in 

the  military? 

61-  1(  )  Yes  9(  )  Don't  know 

2(  )  No  0(  )  Not  applicable 


19.  Ihen  you  spoke  to  the  recruiter,  did  he  offer  you  a  job  or  area  of  training  that 
you  wanted  in  the  mill  tan7? 

62-  i(  )  Yes  0(  )  Not  applicable 

2(  )  No  (#22  NEXT) 

IF  YES  IN  Q.  18  AND  YES  IN  Q.  19,  GO  TO  Q.  20.  OTHERWISE  GO  TO  Q.  22. 

20.  las  it  one  that  you  had  specifically  asked  for? 

63-  1(  )  Yes  (#22  NEXT) 

2(  )  No 


0(  )  Not  applicable 


-5- 


IF  NO  IN  #20: 

Was  it  similar  to  one  you  had  specifically  asked  for? 

64-  1(  )  Yes  9(  )  Don't  know 

2(  )  No  0(  )  Not  applicable 


Have  you  actually  applied  to  join  the  military  since  December  1978? 
65-  1(  )  Yes  2(  )  No  (#34b  NEXT) 


IF  YES: 

For  atoich  service  or  services  was  that? 


a.  FIRST  OR  ONLY 
MENTIONED 


*6-1  (  )  Army 
2(  )  Air  Force 
3(  )  Navy 
4(  )  Marines 
5(  )  Coast  Guard 
0(  )  Not  applicable 


b.  SECOND 
MENTIONED 


67-1  (  )  Army 
2(  )  Air  Force 
3(  )  Navy 
4(  )  Marines 
5(  )  Coast  Guard 
0(  )  No  second 
mention 


c.  THIRD 
MENTIONED 


1(  )  Army 
2(  )  Air  Force 
3(  )  Navy 
4(  )  Marines 
5(  )  Cbast  Guard 
0(  )  No  third 
mention 


d.  MORE  THAN 
THREE 


69-  i(  )  Yes 
2(  )  No 


lb..  When  you  applied  to  join  tne  (NAME  SERVICE),  was  that  for  the: 

|70-i(  )  Actives,  71-1 (  )  Actives,  72-  1(  )  Actives, 

!  2(  )  National  Guard,  or  2 (  )  National  Guard,  or  2(  )  National  Guard,  or 

3(  )  Reserves?  3(  )  Reserves?  3(  )  Reserves? 

>  0(  )  Not  applicable  0(  )  Not  applicable  0(  )  Not  applicable 

la.  Have  you  taken  a  physical  or  written  test  for  military  service  since  December  1978? 


1(  )  Yes  (#25  NEXT) 

2(  )  No 


0(  )  Not  applicable 


lb.  IF  NO: 

Are  you  scheduled  to  take  a  physical  or  written  test  for  military  service? 
74-  1(  )  Yes  (*34a  NEXT)  2(  )  No  (#34a  NEXT) 

0(  )  Not  applicable 


.  IF  YES  TO  #24a: 

Which? 

75-  1(  )  Physical 

2(  )  Written 

56.  Were  you  accepted  for  military  service? 

76-  1(  )  Yes  (#28a  NEXT) 

2(  )  No 

57.  IF  NO: 

Why  not? 


r9  (o) 

>0  (l) 

>3  (DUP) 


1(  )  Failed  physical  test 

2(  )  Failed  written  test 


3(  )  Both 

0(  )  Not  applicable 


0(  )  Not  applicable 


)  Other _ 

WRITE  IN 

)  Refused  to  answer 
)  Don't  know 
)  Not  applicable 


SKIP  TO  Q.  34a  NEXT. 


28a.  IF  YES  IN  Q.  26: 

Have  you  actually  joined  the  military  sinoe  Decerrber  1978? 

4-  1(  )  Yes  (*29a  NEXT)  2(  )  No 

0(  )  Not  applicable 


28b.  IF  NO: 
Why  not? 


(SKIP  TO  Q.  34a  NEXT) 

29a.  IF  YES  IN  Q.  23a: 
Which  service? 


11-  1(  )  Army 

4( 

>  Marines 

2(  )  Air  Force 

5( 

)  Coast  Guard 

3(  )  Navy 

0( 

)  Not  applicable 

Was  that  for  the: 

12-  1(  )  Actives, 

0( 

)  Not  applicable 

2(  )  National  Guard ,  or 

3(  )  Reserves? 


30.  In  what  month  and  year  did  you  join? 


1978 

1979 

13- 

14- 

01  (  )  October 

02 (  )  November 

03  (  )  Decerrber 

04  (  )  January 

05  (  )  February 

06 (  )  March 

07 (  )  April 

08  C  )  May 

09 (  )  June 

10(  )  July 

11(  )  August 

12  (  )  September 

13(  )  October 

14  (  )  November 

15(  )  December 

00 (  )  Not  applicable 

31a. 

What 

is  your  current  status? 

Are  you  awaiting 

basic  training? 

15- 

1(  )  Yes  (#32  NEXT) 

(  )  Other 

2(  )  No 

WRITE  IN 

0(  )  Not  applicable 

31b. 

IF  NO: 

Are  you  awaiting  specialty  training? 

16- 

1(  )  Yes  (#33  NEXT) 

(  )  Other 

2(  )  No 

WRITE  IN 

0(  )  Not  applicable 

31c.  IF  NO: 

Have  you  completed  all  your  initial  training  requirements? 

17-  1(  )  Yes  (  )  Other _ _ 

2(  )  No  WRITE  IN 

0(  )  Not  applicable 


SKIP  TO  Q.  34a  NEXT. 


9(  )  Don't  knew  (#34a  NEXT) 

0(  )  Not  applicable 


!.  IP  YES  TO  Q.  31a: 

Are  you  in  a  Delayed  Entry  Program? 

16‘  2(  j  N?  ^  1,042  NDfT) 

i.  IF  YES  TO  Q.  31b. 

Are  you  doing  your  specialty  training  right  after  basic  training,  or  will  you  be 
doing  that  next  year? 

19-  1(  )  Imnediately  after  9(  )  Don't  know 

2(  )  Next  year  0(  )  Not  applicable 

IF  RESPONDENT  HAS  NOT  APPLIED  TO  JOIN  MILITARY  (Q.  22),  ASK  0.  34b  NEXT, 

a.  IF  mz.  APPLIED  TO  JOIN  MILITARY  (Q.  22),  ASK: 

Now  I'd  like  you  to  think  about  what  those  people  who  are  closest  to  you  thought  when 
you  applied  to  the  National  Guard,  the  Active  Military,  or  the  Reserves.  Seme  people 
think  about  their  father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best 
friends,  or  about  employers  or  coworkers.  When  you  think  about  those  who  matter 
most  to  you,  do  you  think  most  were  very  pleased,  somewhat  pleased,  neither  pleased 
nor  displeased,  somewhat  displeased,  or  very  displeased  when  you  applied  for  the 
National  Guard,  Active  Military  or  the  Reserves? 

20-  1(  )  Very  pleased  4(  )  Somewhat  displeased 

2(  )  Somewhat  pleased  5(  )  Very  displeased 

3(  )  Neither  pleased  nor  displeased  9(  )  Don't  know 

0(  )  Not  applicable 

SKIP  TO  Q.  35  NEXT. 

b.  IF  HAVE  NOT  APPLIED  TO  JOIN  MILITARY  (Q.  22),  ASK: 

Now  I'd  "like  you  to  think  about  what  those  people  who  are  closest  to  you  might  tnink 
if  you  were  to  join  the  National  Guard,  the  Active  Military,  or  the  Reserves.  Some 
people  think  about  their  father,  their  mother,  brothers  or  sisters,  a  husband  or 
wife,  best  friends,  or  about  employers  or  coworkers.  When  you  think  about  those  who 
matter  most  to  you,  do  you  think  most  would  be  very  pleased,  somewhat  pleased, 
neither  pleased  nor  displeased,  somewhat  displeased,  or  very  displeased  if  you  were 
to  enlist  in  the  National  Guard,  the  Active  Military,  or  the  Reserves? 

21-  1(  )  Very  pleased  4(  )  Somewhat  displeased 

2(  )  Somewhat  pleased  5(  )  Very  displeased 

3(  )  Neither  pleased  nor  displeased  9(  )  Don't  know 

0(  )  Not  applicable 


3T.  Mew  I’m  going  to  read  you  a  list  of  statements.  As  I  read  each  one,  please  tell  me 
If  you  strongly  agree  with  the  statement,  somewhat  agree,  neither  agree  nor  disagree, 
scrrrwhat  disagree,  or  strongly  disagree  with  the  statement?  READ  LIST 


a..  The  National  Guard  or  Reserves  is  a 


ACTEi: _  DISAGREE 

Strongly  Somewhat  L  either  Somewhat  Strong 


Don’t 

Know 


place  to  meet  good  friends  and  to 
make  new  and  lasting  friendships.  1(  ) 

1).  I  would  be  proud  to  be  a  marber  of  the 

National  Guard  or  the  Reserves.  1(  ) 

c.  In  my  spare  time  I  prefer  doing 

things  with  others  rather  than  being 
by  myself.  1(  ) 

d.  The  National  Guard  and  the  Reserves 

are  highly  respected  in  my 
carrmunity.  1(  ) 

«.  The  military  life  is  a  pretty 

lonely  one.  1(  ) 

f.  The  National  Guard  and  Reserves  are 

needed  to  maintain  order  in  times 
of  civil  disturbances  and  riots.  1(  ) 

g.  The  National  Guard  and  Reserves  are 

needed  to  help  in  floods  and  other 
such  disasters.  1(  ) 

b.  I  like  to  beccme  involved  in  projects 

in  my  cormunity.  1(  ) 

1.  I  like  to  belong  to  organizations  or 

groups  which  help  me  find  mere 

interesting  things  to  do  than 

being  on  my  cwn.  1(  ) 

j.  Our  country  is  too  militaristic.  1(  ) 

k.  The  National  Guard  or  Reserves  offers 

an  opportunity  to  beccme  involved 
in  projects  in  my  community.  1(  ) 

2.  It  is  unnecessary  for  us  to  spend 

billions  and  billions  of  dollars 

each  year  for  military 

preparations.  1(  ) 


2(  ) 

3(  ) 

4(  ) 

5(  ) 

0(  )-22 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9(  )-23 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9(  )-24 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9C  >25 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9(  )-26 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9(  )-27 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9(  )-28 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

0(  >29 

2(  ) 

3(  ) 

4C  ) 

5(  ) 

9(  )-30 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9(  >31 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

0(  >-32  ‘ 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9(  >33 

36.  People  give  various  reasons  for  wanting  to  do  different  things  with  their  spare 

time.  As  I  read  each  of  the  following,  please  tell  me  how  important  or  unimportant 
the  reason  would  be  to  you  personally  for  deciding  to  do  a  particular  thing  — 
would  it  be  very  important,  somewhat  important,  neither  important  nor  unimportant, 
somewhat  unimportant,  or  very  unimportant  to  you  personally: 


IMPORTANT  UNIMPORTANT  Don't 

Very  Somewhat  Neither  Somewhat  Very  Know 


a. 

Developing  a  sense  of  discipline. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5C 

) 

9( 

>34  ■  ; 

b. 

The  opportunity  to  serve  my 
oonrunlty. 

1(  > 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

>3! 

c. 

Gaining  recognition  and  status. 

«  ) 

2(  > 

3(  > 

4(  > 

5( 

> 

9( 

>3t  # 

d. 

Learning  a  new  trade  or  specialty. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

> 

9( 

>37 

«. 

Learning  leadership  skills. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

> 

9( 

>3 

1. 

Meeting  new  kinds  of  people. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

>3. 

•9* 


.  Now  as  I  read  you  this  list  of  statements  again,  please  tell  me  if  you  think  you 
would  be  more  likely  to  accomplish  each  if  you  enlist  in  the  National  Guard  or 
Reserves,  or  would  you  be  more  likely  to  accomplish  it  by  same  other  part-time  job 
or  activity.  Would  the  National  Guard  or  the  Reserves  —  or  another  job  or  activity 
be  ia»  h  more  likely  or  somewhat  more  likely  to  offer: 

Other  Part-time 

Guard /Reserves  Job/ Activity  Don’t 

Much  Somewhat  Neither  Somewhat  touch  Know 


l. 

Developing  a  sense  of  discipline. 

M  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-40 

>. 

The  opportunity  to  serve  my 
canrrunity. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-41 

% 

Gaining  recognition  and  status. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-42 

i. 

Learning  a  new  trade  or  specialty. 

1<  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-43 

£. 

Learning  leadership  skills. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

S( 

) 

9( 

)-44 

r. 

Meeting  new  kinds  of  people. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-45 

B.  Considering  your  situation,  how  likely  or  unlikely  do  you  think  the  following 

things  would  be  in  the  National  Guard  or  Reserves?  Haw  likely  is  their  occurrence? 

As  I  read  each  statement,  please  tell  me  if  it  would  be  very  likely  to  exist  or  occur, 
somevhat  likely,  neither  likely  nor  unlikely,  somewhat  unlikely,  or  very  unlikely 
to  exist  or  occur: 


LIKELY  UNLIKELY  Don’t 


Having  a  job  that’s  not  too 

Very 

Somewhat 

Neither 

Somewhat 

Very 

Know 

b. 

demanding. 

Taking  too  much  time  away  from  your 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-46 

1 

c. 

personal  and  social  activities. 

Having  military  supervisors  who  would 

1(  ) 

2(  ) 

3(  ) 

4C  ) 

5( 

) 

9( 

)-47 

d. 

hassle  or  harrass  you. 

Losing  a  chance  to  progress  toward  a 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-4B 

■e. 

solid  job  and  job  security. 

Taking  too  much  time  away  from  your 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-49 

f. 

family  during  drills. 

Losing  a  chance  for  educational 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-50 

K- 

progress. 

Being  in  a  position  to  be  killed  by 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-51 

h. 

others,  in  a  disturbance  or  a  war. 
Being  called  to  active  duty  in  case 

K  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-52 

1, 

of  civil  disturbances  or  riots. 

Having  problems  with  your  job  because 
of  National  Guard  or  Reserve 

1(  ) 

2<  ) 

3(  ) 

4(  ) 

5( 

) 

9C 

)-53 

J. 

obligations. 

Being  called  to  active  duty  in  case 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-54 

of  war. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-55 

1 


39a.  And  now  a  few  questions  for  classification  purposes.  Are  you: 

t,,  \  Married  3(  )  Widowed,  divorced,  or  (#40  NEXT) 

56-  H  )  Married,  _  v  /  _ <  *nrvr\ 


2(  )  Single,  (#40  NEXT) 


39b.  IF  MARRIED: 

Is  your  spouse  working? 


1(  )  Yes  2-41  NEXT 

2(  )  No  5 


4(  )  Separated0  (#41  NEXT) 

8(  )  Refused  (#41  NEXT) 


0(  )  Not  applicable 


-10.  IF  SINGLE,  WIDOWED  OR  DIVORCED  TO  #39a: 

Are  you  planning  to  get  married  in  the  next  12  months? 

5fi-  1(  )  Yes  9(  )  Don't  knew 

2(  )  No  0(  )  Not  applicable 

•11.  What  was  the  last  grade  of  school  or  college  your  father  conpleted? 

59-  1(  )  Less  than  high  school  graduate 

2(  )  High  school  gradate 

3(  )  Vocational /training  school  after  high  school 

4(  )  Some  college 

5(  )  College  graduate  or  more 

9(  )  Don’t  knew;  no  father 


42.  las  your  father  a  career  military  man? 

60-  1(  )  Yes 

2(  )  No 


9(  )  Don't  know;  no  father 


Not  Including  yourself,  how  many  dependents  do  you  have? 


1(  )  None 

2(  )  One 

3(  )  Two 


4(  )  Three 

5(  )  Four 

6(  )  Five  or  more 

8(  )  Refused 


•14.  During  your  high  school  years,  would  you  say  you  were  an: 

62-  1(  )  A  student,  4(  )  D  student,  or 


2(  )  B  student , 

3(  )  C  student , 


5(  )  F  student? 

8(  )  Refused 

9(  )  Don't  recall 


45.  Bern  many  brothers  and  sisters  do  you  have? 

63-  1(  )  None  (#47a  NEXT)  5( 

2(  )  One  6< 

3(  )  TVro  7( 

4(  )  Three 

46.  IF  ONE  OR  M3RE  BROTHERS /SI  SEEKS: 

How  many  are  older  than  yoru? 

64-  1(  )  None  J1 

2(  )  One  6 

3(  )  TWo  7 

4(  )  Three  0 


)  Four 
)  Five 

)  Six  or  more 


5(  )  Four 

6(  )  Five 

7(  )  Six  or  more 

0(  )  Not  applicable 


-11- 


47a. 


I'd  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  fsnale 
friends.  (PAUSE.)  Have  any  of  them  joined  the  military  or  talked  recently  about 
goinp  into  the  rotive  military  or  the  National  Guard  or  Reserves? 


65-  1(  )  Yes 


2(  )  No  (#48  NEXT) 


[  7b.  IF  YES: 

[  How  many  of  these  four  friends  have  joined? 

El  66-  1(  )  None 

[  2(  )  One 

\  3(  )  TV/o 


4(  )  Three 

5(  )  Four 

9(  )  Don't  knew 

0(  )  Not  applicable 


k  48.  And  just  to  be  sure  we  are  representing  all  groups  in  this  survey,  please  tell  me 
u  whether  you  would  describe  yourself  as: 


67- 


1(  )  Hispanic,  _ (  )  Other 

2(  )  American  Indian  or  Alaskan  Native, 

3(  )  Black,  not  of  Hispanic  origin,  8(  )  Refused 
4(  )  Asian  or  Pacific  Islander,  or 

5(  )  White,  not  of  Hispanic  origin? 


WRITE  IN 


19.  CHECK  QUESTION  *lba,  #lbb,  #15c  (PAGE  4)  AND  Q.  #22  (PAGE  5). 

ONLY  IF  RESPONDENT  ANSWERED  NO  TO  ALL  OF  THESE  QUESTIONS,  SKIP  TO  Q.  50. 


IF  RESPONDENT  ANSWERED  YES  TO  Q.  15a  OR  15b  OR  15c  OR  22,  ASK: 
y  We  would  be  interested  in  talking  further  with  you  over  the  phone  at  another  time, 
^  and  are  offering  $15.00  for  your  participation  in  that  further  discussion.  Are  you 
interested  in  the  remaining  part  of  this  study? 


6B-  1(  )  Yes 

2(  )  No 


9(  )  Don't  know 

0(  )  Not  applicable 


r.  CHECK: 

69-  1(  )  Male 


70-  _ 

71-  _ 

72-  _ 

73- 7 9-(0) 
60-  (2) 

RESPONDENT 


L  ADDRESS _ 

►  CITY _ 

;•  INTERVIEWER  ID  # 


2 (  )  Female 


PHONE 


STATE 


ZIP_ 

DATE 


ssociates  for  Research  in  Behavior,  Inc.  October  1979 

W01  Market  Street  Job  #8894 

’hiladelphia,  Pennsylvania  19104  positive  PROPENSITY  RESPONDENT  *22-RD407 

LONGITUDINAL  PXLDW-UP  STUDY  —  RELATIVE  OF  RESPONDENT 


bis  information  will  be  held  completely  confidential  by  our  firm.  Participation  in  the 
. jrvey  is  voluntary’  and  there  will  be  no  consequences  for  failure  to  respond  to  any 
►  articular  questions. 


RESPONDENT'S  ID  #  (RECORD  FROM  QW.  RECORD  SHEET) 

NEW: 

1- 

OLD:  4- _ 

c 

f  -  TARGET  RESPONDENT  REACHED: 
|i-  IONIH:  1(  )  October  2( 

1(  )  Yes 
)  November 

2(  )  No 

3(x)  December 

4(  )  January 

3“H 

6- 

7- _ 

Has 

he /she 

moved 

since  December  1978? 

10- 

1( 

)  Yes 

2( 

How 

old  is 

(NAME 

PERSON)? 

11- 

12- 

01( 

)  18 

05  ( 

02  ( 

)  19 

06  ( 

03( 

)  20 

07  ( 

04  ( 

)  21 

0S( 

)  No 

9( 

)  Don't  know 

)  22 

09( 

)  26 

)  23 

10( 

)  27 

)  24 

00( 

)  Don't  know 

)  25 

t2.  Is  (NAME  PER90N)  currently  attending  any  type  of  school  or  college? 

13-  l(  )  Yes  2(  )  No  9(  )  Don't  know 

■3.  Is  (NAME  PERSON)  currently  employed  outside  his/her  home? 

r  14-  1(  )  Yes  2(  )  No  (#6a  NEXT)  9(  )  Don’t  know  (#6a  NEXT) 

0 

ta.  IF  YES 

Is  this  job  new  since  December  1978? 


15-  1( 

)  Yes 

9( 

)  Don't  know 

2( 

)  No 

0( 

)  Not  applicable 

Hew.  many  i 

hours  a  week 

does  (NAME  PERSON)  regularly  work? 

16- 

99  ( 

)  Don’t  know’ 

17- 

00( 

)  Not  applicable 

5.  How  long  has  (NAME  PERSON)  been  employed  there? 


18- 

K 

)  Less  than  6  months 

4( 

)  More  than  5  years 

2( 

)  6  months  -  11  months 

9( 

)  Don't  know 

3( 

)  1  -  5  years 

0( 

)  Not  applicable 

r  ia.  Has  (NAME  PERSON)  been  accepted  for  military  service? 

V  It-  1(  )  Yes  2(  )  No  (#12  NEXT)  9(  )  Don’t  know  (#12  NEXT) 

;•  Jb. '  IF  YES: 

•  Has  (NAME  PERSON)  actually  joined  the  military  service  since  December  1978? 

:  20-  1(  )  Yes  Z(  )  No  (#12  NEXT)  9(  )  Don’t  know  (#12  NEXT) 

r 

■  7.  IF  YES. 

Which  service  did  (NAME  PERSON)  join? 

1(  )  Army  4(  )  Marines 

2(  )  Air  Ibrce  5(  )  Coast  Guard 

3(  )  Navy  9(  )  Don’t  know 

0(  )  Not  applicable 


21- 


RELATIVT  -  2 


13. 


14. 


15. 


Did  (NAME  PERSON)  Join  the  Active  Forces ,  the  National  Guard,  or  the  Reserves? 
22-  1(  )  Actives  9(  )  Don’t  know 


2(  )  National  Guard 

3(  )  Reserves 

9.  In  what  month  ad  yea.  did  be/she  Join? 


0(  )  Not  applicable 


1978 

1979 

01  (  )  October 

04  (  )  January 

0B( 

)  May 

—1ST 

)  Septecber 

02( 

)  November 

05 (  )  February 

09  ( 

)  June 

13( 

)  October 

03  ( 

)  December 

06 (  )  March 

10( 

)  July 

14( 

)  November 

99( 

)  Don't  know 

07(  )  April 

11( 

)  August 

15( 

)  December 

23- 

24- 


00 (  )  Not  applicable 

10.  What  is  his/her  current  status?  Is  he/she: 


11. 


12. 


32- 

33- 

34- __ 
RESPONDENT 
ADDRESS 


25- 

1( 

)  Awaiting  basic  training, 

9( 

)  Don't  knew 

2( 

)  Awaiting  specialty  training,  or 

0( 

)  Not  applicable 

3( 

)  Completed  all  training? 

Did 

(NAME 

PERSON)  quit  or  take  a  leave  of  absence  from  his/her  job? 

26- 

1( 

)  Quit 

9( 

)  Don't  know 

2( 

)  Leave  of  absence 

0( 

)  Not  applicable 

And 

new  a 

few  questions  for  classification  purposes. 

Is  (NAME  PERSON) : 

27- 

1( 

)  Married, 

8( 

)  Refused 

2( 

)  Single, 

9( 

)  Don't  know 

3( 

)  Widowed,  divorced,  or 

4( 

)  Separated? 

Not 

including  (NAME  PERSON) ,  how  many  dependents 

does  he /she  have? 

28- 

1( 

)  None 

5( 

)  Four 

2( 

)  One 

6( 

)  Five  or  more 

3( 

)  Tto 

8( 

)  Refused 

4( 

)  Three 

9( 

)  Don't  know 

In  what  way  are  you  related  to  (NAME  PERSON)? 

29- 

01( 

)  Mother  06 (  )  Uncle 

11(  )  Friend 

30- 

02  ( 

)  Father  07 (  )  Mother-in-law 

12(  )  Spouse 

03( 

)  Sister  08(  )  Father-in-law 

13(  )  Child 

04  ( 

)  Brother  09 (  )  Sister-in-law 

(  )  Other 

05( 

)  Aunt  10(  )  Brother-in-law 

WRITE  IN 

And  just  to  be  sure  we  are  representing  all  groups  in  this  survey,  please  tell  me 

whether  (NAME  PERSON)  would  describe  himself /herself  as: 

31- 

1( 

)  Hispanic, 

( 

)  Other 

2( 

)  American  Indian  or  Alaskan  Native, 

WriTe  in 

3( 

)  Black,  not  of  Hispanic  origin, 

8( 

)  Refused 

4( 

)  Asian  or  Pacific  Islander,  or 

9( 

)  Don’t  knew 

5( 

)  White,  not  of  Hispanic  origin? 

SEX  OF  TARHFT  FFSSOflTFWT: 

1(  )  Male  2(  )  Fonale 

SEX  OF  RELATIVE  OR  FRIEND  ANSWERING  QUESTIONNAIRE: 

1(  )  Male  2(  )  Ferrale 

35- 

-  ; 

36-79-(0)  80-(9) 

CITY 


_PH0NE_ 

ZIP 


INTERVIEWER  ID  # 


DATE 


soc i»tes  for  Research  in  Behavior,  Inc.  February  1980 

01  Market  Street  Job  <6894 

-iladelphia,  Pennsylvania  19104  ruo  #22-80407 

NEGATIVE  PROPENSITY  RESPONDENT 
LONGITUDINAL  FOLLOW-UP  STUDY  —  TARGET  RESPONDENT 

I 

llo.  I’m _ from  Associates  for  Research  in  Behavior  in  Philadelphia,  le  talked 

th  you  last  year  during  an  opinion  study  did  for  the  Federal  Government .  Me  mild 
ike  to  thank  you  again  for  your  help  then.  «e  are  calling  seme  people  back  with  a  much 
ihorter  questionnaire,  to  learn  what  has  happened  in  the  last  year  and  hew  they  feel,  now. 
te  knew,  from  talking  with  others,  that  seme  situations  and  seme  opinions  change  and  ; 
hers  do  not.  'What  we  are  interested  in  is  hew  you  feel  now. 

y  information  you  give  us  is  held  oorpletely  confidential  by  our  firm.  Participation  in 
he  survey  is  voluntary  and  there  will  be  no  consequences  for  failure  to  respond  to  any 
■ticular  questions. 

NEW*  1  OLD* 

.TOCKDENT’S  ID  *  (RECORD  HO!  CALL  RECORD  SHUT) : _  ‘  '  5 

1ATTVE  REACHED:  1(  )  Yes  2(  )  No  3. —  6_ — 

MH:  1(  )  October  2(g)  November  3(  )  December  4(  )  January  —  7_ — 


NEW:  1- 
2-“ 
3-" 


OLD:  a- 

5- 

6- “ 
1- 


3 


Have  you  moved  since  November  1978? 
lo-  1(  )  Yes 

Bow  old  are  you0 


2(  )  No 


Are  you  currently  attending  any  type  of  school  or  college? 

12-  1(  )  Yes  (*4  NEXT)  2(  )  No 

IF  NO: 

Are  you  planning  to  attend  any  type  of  school  or  college  in  the  next  year  or  so? 
13_  1(  )  Yes  9(  )  Don’t  knew  (#7  NEXT) 


2(  )  No  (*7  NEXT) 


0(  )  Not  applicable 


37  YES  IN  #2  OR  *3: 

13iat  type  of  school  are  you  attending/planning  to  attend? 
in-  1(  )  High  school 

2(  )  Vocational  training  school  after  high  school  (#6  NEXT) 

3(  )  Two-year  college  (#6  NEXT) 

4(  )  Four-year  college  (#6  NEXT) 

5(  )  Graduate  or  professional  school  (*7  NEXT) 

9(  )  Don’t  knew  (#7  NEXT) 

0(  )  Not  applicable 

IT  HIGH  SCH30L: 

Do  you  plan  to  go  on  to  vocational  training  or  college  after  high  school? 


)  Yes 
)  No 


}#7  NEXT 


B(  )  Don’t  knew  (#7  NEXT) 
0(  )  Not  applicable 


IT  COLLEGE  OR  VOCATIONAL  TRAINING  IN  #4 : 

How  many  courses  are  you  taking/planning  to  take  £ 

IS-  H  )0ne  4( 

2(  )  T*o  5( 

3(  )  Three  6( 

9( 

0( 


■r  semester? 

)  Four 
)  Five 

)  Six  or  more 
)  Don't  knew 
)  Not  applicable 


7. 


Hew.  difficult  do  you  think  it  is  for  someone  in  your  type  of  ^>rk  to  find  &  job 
where  you  live?  Is  it: 

17-  1(  >  Very  difficult,  9(  )  Don’t  know 

2 (  »  Somewhat  difficult, 

3(  .  Somewhat  easy,  or 

4(  )  Very  easy? 


8. 


c. 


d. 

e. 

f. 

C- 

fa. 

1. 


J- 


New  I’m  going  to  read  you  a  list  of  several  things  which  young  people  your  age  might 
do  in  the  next  few  years.  For  each  one  I  read,  please  tell  me  hew  likely  it  Is 
that  you  will  be  doing  that.  For  instance,  hew  likely  is  it  that  you  would  be 
(READ  STAID UNT)?  Would  you  say  definitely,  probably,  probably  not,  or  definitely 


Probably  Definitely  Not 
Definitely  Probably  Not  Not  &?re 


Working  in  a  factory  1(  ) 

Working  at  a  desk  in  a  business 

office  1(  ) 

Working  as  a  salesperson  1(  ) 

FOR  STATEMENTS  d  THROUGH  i ,  START  WITH 
STARRED  ITEM  FIRST;  ROTATE  THRU  REMAINDER. 


Serving  in  the  Army  National  Guard  1(  ) 

Serving  in  the  Air  National  Guard  1(  ) 

Serving  in  the  Amy  Reserve  1(  ) 

Serving  in  the  Air  Force  Reserve  1(  ) 

Serving  in  the  Marine  Corps  Reseme  1(  ) 

Serving  in  the  Navy  Reserve  1(  ) 

STATEMENT' j  IS  ALWAYS  ASKED  LAST. 

Serving  in  the  active  military  1(  ) 


2(  ) 

3(  ) 

4(  ) 

9(  )  -H 

2(  ) 

3(  ) 

4(  ) 

9(  )  -19 

2(  ) 

3(  ) 

4(  ) 

9(  )  -20 

2(  ) 

3(  ) 

4(  ) 

»C  >  -21 

2(  ) 

3(  ) 

4(  ) 

9(  )  -22 

2(  ) 

3(  ) 

4(  ) 

9(  )  -23 

2(  ) 

3(  ) 

4(  ) 

9(  )  - 24 

2(  ) 

3(  ) 

4(  ) 

»C  )  -25 

2(  ) 

3(  ) 

4(  ) 

9(  )-26 

2(  ) 

3(  ) 

9(  )  '27 

9. 


Since  Noverber  1978,  have  you  talked  with  ycur  parents,  brothers  or  sisters,  spouse, 
friends,  or  enployer  about  joining  the  military? 


U-  1(  )  Yes 


2(  )  No  T.  #11  NEXT 

3(  )  Don't  recall  + 


10.  Was  that  with  jour: 


Yes 

No 

N/A 

Mother 

1(  ) 

2(  ) 

9(  )  -29 

Father 

1(  ) 

2(  ) 

9(  )  -30 

Spouse,  father  or  steady  friend 

1(  ) 

2(  ) 

9(  )  -31 

Other  friends 

1(  ) 

2(  ) 

9(  )  -32 

Brothers  or  sisters 

1(  ) 

2(  ) 

9(  )  -33 

Brployer 

1(  ) 

2(  ) 

9(  )  -34 

1. 

Have  you  sent  for  literature  about  the  military  services  since  Novenber  1978? 

35-  i(  )  Yes  9(  )  Don't  remarber 

2t  )  No 

§□ 

Have  you  attended  an  open  bouse  for  any  of  the  .  tlitary  units  in  your  area  since 
Novenber  1978? 

3<5-  1(  )  Yes  9(  )  Don’t  remember /not  sure 

2(  )  No 

3. 

Have  you  talked  to  a  recruiter  for  one  of  the  military  services  since  Novenber  1978? 

37-  i(  )  Yes  9(  )  Don't  re-rnber/not  sure 

2(  )  No 

4.  ' 

Have  you  actually  applied  to  join  the  military  since  Novenber  1978? 

38-  i(  )  Yes  2(  )  No  (#19  NEXT) 

.5. 

IF  YES: 

Have  you  taken  a  physical  or  written  test  for  military  service  since  November  1978? 

39-  1(  )  Yes  0(  )  Not  applicable 

2(  )  No  (-18  NEXT) 


:6. 


M. 


m. 


IF  YES  :  _ 

■Were  you  accepted  for  mil itary  service . 

40 -  1(  )  Yes 

2(  )  No  (#18  NEXT) 


0(  )  Not  applicable 


IF  YES: 

Have  you  actually  joined  the  military  since  Novenber  1978? 

47-  1(  )  Yes  2(  )  No 

0(  )  Not  applicable 


IF  APPLIED  TO  JOIN  MILITARY  (Q.  14),  ASK: 

Now  I'd  like  you  to  think  about  what  those  people  who  are  closest  to  you  thought  when 
you  applied  to  the  National  Guard,  the  Active  Military,  or  the  Reserves.  Some  people 
think  about  their  father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best 
friends,  or  about  enployers  or  ccworkers.  When  you  think  about  those  who  matter 
most  to  you,  do  you  think  most  were  very  pleased,  somewhat  pleased,  neither  pleased 
nor  displeased,  somewhat  displeased,  or  very  displeased  when  you  applied  for  the 
National  Guard,  Active  Military  or  the  Reserves? 


42-  1( 

)  Very  pleased 

4( 

)  Somewhat  displeased 

2( 

)  Somewhat  pleased 

5( 

)  Very  displeased 

3( 

)  Neither  pleased  nor  displeased 

0( 

)  Don’t  know 

0( 

)  Not  applicable 

SKIP  TO  Q.  20  NEXT. 


19. 


20. 


21. 


22. 


23. 


IF  HAVE  NOT  APPLIED  TO  JOIN  MILITARY  (Q.  14),  ASK: 

Nou  I'd  Tike  you  to  think  about  what  those  people  who  are  closest  to  you  might  tniruc 
if  you  were  to  join  the  National  Guard,  the  Active  Military,  or  the  Reserves.  Some 
people  think  about  their  father,  their  mother,  brothers  or  sisters,  a  husband  or 
vife,  best  friends,  or  about  employers  or  coworkers.  When  you  think  about  tlose  who 
iito.ter  most  to  you,  do  you  think  most  would  be  very  pleased,  somewhat  pleased, 
neither  pleased  nor  displeased,  samwhat  displeased,  or  very  displeased  if  you  were 
to  enlist  in  the  National  Guard,  the  Active  Military,  or  the  Reserves? 

43-  i(  )  Very  pleased  4(  )  Somewhat  displeased 

2(  )  Somewhat  pleased  5(  )  Very  displeased 

3(  )  Neither  pleased  nor  displeased  9(  )  Don’t  know 

0(  )  Not  applicable 


And  now  a  few  questions  for  classification  purposes. 
44 


Are  you: 


1( 

2( 


)  Married, 

)  Single,  (*22  NEXT) 


3( 

4( 

8f 


)  Widowed,  divorced,  or  (#22  NEXT) 
)  Separated0  (#23  NEXT) 

)  Refused  $*23  NEXT) 


IF  MARRIED: 

Is  your  spouse  working0 

1(  )  Yes  l 

2(  )  No  ) 


45- 


#23  NEXT 


0(  )  Not  applicable 


IF  SIDJ3LE,  WIDOWED  OR  DIVORCED  TO  #20: 

Are  you  planning  to  get  married  in  the  next  12  months? 

46_  1(  )  Yes  9(  )  Don't  know 

2(  )  No  0(  )  Not  applicable 


I'd  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  fmale 
friends.  (PAUSE.)  Have  any  of  then  joined  the  military  or  talked  recently  about 
going  into  the  active  military  or  the  National  Guard  or  Reserves? 


47-  1( 

)  Yes 

2( 

)  No  (#25  NEXT) 

24. 

IF  YES: 

How  many  of  these  four  friends  have  joined0 

« 

4S-  1( 

)  None 

4( 

)  Three 

2( 

)  One 

5( 

)  Four 

3( 

)  TVro 

9( 

)  Don’t  know 

:  25- 

0( 

)  Not  applicable 

CHECK: 

4 

49-  1( 

)  Male 

2( 

)  Female 

50- 
5  ?-~ 

52- ~ 

53- 79-  (0) 
SO-  (1) 


RESPONDENT^ 

ADDRESS 

CITY 


PHONE 


>v  .1 


STATE 


INTERVIEWER  ID  # 


_ZIP _ 

DATE 


1  afca.lik  i+,1 


sociates  for  Research  in  Behavior,  Inc.  February  1980 

iOl  Market  Street  Job  #8894 

liladelphia,  Pennsylvania  19104  j^qative  PROPENSITY  RESPONDENT  #22-RD407 

LONGITUDINAL  PCLLCW-UP  STUDY  —  RELATIVE  OF  RESPONDENT 


.s  information  will  be  held  completely  confidential  by  our  firm.  Participation  in  the 
■vey  is  vol  *ntary  and  there  will  be  no  consequences  for  failure  to  respond  to  any 
•ticular  questions. 

VEW-  1-  OLD*  k- 

PONDEST'S  iD  0  (RECORD  FROM  CALL  RECORD  SHEET) _ '  Jj— 

TARGET  RESPONDENT  REACHED :  1(  )  Yes  2(  )  No  3*— 

IIDNIH:  1(  )  October  2(k)  Novmber  3(  )  December  4(  )  January  7-“ — 


Has  he/she  moved  since  November  1978? 

10-  1(  )  Yes  2(  )  No 


How  old  is  (NAME  PERSON)? 

,,  01(  )  18 

02 (  )  19 

A  03(  )  20 

04  (  )  21 


05  (  )  22 

06 (  )  23 

07 (  )  24 

08 (  )  25 


9(  )  Don't  know 


09(  )  26 

10(  )  27 

00 (  )  Don't  knew 


Is  (NAME  PERSON)  currently  attending  any  type  of  school  or  college? 

13-  1(  )  Yes  2(  )  No  0(  )  Don't  know 

Is  (NAM  PERSON)  currently  employed  outside  his/her  home? 

1**-  1(  )  Yes  2(  )  No  (#6a  NEXT)  9(  )  Don't  know  (#6a  NEXT) 

IT  YES: 

Is  this  job  new  since  November  1978? 

15-  1(  )  Yes  9(  )  Don’t  know 

2(  )  No  0(  )  Not  applicable 


How  many  hours  a  week  does  (NAME  PERSON)  regularly  work? 

16-  09(  )  Don’t  know- 

17-  00(  )  Not  applicable 


How  long  has  (NAME  PERSON)  been  employed  there? 

18-  1(  )  Less  than  6  months 

2(  )  6  months  -  11  months 

3(  )  1  -  5  years 


4(  )  More  than  5  years 

9(  )  Don't  know 

0(  )  Not  applicable 


Has  (NAME  PERSON)  been  accepted  for  military  service? 

18-  1(  )  Yes  2(  )  No  (#7  NEXT)  9(  )  Don't  know  (#7  NEXT) 

IF  YES  : 

Has  (NAME  PERSON)  actually  joined  the  military  service  since  Noverrtoer  1973? 

20-  1(  )  Yes  2(  )  No  (#7  NEXT)  9(  )  Don't  know  ( #7  NEXT) 


RELATIVE  -  2 


And  new  a  few  questions  for  classification  purposes.  Is  (NAME  PERSON): 

21-  1(  )  Married,  8(  )  Refused 

2(  )  Single,  9(  )  Don’t  know 

3(  )  Widowed,  divorced,  or 

4(  )  Separated? 


6. 


9. 


Not  including  (NAME  PERSON) ,  hew  many  dependents  does  he/she  have? 


« 

)  None 

5( 

)  Fbur 

2( 

)  One 

6( 

)  Five  or  more 

3( 

)  Ten 

8( 

)  Refused 

4( 

)  Three 

9( 

)  Don't  know 

In  what  way  are  you  related  to  (NAME  PER9CK)? 


01( 

)  Mother 

06  ( 

)  Uncle 

11( 

) 

Friend 

02  ( 

)  Father 

07( 

)  Mother-in-law 

12  ( 

) 

Spouse 

03  ( 

)  Sister 

08  ( 

)  Father-in-law 

13( 

) 

Child 

04( 

)  Brother 

09  ( 

)  Sister-in-law 

( 

) 

Other_ 

05( 

)  Aunt 

10( 

)  Brother-in-law 

WRITE  IN 


25-  SEX  OF  TARfiFT  1(  )  Male  2(  )  Female 

26-  SEX  OF  RELATIVE  OR  FRIEND  ANSWERING  QUESTIONNAIRE:  1(  )  Male  2(  )  Female 

27- _  2S-_  29-79-(0)  80-(2 ) 

RESPONDENT _ _ PHONE _ 

■ADDRESS _ CITY _ ZIP _ 

INTERVIEWER  ID  #  _ DATE _ 


END 

FILMED 

2-85 

DTIC 


